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and taking this number as an unprocessed job number
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target jobs and taking this number as a processing thread number
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activating, according to different thread activating rules, the 
corresponding number of new threads based on a size relation 

between the unprocessed job number and a preset 
unprocessed threshold and a size relation between the 

processing thread number and a preset activating thread value
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judging whether the unprocessed job 
number is smaller than the preset 

unprocessed threshold

determining the number of the unprocessed jobs in the target 
jobs and taking this number as the unprocessed job number
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the preset activating thread 
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activating a preset fixed number of new 
threads and triggering the new threads 

to process the unprocessed jobs

S205

N
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judging whether the processing 
thread number is smaller than the 

preset thread threshold

YY

judging whether the thread 
pre-activating number is 

larger than 1Y

determining the thread pre-activating number as 
the first target number, and activating the first 

target number of new threads to trigger the new 
threads to process the unprocessed jobs

S208

S207

N

determining a sum value of the thread 
pre-activating number and the preset 

activating thread value as a second target 
number, and activating the second target 
number of new threads to trigger the new 
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Fig.4 


