14 March 2006 1 JOB- SEARCH | NFORMVATI ON SUPPLY SYSTEM Background of the
Invention (1) Field of the Invention The present invention téatca006 a
j ob-search informati on supply systemfor supplying conpany information to
an applicant for job and for supplying personal information to a conpany
desiring to enploy a worker. (2) Description of the Prior Art Conpany
information is frequently supplied to am applicant for job in career

gui dance books and on hone pages. On the other hand, personal infornmation
is frequently suppliﬁg tg conpanies desiring to engloy wor ker s’ t hr ough
personnel agenci es, dfPBEPERABFSIHRORYAT HPN e2¥PHLY| SYSTHY conpani es.
However, there is no sufficient effective matching system using two-way
j ob-search informati on for matching the personal information from

appl i cant 8dcdgricath@E corpay dyHfigymation from the conpanies desiring to
enpl oy workers with each other, thereby supplying the conpany information

to the apdllilcdlitesd orf jidlz amdrenguppl yi ng personal information to the
conpani es desiring to enploy workers. Wen sel ecting conpany, there is an
oversupply of iTRCoPFas¢oh layentdontrelaitesy heta dnbosherchagesmes,ioand

al t hough eopl e have sired jobs and life styles, many people can not
sel ect dessg%lp b %??)gﬁlﬁt 'Od:ns'fl?B{lﬁ’%g EPRREYoInEOFBR HERD &9 B appHdeseitves.

Cake & conerert actom b (hHRssES SRR enn B onts 1on ] 5° dobpatd” "
desiring to employ a worker.
(2} Descriptiogyof the Prior Art

Company information is frequently supplied to an applicant
for job in career guidance books and on home pages.

On the other hand, personal information is frequently
supplied to companies desiring to employ workers through
personnel agencies, direct mails and by directly wvisiting
companies.

However,thereislmasufficienteffectivenmtchingsystem
using two-way job-search information for matching the personal
information from applicants for job and company information from
thecompaniesdesiringtoemployworkerswitheachother,thereby
supplying the company information to the applicants for job and
supplying personal information to the companies desiring to
employ workers.

- When selecting company, there is an oversupply of
information due to the Internet an other magazines, and although
people have desired jobs and life styles, many people can not
select desired information from an excess of information by
themselves.

Especially, applicants for job who can not clearly

determine job can not take a concrete action with respect to



2 conpanies in many cases. Therefore, if it is possible to allow such
applicants for job to obtain the job-search information usifygMartheoget, to
allow the applicants for job'to check the suitability of job to let them
know their orientation or suitability, and to supply such information to

t he conpanies desiring to enpl oy workers, even people who does not have
clear wi sh concerning job can select n#re matching conpanies. Disclosure
of the Invention Thereupon, it is an object of the present invention to

provi de acﬂﬂ@kﬁﬁi&?ﬁn@ﬂk_r %E%g supply system capabl e of allow ng
conpani es é@ Iring to enplfoy worKers to correctly judging suitability and

orientation of avlsaegsienumbery of panAlieaels ol LAk, ANK £anAbl ¢ of

all owi ng applicants for job :to understand their surtabi

ori ent ati geband obbatiaktheagdh ofcamtti InfEENLEL of AsEAFNHULT FESES bAF o0
enpl oy workers. It is another object of the invention to provide a job-
search i fh6r aRPiLdAaBEEPL YT sk em clyesdl thef sunfabhl gy asF ajpp iteanttf or
job of a %gggg de irjngﬂ}o enpl oy workers that matches with information
sent by t g%PVc 1T drdepipapra oF wdteddildgy.anddotr siuppily sorpany

I nf or mat i Lng _t arious .condition even if that conpany was not
ext ract edqg%:% %@Iﬂ%%%gggoﬁup%ncquqatniiess gﬁgﬁ“ﬁéPgoB? TPIGY MogkerFentVeR to

provi de apleo1seanshdaot8f @saldvan 3 WRR! ¥1 SYSLEMR Gt calif QLALDg a
conpany desiring to enploy workers of talent infor ion matchrng with the
need of tiezxe gaghing apdpeapakl.e of obtaining the talent information
conform ng to various condition even if that person was not extracted as

bei ng matching person. 14 March 2006

Disclosure of the Inventicn

Thersupon, it is an object of the pPresent invention to
provide a job-search information supply system capable of
allowing companiés desiring to employ workers to correctly
judging suitability and orientation of a larger number of
applicants for job, and capable of allowlng applicants for job
tounderstandtheirsuitabilityandorientationandtotakeaction
with respect to companies desiring to employ workers.

Itisanotherobjectoftheinventiontoprovideajob—search
information,sqpply'systeﬂlcapable of informing an applicant for
job of a company desiring to employ workers that matches with
information sent by that applicant, and capable of selecting
andobtainingcompanyinformationconformingtovariouscondition
even if that company was not extracted as matching company.

Itisanotherobjectoftheinventiontoprovideajob-search
informationsupplysystemcapableofinformingacompahydesiring
to employ workers of talent information matching with the need
ofthatgompany,andcapableofcmtainingthetalentinfbrmation"
conforming to Various condition even if that person was not

extracted as being matching person.



3 1t is another object of the invention to provide a job-search

i nformati on supply system allowi ng a conpany desiring to enpioMarohakers to
send a question or comrent such as wishes to an applicant for job of

i nterest before conducting interview, and allowing an applicant for job to
know wi shes or evaluation by the comment fromthe conpany desiring to
enpl oy workers. It is another object of the invention to provide a

j ob-search information supply systen1aﬁ<mM ng an applicant for job to
understand his or her suitability and orientation and to take action with

respect to the dmmﬁﬁhbthéﬁébjﬁbﬁQfQE@iﬁbéMﬁﬂ&Hﬁ?%fg§§ﬁ%53%btgﬁ%r2hrSt
ed a | ob-sear

aspect of the present invention, there is provi

i nf or mat i dMEOIPBItY coysuEpd svssampimm@mmrmﬁwaﬂwﬁegﬂg&h?nta Qo
applicant for job and for supplying personal information fo a ¢ npgny
desiring f”é’ré‘f%ﬁlso‘iP FeRDR LS tighorctomment spph Asaritshkartd ababpiakhawed t o
i nput abi 4.ty 4 {,nfermation .concerning License or professional skill,

att ai nmentfI otI:i AP Br(tr’r%til%nerceosrifcgla%f’ﬁﬁ Egﬂg‘éﬁ%ﬁll@ﬁ’éﬂfﬁmntﬁn@ aplotéssi onal
att ai nmentan ¥ ¢4 ©FERL L Q) esired .t of  busi ness

desirabl e kiért\bdﬁof j ob, dejsﬁggqgg%fgi%?le%og éarYﬁl‘I%‘fQi8é‘st?¥ e FERAEREN of

conpany, &mdm tthel yomphoynaesonihg B4 bAPLLL I WorgdiAgnosis carried out in a
form of questions. According to a second aspect of the present invention,

there is provi d&ig grehesatdedtdbtatnoentuphls 68 & §5b- SERPLYI NG
conmpany ig%g%ggékgg to aS appl i cant Eor job and for supplylng;persona|.

i nformatit YpShH HEsFYﬁﬁgmté~éﬁﬂPDg a3 \eppldcanthefoat Njab to .
oreen haofastRERRR LEY e Bet ShfEe L I Thurond maemsertonnoanAc o nEser vi oo
\%r '?hdj[ rS](Faﬂ ?iﬁ@fg’a %ﬂ%gg@@ghitc@@tttjeoﬁoinggnyt Hgsff-’f{?é‘% EQL%&%&S&:@M ching

According to a first aspect of the Present invention, there
is provided a job-search information supply system for supplying
company information to an applicant for job and for supplying
personal information to a company desiring to employ a worker,
wherein the applicant for job is allowed to input ability
information concerninglicenseor pProfesgsional skill, attainment
information concerning educational attainment or professional
attainment, wishinformation concerningdesired type of business,
desirable kind of job, desired scale of company, of desired

‘ location of company, and’' reply information to suitability
diagnosis carried out in a form of questions.

According to a second aspect of the present invention,
there is provided a job-search information supply system for
supplying company information to an applicant for job and for
supplying personal information to a company desiring to employ
a worker, wherein a registration screen for registering the
personal information and a service screen havingmatching service -

and company information searching service are displayed to the

applicant for job, ‘l;:_:pe company information matching with the



4 personal information of a registrant of hinself or herself is supplied
in the matching service, and a search condition is input i m4Marcb@opény

i nformati on searching service, thereby providing the conpany information
satisfying the search condition. According to a third aspect of the present
I nvention, there is provided a job-search information supply systemfor
supplying conpany information to an applicant for job and for supplying
personal information to a conpany desiring to enploy a worker, wherein a
regi stration screen for registering the co i nformati on and a service

. ! an .
screen ha?fh§oRé ch??@F@ﬁﬁ%ﬂQx?ﬁaﬁdregé?EE%QEI° Aimsedis 6% BerFehfnySservi ce
are di spl t.he... conpa desiri,ng to enplo rker t he personnel
infornati%ﬁ%g%%ggﬁphﬁh%f%%cﬁéggég%ﬁﬁﬁ%W?ﬁ%?ﬁﬁ?ﬁaﬁPS?ngiFﬁa?gf%f%%ugonpany
i's supplied ixe EB%pHﬁ?CiHifEG:n_%%&%h%ealaé}ﬁtr?%%E%QBeFOE?PHrﬁib‘}“pfévi&Pﬁ'ﬁ in the
personnel information searching service, thereby providing the perSonnel
I nf or mat i ahesabmphyyngnrbemaeasshsaoNef§i0d. thédceodtemagediarfourt h aspect
of the present invention, there is provided a job-search infornmation supply
system for supprgPrgipetocnhbird asperatdfobhemrelseng iventdorpablyere
I nformatign or‘PersonneI I nformati on saLisfyiégé_a search condition to a

conpany q&ﬁ?‘?‘hg"qedi @r?ﬁlbéfe\ﬁﬁflkélfkf,o%rﬁémns‘f Y BEFSERAST FRPBEVFERREP 0N to
be supp! | elnbRnbheneOMRANGHISY Lhfop! 80P A R

rk%r ingludes er sona
\ ¥ .Job fo s%?pl ng .
reference I nformti on suc as a y T Af ormati-on, "attarnne I'hTor mati on

or wish ipBr@bRBlLI Off oftier R $8NABorigHiyy BREH @AnLSt 81BN 40y @SK&RONY NDUS
i nf ormation which does not have information specifying individual such as
nane, addwadssedn conteglisidestioratsareen hEorompalystdeding nthe t compphey
workers is allowed to input comment information with 14 March 2006
information and a service screen having matching service and
personnel information searching service are displayed to the
company desiring to employ workers, the personnel information
matching with the company information of a registered company

is supplied in the matching service, and a search condition is

input in the personnel information searching service, thereby
providing the personnel 1nfofmation satisfying the search
condition. '

According to a fourth aspect of the present invention,
there is provided a job-gsearch information supply system for
supplying personnel information matching with company
information or personnel information satisfying a search
condition to a company desiring to employ workers, wherein the
personnel information to be supplied to the company desiring
to employ workers includes personal reference information such
as ability information, attainment information or wish
information;thepersonnelinformationisdeterminedasanonymdus
informationwhichdoesnothave information specifyingindividual-

such as name, address or contact destination, the company desiring

to employ workers is allowed to input comment information with



5 respect to the anonynous information, the comment information input by
the conpany desiring to enploy workers is stored, the comretd Mardh@o®ati on
is sent to the person who requested anonymity corresponding to the comment
i nformation, or acknow edgnent of the comment information is sent to that
person. According to a fifth aspect of the present invention, there is
provi ded aj ob- search information supply systemfor supplying personnel

i nformati on matching with conmpany information or personnel information
Satisfying a search condition to a conpany desiring to enploy workers,

wher ei n t fespectotmethe rinmnyaionenintormet soppl sl dofmlet® SRRBRRAX+EBSI i ng
to enploy workers includes personal reference information such as ability
i nf or mat | GRPULRY SitrERmPRRYoReBLINg dio wmphonworkets diy sttheeder shanel
informatigp is get %nin%g as, anonynous infornmation which does not have
i nf or mati on" Spe ilr‘% AR AERVAHEER t SecH B RAAR FhRdER @RS tesk apeRYaEEY
destinatigarrggﬁoﬁgfp Y, QRs! LRt 4 rkers _i.s al.lawed to input
coment i nformation m??h respec§ 0 &§28E§%5%§ﬂ0J?ﬁqﬁhﬂ%ﬁ%%a9WFnﬁh8fconnent
i nf or mat i eNei oprely 1ACOrRQTDEAYLiSesint neotﬂlﬁp;%@ysa\m kers is stored, the
person who requested anonymty corresponding to the comment information
is allowed to rkedording toredifomaepect RFOtHADre’enAcusFalitihd OtBesé Xt h
aspect of the present invention, there is provided a job-search
i nf or mat | b PXQYELPdsy §pBrsearchumsiopmag ioposemly EWEtemeidmaupplying
appl i cant { | ob, and_.f or lyin ersonal information to a conpany
desiring ?08%%% R %nﬁﬂfﬁgfgggmﬁéngﬁgghgléﬁpHQEQﬂPﬁ(ﬁnﬁQﬁPQE%QﬂI%&ed to
i nput 1 epbyrsddhOT TRELMat 2o Waddhidhiby £iadnagi &4y A form.of ,guest i ons,
the input reply information s anal zeé, f%eggﬁa(§ﬁe3%fgég?flc? &Whpl i ed
to the codpesiwicestic ieh®log REPkeys \OileXéin the personnel information
to be supplied to the company deéiring to employ workers includes
personal reference information such as ability information,
attainment information or wish information: the personnel
information is determined as anonymous information which does
not have information specifying individual such as name, address
or contact destination, the company desiring to employ workers
is allowed to input comment information with respect to the
anonymous information, the comment information input by the
company desiring to employ workers is stored, the person who
requested anonymity corresponding to the comment information
is allowed to read the stored comment information.

According to a sixth aspect of the present invention, there
is provided a job-search information supply system for supplying
company information to an applicant for job and for supplying
personal information to a company desiring to employ a worker,
wherein the applicant for Job is allowed to input reply
information to suitability diagnosis in a form of questions,

the input reply information is analyzed, the analyzed result

is supplied to the company desiring to employ workers.



14 March 2006 6 According to a seventh aspect of the present invention,
there i's provided a job-search information supply system for14 Bdfpl20089
cofrpany information to an applicant for job and for supplying personal
information to a conmpany desiring to enploy a worker, wherein the
applicant for job is allowed to input reply information to suitability
diagnosis in a formof questions, the igput reply information is analyzed,
and the analyzed result is supplied to the applicant for job. According to
an eighth aspect of the present invention, in the job-search information
supply system accrattdithd @o2QYseP8LtRf i S| d, sevent h
aspects, the suitabili tyg di agnosi stl?saﬁﬁo%cgsuoirfggﬁel P%%Qaﬁgg%%%?%tjr%'l udi ng
sui t abi | i t§hezmd omraistedm gobt-gpareh NHSLARSE1EHK gﬁ%ﬂlffs}é’é)em%‘xomi ng
to a ninth _aspect of the present invention, in the job-search 1 nformation
suppl y sysst“}ipréiﬁf GG any Anfosmation tdherf japptlicsintt oangobexedtsbr

aspects, t | L1 diagnosis . is self-diagnosis including

per sonal i t%%ﬁ%ﬁ?e%%&gg%g&%?m%%% f g desd Iinh. tAcmpldivng to a
tenth aspeckopfet h@hRHRIGNNd | in . the jah-search infornmation
supply system a?:cor di ng tg'%haéne_ﬁg%%é&g? ftoﬁe]cftf t& qﬁwf%ht%ﬁﬂpgévéﬁﬁ’w
aspects, tin€ogmiattdbinl itoy sdil@gBash sy &054HEESs qy@% | o0, f¥ O%q;eassc@c,n

consi sten% or rationality of answer, falsity or feasance answer,” or
ostent ati Of'e APRMT ZeRILy ERif oAt ton $ssapllyad t andhe L oARIPYedeSishi1RY O

enpl oy V\qrsk%r %’Pﬁf\rﬁtﬂ[]i%(?ﬁ% I cant. for job. According to an el eventh aspect

of the présent & R&Pd icanss §eirdd@ban i nformation supply system

for supplying gseryi-§enLNEQr ALIO o_an indivyidual, and for supplying
personal informati oﬁg?g ;égs%?ygiicggl%‘r BFFGEF, OéhEIP"eiRFEtSr‘FEW AGVEREdan . s
in the job-search information supply system according to any

one of the first, sixth and seventh aspects, the suitability
diagnosis is job suitability diagnosis including suitability
and orientation of type of business or kind of job.

According to a ninth aspect of the present invention, in
the job-search information supply system according to any one
ofthefirst,sixthandseventhaspects,thesuitabilitydiagnosis
is self-diagnosis including personality, abllity or sense of
value with respect to job.

According to a tenth aspect of the present invention, in
the job-search information supply system according to any one
ofthefirst,sixthandseventhaspects,thesuitabilitydiagnosis
includes questions for grasﬁing consistency or rationality of
answer, falsity or feasance of answer, or ostentation, and
andlyzed result is supplied to the company desiring to employ
workers or the applicant for Job.

According to an eleveanth aspect of the present invention,
there 1s provided an information supply system for supplyiné
serviceinformation1xfanindividual,andforsupplyingpersonal

information to a service provider, wherein the individual is



14 March 2006 7 allowed to input reply information to suitability diagnosis
in a formof questions, the input reply information is anal yiedarcha®996t he
anal yzed result is supplied to the service provider. According to a twelfth
aspect of the present invention, there is provided an information supply
system for supplying service information to an individual, and for
suppl yi ng personal information to a service provider, wherein the
individual is allowed to input' reply information to suitability diagnosis
i'n a formof questions, the input reply information is analyzed, and the

anal yzed médawedi sosiipplit edrdpayt hhfidrghian il eo %%QQﬁgﬁﬂﬂtfgodﬁaé{%HSem h
aspect of the present invention, in the information supply Systéem
accor di nglfP tREMePEvmiestions, tthel Lbhuasparty ihBerfatieRiils ha By 2EA0SI S

i ncl udes Iiée | anni g giagnosis, | icense test suitability diagnosis and
living pl & iﬁge ?ﬁ‘%g BEF sTeI o fyprd i dr duor tthenshruspechrotiddée. present

I nvention, in | i_on..s y system according to the el eventh or
twel fth aspect ,}“? %J:gjéfr?éir%;eal ﬁ'?’%gﬁg' | DFPPREI e BR8Nl EeR IR,

i nf or mat i ORNerdepar bAeV ded UH SiGved r.eshi n her _curricu] u

i nformation such as education orggﬁ%}gﬁ o%hggrlﬁgggsﬁ)%?miﬁ?lr—ow %{?’%f

sports cls¢reotcedntformasdbadia asysikde i duafiormd iFep ng%ign&,?ﬂéf and
wel fare, various |icense examination information, finance goods
i nf or mat i YA STRAL IR0 k@ Sermi¢el prdyidaccowtiengihotie f ifdperddnaspect of

t he prese L.aventio in the information supply system according to the
el eventh %irlé@%\(/eflé? hﬂ};t%lbtectr,ep ?’ﬁegé‘GPFESFF-PPthi 68hBaPELI by cdkadrans iout

EE‘H gg: I(:?Jflil/ )édiﬂggﬁtgsf: éﬁiggtl%%{qse ,\'Ngkgrfx?ﬂ)ét 2D y Epéﬁnelltn{o% ingtalmoanlyzteod .t he
s and the analyzed result is supplied to the individual.

"According to a thirteenth aspect of the present invention,
in the information supply system according to the eleventh or
twelfthaspect,thesuitabilitydiagnosis1ncludeslifeplanning
diagnosis,;icensetestsuitabilitydiagnosisandlivingplanning
diagnosis.

According to a fourteenth aspect of the present invention,

- in the information supply system according to the eleventh or
twelfth aspect, the service information includes
emploYee—leasing information, department, course, lectureship
and other curriculum information such as education organization
or group, introduction of sports club or culture school, system
information concerning health and welfare, varilous license
examinationinformation,financegoodsinformationsuchasstocks
and funds.

According to a fifteenth aspect of the present invention,
in the information supply system according to the eleventh or
twelfth aspect., the suitability diagnosis is carried out
periodically or at irregular intervals, and;.reply infermation

to the suitability diagnosis is renewed.



14 March 2006 8 According to a sixteenth aspect of the present invention,
there is provided an information supply system wherei n a user4 Magh&obewed
to input reply information to suitability diagnosis in a form of
guestions, the input reply information is analyzed, and the anal yzed
result is output. According to a seventeenth aspect of the present

I nvention, in the information supply s%?tenlaccording to any one of the
first to seventh aspects, personal information or conpany informtion
dccunul ated for a plurality of years is analyzed every year, and the

anal yzed resul t Accondipid to@ﬁﬂﬁ@é_@ﬂtﬁ%&e@tﬁl&eﬁ-@prggggﬁéﬁé%{thjteﬂrggfzsmg

I nvention, there is provided a suitabili'ty diragnosts ne

sui t abi | i tihefieadwoproviided dmrimfdrmatasds @lﬁ@p(l? 3y5€68Shefe I8 udes
allowed tq input reply information to the displayed questions, ¢%erein t he
net hod coﬁﬁ??@igwﬁﬁ 1pBRt chERYi n§nbeumat bén qwestibalsili oy bE ainspliayed,
means for 40 ki e _di splay order, of the questions to question nunbers
of the qué'i'é?tlg?ré}?n Ie)l% neesgcﬁsor%m{h?i%%r?BéYr@(ﬂOfﬂiaﬁﬂQF@% iava tygetdhe
questi on e ad2d gggegggglkhgsogg%%u%f gquestions of the suitability

di agnosi s are 'changeg'and I spl ayed“on~thé screen. In the job-search

I nformati on supplcyosdisterd Qf st bt St asg&;&egf 2k L];]ne% RL eis%g;tltiiorlllvent I on,

the applicant for job is allowed to input ability Information concerning

li cense ofthgr bREeENakEoN ssippllly, syt e Rt diMgOt BBiriy0 BneOHE Y RY rot

education%l attainment or professional attainnent, w sh information :

concer ni ng *dEEY Y 2EPFETEF RAFSWEdsinfenhatbor ofi erinmEny dbfodeaitied scal e
any, and reply information to

of conpan N |l ocation of co
TPankeoyfhidesh’ 8.l o %ﬁhf%¥1 5 thSof S FE&LTERE. eVERYr ERaFe, the

suitability diagnosi's carfi !
appl i cant ahar thebahg1g,bawedsheri DRUL,PRLLON! Y

According to a eig;hteenth aspect of the present invention, there
is provided a sultability diagnosis method for displaying
suitability diagnosis in a form of questions on a screen, a user
1lsallowed to input reply informationtothedisplayedquestions,
whereinthemethodcomprisesmeansforchangingorderofquestions
to be displayed, means for linking the display order of the
questions to guestion numbers of the questions, and means for
linking the reply information to the questlion numbers, and
wherein the order of questions of the sultability diagnosis are

.- changed and displayed on the screen.

In the job-search information supply system of the first
aspect of the present invention, the applicant for job is allowed
to input ability information cronce.rning license or professional
skill.attainmentinformationconcerningeducationalattainment
or professional attainment, wish information concerning desired
type of business, desirable kind of job, desired scale of company,
of desired location of company, and reply information to~
sultability diagnosis carried out in a form of questions.

Therefore, the applicant for Job is allowed to input not only



14 March 2006 9 the ability information, attainment information and w sh

I nformation, but also the reply information to the suitabilit4yMadhd§ibsi s
and thus, the suitability result can be supplied to the conpany desiring
to enploy workers or the applicant f or job. Therefore, it is possible to
al | ow conpani es desiring to enploy workers to correctly judging
suitability of a |larger nunber of applgcants for job, and to allow the
applicants for job to wunderstand their suitability and orientation and to
t ake actior}.1 vvi&h [espect_ to conmpanies desiring to enploy workers. In the
i ob- sear c e BPFALFEn InfsEmatdpa.enabtaimmentecdnforaggdon oind heriphesent

I nventi On’in%orr?r%it tration _screen for _ registering the g};rsonal I nf ormati on

and a service Serash hALT RS onbRe nFTR]Ys ot b QEMSHEP R SRphiRg SWHItabdityn
sear chi ng gy a ISPl | Lcant . for j.ob, the .c any
GHic&8 sBhRa HhEP aﬁﬁé:) sttﬁt%%ﬁlliﬁgof; n‘ﬁ??‘g Cap te rsé’d%l’gﬁ*%%"of

information matching wth the personal

hi msel f  dheheospady idessupali €8l chplbhe,sMichi B S58 Wbp81-aRT FoS98RCH

condition is input in the conpany information searchiing service, ~ thereby
provi di ng Thege£ompanit ilsf pesaibbe tcatlibyicunddiseaeaeehriagne binghoy
Therefore tp(e applicant for job can know a conpany desiring to enpl oy
wor kers t HRFFRESCRRLIFHAF 1 dRALREnSSEADL ALY Io€ apbitgennuribesebf or

hersel f w Lsi ti.ng sthe co ny, .and it is possible to select and
obtain coﬁ%ggggﬁir#%r tr%aogi Jr?%'cgﬁoraﬁ%nﬁutod" Vg o%%&:fb?ﬁi‘?'ﬁ of°®BVERP| £t hat
conpany Mﬁdaﬁbtaﬁatﬁ@lﬁguﬁﬁaﬁﬁif@régxdcgg’?@ﬂi'at#.g & kgbfa%feaésgio :

I nformati on supply systemof the thir aspect 0 T e presént  ravention, a

regi strat wéhhsceepactoro cegpahtesngebheisg§nMBanympnbPr WBLkePsand a service
scfeen having matching service and personnel information searching service

are displayed t&°tHe dehpasgrdesinfompatd oanphpylywayistem of hthe second
aspect of the present invention, a reglstration screen for
registering the personal information and a service screen having
matching service and company information searching service are
displayed to the applicant for job, the company information
matching with the personal information of a registrant of himself
or herself is supplied in the matching service, and a search
condition is input in the company information searching service,
thereby providing the company information satisfylng the search
condition. Therefore, the applicant for job can know a company
g \ desiring to employ workers that matches with information sent
by the applicant himself or herself without visiting the company,
and it is possible to select and obtain company information
conforming to various condition even if that company was not
extracted as matching company.

In the job-search information supply system of the third
aspect of the present invention, a registration screen for
registering the company information and a service screen having
matching service and personnel information searching service

are displayed to the company desiring to ernploy ';vorkers, the



14 March 2006 10 personnel information matching with the conpany
information of a registered conpany is supplied in the nat cliMarch@00bce,
and a search condition is input in the personnel information searching
service, thereby providing the personnel information satisfying the search
condition. Therefore, it is possible to informa conpany desiring to
enpl oy workers of talent infornmation nmat@hing with the need of that
corporate without carrying out interview, and to obtain the talent

I nformat i ' viari ou ondi tion . even if that persqgn was not
extracted8§§%§§%%%n%é%éﬁﬁ%ﬁfonp@?§8ﬁ$n?ﬁﬁyﬂEtP8b9%QEﬁQﬁ1ﬁqﬁo P8 Suppl y
system of 4t Bggho¥ELEa sRSfly 9% LOBpRIESCL AW S MIngdt BE 9%@9”%%
information to be suppliedto the ¢conpany desiring to eonoy wor ker s

i ncl udes  apmaematondl Rl@NTE 1 HHH oL HBihHeOFe B ih 151 @bb+hd ¥i dE 04 FERL RS,

attai nnent information or wish information; the personnel information is
det er m ne@&ezyiamenanedy pf oy hdindhhatpests cmes. imbdroeaviern R ol oBying

speci fying_ individual such as nanme, address or contact destination, the
conpany dg&%r PRETED ERAPRLTIORr kdhereifery).| dkedst BorApbiecbrmbnfornfar nati on
with resp the .. an nous, i nf orpation,, the cp nt_infornption input
by the  coepeadysabrtnl R PR Dy hRR ke PE s o PR R LA 0

i nf or Mat i QA thSt8€MeedOot NG ACES LB WRO: LAGHSIEGa ARPNY i) ﬁ@%{»@f@@?d' ng to
the coment information, or acknow edgnment of the comment 1nformation is
sent to thatl per sstitaibhertef otflertt inSomessidl ecdif @iniaw ats ovpanyusesi ring
to enploy workers to send a question or conment such as wi shes to an

appl i cant cPaaltiigp eyen hi dhastpasguy vas eduexiraciend esiedwy matchbnal | ow
an- applicant for job to know wi shes or evaluation by the comment fromthe
conpany d&TFPRg to enpl oy workers. The comrent ' '

1In the job-search information supply system of the fourth
aspect of the present invention, the personnel information to
be supplied to the company desiring to employ workers includes
perscnal reference informétion such as ability information,
attainment information or wish information; the personnel
information is determined as anonymous information which dces
-not have information specifying individual such as name, address
or contact destination, the company desiring to employ workers
is allowed to input comment information with respect to the
anonymous information, the comment information input by the
company desiring to employ workers is stored, the comment
information 1s sent to the person who requested anonymity
corresponding to the comment information, or acknowledgment of
the comment information is sent to that person. Therefore, it
is possible to allow a company desiring to employ workers to
send a guestion or comment such as wishes to an applicant for
Jjob of interest before conducting interview, and to allowran .
applicant for job to know wishes or evaluation by the comment

from the company desiring to employ workers. The comment



14 March 2006 11 information is sent to the applicant for job, or

acknow edgnent of the comment information is sent to the app Masht2ober j ob
and thus, the applicant for job can know the coment information tinely.
In the job-search information supply systemof the fifth aspect of the
present invention, the personnel information to be supplied to the conpany
desiring to enploy workers includes petsonal reference information such as
ability information, attainnent information or wi sh information; the
personnel .ipfornpafion is determ ned as anonynous information which does
not have iﬁ’f‘g?’ﬁ‘aﬂ M FeEPry ity thadinnldeants ok 3sb naweackuieh BSSyméx t

contact degti i t he, c a desiring to enploy workers is allowed to
i nput com‘ré]?ltﬁf%l gﬁmrrlgflito:f‘lmg\?nltpr?‘ﬁ%bgﬁtsﬁrbt thee thenappkdrant Moy febiani t he
comrent i NEQESBL#IN AU ny..desirjng to enpl oy workers is
stored, the person who rceég]*etg{agdjgﬁgg% {ﬂ;}o%oﬁﬁsﬁﬁwﬂ?ﬁgii RA tAent
i nfornmati obimeklyal |l owed to read the stored coment information. Therefore,

it is possible to allow a conpany desiring to enploy workers to send a

question or conEhttheudhbasearshdsfoomaniappbufply systen 88 Ofie igit@nest

bef ore conductinqﬁinhgrviema and to allow an applicant for job to know

wi shes or WRATGokhsyPEASERE RN tionomthkepebapany.l dixsf oxmmgt Tan esw| Oy

workers. § ppligant for job can read his or her own comment

i nf or mat i oné%;El p%irig'egr g h%#e €8H\98H?'Je‘£%%’;r3crffb S MPLaKt o BkeTH L ncdmaeske ful |

use of thepexyiEN-d QR 11 ' hoh search activities. In the

job-search information supply s§g?§#F§p'%%ghs%ﬁﬂé%i é%ﬁjg%mFﬁéiﬁPesent

i nvent i on,attteelranepit canfofmuticad 68 aHlsBvethedQnd oHUH, ' eRLY é;l bRy on to
rep

suitability. diagnosis in a form of questions, the 1nput y 1ntormation
i s anaIyZé@fQng ion is determined as anonymous information which does
not have information specifying individual such as name, address
or contact destination, . the company desiring to employ workers
is allowed to input comment information with respect to the
anonymous Iinformation, the comment information input by the
company desiring to employ workers is stored, the person who
requested anonymity corresponding to the comment information
is allowed to read the stored comment information. Therefore,
it is possible to allow a company desiring to employ workers
to send a question or comment such as wishes to an applicant
LfJ for job of interest before conducting interview, and to allow
an applicant for job to know wishes or evaluation by the comment
fromthecompanydesiringtoemployworkers. Since the applicant
for job can read his or her own comment information at his or
her convenience, the applicant for Job can make full use of the
comment information in view of job search activities.
In the job-search information supply system of the sixth
aspect of the present invention, the applicant for job is allowed
to input reply information to suitability dlagnosis in a form

of guestions, the input reply informationﬂis analyzed, the



14 March 2006 12 anal yzed result is supplied to the conpany desiring to
enpl oy workers. Therefore, the conpanies desiring to enpl oyiawakarooscan
correctly judge suitability of a l|larger nunber of applicants for job. In
t hej ob- search information supply system of the seventh aspect of the
present invention, the applicant for job is allowed to input reply

i nformation to suitability diagnosis in form of questions, the input
reply information is anal yzed, and the ‘analyzed result is supplied to the
applicant for job. Therefore, the applicant for job can understand his or
her sui t asifdliyzethdesnlitensasippl sod takheaconpanyi 8si8SR§C o tédnd R
conpany desiring to enploy workers. In the job-search information Supply
syst em of HHf&&HHht Ahegefere. othe monpassiest desienhgoto émplde workarear ch

i nformatiqn_ suppl stem accordi ng to any one of the first, sixth and
sevent h écs?ﬁ’e‘énggei\éﬁysiﬂ‘{n%W’er’dfﬁa%8§i & 1pz gpsIhwRhempE| 4nnl diafisosi s
includinggyytjggjity and orientation of type of business or kind of job
Theref ore, the conpanies desiring to enploy workers can correctly judge

sui tability and 19y tR@tjabl-eBa@bn! MR rHat RISERGS By @ slfla{?lqbfpfché%v%;nt | ar ger
nunber of applicants for job, and the applicants for job can understand
their sui Bsveiat 9f thedssant dhiventbbnt et ypel DEabtiSbhefsh 95 Kilpheef j 0D
and can take action with respect to conpanies desiring to enpl oy workers.
In the jof°sEBPER i FTRIY nenformafdony tayseirabilite dlagnbosiaspect fofrnt he

o any onstoRupBlaphd, % G CRR80y ARG «3 BRALv U, Snd il ©' "
R e e e b o e A L i
wor ker s c&hecapp2ttayt for job can understand his or her suitability and
orientation and take action with respect to the company desiring
to employ workers.

In the job-search information supply system of the eighth
aspect of the present invention, in the job-search information
supply system according to any one of the first, sixth and seventh
aspects, the suitability diagnosis is job suitability diagnosis
including suitability and orientation of type of business or
kind of job. Therefore, the companies desiring to employ workers
can correctly judge suitabllity and orientation of type of

(,,‘ business or kind of job of a larger number of applicants for
job, and the applicants for job can understand their suitability
and orientation of the type of business or kind of job and can
take actionwith respect to companies desiring to employ workers.

In the job-search information supply system of the ninth
aspect of the present invention, in the job-search information
supply system according to any one of the first, sixth and seventh
aspects, the suitability diagnosis is self-diagnosis including’

personality, ability or sense of value with respect to job.

Therefore, the companies desiring to employ workers can correctly



14 March 2006 13 judge the personality, ability or sense of value with
respect to job of a |arger nunber of applicants for job, and Maeh2006
applicants for job can understand their the personality, ability or sense
of value with respect to job and can take action with respect to conpanies
desiring to enploy workers. In the job-search information supply system of
the tenth aspect of the present inventij®n, in the job-search information
supply system according to any one of the first, sixth and seventh

aspects, the suitability diagnosis includes questions for grasping

consi st encijdgle thei pensongl ity arsbiarity alcskeseror haasanea tof ragpuer, or
ostentatign, and _analyzed result is supplied to the conpany desiring to
enpl oy wortet 8F & IRregmnumber offapplisiantastor debuland the apppasahbke to
know whet |licant _answered wi th by halves, whether the applicant
tried to ?gét:dw?n entuingﬁr(?f:aﬂaeég?ﬁﬁ 3y ReR5eRadhlY Ak oansampset hat s
di fferent gkr¢ b1 4 é.iﬁﬂa h pRLjC ,+.Qr. whet.her nsci ousness or
i dea t hat the%%%l‘hg?ltftri ecﬁzftttg gﬁgwg !limse ftaq%er aﬁgcrjso@l f"i% T&FPERAN

actual wasor ebhpahedsi Bekhe18gSHB empTHGr §5PKErst he conmpany can correctly
judge the applicant for job, it is possible to create awareness of
answer i ng nore Rbrigst Ijpb-sedrebrinfisrmantbn BapPleCEes 08m A the €AEROSI S
can be enhanced. In_the information supply system of the el eventh aspect
of the pr8SBAEY ke BResemke inwantinral insthe | okedeaachnpoformaplyn

oply i oRREY S BR A R E e g bty pa R pTRREh Lo ¢ he
zﬁwggiel Eotaeyéfdeé-,l Hher eé@i&bj!ﬂ%f%?ﬁ&?&ﬁé oyl Q‘i{;dggn el a3y Ehdoe the
._ y of a larger nunber of appficants tor job, and ¢an judge the

sui t abi | i gyaspirackonappkenept candratiPplal ABPr 6P adak@esel Wity or
feasance of answer, or ostentation, and analyzed result is
suppliedtothecompanydesiringtoemployworkersortheapplicant
for job. Asaresult,itispossibletoknowwhethertheapplicant
answered with by halves, whether the applicant tried to read
intention of question of a host and to output answer that is
different from will or idea of the applicant, or whether
consclousness or idea that the applicant tried to show himself
or herself better than actual was reflected in the answer.
Therefore, the company can correctly judge the applicant for
job,itispossibletocreateawarenessofansweringmorehonestly
and serious, and the precision of the dlagnosis can be enhanced.
In the information supply system of the eleventh aspect
of the present invention, the individual is allowed to input
reply information tosuitabllity diagnosisinaformof questions,
the input reply information ié analyzed, and the analyzed result
is supplied to the service provider. Therefore, the service
provider can correctly judge the suitability of a larger number

of applicants for job, and can judge the suitability of each

applicant and supply appropriate service.



14 March 2006 14 In the information supply systemof the twelfth aspect of
the present invention, the individual is allowed to input rgpMgrch2006
information to suitability diagnosis in a form of questions, the input
reply information is anal yzed, and the analyzed result. is supplied to the
I ndi vidual . Therefore, a person who received the suitability diagnosis can
grasp his or her own suitability and ord4entation, and select service to be
gupplied.-In the informati on supply systemof the thirteenth aspect in the
i'nf ormati on supply system according to the eleventh or twelfth aspect, the
suitability di agfodihe ilpérgmasipnf supbinniystenli@fndss stwdlfensepeett
suitabili e cqﬁa?gnosi S ng |1 vi na pl anni ng_ diagnosis. Therefore, it is
possi bl e tO sUPPRF *SF FecBYGRTLAR. the Rl vidahels o lavest dor daped with
t he di agnosksi € I | | Qn_supply.sysitem of. the fourteenth
PSP cadh (6l PROL IR BT SHBRMY () R SE dtpaningr

aspect in the information supply syt _ _
twel fth aspecinphbeep@iVideo i tHdiRLE Ghd1Rcldidesna & '%&%%@&%e’%%lt.

i nformation, departnment, course, |ectureship and other cutriculum

i nf or mat i i suphlbed sdutt iLodivigaal zatihere foredr 8 o siont W6 HeldeqReaf
sports club or culture school, system information concerning health and
vel fare, V2 BHLtRPLLAEE diagnasist Fon grasp s om, héi mwceujdedd lity

i nformati t.acks nd funds. Therefore, it is_possible to supply
or recei v%ﬂdfégtgggt%ﬁ%%oger \7P§esﬁﬁl982nﬁ‘?f-—8ﬁ93l fot he FHPBLA&E!on supply
system of  the firthteehtRrasR8¢ion!dl | Liyed 4 S S m.accor di ng
to the eleventh or twelfth asggct ,&E{lﬁ{eggé?t ablﬁ ?9)67‘ %F%yn%%%éﬁ ?"SSPESFQ‘H ed

out peri ddi thkl ynbermaticn egippdy sPEeeMahScof@bng &P thd R1QrERLHOB- 10 the
suktability diagnosis is renewed. By renewing the reply information by the
sui't abi | i tyedfsgmepest.nthdsyitabhdity Bdrgnosis includes 1ife planning

diagnosis,licensetestsuitabilitydiagnosisandlivingplanning
diagnosis. Therefore, it is possible to supply or receive the
service information in accordance with the diagnosis contents.

In the information supply system of the fourteenth aspect
in the information supply system according to the eleventh or
twelfth aspect, the service information includes
employee-leasing information, department, course, lectureship
and other curriculum information such as education organization
or group, introduction of sports club or culture school, system

( information cqncerning health and welfare, various license
examinationinformation, finance goods information such as stocks
and funds. Therefore, it is possible to supply or receive
respective service information.

In the information supply system of the fifteenth aspect
in the information supply system according to the eleventh or
twelfth aspect, the suitability diagnosis is carried out
periodically or at irregular intervals, and reply information’
to the suitability diagnosis is renewed. By renewing the reply

information by the suitability diagnosis in this manner, for



14 March 2006 15 exanple, it is possible to support the outplacenent by
utilizing the accunulated suitability diagnosis result at tHWeMaiche066
mandatory retirenment or restructuring (outplacenent). In the information
supply system of the sixteenth aspect, an individual is allowed to input
reply information to suitability diagnosis in a formof questions, the
input reply information is analyzed, aw the analyzed result is output..
By receiving the suitability diagnosis, it is possible to supply the
service information utilizing the reply information, and it is possible to
support t E&aBRlpl deled8Rogyiblectomsuppolre ti¢ eutpiandabatyby atileseag. | n
the i nforration suggl system of _t he seventeenth asgect of the invention,
abp

in the i nfOFmBE R Ay SuFEaBA LER o tnaRES 1D Eegubheabf thiretine soft o
seventh a e Lpfo | O (o] N a | nf ormati op accunul at ed
for a pluﬁgﬁﬁééog? %ég?gEWéH£aégF%% grﬁﬁé?ﬁgggap¥ugﬂ%a?ﬁ%e%ﬁbtyzed resul t
is output. By uwhiddeZiR8oih8tidh fh I .t SS] to
obtain nore beneficial ?nfanat%§§5§32ﬁyi§&?§§{tggfh%g#égﬁﬁbﬁ%g%gghd or
the |ike af evetiwidesal is tdldcseid abo | iinpudi agRES) S MBIFMItha®fichhero

ei ghteenth asgect of the invention, the nethod conprises neans for

changi ng SBiEaPidityudkagnasis dnbe Goopl off erhestdams .f ahel inkungrépey di spl ay
order of %Rg ueéiio s to gues i on nunbers of the questions, and neans for
li nking tTie ?‘g%?y ?%;lo‘r RBEF 3RSt o AN thERF FFehEREBLS 1 sytalEr ei BY t he
order of gugsty t lihahll) | L agnosi s are _changed and dj spl ayed
on the screen. gﬁ%réﬁ%n%gifﬁgﬁéﬁQ?fh%%gnggﬁg’é%%éf% ReS g@%iggss??ﬁiy

di agnosi sthanyeivims inforek ioheudPpl & CAGTtKAN 9L €afkby¥nheabh t

questions, the suitability diagnosis can be carried out accurately, and ii
i's it is possible to support the outplacement for second life after
mandatory retirement.
Intheinformationsupplysystmnoftheseventeenthaspect
of the invention, in the information supply system according
to any one of the £irst to seventh aspects, personal information
or company information accumulated for a plurality of years is
analyzed every vear, and the analyzed result is output. By
utilizing the information secularly, it is possible to obtain
more beneficial information such as feature, variation, trend
, or the like of every year.

Q, In the suitability diagnosis method of the eighteenth
aspect of the invention, the method comprises means for changing
order of questions to be displayed, means for linking the display
order of the questions to question numbers of the questions,
and means for linking the reply information to the gquestion
numbers, and wherein the order of questions of the suitability
diagnosis are changed and displayed on the screen. Therefore,
even 1if the same applicant receives the diagnesis many times,

since the applicant can not easily learn the questions, the

suitability diagnosis can be carried out accurately, and it is




14 March 2006 16 possible to prevent intentional answer. Brief Description
of the Drawings Fig.1l is a conceptual diagramfor expl ai ni ng4aviache@Dos
structure of a job-search information supply systemaccording to an
enbodi ment of the present enbodinent; Fig.2 is a flowhart show ng a new
menbership registration procedure and a job-suitability diagnosis
procedure carried out by an applicant 1foor job, and a new conpany
menbership registration procedure carried out by a recruiter of a conpany
desiring to enploy workers according to the present enbodi nent; Fig.3
shows an Pﬂﬁﬁ%ggérg@nPBFVPHFo%Hﬁ?PBho%%C@PW%-wi sh having hi gher
precedence of the present enbodi nent; Fig.4 shows a starting screen of a
di agnostic program of the present enbodinent; Fig.5 shows an i nput screen

of informpthge 5ERELEBLAGH SEWPEQYDE&'M#'{:& system and the |ike
corresponding to matching information for the applicant for job of the

present enbodi neng; 1Fig. a6 dahcRpithewc MEEgrafowWdlg aqpelisone drespesshi p
service procedure carried out an applicant for job of the present

enbodi nenSirELHuUrg 9% @ jobowehach ShbHwimat o evpaly swebemstecqponding ce
procedure carried oyt a recrui-ter of a conpany desiring to enploy workers
of the pré&SeAl ERBBHIRERE; °Fi §he BReSRNE ¢BR bl e student screen of

Lhe present enbedl s caMchLS NG Rl LS SaiseR. gL e ppp! cont
procedure and a job-suitability diagnosis procedure carried out
by an applicant for job, and a new company membership registration
brocedure carried out by a recruiter of a company desiring to
employ workers according to the present embodiment:

Fig.3 shows an inpu’t screen of information concerning wish
having higher precedence of the present embodiment;

Fig.4 shows a starting screen of a diagnostic program of
the present embodiment;

Fig.5 shows an input screen of information concerning
company culture, system and the like corresponding to matching
information for the applicant for job of the present embodiment;

Fig.6 is a flowchart showing a personal membership service
procedure carried out an applicant for job of the present
embodiment;

Flg.7 1s a flowchart showing a company membership service
procedure carried out a recruiter of a company desiring to employ
workers of the present embodiment:

Fig.8 shows a recommendable student screen of the present
embodiment; and

Fig.9 shows a profile screen of the applicant for job of "

the present embodiment.



Description of the Preferred Enbodi nent A job-search information supply
system according to an enbodi nent of the present invention w Mardhe006
expl ained below. Fig.1l is a conceptual diagramfor explaining a brief
structure of the job-search information supply systemaccording to the
present enbodi ment. As shown in Fig. 1, the job-search information supply
system 10 conprises a public WWVservegs11l, a mail server 12, an analysis
server 13, a matching server 14, a personal DB server 15, a conpany DB
server 16. The iob-search i nformati on supply system 10 is connected to a
comuni catReReripeienchdi ashe MRrdfemredetEmbbdimmiy i ¢ WWV server 11 i ncl udes
a honme page which is necessary for applicant for job or conpany desiring
to enploy workét sIRy RGP TPERRELORcEUBRAY r syt el anriyalisly s envi ces.

The mail s { e 5 € or receiyes a nmpil to,and fromthe persaonal

menber s oreqr({:ﬁcl)dr%r{pany 1:'rsnec%zt S pfﬁgeﬁﬁaiﬂ}g?g&%‘?v‘é?*llle%)eer’?We&"n bedos-ysi s of
reply data of jabrgpu tadihi LyndsRonosi chi server 14 matches
data between w shegz W th _respréc!lfi3 to p?)%f%%%%gsgrg_ie‘glgépg%al%? fh rﬁﬁf‘sonal
menbers, resmidtumd offtthe jjob-Seart@DHhicbymdik 28R 1L OPRREY UK Qg SYStem
or recruitment requirenents regi stered by the conpany nenber. The

personal D@ d&ve @rereanhddimentt.he personal information of the

applicants for job. The conpany DB server 16 accunul ates the conpany
i nformation of P RIAPARITES -dadihe iRP 13RaTRN dpfompakien SupPLY sysdlem

conputers 3 uters operated . by the applicants for job,
and personlgft)l1 c%ﬁ%ﬁgg?s% %qg:gjh%@ saerré’ercgfrp&t’%?jslﬁ EY SF e b3 PBEAYSESr s of

t he. conpardeasedess I hfigh ) pj ker resonal uters
211;, 22 "93 At 14 hareh ch&ggﬂ%ﬂyefl\@&, e FerSAGN 85 b6 eRE S 2 Bomp IR

DB server 16. The job-search_ information supply system 10 is
connected to a communication line such as the Internet.

The public WWW server 11 includes a home page which is
necessary for applicant for job or company desiring to employ
workers to be newly registered and receive membership services.
The mail server 12 sends or receives amail to and from the personal
members or company members. The analysis server 13 performs an
analysis of reply data of job-suitability diagnosis. The
matching server 14 matches data between wishes with respect to
companies registered by the personal members, results of the

r job-suitability diagnosis, company culture, system or
recruitment requirements registered by the company member. The
personal DB server 15 accumulates the personal information of
the applicants for job. The company DB server 16 accumulates
the company information of the. companies desiring to employ
workers.

Personal computers 21, 22 and 23 are computers operated
by the applicants for job, and personal computers 31 and 32 are
computers operated by recruiters of the companies desiring to

employ workers. Each of the personal computers 21, 22, 23, 31 .



and 32 includes a nonitor which is display neans, and input neans such as
a keyboard andnouse, and are connected to the communication 14Maeh2006 as
the Internet. Each personal conputer includes a printer as output neans or
di splay neans if necessary. The applicants for job can access the public
WAV server 11 fromthe personal conputers 21, 22 and 23, and can request
for newly applying for personal nenberst8p, for job-suitability diagnosis,
and for personal menbership service. The applicant for job can transfer a
reply fil osj,s .to the mail server 12 through

ona TErheL ot b SE :
the per so%ﬁ_ﬁ 30%%8#%93%% It“%’%i%‘%’%\/”?glf&'ggﬁ disedavdreph s ghd HPYhEeanagnosi s
fromthe Eﬁlf:h a3 ¥&¥voard éﬂ&ﬂHtgﬁeE Qﬁﬁ%%ei@%%%yé £he Abmmbid iotaagg' The

. 0
appl I cant or Job Ccan searc e Co on accumulared=rn the

conpany DBiser yesh 16s tiHeO Ugit ebche tRUbEA6h VWV s A lcolbu ta?d 18Bh dlgRs hhe
conpany information which was data-matched by the matching server 14

t hrough theiptibki as\W¥tpetveeadd. offhéispipanmeandesfraagesoaeypl oy workers
can access the public WW server 11 fromthe personal conputer 31 or 32,
and request foFRACARBLIEGANGA A@TF dpbc 6APaAGCRRFHETS P lded WHYr segmpany
menber shi p,sgrvi ce. The conpany desiring. to_enpl oy workers can send a mail
direct ed ?% -t uﬁb%tpeﬁsc?rﬂ EXB‘B@SEél géon%%{%% 2331 agd §3n; FeREShy; |

PO ¢ s oEo AYRARYY HE8 o e Lo £D bl MK B! £ f2oBeRLE R DREY! 01 Of

t he personal 1 nfornation Ing private in en I'ng an
i ndi vi duadl) agacsisylai®doirnpéieome] sRAMte B ipesyevidsd. f rem EPgmeaﬁenal

conputers 31 or 32, and obtai.n the personal information (excluding private
i nf or mat | 6Ar Jebrmarf Yaans far & nebly dddle eshthd joassuiitabl hityHédghysike
mat.chi ng server 14. Next, a_nethod for utilizing the job-search infornmation
14' Mar ch ggoghﬁgnall server 12 through the personal computer 21, 22 or

22, and recelve a result of the diagnosis from the mail server

12 through the personal computer 21, 22 or 23. The applicant

for job can search the company information accumulated in the
company DB server 16 through the public WWW sexrver 11, and obtain

the company information which was data-matched by the matching

server 14 through the public WWW server 11.

The companies desiring to employ workers can access the
public WWW server 11 from the personal computer 31 or 32, and
request for newly applying for company membership and for company
membership service. The company desiring to employ workers can
send a mail directed to a student from the personal computers
31 or 32 to the mail server 12. The company desiring to employ
workers can search a portion of the personal information
{excluding private information identifying an individual)
accumulated in the personal DB server 15 from the personal
computers 31 or 32, and obtain the personal information (excluding
priﬁate information identifying an individual) which was-
data-matched by the matching server 14.

Next, a method for utilizing the job-search information '



supply system of the present enbodinment will be explained using Figs.2 to
9. First, a procedure for newWy registering a personal nenbsttshargh 2008 a
job-suitability diagnosis procedure conducted by an applicant for job, as
wel | as a procedure for newy registering a conpany nenbershi p conducted
by a recruiter of the conpany desiring to enploy workers will be expl ai ned
using Fig.2. In the procedure for newi2 registering a personal

menber shi p, an applicant for job accesses the public WAV server 11 from

t he personal [ 22 or an eque |on of new
por sonal  METe R TR Fhe pesit: SMBpAGHET VaTnks, SaRelne haRBE: onip
registratipgysSoregngl s transferred fromthe publlc WAV server 11. The
applicant for job inputs necessary registration information using this new

personal nenber Firgtr,ed Shtatédiirss CESEN neRwlY2)reldis teddingg rat pepsoAkOr mati on
I ncl udes basic information and matching information. The basic information
i ncl udes mEmMPersédip adad e dbboseltabbliitthdiaddress, prooradute destipdedon,
E- mai | address, teIe hone _number, nanme of school graduated, |icense or

pr of essi orfdl ki #PP l‘F‘i““F sf?ﬁ ePePabRE PRt e %a%‘?‘b“?‘?‘ﬂ‘%ﬁ' nb®¥ oReHIZo
el udes BR The qtely ug,Lotar fabl on neldides, desl 1ed of vpe G Busipess.

desirabl e sca conpany, srr &d oca

conpany, Wrgh cbﬁwaﬂg &@mﬂ{gm@d@xﬁgfoy Rl S QWs 18k d3ipitla i3/ 68 106
i nformati on concerning the W shes having high precedence. The information

concer ni ngritchex.- wi shes having hi gh precedence are nmatters that an
applicant for job specifies by selecting a predeterm ned nunber (five or
l ess 14 March 2006 ¥he procedure for newly registering a personal
membership, an applicant for job accesses the public WWW server
11 from the personal computers 21, 22 or 23 and requests for
registration of new personal membership {S101). With this
request, a new personal membership registration screen is
transferred f£rom the publlic WWW server 11. The applicant for
job‘inputs necessary registration information using this new
parfsonal membership registration screen (5102)
The registration information includes basic information
and matching information. |
The basic information includes name, sex, date of one's
birth, address, contact destination, E-mail address, telephone
number, name of school graduated, license or professional skill.
It is preferable that the basic infermation also includes PR.
Thematching informationincludes desired type of business,
desirable kind of job, desired scale of company, desired location
of company., wish having high precedence. -
Fig.3 shows an input screen of information concerning the
wishes having high precedence. The 1nformation concerning the-

wishes having high precedence are matters that an applicant for

job specifies by selecting a predetermined number (five or less



in this enbodinent) of itens fromthose set in each of colums of feature
of conpany, conpany culture, posture of conpany concerning t@dda@hi2066 and

i nternship system personnel matter, salary, health, welfare and desirable
kind of job. In this way, the applicant f or job picks up higher
precedence matters, thereby specifying the wi shes having hi gh precedence.
Fig.3 shows one exanple of each col um20O Wien the applicant for job inputs
the registration information and then requests the registration, the
registration hinforrrﬁﬁi on. s sent to the mail server 12 (5103) -. Wen the
new per soHaFPhefBRGHmentd PEGHERS dFomthppeanat alp of apbument to

the appli gantef t Il rver 12, In _arder to receive the
j ob- sui tag?l FF?%E%g%%sir%?ptaﬁg' SEBPEEN T H b RRTEER sOF hEOPRBRY ¢ W

server llcbhearhlgg QRIGANY 3 u he
j ob-sui tagi lity d?agnosi S (nsgg%)yﬁ?%ﬁ%%jb? %Sg{%"ﬁepfe%ﬁgétgg ﬁgEée{"

j ob-sui t abalaty, hdizdghosvelidid bndtdesi S BER10E SEFbbLI O tiha sPwl)y i ¢ WAW
server 11. The applicant for job can select whether this procedure should
be carri eblR®FPPIFCRDAL Gt o PirkaaRkigier pireceflobcematidizs .t yhelralgnosi s
utilizatign screen ((S202). If the on-line procedure is requested, the

j ob- sui tag???fﬁygﬁ’%gﬁ‘&?’isr‘ﬁﬁéﬁ‘fw ddebeRrrcedente o R h5pPFEaPREf or | Ob

fromthe pubhhte NYWULSELVESY The applicant inputs answers to the
guestions ( 0%), an% reque%ﬂns' registration (S204). If the off-1line

regi stration i sWwiiefuesketapglia@iasi Sopr Q,gfbanlhﬁuggnttﬁer o%%bgtrggpéﬁc VWAV
server 11. The diagnostic programis sent to the applicant from

t hepubl i cYd¥@Eralon and e napphiecwis thaaeghsteatiand thmseyhet daahmost i ¢
pr ggr am (fZgS and answers to the questions 58206 and then, sends the
reply to tHECTRTH QR AFepend {sibhP)matl sagrvier 2606SDa3) . When the new

personal membership is registered, an ID and a password are sent
to the applicant from the mail server 12.

In order to receive the job-suitability diagnosis, the
applicant for job accesses the public WWW server 11 from the
personalcomputerszl,22;n:23,andrequeststhejob-suitability
diagnosis {(S201). In reply to the request, a job-suitabllity
diagnosis utilization screen is sent from the public WWW server
11. The applicant for job can select whether this procedure
should be carried out on-line or off-line using this

Job-suitability diagnosis utilization screen {(S202). If the

——

on-line procedure is requested, the job-suitability diagnosis
questlon screen is sent to the applicant for job from the public
WWW server 11. The applicant inputs answers to the gquestions
(5203), and requests registration (S204). If the off-line
registration is requested, diagnosis program is sent from the
public WWW server 11. The diagnostic program is sent to the
applicant fromthe publicWWWserverll. Theapp;icantunarchives“
andrunsthediagnosticprogram(SZDS)andanswerstothequestions

{S206) and then, sends the reply to the mall server 12 {S207).



This reply file is analyzed by the analysis server 13, and a result of the
di agnosis is sent fromthe mail server 12. The job-suit abi |14tNargh286®si s
will be explained. Fig.4 shows a starting screen of the diagnostic program
in step S205. Thejob- suitability diagnosis of this enbodi mnent conprises
guestions concerning job-suitability diagnosis including suitability and
orientation concerning kind of job or j28b, questions concerning

sel f-di agnosis including one's personality, ability or sense of val ue

concerni ng jobs nd _questions ., concerning lie scale., The suitability
concerni ng the EP%E 5?pf%b%%igj%ﬂ)qﬁ§%¥¥%9 dgirbe BPafEELRi BRTHREWERN a

personal i r | f e ' t.he LQ nd ersqnality of.  his or
er own.  Thar SRt e EnRRE RO, LT 2bRY, AR SR bRV eR 1 7
higher, and herpe $BB-§apt¥OLkiWpihea&RpiifldZi NG d hePersanal ity nore
efficiently. The or?entation con%grning t he ki nd of j06£§% Bﬂg j ob

i ndi cates a degFeg. éfshowerestarnihbeskiaeh aff jtole asaghestjiebprdieahie
scale is a question for finding contradiction, lie, vanity included in the
answer. TR8 FitePs€3P&-for grasping consistency or rationality is a
guestion capabl g, of, graspin het her there i s consistency between the
answers, or mhe?ﬂgﬁogﬁéugﬁﬁg?£2ﬁ¥déﬁgﬁﬁﬁéﬁqﬁqﬂ%%ﬁﬂbQQﬂWﬁﬁﬂc?mﬁr%&%ﬁple, a
question LAR:Y¥QULLN Bk, &L 5 g | ?".angd a, guestion
"do you tﬁi nﬁ thgre eélllstéﬂ%g %&Sesr%qlvc%a tlgg% ng?gég%g b%/n%f?%%lgg ?" are
given to tsbﬁtabmh.iiﬁﬂnhndabraegituelﬂohnb@h&éfniﬁ?dkiﬁasb%t ey etyeen the
answers is grasped. Alie scale for grasping falsity or feasance is a
guesti on @¥eRhions200€c2Ring self-diagnosis includingone’s personality,

ability or sense of wvalue concerning jobs, and questions-
concerning lie scale. The suitability concerning the kind of
job or Jjobmeans adegreeof matchingbetween apersonalityrequired
for performing the job and a personalitj of his or her own.
Therefore, the suitabllity of the kind of job or the job is higher,
and he or she can work while capitalizing the personality more
efficlently. The orientation concerning the kind of job or the
job indicates a degree of interest in the kind of job or the
Jjob.
The lie scale is a gquestion for finding contradiction,
lie, vanity included in the answer.
The lie scale for grasping consistency oxr rationality is
a question capable of grasping whether there is consistency
between the answers, or whether the applicant answered with by
-halves. For example, a question "do you think effort makes
everything possible ?" and a question "do you think there exists
aproblemthat cannot solvedbyeffort ?"” aregiven to the applicant
at a given interva-l, and consistency between the answers is -

grasped.

A lie scale for grasping falsity or feasance is a question



for grasping whether the applicant tried to read intention of question of
a host and to output answer that is different from wll or {dddarchf200be
applicant, i.e., whether the applicant is |lying, or whether the answer is
factitive. For exanple, lie is detected by questions "you have never told
alie" or "there exists no one whomyou dislike". Alie scale for grasping
ostentation is a question for graspi ngadhet her consciousness or idea that
the applicant tried to show hinmself or herself better than actual is
reflected dn the answer. For exanple, the ostentation is grasped b

i ncl udi ng fqrnaﬁ?ﬁy%egivﬁgﬂﬁmﬁengﬁpaasgwom%drca reRd éﬁgPP‘ééﬁf! ob check
conput er LR sLRaL £t pl.i . By .incl.udi l.i,e _scal uesti ons
into the tgglgst |ions,fiétwfmi%gE %%@2? Iogﬁ%\gsceﬁﬁa‘ﬁglé Vhaetg%ﬁé%ﬁeffafl g’f'mf‘he

personal winflobHeidea f theShbpngehntand, &f f aaldeted #hQr gBby PPLY
system can be provided. As shg\%n [ nnFl g.4, in the di agnog?%cgg?ggrg%n whi ch

runs in @frflobi ner sihatthert tive amEviecans fayuittdvii.s Porhefanid, address,
name, organi zation code, zip g:ode and address, and answers each question.
The appl i d&tecitapRsagpst opmeraudavepetar tolda bie” koybdwre ¢xisesi c

keypad frogm 1l to , estions _are shown in a question colum one-by-one,
and if thgloap?Blei Z’:’g‘%])f" ?ﬁﬁu ésgikeanswer, a new question is shown. If the

appl i cant ansmegslggescgligafoﬂuﬁggpq_gyg 342+ LeRLY ELlg J’I]ﬁi%%{ eciglrtéegognd

stored. If the reply file Is create a transm ssi on co I'spl ayed

on the sgreepinarvhdthdheonppl besids € loirCkEed Re ok 806 B3t @RNEOPFPLY, the
reply file is transferred to the nmail server 12. The order of questions

di spl ayed tionshhe Riestldrox bleuselfi batfey. thdrs axltways ishaagkdcaad in
di spl ayed. . That is, when the 14 March 2006 23
the answer. For example, the ostentation is graspedby including
"non-exlisting term” in a question to let the applicant to check
computer terms that the applicant knows.

By including lie scale guestions into the questions, it
is possible to enhance the authenticity of the personal
information of a stranger, and effective information supply
system can be provided.

As shown in Fig.4, in the diagnostic program which runs
in off-line state, the applicant inputs his or her mail address,
name, organization code, zip code and address, and answers each
question. The applicant inputs the answers using thermouse or
keyboard (numeric keypad from 1 to 5). Questions are shown in
a guestion column one-by-one, and if the applicant inputs an
answer, a new question is shown. If the applicant answers the
final question, a job-reply file is created and stored. If the
reply file is created, a transmission command is displayed on
the screen, and if the applicant clicks the transmission command,
the reply file is transferred to the mail server 12.

The order of questions displayed in the question column

inn Fig.4 is always changed and displayed. That is, when the



di agnostic programis unarchived, the order of the questions 1is changed in
a random fashion by the program By changing the order of tHeMgwhaooen
every tine in a randomfashion, it is possible to prevent intentional
answer. The on-line job-suitability diagnosis question screen is also set
such that the order of the questions i s changed in a random fashi on when
the screen is sent. Realizing neans fd%3d|splay|ng question in a random
fashion wll be explained. In order to change the order of the questions

of the syithgRbkity gfagegalﬁ aﬂgatgﬂl'ﬁme@/ the %r to%ethsaghégpgo@anst e

I ncl udes neans for angi ng the or of ‘questions, neans f

di spl ayi ngsocxiefiged iirha faesdn gashiont Be 1HEHbgRam)UNBEhandidgneras for
| i nking the answer information with respect to the respective questlons to

t he questpﬁﬁﬁﬁ&ﬁh@&@@ﬂﬁstt@ntheyqamsumanraudbmmsSadenahmmuapedstbléhe

guestions, respectively. For exanp random nunbers are generated by a
randon1nuﬁﬂeprﬁgﬁéFaQ@FeBFéﬁPéﬁlaﬂfwﬁﬁat ThﬁeonmﬁéﬁeajPhnHBhiahEﬁbﬁY " 5"

is alloca q n of estlon | I nput
to a fi1tRiasnRaooRIRsCtr cETEEr i &Lt S naBAin Pt a8F P

al l ocat edthg guadesbhen;ef ﬂé&?@éa Ofh Moz%naoﬂdﬁ%a%%h' %ehlotﬁe' Schopyt to an
eighth colum of the display table. In this manner, the question nunbers
are storedsi seatrandom fashion in the table which detern1nes t he di spl ay
order. If the applicant input an answer to the displayed question, the
answer i nf or raRP8AlFringmeaad fior dvpleaapormienest it hntdeanimsfashiounber

arranged |nl hg dis&laé oader When the answer information is- analyzed or
out put, tHé a &t PR<2APE%again arranged in the question order. That is,

the answer infopfati Qe §3PebYe! ¥nkt JYBGh £006,24 questions of the

sultability diagnosis and display the same, the realizing means
includes means for changing the order of questions, means for
linking the displaying order of the questions to the question
numbers, andmeans for 1inking the answer informationwithrespect
to the respective questions to the gquestion numbers.

Flrst, the guestion numbers are allocated to the questions
respectively. For example, random numbers are generated by a
random number generator program. At that time, when a random
number "5" isallocatedtoaquestionof questionNo.1l, thequestion
No.1l 1s input to a fifth column of the display table. When a
random number "8" is allocated to a question of guestion No.2,
the guestion No.2 is input to an eighth column of the display
table. In this manner, the guestionnumbers are stored inarandom
fashion in the table which determines the display order. If the
applicant input an answer to the displayed questicn, the answer
information is stored in correspondence with the gquestion number
arranged in the display order. When the answer information is-

analyzed or output, the gquestions are again arranged in the

question order. That is, the answer information respectively




correspondi ng to the question nunbers can be obtained in the order of
question nunbers. By changing the order of questions of theléMatchi#006ty
di agnosi s and di splaying the questions on the screen, even if the sane
applicant receives the diagnosis nany tines, since the applicant can not
easily learn the questions, the suitability diagnosis can be carried out.
accurately, and it is possible to preﬁ%ﬁt I ntentional answer. As shown in
Fig.2, in order to register new conpany nenbership, a recruiter of a

conpany degjdd ‘ y r i erver. 11 from
t he personalIE%%SE?éggpkgltﬁg %gégﬁﬂﬁgequesgg}?ﬁgpgghﬁﬁggggéé ﬁBn%%?ship
regi strat ioaier( 580des ¥ nuibe rECUBE ichagl@ SARPSHWe MBFOEHSBE Pons
registration screen is sent fromthe public server 11. "The conpany
desiring cffo tgpbuthebkeélsyi dpaysosicr egshdl apdgivinigathenqguakeronti 6 usi ng
this new conpany nenbership registration screen (S302). The registration
infornati&ﬁeiﬁ€¥8883 el clf Hher fabeoner birrn hinagrdiviesn thendéaranagisonpany

ol | cant s S e R PP R RO RN SRR o SEORbARYS .
| ocation gf §B§t99ﬁ9§9¥’d§9§$@§$sﬁ§§£gﬁgkk§ﬂﬁa%'%%%La§?g£§§s t el ephone

nunber, year of foundation, Capital, hé "nunber morﬁ%?S,an ver age

age, and damésopoksepbaserbabré@enkninddhtiOnalt Besha@sic information

i ncludes starting salary, benefits, raise in salary, bonus, vacation,
heal t h, wel f ar eAsaddigironin nfby nait | bn sudhrago wordkigtgrhauss, compihng

pl ace, possi ilibﬁ of being transferred to another place, requirenent for
appl i cant "ePRES Pydbfec§g5§95ﬁﬁéao?OTQﬁﬂYWQ%§iﬁ&ﬁEe 0 GMDAOTKEPEKEBS be

Sl 0Yed, SEaakbuPhhe Ao EONIAR LEILES: 'Alof Al GAMknda EoRfuBgi0! oM
31 or 32 and requests the new company membership registration
(S301). Withthis request, anewcompanymembership registration
screenis sent fromthe publicWWWserver 11. The company desiring
toemployworkers inputs necessaryregistrationinformationusing
this new company membership registration screen (S302).

- The registration information includes basic information
and information concerning company culture and system which
corresponds to the matching information for the appli;:ant for
job.

The basic information includes name of company, location
of the company, contact destination, E-mail address, telephone
number, year of foundation, capital, sale, the number of workers,
average age, and name of representative. In addition, the basic
information includes starting salary, benefits, raise in salary,
bonus, vacation, health, welfare, adoption information such as
working hours, working place, possibility of being transferred

to another place, requirement for applicant, kind of job, -

substance of job, the number of workers to be employed, department

Oor course required for applicant, name of school from which many




wor kers have been enpl oyed and sel ection manner. It is preferable that the
basic information includes nmessage information with respectidMaap00éants.
Fig.5 shows an input screen of the information concerning conpany culture,
system and the |ike corresponding to the matching information for the
applicant for job. As shown in Fig.5 a conpany picks up matters that the
conpany desire to enphasize frommtte2S and posture with which the
gonpany is grappling wi th higher precedence by selecting a predeternined
nunber of ens fronrthose set in each of colums of feature of conpany,
conpany CJ1 by hpen emptevshayd seaest hivnpasdetat i bniapdefierabieshi p

system p n I al ar heal th, welfare and desirable kind of
job. The 3£s%r?§tr§%s% eﬁf?FTﬁg#?Qﬂﬁ?q¥PdQﬁm§@§éﬁ€ea§n¢ﬁ§@étépntWétﬁatchlng
infornatrqg h@p%@d Bﬁlﬁes gapplicant for job as illustrated. If a
particul ar pornt an PR points are divided, and the recruiter is

allowed to Chee“ligasm‘tﬁ:d&i ahrﬁ.ﬂtﬁﬂ: LE@BLAIdE ifie POSSI A 1k %hegrﬂﬁ posture
of the company particular posture with wi sh of the applicant or j When

the recruiccapanysmlduris sywiestanl tba Likkaorakisppndang tdele haGURSHE t he
registratlo the registration information is sent to the mail server 12
(S303). WHBAOFMBtASH E8Fpahg arRkeanhifer slategi é‘éeﬁbdwnamnl Diana.aa

d t t th I
Personn Copafidl pict e deile %l?eﬁbr%rﬁl{}“ PR (e 5P FEBRAPLESbe
eXp|a|n6dfM8mnﬂaEtSr§ arl® ﬁég%ﬂfgiﬁﬂﬁh %hengg@§5§? Essﬁ£¥%éfin§
om rsonal

applicant for job accesses the public server
conput er sw2th R2gher Afremadbroaqtestel&being D Qrellied eTaiivie@e nifbeg 44 March

20?6j26 items from those set in each of columns of feature of company,
company culture, posture of company concerning education and
internship system, personnel matter, salary, health, welfare
and desirable kind of job. The description of each of items is
the same as those of the matching information selected by the
applicant for job as i1illustrated. If a particular PR point and
other PR points are divided, and the recruiter is allowed to
check a predetermined item, it is possible to match the posture
of the company particular posture with wish of the applicant
for job.

(,' When the recruiter inputs the registration information
andthenrequeststheregistration,theregistrationinformation
is sent to the mail server 12 (S303). When the new company
membership is registered, an ID and a password are sent to the
recruiter from the mail server 12.

Next, a perscnal membership‘service procedure by an
applicant for job will be explained using Fig.6.

To receive the personal membership service, an applicant’
for job accesses the public WWW server 11 from the personal

computers 21, 22 or 23, and requests the membership service using



the ID and the password obtai ned when the new personal nenbership was
registered (S401). In reply to the request, a nmenbership sedwaehgo0&en is
sent fromthe public WAWVserver 11. The nenbership service includes a

mat chi ng service, a global searching service, and registration information
changing service. The matching service provides information concerning
recomrendabl e conpanies suitable for im@rest or orientation of a nenber.
A matching degree is judged based on the information concerning
recomrendabl e conpani es i ncludes desired type of business, desirabl eki ndof
job, desi tégsihragftheppanyordeditréded vioat tha méw penpemyl meindbrbaYpng hi gh
precedence regi stered by an applicant as personal information, starting
sal ary, bEﬁéfg?g,ist%%e(sr"rpls)a| afy, usehus toyibat Femuesiala memhership,

adoption _i rgation _such, as rkin ours rkjn | ace, ssibilit of
bei I?\g traﬁg?%rgfggsf%eg?fotlﬁerse \@ce’-‘,""?efgtﬁ r%%ﬂfcfwgagﬁﬁﬁﬁng,?' kKR8 o?‘/
j Ob, subsheneRrehipOheddid1UIREI u@ls WO é?ﬁ,ﬁfr?%es%gghg ed,q 8?88&1””“ or

course required for applicant, name of scho m Wwhi ch many~workers have

been enpl egagchAndgsesection, mander regegtsaeied DinforiRAidn eEhafgeRgpany

I nformation, and conpany culture and system corresponding to the matching
i nf or mat i §ATVdEethe applicant f or job. Al or a portion of the above
information 1is _taken into consideration, and a Eredeternined nunmber of

conpani es fron1?ﬁ€ F@595¥9$ﬁ%ﬁﬂﬁ%ﬁﬁiQEF%#@Q&CEP grratienr  cgpcegeinged type
of bus'”e§§coﬂﬁéh&§9i8.ghﬂﬁaﬁieéc’I%ﬁ#ﬁﬂé*%%f“%ﬁé%ré%& %%gg%QXhtggséred

| ocation of “conpany, W Sh having pr ecedence are dsed as’ | HagPhg
mat er i al sohavhagbdt gh 2MLEEHENE Be gra8d 0Nk ¥y BAsEAS DS £8Ema el 65t ed

coppanies is |arge, conpanies may be selected while taking the wi sh having

hi gh pr ecedeneenlingMeechm@ef@alVe companies includes desired type of
business, desirable kind of job, desired scale of company, desired

location of company, wish having high precedence registered by

an applicant as personal information, starting salary, benefits,

raise in salary, bonus, vacation, health, welfare, adoption
information such as working hours, working place, possibility

of being transferred to another place, requirement for applicant,

kind of job, substance of job, the number of workers to be employed,
department or course required for applicant, name of school from

which many workers have been employed and selection manner

_ registered by a recruiter as company information, and company
culture and system corresponding to the matching information-

of the applicant for job. Alloraportionof theabove information

is taken 1into consideration, and a predetermined number of
companies from the top are displayed as a matching result, or

desired type of business, desirable kind of jeob, desired scale

of company, desired location of company, wish having high
precedence are used as judging materials having high precedence,
and only when the number of selected companies is large, companies |

may be selected while taking the wish having high precedence



Into consideration. By indicating the matching degree, it is possible to
provi de an applicant for job with information with higher ptéetaseho2006
Concerni ng the matching degree, the matching degree is indicated for each
of main itens, so that the applicant for job can again check which item
shoul d have hi gher precedence. If an applicant for job selects the matching
service from the nmenbership service sczéen (S402), the conpany infornmation
in which information fromthe personal DB server 15 and inf ormation from
the conpany DB server 16 are matched in the matching server 14 is sent
from the pdl9 Copmhdssrtéend] Bys iadicadhnenthad|wavtrpandegsercent i8 t he

, _hane, of matched _conpany, type of business

recomrendabl e npany_screen

and tkmaIdgﬂfﬁﬁg%eogoé?EPY%ﬁ% e5t 2P Hrant fornie widt informatigs vikht for
| ob ' ' t ' the . listed :
| he app s PP or 1ol rnbERAY B AR B8t R B EER S or

exanpl e idegiierpi 4Q3aidatall s 28RS 3+eABCAINALL IR Qﬁawe%&@d
conpany is sent. The applicant for job judges whether there I's the

necessi ty fofr 3obh icheradaimechéak mhticht fenc shpany hiavenef fianpeect@ehbe. conpany
data screen that was sent (S404). By requesting the literature, it is sent
to the mai| serv¢éran2Rp3dgont ﬁ%joér%@lw‘ﬂ'?f $heonaribeh bue Isettivatcei fremn be

j udged wh it [ t f th S406) .
1 Pome page meRopRehg e ARG kb A o TR COTRRYY RBRRTRABLoL t he
conpany  GawieeH £2€b a1 £330 Ble bark bRk 8BfRGhe rQ% 4081 QF Qﬁ%ﬁq h, when

the applicant for job selects the <collective search service e
menber shi freer the ecpamgnDB (s8482), 16 he-cChapanyd 3eaf 68 i FGEnREHei-PeBENt

fromthe public WW/server 11. Here, the searchable collective search
service it iheenbdranthenbhinWWorceyer bl tha sesymierdarhd bempanyi al 14
March 2006 28
screen. In the recommendable company screen, name of matched
company, type of business and the kind of job are indicated in
a form of 1ist. If an applicant for job requires the more detail
company data concerning the listed company, if the applicant
for job clicks the indicated name of the company for example
in step 403, detailed company data concerning the designated
company is sent. The applicant for job judges whether there is
the necessity of a literature claim to the company in reference
to the company data screen that was sent (5404). By requesting
the literature, it is sent to the mail server 12 ({5405). The
program is formed such that it can be judged whether or not it
accesses to the home page of the company (S406). If home page
of the corresponding company is necessary, home page of the company
can be read by indicating to that effect.
On the other hand, when the applicant for job selects the
collective search service from the membership service screen
(8407), the company searching screen is sent from the public

WWW server 11. Here, the searchable collective search service

in the company searching screen is the search from the initial




of the conmpany nane, search fromtypes of industry, search from working
pl ace, search fromtype of job, and search from conpany cultdMarch3®Eem
and the like. In this collective search service, secondary search and
tertiary search can be carried out with respect to the search result.
Here, the search fromthe conmpany culture, systemand the like is search
using itens of the contents explained % Fig. 3 and Fig.5. Wen the
applicant for job checks the search itemin the conpany searching screen
and provides, . ingtructions to_sear t he corresggndln conpan

C% %8408%,
i nformati ol & ex‘t’?’%%?%dlaﬂgoﬁ??@cq FOPRY PR O3t 1PAESED Pt §8F‘ver 16,
and this ip,0fTR b98chksS S&M ﬁ%rEnlﬂet}g%TB %ot?,efaar ool 8 £ SCLEG0HLOM

ant nb et'di | -ed

public WAWVserver 11.7 Wen the appl 1 requrres nore

conpany dahfl oRses P fen hha tHRNDaY. dh&ﬂﬂi%)@ﬁlﬁbﬁihﬁe §ORPaR%esRALEN result
screen, in step 409, the detailed conpany data regarding the designated

conpany i §Bsﬁemdamy sglarchi rgdt herhaaey ofediren dizpliey echradrdapytn&ti®h The
applicant _for j udges whether or not there is the necessity of a

literatur ere%eﬁ%?:?oﬂ't%ée%ﬁ%éﬁywllﬁ r éfeFentberseareh EsApdiye gampasyr een
that was s 1 es the litera sent to.the nail
server %@4?:1'%4 %%Stgar(garﬁg% ﬂ ﬁes(fag:lt?%’h #ﬂﬂ gt’?’ﬂg sz)ﬁl? ERREPEF j ob |
can | udge ahiaild8le 0in H0lg HeaRk sa_@e SShoinéjn tﬁfécg&glmncﬁt %9?9&5 cflefREPANY

($412). If the applicant for job™ desires to access the ho page of the

corr espondilnyg seenpEanyitent ha ahpl ceapdny Wedaihigan seedn hed prkedgeene page
of the corresponding conpany by indicating to that effect. A so, the

regi st rat |9 TITSrreas oﬁocfﬁ@@g-‘@hscf%‘é‘?ﬂ] s $bet céroesEEHlB)g pobbroyWW
server \é_\AﬁSn t he applicant for sel ects the registration information

changi ng W&nlﬁhéxtﬁeﬁﬁ@?smfﬂ sEh& i I QEadden Phe tABpCPERARY or | ob
inputs thepldeMIEEN, 20Q8a2%his information is sent as the company search

result screen from public WWW server 11. When the applicant for
job requires more detailed company data concerning the company
displayed on the company search result screen, in step 409, the

detailed company data regarding the designated company is sent

by clicking the name of the displayed compahy name. The applicant

for job judges.whether ornot there ig thenecessityofaliterature
claim to the company in reference to the company data screen
that was sent (S410). By requesting the literature, it is sent

to the mail server 12 (S411). The program is formed such that

the applicant for job can judge whether or not he or she should
access home page of a company (S412). If the applicant for job
deslres to access the home page of the corresponding company,

the applicant for job can read the linked home page of the

corresponding company by indicating to that effect.

Also, the registration information change screen is sent

from (S413), public WWW server 11 when the applicant for job”
selects the registration information changing service from the

membership service screen. The applicant for job inputs the



contents that should be changed (3414), and if the applicant for job
requests to register the change, the registered contents ca Merchizoged
(5415). Next, the conpany menbership service procedure by the recruiter of
t he conpany desiring to enploy workers will be explained using Fig.7. In

t he conpany nenbership service procedure, the recruiter of the conpany
desiring to enploy workers accesses thezpublic WWserver 11 from personal
ganputer 31 or 32 and requests the nmenbership service by using the ID and

password that, have been .obtgiped at the tine of new conpany nenbership
registrat i%‘ﬁl )t?la ﬁ,hc'Péal get ghenged, E3hbsél, and Herihe eppdicenti ce
screen is f i erver _11. The nenpbership service

i ncl udes ﬁnﬁ?%ﬁ?%@égﬁcg{)@ggﬁfec it\?lee §§3‘P8ﬁ's%}%Fﬁgiﬁﬁﬁr?‘E&P&tP&ltiSon

i nf or mat | @archangitihdery (isa@s)The mat ching service is the service for
allowing a conpany to obtain the information concerning the recommendabl e

student (the apishitcarthef @ompaby meebenghdensedvasd pesdehies s8f the
conpany. A nmatching de%(r;e of the information concerning the recomendabl e
student i $YGHIEEHEEFN6N cCORPanEf eridrildog conempdprgworkeoanmendiabbe

conpani es _LnGl desired . type of business, desirable kind of job,
desired sgg(%g'agg‘%?o séﬁlﬁ g'&g)s/igred | ocati on of conpany, w sh having high
precedence regi sthefiRd- by ' S gersonal | nforyation, starting
sal ary, benefits, Faise ?ﬁﬁyggﬁgé§?ﬂ%8&%%, ﬁ&ﬁﬁ?%ﬁ#uﬁﬁﬁi FIeREPLEPE,

gd_opt i on ioff eheBtoBPang ULE 138 PR eaphley_r§or1¥\9£§ia(¥9:é¥s%%?thgoﬁﬁh?kéf ty of
eing transferred to another place, requirenment for applicant] kin of
j ob, subsW#Hceesverobl firive pembenadfcompkiess 310oke32id¥ednesdepantnent or
coyrse T e%‘é}ngg%sg% appise rtl::t# using 1(:)1f1e SICDh(;%ld ;;g;nwc%ﬁd I\*/ct?uracth hi?rngggn
obtained at the time of new company membershipregistration {(8501).
In, reply to this request, the membership service screen is sent
from the public WWW server 11. The membership service includes
matching service, collective search service and registration
information changing service.
The matching service is the service for allowing a company
to obtain the information concerning the recommendable student
(the applicant for job) meeting demand and condition of the company.
Amatching degree of the informatiocn concerning the recommendable
/ student is judged based on the information concerning
recommendable companies includes desired type of business,
desirable kind of job, desired scale of company, desired location
of company, wishhavinghigh precedence registeredbyanapplicant
as personal information, starting salary, benefits, raise in
salary, bonus, vacation, health, welfare, adoption information
such as working hours, working place, possibility of being
transferred to another place, requirement for applicant., kind-

of job, substance of job, the number of workers to be employed,

department or course required for applicant, name of school from



whi ch many wor kers have been enpl oyed and sel ecti on manner registered by a
recruiter as conpany information, and conpany culture and sysMarmh 2006
corresponding to the matching information of the applicant for job. Al or
aportion of the above information is taken into consideration, and a
predet ermi ned nunber of anonymty information fromthe top are displayed
as a matching result, ordesiredtypeof:%hsiness, desi r abl eki ndof | ob,
desired scale of conmpany, desired |ocation of conpany, w sh having high
precedence,are used as j.udai mat.eri al s ving high ecedence, and only
when the Numbar "6rYans ;cr%lt%yr}%rﬁeor%‘:ﬂ on'y oifea‘fg%r}gt ﬁ‘gie?'fﬂ‘%‘? nBEToR* may be
sel ected ' ' t ' VLRAg~ L r I n C | ation.
By indica??ﬁggfﬁggﬁgg%ﬁ?%ﬁﬁﬁﬂégggé?gi%g+§£%%§%| e to%gfo%? eegﬁbap | i cant
for job wchltuirsf ah@esyobemi ¢dridghatdiieacsitoR. nGeBeehE NEFbRRafBbEhi Ng
degree, the matching degree is indicated for each of main itens, so that

t he recr urtferhecapp kigent £dredkbwhillll ¢ eposhidohd fheheabdvghpfopmatedence. | f
a recruiter selects the matching service fromthe nenbership service
screen (S562)takeRe 5 RS 9N ofth @ Wwirede tenskaRd | wEReHeE he

er sonal rver. 1 nd information fromthe, conpany DB server, 16 are
Ir[:nt ched i r%%f’ E‘%m%a{{cﬂ?%%ng%éivoer} fopg ?Isle SER airl’:"oﬁf‘?]ﬁgg%%%lqsc W‘?&@%r 11 as
a reconrenpdabhe  stufledtre Ot bﬁgﬁ.ﬁeﬁggﬁgg%%grﬁﬁ %'iﬁ%ﬁb%&&f&a ?rbzrown

in Fig.8. As shown in Fig.8, the student nu I dentification nu
al | ocat ed skcaleach qoapaoy ,i deshisd Iyshedbn GEXompahlyVewifh #e&ingChogh nane,

departnent or course, self PR contents are indicated in this recommendabl e
student s®reERIeRCy Fusy usod asi tudoing mahertohp dayidedikdmprecedentoy
workers %%%i crng YW reen glelgarinlmebderlgfwaarrlgz?ygjptoﬁ? i:ri}formation is large, the
information may be selected while taking the wish having high
precedence into consideration. By indicating the matching
degree, it is poSsible to provide an applicant for job with
information with higher precision. Concerning the matching
degree, the matching degree is indicated for each of main items,
g0 that the recrulter can again check which item should have
higher precedence.

If a recruiter selects the matching service from the
membership service screen (S502), the personal information in
which information from the personal DB server 15 and information
from the company DB server 16 are matched in the matching server
14 is sent £rom the public WWW sexrver 11 as a recommendable student
screen.

This recommendable student screen is shown in Fig.8.

As shown in Fig.8, the student number (identification
number allocated to each person in this system), sex, native

place, school name, department or course, self PR contents are~

indicated in this recommendable student screen in a formof list.

If the company desiring to employ workers requires more detailed




personal data about the listed applicant for job, the detailed personal
data (the student profile) concerning the applicant for jobldMash2000y
checking the illustrated selection colum in step 503. The profile screen
of the applicant for job sent in this manner is shown in Fig.9. As shown
in Fig.9, reference information such as student nunber, sex, native place,
school nane, departnent or course, sel31PR contents ability information,
attainment information or wish information, |icense, desired type of

busi ness, desirable kind of job, ability information such as self-PR,

at t ai nmenPFTRatafRba POYh dhei hi ok eRiarst icondefarnictipfibiecdatsiledr j ob
are supplied. Information.that can_specify .individugl such as_nane

addr ess, éﬁﬁFggFldg%?Fn FPSnS%EE%RE é%ﬂ#%ﬁ%ﬁicoﬂﬁ§Q§;ﬁﬁaﬁyedQEPFFHQH?O
enpl oy WOrds Sjoiefiar $ehe § ecﬁ&&in&%}?@%lﬁ@éﬂeﬁ %%&%E‘Ei?ﬂdcbﬂﬂﬁﬁs
whet her or not” it Is necesSary to Send a nail to a particular "person
(S504). |fid haeegorgomny desiring to enpl oy workers desires to send the
mai |, the conpany desiring to enploy workers inputs mail contents in the
correspondi ng cAhennroE508)semrdoit biee it foe feblsdrst imenhiko t he

mai | server 12 (S506). If the conpany desiring to enploy workers sel ects
col | ect i vEXEEH-S5 &Y iy §dd-fe nenbership screen (S507), the student

(the applicant for_jobh) sear.ching screen i ent fromthe public WW
server 11. Herel % ﬁié‘o‘é'T ajf%%égl’g'g%? ee’&efrfc{/ee§§§8f‘:8‘ﬁ‘ftf‘r§ns%? P &S Fguée%ar ch
from nati vRnieaCe seky PRaPive GiaRle (gLAdHAL ﬂaﬁghocmrpam&é@%tc UBLYEES! tY,
private university,- junior college, tertiary college, college, overseas
uni versityeld iPRereatedesi apdliypeinfohusi S atdeginimabhe ikiEBgmat 1pab,
conpany 14 March 2006 32

or wish information, 1license, desired type of business,

desirable kind of job, ability information such as self-PR,

attainment informationorwishinformation concerningapplicants

for job are supplied. Information that can specify individual

such as name, address, contact destination is not included.

The company desiring to employ workers refers to the sent
personal profile screen and judges whether or not it is necessary
to send a mail to a particular person (S504). If the company
desiring to employ workers desires to send the mail, the company
desiring to employ workers i1nputs mail contents in the
corresponding column (5505), sends the mail, and the mail is
sent to the mail server 12 (S506).

If the company desiring to employ workers selects
collective search service from the membership screen (S507),
the student (the applicant for job) searching screen is sent
from the public WWW server 11. Here, the searchable collective
searching service is a'search from native place, type of school
(graduate school, national university, private university,-

junior college, tertiary college, college, overseas university)

license, desired type of business, desirable kind of job, company




cultures and systemand the like. In this collective search service, the
secondary search or tertiary search can be carried out for t&hMasce?Gs
result after the first search. Here, the search fromthe conpany culture,
systemand the like is a search using the itemof the contents expl ai ned
in Fig.3 and Fig.5. Wen the conpany desiring to enpl oy workers checks the
search itemin the student-searching sé2een and instructs to search
(S508),the correspondi ng personal information is extracted fromthe
personal DB server 15, and the information is sent fromthe public WW
server 11 GEIHESSEAMERYSIER @Ry 881 L1ker echh HHe ctli@@rti veesPaRChesul t
screen is displayed,in the sanme_nmanner s_that shown.in Fig. B. If a
company deitr iy Sh T O SOk ePaE PR R FRTtEREBriAFBeh T TR
concer ni Ngyge PAF theWefr PEFSAN 1A SPLAYRE £ rt@%a%menﬁeﬁee?&ﬁ seagiht
screen, the conpany desiring to enploy morﬁers checks the selection col um
in step S5O%mwahkehatmpaey deildidred siystentand ehkl Pixonceanddwrdtheasdas gnat ed
person is sent. The profile screen of the applicant for job sent in this
manner i s dheniten of tie comients sSxpdeinedriig. 919TRe andoRpgng-desiring to
enpl oy workers judges whether_or not it i.s necessary to send a mail to the
i ndi vi dual "3§P r SRPENY ode RET 11 | M @RI Ot MPEXSES e Pt hga s eserh

I, g 5808 a4l '
(oL LT1EOE GPTANG RS 820003800800 | d N, SOIRANY J0BUS cn 1

sentences I n correspondizig C€o

mai | .is se0ds ) OthBRoFRelps8RYRE pbasbBallns JimdtheCOMBRBY 28884 ithrideh 1 O
enpl oy workers selects the registration information changing service from
t he menber sl persenalckB samar (S518)d thleeinfgisitbén diz sehbrimin ahechange
screen is sent fromthe public WAMWVserver 11. The conpany desiring to

enpl oy worRersiq ifikk servercbhtamhthet phpdenb fenisd chgHgEISSHM) , The March
2006 33 :

student search resﬁi:t screen is displayed in the same manner
as that shown in Fig8 . If a company desiring to employ workers
regquires to obtain deﬁtailed data concerning a particular person
displayed in the st‘,udent search result screen, the company
desiring to employ wérkers checks the selection column in step
509sothatthedetaii;dstudentprofileconcerningthedesignated
person is sent. The ’]:&)rofile screen of the applicant for job sent
in this manner is similar as the contents shown in Fig.9. The
company desiring to employ workers judges whether or not it is
necessary to send a mail to the individual in reference to the
private profile screen that was sent (S510). If the company
deslres to send a mail, the company inputs sentences in the
corresponding column (5511) and sends the mail, and the mail
.is sent to the mall server 12 (S512).

If the company desiring to employ workers selects the
registration information changing service from the membership
service screen (S513), theregistrationinformationchange screen”
is sent from the public WWW server 11. The company desiring to

employ workers inputs the contents that should be changed (S514},




and instructs to request to register the change, and the registered
content can be changed (S515). The structure of the job-seardMamh@Oftti on
supply system is shown in Fig.1l and the |ike, the public WW server 11,
the mail server 12, the analysis server 13, the matching server 14, the
personal DB server 15 and the conpany DB server 16 are described as being
separated el enents for explaining respesiive functions. However, these
functions nay be achi eved by one server, or the server does not always
need to have all f.unctions. Cbncernin% the mail sent from an apglicant

th
for job (5405 STEPEES TP FrgPe)" CaF P STRE thaidnangesed toe FRginhereder ver
12, i nforgaki.on Egﬂtb%hghgﬁéggnggspgéserver 15 or conpany DB server 16

was requested to send literature'rs accunulated if necessary, a nmail is

transferred to Eh@sxﬁd&§ﬁﬁﬁéfQ%dﬁ%%ﬁﬁghfﬁhEBE09ﬂﬁﬁ§8Msdé?ﬁyéf%@gmtp read
the mail. In this case, nane of the provider may be openéd or e mail may

be anonyndgssh@sncen nfig. la amdl theehiké| otha RONPENWWIE Sief-vag L0, eplé Oy
wor kers (S506, S512 in Fig.7), after the mail is sent to the mail server
12, the ndEPfL feBreRtiZontBemnalysiisespEyennal . bBe mataipind Segverohpany DB
server 16 5% accunulq; dif n Il _is transferred to_ the

n

, |
cor r espondiRg Applicda S?Eﬂefg%%%§35¥%ﬁpéhég§EﬁﬁFrV§r&ﬁFHﬁ%ﬁe%6r?%%ﬂ t he

mei . 1N his GAF8epfalitea Qieﬁ&@t@%g}f;ésl{i{sla{rﬁggiu rORSOSALAL (LS B MRy be

anonynous. It is preferable that ana answer s

quest i ons Howelvededtheisd FRinstibabi mad bdlirEAeSied HOro®s aveg, bhergs aspi ng
consistency or rationality of the answer, falsity or feasance of the
answer, orFegyeEntaesonodr alvappl needt bothave appli that fimetiais . By

di sclosing the information to the applicant for job, it is possible to
create awar enesSCBFeERENR HNRgMALE S REPBIADEERIigant for job (5405,

5411 in Fig.6), after the mail is sent to the mail server 12,
information that the personal DB server 15 or company DB server
16 was requested to send literature is accumulated if necessary,
amail is transferred to the corresponding company or the company
is allowed to read the mail. In this case, name of the provider
may be opened or the mail may be anonymous.

Concerning a mail sent from a company desiring to employ
workers (S506, 8512 in Fig.7)., after the mail is sent to the
mail server 12, the mail information sent to the personal DB
server 15 or company DB server 16 is accumulated if necessary,
a mail is transferred to the corresponding applicant for job
or the applicant is allowed to read the mail. In this case, name
of the provider may be opened or the mail may be anonymous.

It is preferable that analysis result of answers to the
questions included in the suitability diagnosis for grasping
the grasping consistency or rationality of the answer, falsity
or feasance of the answer, or ostentation are supplied to the~
applicant for job. Bydisclosing the informationto theapplicant

for job, it is possible to create awareness of answering more



honestly and serious, and the precision of the diagnosis can be enhanced.
Further, analysis result of answers to the questions i ncl udsdMarchtZoes
suitability diagnosis for grasping the grasping consistency or rationality
of the answer, falsity or feasance of the answer, or ostentation can be

di spl ayed on the student (applicant for job) screen, the student
(applicant for job) profile screen, or34he student (applicant for job)
search result screen. By disclosing the information to the conpanies
desiring to enpl oy it is_possible to precisely judge the

appl i cant & rm]yoﬁm%TﬁEr 8P§on%IPd|W%rﬂﬁqwqfégqfst’félteed{iialﬁmpﬁéSpéasonal DB
can be utigdd zeqﬁlgnqlr gersonnel data when a person is enployed or after a
person was enp oye ‘For exanple, the basic information can be utilized
only changing theteRangedad9sl0Rewi ROW: ragial.af i %?ﬂé' Qukenthe
person is enployed. The infofnmation and the job-suita Ity |agn05| S
result rdgicitgeddinms eheuirdiotl gy HNhonoBLE b aRabpingidie 8¢adpiABt Chi Ng
i nformati on when job is allocated to a worker after the worker was

enpl oyed, %%Sﬁﬁéﬁﬁawoﬁ?@g}@@%@fatheh@nmnhlﬁtglsmw ormatkoanaad t he

j ob- SUItablé tTh di a\gnoms result can be wutilized as they are. In this

case, the hatchi A TR orMatd e tehdPRdFAR PRl inpiayas ﬁlrh@éeaﬁﬁutiﬁét
d bl f '
Corurter lgpml%aﬂtog'?%a%bg shbe Zeg{)gsa%ggﬁgy ab%ig??n ?ﬁdﬂﬂ‘@?t he

recruiter as it is suitabili

orientati grofaflet é\@réferndo@ftuanbt@a@nt QRppReLanRatd MOBQ éé}& Jﬁféyhiﬁf !
ability and the sense of values and the'like can bé utilized as 1 nportant
data for B&3eni-ngBY Hdsriighingltaeeirafiulmdtel an ghtthisl d@npad dashi2008 35

toemployworkers,itispossibletopreciselyjudgetheapplicants
for job.

The perscnal information registered in the personal DB
can be utilized for personnel data when a person is employed
or after a person was employed.

For example, the basic information can be utilized only
changing the changed portion without registering again when the
person 1is employed.

The information and the job-suitability diagnosis result
registeredasthematchinginformationcanbeutilizedasmatching
information when job is allocated to a worker after the workerxr
was employed, the information registered as the matching
information and the job-suitability diagnosis result can be
utilized as they are. In this case, the matching information
including the working place and the desirable kind of job can
be utilized as the wish information of the recruiter as it is.
The job-suitability diagnosis result including the orientation
of the kind of job and job, personality of the recruiter, ability -
and the sense of values and the like can be utilized as important

data for realizing the right bplace and the right time.



In this manner, the information and the job-suitability diagnosis result
regi stered as the matching informati on can be wused not onl y14 §ar@l 2q08at i ng
job and turnover thereafter, but also for skill up after the worker joined
t he conpany. The present enbodi nent was explained for the matching system
bet ween the applicants for job and the gﬁrrpani es desiring to enploy
workers at the tinme of enploynent, but e enbodi nent can also be utilized
as entrance exam nation. That is, the present enbodinment is a systemfor

suppl ying infor N J r...ut it is possib to primary reduce
t he nunber of V\onir%ters &gﬁggpénﬁ%ég Oﬂ(?ﬁ:jtoﬁaﬁnﬁhgh‘ﬁ TSP Yhe sane
ratio as dfeinddid hespersesnelt bt hisbehi ééhﬁ&;fc_hx nt

plan job kinds in the conpany fromtﬁe natgﬁkﬁng I N o?%ﬁ%ﬁigﬁ%%%

j ob- sui t abi$ed ynadi agdgsEerr ablbdat Itg ijvbahad passbbée tHerdAduse the number
of the workers to, he enployed to the nunber of workers in each of the

enpl oynent2Ptant oS id ek e doepaieykerburiined $her ebepablye that this

mat chi ng system,f',s utili ze;cgel%a) primary selection, and finally workers to
be enpl oyed are — HetBrH R SRRE T, ¥RSi 5P 3380 Ao ThF benpiedFdng t est

empl oyed are ! et & 08"y Benpréghing |
Syetem 1o oo Sy cuchhdf apbEoq b e Ry Bhae hmadites Yesdiingrea” as

enpl oyee tio kaplegsestkéNe apetBont ine SEMUMRCE Snd 0 t BELSHId %mbloidtj%flent
0

di agnosi s, and when enpl oyee-leasing is required, requirenent a conpany

requi ri ng 33 &b Bealtilizay stered mmden ddmnisatd onmanwRatagst haheof the
conpany desiring to enploy workers in this enbodinent, matching is carried
out bet wedit ?Srf-‘éé Lr ERbPREhReRt 18RI SYshen s sRRPLY hRg dmdoiron tihat thescheen

al ready reghaber60:as o Sl BTe! A8 Mard TL AL PPRE SR AL Pobrnar g2 P
to be employed such that the number becomes the same ratio as
that of the personnel distribution in each of the employment
plan job kinds in the company from the matching information and
the job-suitability diagnosis result. It is also possible to
reduce the number of the workers to be employed to the number
of workers in each of the employment plah job kinds in the company,
but it is preferable that this matching system is utilized as
primary selection, and finally workers to be employved are
determined from the remaining persons.by employment test such
as interview.

Further, the inventioncanbeutilized for amatching sys terﬁ
for employee-leasing. In this case, whena person is registered
asemployee tobe leased, thepersonis subjectedtothe suitability
diagnosis, and when employee-leasing is required, requirement
of a company requiring the employee is registered as in the same
manner as that of the company desiring to employ workers in this
embodiment, matching is carried out between the requirement and "

the personal information that has been already registered as

employee-leasing, and an appropriate person can be selected and




| eased. Further, the present enbodi nent was expl ained as the job-search
informati on supply system but by utilizing especially the saiMaadi 20056y

di agnosis, it is possible to effectively carry out the matching service
bet ween departnent, course, lectureship or curriculumsuch as education
organi zation or group such as high schogl, university, specialized school,
and determination of educational directPon of a student, depart nent,
course, lectureship or curriculum Further, instead of the job-suitability
di agnosis Lty s enbodinent, it is possible to provide various
informati on supply systens or various matching systenms by carrying out
life planning | S, 'qﬁﬂﬁ% - | |4 i dj ' LV

pl anni ng di agnogi&g@l%?'t ﬁeﬂe: iI'ke. Iﬁ{etfzé,m%iwée ﬁ%nﬁuﬁﬁg%‘%‘énég lstﬂg

di agnoses jdte seznithememita el @Hplly GaR dedbeebourliNeingesgegnagi¢f body
and spirit, and can be utilized for matching the life planning diagnosis
with the |disosuitrbhlaty Pearsumisl, $ystemamsitiie kbkeffscipardlotating heal t h

and wel fare, or for matching the life planning diagnosis with sports club
or cul t ur @%cHiematehdnpiseavicedatinannt forestmenibi FPuysei dgedsirestiiagnoses

the high |jicen xam nation of the high adaptation degree from _the
purposg, o i%\}% !igﬁ?ugrs%gﬁsﬁ Oe@é.wgg:go%t HEQEIEEFF‘Elﬂgg‘P STOURCHSL BY
degree, PARAT 8th0B1 ASHLRAIARY. [ Dgedd 2tk Ala 1ARBYT A AU Al HLEEBL! 1LY
and it can be utilized formatching of curriculium and of collTége or

cor r espondehosiwmatrismaAndiihetlide §oraobtaidshey dephiremenki ndsueke,
l'icenses. The living planning diagnosis diagnoses the suitability etc.
concer ni ng-&d@nafAhdst wantcuspdicadioon of an indivi dual 14 March 2006 37

Further, instead of the job-suitability diagnosis in this
embodiment, it is possible to provide various information supply
systems or various matching systems by carrying out life planning
diagnosis, license test suitability diagnosis, living planning
diagnosis or the like.

Here, the 1life planning diagnosis diagnoses the
achievement degree or gap degree of the fine degree of body and
spirit, and can be utilized for matching the life planning
diagnosis 'with the labor union and personnel system or the like
as part of thehealthandwelfare, or formatching the 1ifeplanning
diagnosis with sports club or culture school.

The license examination suitability diagnosis diagnoses
the high license examination of the high adaptation degree from
the purpose, motivation, or consciousness {the desire degree,
necessity degree, preparation degree) and the kind of job having
highsuitability, anditcanbeutilized for matching of curriculum
and of college or correspondence course and the like for obtaining
varlous kinds of licenses. B

The living planning diagnosis diagnoses the suitability

etc. concerning the investment operation of an individual




I nvestor fromthe past know edge and experience of the investor and a
potential characteristic (the orientation, interest, sense 1fMardhgEp6etcC.
) and can be utilized for matching of the finance goods such as the stock
and funds. As described above, the present invention can be utilized for
supplying information between service information provider and receiver.
The information includes enpl oyee-leasi®f information, departnent, course,
| ectureship or curriculum information such as education organi zati on or
group, intyraodugtio of_sports cluh or culture school, systeminformation
concer ni ngin X S‘i‘ifhg’éﬂ‘a Mpﬁﬁg,kﬂfﬁ&% PRE SFReThenfnafi ohe ARVESHREI on,
the finan LRk i S ocks, and fupds. Further, it
possi bl e ?%ugﬁgﬂﬁ?hggggg%%gggfgggs5??ggﬂa%ﬁ%ﬁ?%ﬁ%ﬁﬁ&&%ﬁgﬁ§eigrFSBFEaIIy
carryi ng @g vih@esustab) landycadliRgnesh$ze8 hr m%‘ﬁ%ﬁln@ngﬁocrhé E}’Lﬁfﬁﬂ@@r s. The
| nprovenent degree can be recogni zed even by renew ng the reply

I nf or mat i arpdds sugll wsalttey sabckuiahabielihfly . di agnoses i nstead of carrying
out the diagnosis periodically. By renewing the reply information by the
sui tability di agrolescTibehiaborannidre Preseakaptantian cen possiblieetio
support t c}outglgcem&*nﬂ utLIizin@ithe accunul ated sujtability

di agnosi s T8sGPPPaY 1R A ARG ORebRIGI Y SPEVEFEnEE TR A Iy PEQYEBRE NG

(out pl ace ) r, nal er | nf tion or_c any
oo mat | o e ao atod durhBg rermeareRy SR acd HERokRRsabeRRgs: ne
anal ysi s riegdrimatiloni,s qasgithlentt,0 irRid] MEEuhaield cbal chrkepmaLiIon such
as feature, variation, trend or the 1like of every year. The suitable
di agnosi s lusiompaduestswisaseduent L orecessat 1d tylober gavupednavbdattiba sane
time as the basic information such 14 March 2006 38

of sports club or culture school, system information concerning

S

health and welfare, various license examination information,
the finance goods information etc. such as stocks and funds.

Further, it is possible to know the change of a person
to be dlagnosed by periodically carrying out the suitability
diagnosis, e.g., everyone or five years. The improvement degree
can be recognized even by renewing the reply information to a
plurality of suitabllity diagnoses instead of carrying out the
diagnosis periodically. By renewing the reply information by
the suitability diagnosis in this manner, for example, it is
possible to support the outplacement by utilizing the accumulated
suitability diagnosis result at the time of mandatory retirement
or restructuring (outplacement).

Further, by analyze the personal information or company
information accumulated during a plurality of years and
outputting the analysis result, it 1s possible to obtain more
beneficial information such as feature, variation, trend or the
like of every year.

The suitable diagnosis using gquestions may not necessarily

be carried out at the same time as the basic information such



as ability information, background information, w sh information. Even if
the suitability diagnosis results are not accunulated, if theMachanidity
di agnosis is carried out when necessary, it 1is possible to support the

out pl acenent for second life after nandatory retirenent. Further, the
suitability diagnosis can be carried out singularly, but if a plurality of
di agnoses are conbined, it is possible3Bo realize matching with nore
beneficial self diagnosis, information supply and service information. As
appar ent fronL | ai ned enbodi nent, according to the present

i nvention,2f £ a2153§%¥§F§§E6°BrB@Pﬁgaoﬁn?éﬁf§§ﬁﬁ@ﬁ°nkNP@ﬂﬁﬂﬂQWm%MMp1y

t d k t
cor r ect f?pﬁ?‘ﬁd‘gl 3o e B PO PO BB P S L5 e 5P AphIFHRE A Y- | ob,
and capabl gr Gcfne.alsha%agme 'dfaag{l{ac fobaof O &00r10s Lb“ﬁ%ﬁ&ﬁ”ﬁ’eéé‘ﬂ%:g“' t,abi ' | 'ty

and orientation and to on Wth respect to conpanies

enpl oy workermsos fHurlicheto, sapporﬂlﬂge tomtiledemeéant EoR, sééond mle&l@aﬂ 0
informan applicant for job of a conpany desiring to enploy workers that

mat ches wiRdatoFnet¢ohreesnt by that applicant, and it is possible to
sel ect and obt ai cqﬂ§$n_qqnfornatlon conformng to various condition even
e

i f that conpany § a1 tatdRioRg se6meaRy PeF arEdefpraalt
el oy vorkerd Gr Py B e e PR RS e Er AU (e el e
conpany, ane pbshibl@os'c&l e 1113 Ok A dh it &ﬂl’?”hefé‘f BRIl 87 5§0Y QM NG T O
various condition even if that person was not extracted as bel ng matching-
per son. 14dNsgreds RHO6LBRoREitenin Gugipisy and service information.
As apparent fromthe above-explained embodiment, according
to the present invention, 1t is possible to provided a job-search
informationsupplysystemcapableofallowingcompaniesdesiring
to employ workers to correctly judging suitability of a larger
number of applicants for job, and capable of allowing applicants
for job to understand their sultability and orientation and to
take action with respect to companies-desiring to employ workers.
Further,'according to the invention, it is possible to
informanapplicantforjobofacompanydesiringtoemployworkers
that matches with information sent by that applicant, and it
is possible to select and obtain company information conforming
to various condition even if that company was not extracted as
matching company.
Furthermore, according to the invention, it is possible
to inform a company desiring to employ workers of talent
information matching with the need of that company, and 1t is
posgsible to obtain the talent information conforming to various
condition even if that person was not extracted as being matching™

person.



1. A job-search information supply systemwhich is connected to a

comuni cation |ine such as the Internet for supplying conpahyMandho2008t i on
to an applicant for job and for supplying personal information to a
conpany desiring to enploy a worker, the job-search information supply
system conprising: a public WWVserver which newWy registers the applicant
for job or the conpany desiring to e LY wor ker and i ncludes a honepage
necessary for receiving nenbership service; a nail server for receiving and
sendi ng apggghtf?gglﬁgd. to a personal nmenber or a conpany nenber; an

anal ysis server for analyzing response data with respect to job
suitabiljty di agnosSpSHeR- Wn fe s \Whi ] 1, of .desire
or job lsui tabili tyhdpggngggﬁghwgtrﬁ%{r\éﬁﬁé\gﬁ %ﬂ?’éﬁg}ﬁaﬂ%r{ %‘%%hl%

per sonatonfregbed tegiss tesr@rlin Bfhk B5Y i 1 DREEBhCAr akUh@eOf T fie-RATPaRY to

whi ch a conpany nenber registered or invitation contents; a personal DB
server $oppiytngutenpany pin ot iod orovaln appldcamppEoeanbblf @ndj gdy and a
conmpany DB server for accumul ating conpany information of conpany desiring
to enpl BYPRYY kg Peraanak dnfioagiadtion g, aiqumpany depdrdingatoBEnskbywer
basic informati including ability info concerning |license or special

abi | i t y* ¥ e gg‘ﬁné"'eaﬁﬁa cbrﬂf’b‘?‘?ﬂéﬁ‘bﬁ?’b@#@é’ﬂ-m SYS bem CRAMIE 1ngt t ai nnent

or business car .thﬁp ' fromsaid a icant , for jab through said
communi cat i ongl e TGt Ej'feo%rvse%g%’lhsltc r 'Ry, Y ﬁ?@%ﬁ?ﬁs p@%(ﬂ'ﬂﬂ%‘lﬁé%r ver,
mat chi Ngok N Bt i1 IRRlpEdyded8siing kBl OhFRL %g{m J abl e

ki nd of ingistry, desira Iebﬂiﬁd of ?bb, deg?%ggﬂggg e 14 EgFgﬁﬁ% 06 40 of
conpanya cnodesagedneoeksagy| soat reseititgi Remudiras iphkerRAEon

a mail server for receiving and sending a mail from and.
tc a personal member or a company member;

an analysis server for analyzingresponse datawith respect
to job suitability diagnosis:

a matching server which matches a result of desire or job
suitabilitydiagnosiswithrespect toacompany to whichaperscnal
member registered, and environment or rule of the company to
which a company member registered or invitation contents;

a personal DB server for accumulating personal information
of applicant for job; and

a company DB server for accumulating company information
of company desiring to employ worker;

means for registering, into said personal DB server, basic
information including ability info concerning license or special
ability and including career information concerning educational
attainment or business career, which is sent from said applicant
for job through said communication line,

means for registering, into said personal DB server,
matching information including desire information concerning

desirable kind of industry, desirable kind of job, desired scale




concerni ng precedence desired itens concerning characteristics of conpany,
envi ronnent in conpany, attitude concerning education and | eaMarerg2GBst em
in the conpany, personnel, salaries or health, welfare and pension, which

is sent fromsaid applicant for job through said communication |ine, neans
for anal yzing, by neans of said analysis server, response information with
respect to the suitability diagnosis jn a formof questions which is sent

fromsaid applicant for job through sald comunication |ine, neans for

2Pl | OB CPBT BRI aﬁ%ﬁéig ek SR and B L g FREB g 18R o cai d
' I udi f
¢ ﬁgpi%p%%e%%}’fgﬁéhéﬂe B € B T cRarpBTRETEE B20E i nas

of JObdf%Bﬁﬁé&% 8HP£9¥ﬁﬁeM€hﬁ%dﬁbéﬁ?ﬂaifi%ﬁéé%gnééfﬁﬁﬁye@ﬁ%b&hﬂﬁ to
enpl-oy worker t rough said comunication [ine, means for registering, into

sai d CcenEyabitisesysten ifbttdEogpant 0 peisonnelqnAlay g chhkattari stics of
conpany, environment in conpany, attitude concerning education and

| ear ni ngelsfigstee anidnpeheionnpenich por semieFrovasaid epwkidumd thor jubl fare and
pensi on, which is sent fromsaid conpany desiring to enploy worker through
sai d comRmdhtsai |GomunkGasl 9ol e rying out datamatching in said

mat chi ng server fron1sa| natchl nforna ion regnFEered i n_said persona

DB server aﬂf%ﬁﬁ & Orfa IR &lPﬁfo FF8H5r8 §edfle Y83PqSEbKbany DB
Server . JEah %f?fﬂgkﬂg%r Jogéééggéﬁrl t rcﬁgtg%ﬁ}?ctxeﬁlﬁ Jf-xgs:_HHtCh' ng

server tO Sal app I cant ans or sendi ng
‘human rHesUEeRn foiRkitabneXwhaeheds sent from said applicant for

job through said communication line,

means for sending a diagnosis result analyzed by said
analysis server to said applicant for job from said mail server,

means for registering, into said company DB server, basic
information including name of company, place of the company,
capital, the number of employees, kinds of industry and kinds
of jobrequiring employee which is sent from said company desiring
to employ weorker through said communication line,

means for registering, into said company DB server,
matching information concerning characteristics of company,
envirconment in company, attitude concerning education and
learning system in the company, personnel, salaries or health,
welfare and pension, which is sent from saild company desiring
to employ worker through said communication line,

means for carrying out datamatching in saidmatching server
from said matching information registered in said personal DB
server and said matching information registered in said company
DB server,

means for sending company information extracted in said

matching server to said applicant for job, and



in said matching server to said conpany desiring to enploy worker. 2. A

j ob-search information supply system for supplying conpany {1aiMafdmetoogn to
an applicant for job and for supplying personal information to a conpany
desiring to enploy a worker, wherein a registration screen for registering
said personal information and a service screen having matching service and
conpany i nformation searching service‘ffe di splayed to said applicant for
j ob, the conpany information matching wth the personal information of a
regi strant of hinse%f or q§{self is supplied in said matching service, and

a search condTTPER TQ¥ FHRUDG PUATY X&FRIEFSE i HERTRA tien seekradted ser vi ce,
t her ebyin R0 Wi £l hy I.nf ormation satisfying said search
condi ti Jélr]l.%ag'?ﬂ nﬂé%{ﬁgggﬁg?%%osraﬁ%%ﬂpgﬁg ' %HT LOPLOYATKS conpany

information to _an applicant for job and for supplying personal information
to a conpany* ddsPriagreh &rfpopativnr kepplywsystion afeegkappaiieg Screen
for rqg&g%gri aid conpany information and a service screen having

mat chi NP B idE AR t198 £6nARI 2PRI L3Rt ifir siedr emidn§osesuppiysneg di spl ayed
to sai NeTelpic i} A enpl oy workers, the personnel information

mat chi]%grvm th %@?@ﬁ%&%& %%f%?’%ﬂﬁggﬁ’ G?Sir?"égi’é‘? S FofpaPtker s suppl i ed
I N saiwhaFRHGNI N0 ST M 16 1 NG GreSBAT j 1 I s ihput in sajd

per sonnel inforné?%%n sear chi ng serd?%%%ﬂgﬂgééé%ﬁn S i%@rﬁﬂ%gkersonnel

| nf or Aaficamagdions fayidng saireiseasebees OREV Lh§Nmadén MG Che 20086 420g 4+ The
j ob-search information supply systemaccording to clTaim1l, wherein said

hunan SCEPEH¥c dEeraatdono s eamsbiingd servisai dreonpanl Aes rid1G4@ enpl oy
wor ker i igefin d a gnonyous i nformation which includes personal
refereﬁgz |ﬁp8r%8FI3ﬂ suEﬁe company information matching with the
personal information of a registrant of himself or herself is
supplied in said matching service, and a search condition is
input in said company information searching service, thereby
providing the company information satisfying said search
condition.
3. A job~search.information supply system for supplying
company information to an applicant for job and for supplying
~personal information to a company desiring to employ a worker,
wherein a registration screen for registering said company
information and a service screen having matching service and
bersonnel information searching service are displayed to saiad
company desiring to employ workers, the personnel information
matching with the company information of a registered company
is supplied in said matching service, and a search condition
isinputinsaidpersonnelinformationsearchingservice,thereby
providing the personnel information satisfying said search

condition.



as ability information, career inf ormat ion and desire information but
does not include information which specifies a private such {1asapee006
address and cover address, and said job-search information supply system
further conprises neans for allow ng said conpany desiring to enpl oy worker
to input comment information with respect to said anonynous infornation,
and neans which stores the comment information input by said conpany

desiring, to enpl oy wREKESH- ls said comment information to
anonym %drrespondi ng téoﬁ';s%i co&rﬁ%ﬁ?oiﬁggrﬁﬁﬁﬁw YFYSERF2PERTdiRgt i on

that theocolaemt 1|, NWREFBLAO0SaY@ShERER! ¥&€8burce TIErdAPsSEQL ch, 1 nf or tat i on
supply system according to claiml, \/\/nere'i1 nc%aggf‘%]ﬁpn%ﬁl%s%‘fﬁ% eg‘a

i nf or matP e isupphpany des isding tORRPLYyRSHES P st de SITE PUs KN dSImd S def | ned
as anonynpus information which includes personal reference information
such astBbPFraienmirial ioaludescpersorial metferentedtesbraat DHAISRIY ON  but

does no&sial chy_ge i%format_i on which specifies a private such as nane,
addr ess 23R4TV A TAREELd ony Razea pi pEprBRk ehand desdretinfosnaiplon syst em

furthery ' r..all owing saj d conpany desiring to enpl oy worker
to inputﬁgc;wrﬁ?ess\?éitngorrmé)&ﬁ \?ﬂ“ﬁ‘ﬁ%?p‘@&f@& if igsoawhisate suehch 2006
43 i nf caigratniame,, a8darE88S i C r o] t information input by
sai.d conpany desiring to égr?ripl g?/‘?&gr%zﬂrélt%n%’ | (@h Vi IES-ER

coT r es poHR A t Dors asupphymeys témf onfBheSNcYhbhi 5B Stored comment
I nformati on such that the anonym can see the coment information. 6, The

j ob-sear ch i MeAfaEPEElgping spddeavmgany diesd ring €bainploy Wakikeer

~caonpri sing. ns_for providing said conpany desiring to enploy worker with
a resulﬁltd]gjfnrgs%e T 1?51’83‘?0%1610“ with respect to said anonymous

information, and

means which stores the comment information input by said
company desiring to employ worker, and which sends said comment
information to anonym corresponding to said comment information

or sends notification that the comment information was received.

3. The job-search information supply system according
to claim 1, wherein said human resource information supplied
to said company desiring to employ worker is defined as anonymous
information which includes personal reference information such
as abilityinformation, career information anddesire information
but does not include information which specifies a private such
@s name, address and cover address, and said job-search
information supply system further comprises

means for allowing said company desiring to employ worker

to input comment information with respect to said anonymous



response information anal yzed by said anal ysis server. 7. The job-search

I nformati on supply system according to claiml, further conpg Mrd2oUBaANS
for providing said applicant for job with a result of the analysis of said
response informati on analyzed by said analysis server. 8. The job-search

I nformati on supply systemaccording to claim1, wherein said suitability
diagnosis is a job suitability diagnogis including suitability degree or
orientation degree wth respect to kind of job or job. 9. The job-search

i nformati on supply systemaccording to claim1, wherein said suitability

di agnosnformaaisel f addagnosis including personality qualification, ability
qualification or sense of values. 10. The job-search information supply

syst em accordeans twhithishoresyibeetemnent infamawitioy itipunbyi saidcl udes
guestions for grasping consistency or rationality of response, faslsity, 14

March 29B8aaY, Fe3ifingusnetupley JReEeE: | 2pA ofh} gl pererides anonym

corresponding to said comment informationwith the stored comment

information such that the anonym can see the comment information.

6. The job-search information supply system according
to claim 1, further comprising means for providing said company
desiring to employ worker with a result ¢f the analysis of said

response information analyzed by said analysis server,

7. The job-search information supply system according
toclaiml, further comprisingmeans for providing said applicant
for jobwith a result of the analysis of said response information

analyzed by said analysis server.

8. The job-search information supply system according
toclaiml, whereinsaidsuitabilitydiagnosisisa jobsuitability
diagnosis including suitability degree or orientation degree

with respect to kind of job or job.

9. The job-search information supply system according
toclaiml, wherein said suitability diagnosis is a self diagnosis
including personality qualification, ability gqualification or

sense of values.

10. The job-search information supply system according
toclaiml, whereinsaidsuitabilitydiagnosis includes questions

for grasping consistency or rationality of response, faslsity,



14 March 2006

44

factitiousness or ostentation of response.




