111011111111111 *159159* RECORDED MEDI UM ON WHI CH PROGRAM FOR DI SPLAYI NG
SKI LL ACHI EVEMENT LEVEL, DI SPLAY DEVI CE, AND DI SPLAYI NG METHOD BACKGROUND

OF THE INVENTION 5 Field of the Invention The present |n\e/mmmmw ' es to
a recorded nmedi um on which programfor displaying an ind m’,m mnm

achi evenent | evel of vocational field concerning the skills pagsgassed by
at | east one wuser, a display device, and a displaying nmethod. To put it in

10 detail, ReeoppEseMEDTIWEUN WHIEH atrscRAM ardrRspraprdeviceskaridi spl ayi ng
met hod, and a recorded nedi um on which program displays a skill

achi evemrenici evetMofiT aLBSEL , | DI8PY.ACabEYIRE ,f ixind pAdratat hes usernesp ski | |
concerns conpared with the standard level 1in the field, and nore
particularly, to a recorded nmedium 15 installed in a stand al one conputer
system or a set of conputer systemthat plurality of conputers are

connected to each ot her, psudrENHR AAN'SYSIRVENAQIYRN system an intranet,
or an extranet. Prior Art 20 Conputers, particularly the Internet are

wi deby usiedid nor resentny&atsonThe percentage of conputer user is a grow ng
trend, in business as a matter of course, also anmong from conputer

engi neers to en@ peessn@fivesyikhid]l e 20BNYreebsaea meehis onRighe in
the age group fromlate teens to 30s. The Internet 25 is al so being used
ef fect i yalogd08 af detdiosh 1 Oy ol | &€t inddRr Rt 41001 1 Od cleVev¥mKh@diedel of
vocational field concerning the skills possessed by at least one
user, a display device, and a displaying method. To put it in
10 detail, the present invention relates to a display device, a
displaying method, and a recorded medium on which program
displays a skill achievement level of a user in a vocational field
that the user's skill concerns compared with the standard level
in the field, and more particularly, to a recorded medium
15 installed in a stand alone computer system, or a set of computer

system that plurality of computers are connected to each other,

such as a LAN system, a WAN system, an intranet, or an extranet.

Prior Art
20 Computers, particularly the Internet are widely used in
recent years. The percentage of computer user is a growing trend,
in business as a matter of course, also among from computer
engineers to engineers of every kind, or among personal users
who are in the age group from late teens to 30s. The Internet
20 isalsobeingusedeffectively for amethod to collect information

of every kind.

AR

-GO()OO?.*



'The 'way of information delivery is changing with these wi despread of
conputers and the Internet. For instance, job information by a conpany is
provided via the Internet as well as newspapers or magazi nes. The job 5
information includes information of a conpany, such as a nanme of the
conpany, a contact address, a place of enploynent and a recruitnent staff,
and a kind of work, conditions of enploynent, such as required skills,

annual i ncome,ThaDE NG holl Sorihtikhndel ek ryelifsareh i i endergee 10
Some shortcom ngs, however, exist in the job information provided via

i nf or maty Qe Jp¥l 29 SYENc@fphevspaRensthe Magaznees. For exanple, the
details of the job are likely to be unclear because the space in a

newspaper or negazhBeahee,psoptinh rmdf Dy encdmpdhyiitedroMiteaveia there
is atinm |lag between 15 recruitnent tinme period and actual posted date

(i nformadHeoninpeonkbd g pRelDdld Méhepapuspape’ MigaRgAZENe, I thHab a
conpany nmay not be able to adopt talented people in good tine, or a

recr8i t nBido il forrayn hBvEe $ Oifi £SPRATiIbA bRAYI £dbmpahyOMsuapphicanhsmabout
the job information after the conpany has 20 deci ded the enpl oyee and the

job of f ey nhhadmpreRd. aTheneact adlds@sd ,Probhamewbtheflptbymentwhatihgr to
apply to a conpany or not, because an applicant nay know the details of

the job fcdruihigedt stta td MBnuhenihe 60 dorian Rcidialidid eFvémy opRenbe may
feel a difference between the desired job and the actual job of the 25
conpany.sudieke ré&qaifeatdierl ps oblneiad thcbhe i wd Ok MRY iy 0wildi ROnds
of welfare program, and age.
10 Some shortcomings, however, exist in the job information
provided via information media such as newspapers or magazines.
For example, the details of the job are likely to be unclear
because the space in a newspaper or magazine for printing
information is limited. Moreover, there i1s a time lag between
15 recruitment time period and actual posted date (information-
providing period) in the newspaper or magazine, so that a company
may not be able to adopt talented people in good time, or a
recruitment staff may have to respond to indquiries from
applicants about the job information after the company has
20 decided the employee and the job offering had ended. There is
also a problem with decision whether to apply to a company or
not, because an applicant may know the details of the job for
the first time when he go to an actual interview, and he may feel
a difference between the desired job and the actual job of the
25 company.

There is a further problem with the information-providing



period that an applicant hardly gets new job information until the day for
hel p-want ed col um on a newspaper or the publication date of the job

i nformati on magazi ne. On the other hand, job information provided via the

5 Internet has nmuch nore job information than conventional nediuns such as
t he newspaper or nagazine, and it can provide the information in real

time. Thus, it is very favorable to provide these job information provided

usi ng t hermeidhathdd k& apptiheanknharael. gd@sHeeaW 6B, iRsSothitsbhahetdil n
FIG 1, an applicant gets in contact with a target conpany based on

i nf or matgrendpkaced H g-hean e DRWIRARE b ABEAZE fHp&F orhenkd @ Netatand t he
applicant send his personal information such as resune or work experience.

(STEP ldale B wippsly iMeériasibecebyadihbe applicant’'s personal
information generally screen applicants by exam ning their docunents, and

deci de whet heiprf otgar thet BLEANAa b SEhEBRMALon( PR 2Zded her i@pptheant
who passed the docunentary screening take 20 next secondary screening such

as ab i nirAfatrAW 8k sanieh hice | 8K aIA MsthHPi o thadeochetkare ofBNt h&NEMmSs ONpany
determ ne the acceptability %ased on a result of the secondary screening.

(STEP 3)sudh ngsessar Ynew $i8a OAPIRY niddya 24156, dahar nitechhe prdfyviarcephability
by carrying out tertiary screening, but detailed descriptionis omtted
here beGairsfrnidtisn as $8A8 @bmé hatThhis, it is very favorable to provide
these job information provided using the method like as the
Internet.

10 Herewith, as illustrated in FIG.1l, an applicant gets in
contact with a target company based on information placed on the
a newspaper, magazine or the Internet, and the applicant send
his personal information such as resume or work experience.
(STEP 1)

15 The company that has received the applicant's personal
information generally screen applicants by examining their
documents, and decide whether to carry out secondary screening.
(STEP 2)

The applicant who passed the documentary screening take

20 next secondary screening such as an interview or a written
examination, and the before mentioned company determine the
acceptability based on a result of the secondary screening.
(STEP 3)

If necessary, the company may also determine the

25 acceptability by carrying out tertiary screening, but detailed

description i1s omitted here because it is as same as that



"described as the secondary screening. The job offering conpany make
applicant's yes/no decision through these steps. The deciding nethod for
recruiting as nmentioned above has 5 follow ng di sadvantage for both a job
of fering conpany and a job applicant. (Applicant) 1. The conpany nay
offer a job with a condition that does not neet applicant's requirenent,
or that is unreasonabl e, because 10 a conpany cannot figure out how nuch is

the di f frreanca,hetawerhet becogquyegertehewnel. of the conmpany for a job and
that of an applicant has at the tinme. 2. Once an applicant has rejected at

a document scrqeﬁ:nifj BY Of febLRGNESHYanE MRAMH Agplalcher 'thaksyhe applicant can
hardly apply 15 for the conpany even if he inproved his |evel of skills

t hr ough tisdgidirest ek expgpsences. 3. It is difficult to know his
appropriate condition of enployee such as pay that neet his |evel of

skills. (Job @HeHerddEoPaBYhodOfdr tdcioul aige dnimeer iohappboeanhasappl y
for a job, it takes a |ot of trouble to carry out the docunentary

scredni iyl Paiid edlsaidwardtafarfioy pothtdg ckeeondat ygSesmpahPtandvadibpcause
contents and formof an application are not standardized, it is difficult
to compaipgpiheardppl i cants each other. 25 2. A conpany cannot get enough,
preferably objective information of applicant's skill that neets job,

al ong W tap@ pedsonal 4
1. The company may offer a job with a condition that does not
meet applicant's requirement, or that is unreasonable, because

10 a company cannot figure out how much is the difference between
the requirement level of the company for a job and that of an
applicant has at the time.

2. Once an applicant has rejected at a document screening or
secondary screening, after that the applicant can hardly apply

15 for the company even if he improved his level of skills through
studies and experiences.

3. Itisdifficult to know his appropriate condition of employee
such as pay that meet his level of skills.
(Job Offering Company)

20 1. If a large number of applicants apply for a job, it takes a
lot of trouble to carry out the documentary screening,
particularly to carry out the secondary screening. And because
contents and form of an application are not standardized, it is
difficult to compare the applicants each other.

25 2. A company cannot get enough, preferably objective information

of applicant's skill that meets job, along with a personal



"information such as a resume. Moreover, there appeared in recent years a
recruiting systemthat various information of job-finding or job-changing
engi neers etc. are registered, and a job offering conpany can 5 make
contact with a suitable engineer based on the registered information. In
this recruiting system a skill achievenment |evel that each engi neer
concerns in his vocational field is unclear in the sanme way, thus a

conpany iGarb halth oh deetflea &na appbigant whether 10 to nmeet conditions of
enpl oyee. Therefore, a nethod for matching a job applicant with a

recruiting compambicr expestedapprarad oth apptéganyeauch Asrac engt negr
intends to inprove his skill concerning his career (hereinafter referred

to as thestdn "t3idd kadR ousOhnFe rindeieas e fhi sbexpatiagcer (feb-etRahyehg
referred to as the "career-up”) for getting a desired type of job and for
acqui ri nthgielad el st ) | Srasradcdc @Be@Ppsshdl £. 5 &Orof her skil orpangndahhe
career-up, they get necessary information fromvarious infornmation nedi uns
suchbas nM@gazddesa cthooksh antsiead ¢ esm@ine @D Basleghowseha negessaryd
studyi ng method and an educational facility or the |like based on the

i nf or matiirgfbroddiesen skil | - up and career-up are conmon problens not only for
a job applicant but also for an engineer who is not finding a job such as

an enpl oyee ith anhgenpasyuididigsppsebragd £ngiingencandvienrerd aagel sndt25 for
a student who will find a job in the future, who nmakes an effort to
i nprove di¢h shigineaidcaaguirhe £XNerd eBeeti®nal field is unclear in the
same way, thus a company can hardly decide an applicant whether
10 to meet conditions of employee.
Therefore, a method for matching a job applicant with a
recruiting company is expected.
And a job applicant such as a engineer intends to improve
his skill concerning his career (hereinafter referred to as the
15 "skill-up") or to increase his experience (hereinafter referred
to as the "career-up") for getting a desired type of job and for
acquiring related skills as much as possible. For the skill-up
and the career-up, they get necessary information from various
information mediums such as magazines, books and the Internet,
20 and choose a necessary studying method and an educational
facility or the like based on the information. These skill-
up and career-up are common problems not only for a job applicant
but also for an engineer who is not finding a job such as an
employee in a company, a dispatched engineer and free-lance, and

25 for a student who will find a job in the future, who makes an

effort to improve his skill and acquire experience.




" A nunber of shortconings, however, exist in getting the skill-up or
career-up through these nethods as follows. 1. Since a job applicant or a
prospective job applicant such as a student does not know whet her he has
enough skills or not for 5 a job of his choice, and it is not clear how
much level is required for the job in inproving his skills. Therefore, a
j ob applicant or a prospective job applicant cannot study properly and

effectively. A sembatr eWiseartddioi g ongsvdeed, coppapnyinfgettnsganee 10
who is in specific technical field does not understand his | evel of

skill's, suid haigrayr nod r k8pWahi §hgeaghpehekeane thals RG Mol 1dwear | y.
Therefore, he can hardly plan a skill-up programor career-up program

properly.. Zinlde @ PEhsOPpl NELALSoE & iPHIsPe tiivie Sl bppWitchndogurBnks or
15 books,too nuch information makes it difficult to conpare and choose

proper enetudRGhd Hoks dbkfkeolhiwhetget nealad g udH exvmniLBt Abeughrt hese
nmet hods. Thus, under the present circunstances, a job applicant such as a

engi Geers jeprpfhels €RgLoesrarandtsisident ctaanolowRasH BeWd B is20ed@vebdof
skills at present. And even if he attenpts to find a nore professional job,

it is hardi ¥hleoj opdet S Wi higpsk D 1s cargesrefohe, shgubdapbancantt hi s
situation. On the other hand, it is difficult for a conpany, which has a

| ar ge nwieb girengeaeers ofod happaieadt egonyo€. G CBPYireherdy eagineers,
to evaluate skills and experience | evel of each engi neer objectively and
total | y.eflthwieiwsey. proper eval uation
Also, an engineer who belongs to a company, for instance
10 who is in specific technical field does not understand his level
of skills, and he may not know his good point and weak point
clearly. Therefore, he can hardly plan a skill-up program or
career—-up program properly.
2. If a person intends to improve his skills with documents or
15 books, too much information makes it difficult to compare and
choose proper one. And it is difficult to get real-time
information through these methods.
Thus, under the present circumstances, a job applicant such
as a engineer, computer engineer and student cannot measure his
20 level of skills at present. And even if he attempts to find a
more professional job, it is hardly to understand what type of
career-up he should plan in this situation.
On the other hand, it is difficult for a company, which
has a large number of engineers of the same category e.g. computer
25 engineers, to evaluate skills and experience level of each

engineer objectively and totally. Therefore, proper evaluation



"6 and staffing according to the skills and experiences of each engineer is
not done under these circunstances. A conpany or a tenporary enpl oynent
agency that dispatches engineers has request, in an occasion that needs
one or nore engineers at a 5 new business or new project, for picking up a
engi neer who satisfies the required skills for the project and for
adjusting or managi ng a schedule of the picked up engi neer. Moreover,

there i srd SN APLWESSrd Ohgatol Rhegkatiad s st R SRy 1% ANebBHex of
skill achi evenent level of a 10 vocational field that each engi neer

concer Nendiafddd tiad il tdigh Skiidde ¥t RESle CAL £8AMYPaREAB . ACK O GthpGn{ Oc k he
di spl ayed contents, enabling a conpany to eval uate the engi neer according

to the askiddsordeyNemphbemed tPidderty atgagi Aeebata cRase o Skhhks in
a certain technique and being able to nanage an engineer's 15 schedul es,

etc. DI SEHRURE Gn HiE dMNENONHhereéade, ord ©b)Rete odngheeptesenta
invention Is to provide a recorded nmedi um on which program for displaying

an i bdexef pbediskssl oachiavepesieteyelroef picain®nap &i eldliconeerwhsg the
skills that one or nore users have, and to provide a display device and a

di spl ay gmtiomh e AMOheeqRbiredt sRi 11 Berpr esentp oI 120d ESrtapaovidg a
nmet hod for matching a user who wish to apply for a conpany wwth 25 a job

of feri ng coMyidd & PEROEH1VAYFAERAr Biiadelo ubhengeided nedi um which
stores the displaying program and to provide a 7

Moreover, there is a strong request for an integrated
system displaying an index of skill achievement level of a
10 vocational field that each engineer concerns, facilitating the
skill-up and career—up plan according to the displayed contents,
enabling a company to evaluate the engineer according to the
skills, being able to pick up a engineer who has enough skills

in a certain technique and being able to manage an engineer's

15 schedules, etc.

DISCLOSURE OF THE INVENTION
Therefore, an object of the present invention is to provide
a recorded medium on which program for displaying an index of
20 skill achievement level of vocational field concerning the
skills that one or more users have, and to provide a display device
and a display method.
Another object of the present invention is to provide a
method for matching a user who wish to apply for a company with
250 a job offering company in a proper way according to the recorded

medium which stores the displaying program, and to provide a



" di splay device and a displaying nmethod. A further object of the present
invention is to provide a proper nethod for planning the proper skill-up
and career- up for a user according to the recorded nmediumthat stores the
5 displaying program and to provide a display device and a displaying

met hod. Anot her object of the present invention is to provide a recorded
medi um on which a programis stored, which program enables to evaluate and

staf f aniiengineedlepiOPeshy aceosgiagihg hethbe .skills and experience of his
own, and the programcan pick up an concrete engi neer who satisfies the

required skilla frarrdher B E&€tof attk i S ust i aneh tBEAJEs SEhegubei e t he
engi neer, in cases where a conpany needs one or nore engineers for a new

busi ness Prdpof asdtedbe. rdd ArhHhtRGr tOR| elopfr the Jr-agednd n¥gnkésn IS to
provide a recorded nediumon which integrated program nakes it possible

to di sphay @t iange¥ rot cskirldi naC Ricevaaentcbeved atdaumoenkicopabreti ehd
concerning the skills possessed by at |east one user, to plan the skill-up

and Bar eRrspik pasedpebgirae ,di sid ayed wsitedd Sa 2 419l £y abidatieecammnganeer

properly according to his skills for a conpany, to pick up an engi neer who
has enouplssldyimgreéehed. to a certain technique, and to manage a schedul e
etc. of the engineer. In the light of aforenentioned objects, the inventor

of 25 the presgithdvsiée®n dBstlaehheyesnt hisveénveshi 08 tbrpughidei adi ng
out that these objects are solved by follow ng 8
recorded medium on which a program is stored, which program
enables to evaluate and staff an engineer properly according to
10 the skills and experience of his own, and the program can pick
up an concrete engineer who satisfies the required skill for the
project, and to adjust and manage schedule of the engineer, in
cases where a company needs one or more engineers for a new
business or project etc.
15 A further object of the present invention is to provide
a recorded medium on which integrated program makes it possible
to display an index of skill achievement level of a vocational
field concerning the skills possessed by at least one user, to
plan the skill-up and career-up based on the displayed contents,
20 to evaluate an engineer properly according to his skills for a
company, to pick up an engineer who has enough skills related
to a certain technique, and to manage a schedule etc. of the
engineer.
In the light of aforementioned objects, the inventor of
25 the present invention has achieved this invention through

finding out that these objects are solved by following



"constitution, that is to say, a programfor displaying an index of skil
achi evenent | evel of a vocational field concerning the skills possessed by
at | east one user, conprising: a table having a field (a) and a field (b)

, the field (a) storing a result after 5 nunerically evaluating at |east
two itens of skill achievenent |I|evel required in the vocational field in
accordance with a certain evaluating nethod, and the field (b) storing a
nuner i calonsstiandad oh vadreet afs €achagkid lprdravamntikevealy iing thein@ert i onal
field; conparing a value to be stored in the table (a) with the 10 value in
the tablef kil andidivepleayi Dgvalusera vecsitdidnaackiievareshcelravely ahet he
time of storing the result conparing with the nunerical standard val ue.
More spekiifllcabbysesBedubesant ehbadlié e argl abepriointold ewbie hiedhg 15
(First Aspect) The first aspect of the present invention relates to a

recor dech medildm(en avd ehrpeodr ay) | ahdlifspllayiay stofrtex eksshitl dfter
achi evenent | evel of a vocational field concerning the skills possessed by

at | Bastniomer USEr 1y GONINI St gy o U« had Agedsl b€l dk201 (8¢h asdenehtel d
(b) , the field (a) storing a result after nunerically evaluating at |east
two itermsewdl skédhi acli eviermrt vd@melon£Nurieddi Ant ke cmerinanakithekd in
accordance with a certain evaluating nethod, and the field (b) storing a
nuneri calertd axndaad waalivey akteadh skildhacheevemntsdenialg anmtherveaat i onal
25 field; conparing a value to be stored in the table (a) with the value
in the tafdreldd) valardodi sptiaikig laavseevenskitl 1 eaehiievemento®ational
field; comparing a value to be stored in the table (a) with the
10 value in the table (b); and displaying a user's skill achievement
level at the time of storing the result comparing with the
numerical standard wvalue.

More specifically, the present invention relates to

following items.
15 (First Aspect)

The first aspect of the present invention relates to a
recorded medium on which program for displaying an index of skill
achievement level of a vocational field concerning the skills
possessed by at least one user, comprising: a table havinga field

20 (a) and a field (b), the field (a) storing a result after
numerically evaluating at least two items of skill achievement
level required in the vocational field in accordance with a
certain evaluating method, and the field (b) storing a numerical
standard value of each skill achievement level in the vocational

25 field; comparing a value to be stored in the table (a) with the

value in the table (b); and displaying a user's skill achievement



"level at the tine of storing the result conparing with the nunerical
standard value. (Hereinafter referred to this displayed result of a user's
skill achi evenent |evel conparing wth a standard value as the "skill-nmap"
) 5 According to this constitution, the user's skill achievenent |evel can
be displayed visually conmparing with a standard value. In the recorded
medi um having the program the aspect may conprise these functions:

eval uat ilmgratt deasheonand dheskbedbg khofrekilt achpavementwiwyvetnby a
skill evaluating program and storing the evaluated result in the table

(a). AcchinHmg-40 tdisndonstidate®n, tierskhdftaehi eyegened | eyel teap be
eval uated nore objectively. In the recorded nedi um having the program each
i tem mayiskd dyed udes e oFf anaserspeskilc fobhievemensel ectabéempsringer
conceptual itenms of the vocational field. and wherein the nedium nmay

further waiodiprd setandablevdaue dsWhheh"skiselaeled)and extracted fromthe
itenms of skill achievenent |evel of a specific job in the table (a). 20

Accobdi ng to tAdcoaDisgittdi oBhikn aospecdithitaongcatimnalusétesd skallt he
user belongs to, the user's skill achievenent level that relate to nore
concr et exdrobsv enen bel eivepl ayadbei suabllyyeeoRpianidlg wi ddinga 81 wdgidai ghval ue.
In a case that the value of a skill itens changes, the aspect 25 may have
anot her gdndarasvgdeuéromthe | ast value of the skill itens, and may
conpare a new value with the last value. 10
In the recorded medium having the program, the aspect may

comprise these functions: evaluating at least one of the items

10 of skill achievement level by a skill evaluating program; and
storing the evaluated result in the table (a).

According to this constitution, the skill achievement
level can be evaluated more objectively.
In the recorded medium having the program, each item may

15 include one or more specific job items selectable as lower
conceptual items of the vocational field, and wherein the medium
may further comprise a table (a') which is selected and extracted
from the items of skill achievement level of a specific job in
the table (a).

20 According to this constitution, in a specific vocational
field that the user belongs to, the user's skill achievement level
that relate to more concrete jobs can be displayed visually
comparing with a standard value.

In acase that the value of a skill items changes, the aspect

25 may have another column aside from the last value of the skill

items, and may compare a new value with the last value.

10



" According to this constitution, transition of the value can be displayed
visually in a case that the value has changed by studying or |eaving jobs
relating to the skill items. Al so, the aspect nay conprise a function that
enables to 5 display two or nore indexes of skill achievenent |evel, each
of which relates to two or nore different vocational fields. This aspect
provides an inportant criterion for selecting a vocational field that is

appropriate tacnsEingemnthiof ddiestusetiosuctr&ssitiohhef case vhntet he
user wish to find a job from 10 plural vocational fields, or in the case

that thedis®le dS sp1aRiRBRAGAE Y A apphisealhawhenhesvgdiBohs e Ehaflgadj ob.
Further, in the recorded nedium having the program the aspect nay be

consti tlH}ﬁ%ﬁdWllQ{_eo@rlé@ﬁﬁndjt?B_Bsaft@léﬂ:@:hbr 2ol lthe saliaat abdend rom the two
or nore itenms of skill. 15 According to this constitution, the user can

arbitrarily selct tneeaslat mag wanbsike di sphayieanpakingn¥blibBs t6Second
Aspect: Display Device) According to another aspect of the present

invedt i o sgiNef &wd & rPme¥kdelldéRe b b OrIREIL 108 chiislemertevies 1f O adhspEayi ng
an index 20 of skill achievenent |evel of a vocational field concerning

t he ski WS qrossessess byo atwbeast mone USER e redRPRicHat@ordall NPid1damjt  for
inputting information; a storage neans for storing the inputted

information; aHiroLaepser pesbvpaeeessiinpdhearst eréd edifrofaat s@hecaidgspl ay
means for displaying the stored 25 information and a result processed by

the process¥atiaith Wiarahy thditSplsauppopsaate &l betaahi aeespdt olfeyrk at
the time of storing 11
user, such as, in the case that the user wish to find a job from
10 plural vocational fields, or in the case that the user is a
prospective job applicant who is going to find a job.
Further, in the recorded medium having the program, the
aspect may be constituted that one or more items are arbitrarily
selectable from the two or more items of skill.
15 According to this constitution, the user can arbitrarily
select items that he wants to display comparing with.
(Second Aspect: Display Device)
According to another aspect of the present invention, there
is provided an information display device for displaying an index
20 of skill achievement level of a vocational field concerning the
skills possessed by at least one user, comprising: a input unit
for inputting information; a storage means for storing the
inputted information; a processor for processing the stored
information; a display means for displaying the stored

25 information and a result processed by the processor; and whereby

displays a user's skill achievement level at the time of storing

11



"the'result conparing with the nunerical standard value according to the
program described in the first aspect. (Third Aspect) According to a third
aspect of the present invention, there 5 is provided an information

di spl ayi ng nethod for displaying an index of skill achievenent |evel of a
vocational field concerning the skills possessed by at | east one user,
conprising the steps of: referring a table having field (a) and field (b)

, the fiwgldreba) tS¢OnpaPiAgWESHH thald@he PUBRI istaidgs @y ahuak Agcatdliggst two
10 itens of skill achievenent |evel required in the vocational field in

accor dange Wid hpPogedh aids evabuat i Agthet hedstardpde field (b) storing a
nuneri cal standard val ue of each skill achievenent |evel in the vocational
field, comiafd Mspevd) ue to be stored in the table (a) with the value in
the table (b) ; displaying a 15 user's skill achievenent |evel at the tine

of storing thadesting e8raniind Mpbct e aHERItoAdnStandand ongl teere
According to the second and the third aspect, there is provided a display

devi e and gHospldnd RG ABEbethatthan anakhia ity tletPlodly 8 rug@Epsagkill an
achi evenent | evel at present visually 20 conparing with a standard val ue.

(Forth Aspesct brides ti sphaeviRénatOUeBLIdE hhedd £ Sdn a5 Feel dodohBErpLpGENt
invention is usable for a host conputer or a network system which

i ncl udestde Kiasts peRRWReRABY 906l &4 s T LeVdH Nabamptriati nyy €he2btepbnect ed
or connectable to the host conputer. Mre particularly, according to a
forth aspectregfethitigld table having field (a) and field (b), the field
(a) storing a result after numerically evaluating at least two
10 items of skill achievement level required in the vocational field
in accordance with a certain evaluating method, and the field
{b) storing a numerical standard value of each skill achievement
level in the vocational field; comparing a value to be stored
in the table (a) with the value in the table (b),; displaying a
15 user's skill achievement level at the time of storing the result
comparing with the numerical standard value.

According to the second and the third aspect, there is
provided a display device and displaying method that enable to
display a user's skill achievement level at present visually

20 comparing with a standard value.
{Forth Aspect)

The displaying program in the first aspect of the present
invention is usable for a host computer or a network system, which
includes the host computer and one or more terminals that are

25 connected or connectable to the host computer.

More particularly, according to a forth aspect of the

12



" present invention, the programis installed in a host conputer and/or a
termnal, or both the host conputer and the termnal each of whichis in a
network system the network systemincluding the host conputer and one or
nore termnals which are connected 5 or connectable to the host conputer.
According to this constitution, itens of skill achievenent |evel of plural
users can be managed on a single table. Thus, it becones possible to
conpar e gdritss g irialv diseiforeatth OpliRigramt itshi a saapeeld, ihhe nheswosdkmsyséem may
be a local area 10 network (LAN) or a wide area network (WAN). If the

net wor kK dril/cxr W deeddiae netowrdo f{VWAN)e Hdwer prags@te + sahdstiad | eermhnal host
conputer. Also, the network system may be an intranet, an extranet or the
| nt er neteadmothenf@ t s patd twd rk By spyeds ebheimatand tloBy strlear £n¢ sud dbg

provi ded a specific aspect, such as, an infornmation display systemfor

mat chi nge hek-td chabngedr ah@bosbasginag disermiinial sawhjieh atéetcongecoapany,
wherein the system conprises: a host conputer in which skill-map

di spbayicyy quragsarah bs topuhéi ngstpebspoakri.nformation is installed; a
user's (a job applicant) 20 term nal connectable to the host conputer; and
a termnal of acddiin partlyid aoneh iafiftdrdmgicenpany pkicannelci abéeeho t he
host conputer for searching the user's information. This information

di spl ayilngresly sifeplalsd I agier Jdesin et masenednd di sphaye thelabst racked
users on condition that an item 25 of skill achievenment |level is selected
and ar bift asacomdsiep®fsibeei temBompatreptiheeg lfurah et esaainadtioért he user

or the third 13
In this aspect, the network system may be a local area
10 network (LAN) or a wide area network (WAN). If the network is
a wide area network (WAN), the program is installed in a host
computer. Also, the network systemmay be an intranet, an extranet
or the Internet.
In the forth aspect of the present invention, there is
15 provided a specific aspect, such as, an information display
system for matching a job-finding or job-changing user with a
job offering company, wherein the system comprises: a host
computer in which skill-map displaying program for inputting
personal information is installed; a user's (a job applicant)
20 terminal connectable to the host computer; and a terminal of a
third party (a job offering company), connectable to the host
computer for searching the user's information.
This information displaying system abstracts desired
users and displays the abstracted users on condition that an item

25 of skill achievement level is selected and arbitrary value of

the items is inputted from the terminal of the user or the third

13



" party. According to this constitution, a job-finding user can be properly
mat ched with a job offering conpany. In other words, it becones possible
to screen applicants, and to judge their skill 5 I evel objectively as well
as to ease the burden of docunentary screening and secondary screening. In
this specific aspect, it is preferable that user's personal information
such as age, address is added to information searching itens. 10 According
to thismenstitution, it becones possible to screen users nore appropriate
for an offer. Further, in this specific aspect, it is preferable that

inputted infomidrimf t& UEEE éSn&tasablenora mubf1ialdind nemr the bser's
termnal. 15 Herewith, the data is enabled to erase or nodify according to

the usemprHddiiBNtmatdhéd Gasen tdajols Chpdgenfasompasen 1N otPPti wands),
desire, so that the information is prevented from |[|eaking. Mreover, in

this spec bkeoReBedssilé $o @f@smbbp1tikants20ahbadpsige amaitreskhas a
tabl e for managi ng ranked information of the third-party, whereby the

syst 8m residi G cHisplally LORtant s0kodedser theppiis@sal of MOE iRéh 08Ty
according to the rank of the third party. According to this constitution,

for examumerind Sareabbeendabyt scédespliay.no personal information to a

guest third-party who try to use this system on the contrary, it is

enabl ed to di spl ayhild specific aspect, it is preferable that user's
personal information such as age, address is added to information
searching items.

10 According to this constitution, it becomes possible to
screen users more appropriate for an offer.

Further, in this specific aspect, it is preferable that
inputted information of a user is erasable or modifiable from
the user's terminal.

15 Herewith, the data is enabled to erase or modify according
to the user's intent, in a case that a change has arisen in
applicants' desire, so that the information is prevented from
leaking.

Moreover, in this specific aspect, it is preferable that

20 the host computer has a table for managing ranked information
of the third-party, whereby the system restricts display
contents of a user's personal information according to the rank
of the third party.

According to this constitution, for example, it is enabled

25 to display no personal information to a guest third-party who

try to use this system, on the contrary, it is enabled to display

14




"much nore information to a third-party who made a contract such as
confidentially agreenent. In the forth aspect of the present invention,
anot her specific aspect is provided, that is, for exanple an infornmation
5 display systemfor displaying a guide that a user, trying to inprove his
skill achi evenent level, can plan his skill-up while referring other
user's situation in his particular technical field, wherein the system
conpri sesich heste carpuimert ikayitBga ach Skd+ba fep whs plaayd Bgcphegaam shah i S
capable of inputting 10 personal information, and a user's term nal

connect &y exdroridenthosiy cogpetgentThis information display system
abstracts desired users and displaying personal information of abstracted
users by sel eatd ngh@nrbtem efspeiid loAcbhevemesentevielvaartidn arahythand
inputting an arbitrary value of the itenms fromthe termnal. 15 According

to this gnstfidbisprctiibSerocide@l adfat e, Sbt WBldnpl OBnoiHLsrsa€Lsni N a
specific skill item who is at the sane skill achievement |evel as he.

Part bcul@rdplay fsfdeemdispl ayegliapfiagmat igyldes tHEOE WsePPSttydAgets. , he
can grasp the market value of him Also, the systemgives a guide of how

20 nuch {tfier s h iisNPk OV @Sa dth BeS&kindht achiaverant pl enelid Bka 19p&@ #helei tem
the market value of the user would rise. Further, in this specific aspect,

it is prefesablegtbaherusetul si pfienuErtiioon ifdmias ysertid®ratnséanaecan
educational programor a programfor displaying an educational facility,
is 25 i stald edeh@rébe bpst sgemput eomdr iaret kermdstcanppuéer hawbhgha i s
connectable to the host conputer. 15

skill-map displaying program that is capable of inputting

10 personal information, and a user's terminal connectable to the
host computer. This information display system abstracts
desired users and displaying personal information of abstracted
users by selecting an itemof skill achievement level arbitrarily
and inputting an arbitrary value of the items from the terminal.

15 According to this constitution, a user can grasp the
situation of other users in a specific skill item, who is at the
same skill achievement level as he. Particularly, if the
displayed information is income or position etc., he can grasp
the market value of him. Also, the system gives a guide of how

20 much the user improves his skill achievement level in a specific
item, the market value of the user would rise.

Further, in this specific aspect, it is preferable that
useful information for a user, for instance an educational
program or a program for displaying an educational facility, is

25 installed in the host computer or another host computer, which

is connectable to the host computer.

15



" According to this constitution, the systemenables to display a guide for
concrete inproving nethod, for a case that a user plan to inprove his
specific skill achievenent |evel. Furthernore, according to a specific
enbodinent in this 5 aspect, there is provided an information display
system for instance displaying information of conpany engi neer,
conprising: a host conputer having a programthat is capable of displaying
a skill-map, cddtBiraNCes atiesvJoridt id CoNytha sysekrs drefbligwl to
connectable to the host conputer, for instance 10 an engineer's termnal in
a conpams s deranghaldedffod thnkaepar tihp re@nmec nakhe d,o rfbkeahesteconput er,
for instance a manager's termnal in a conpany; and wherein the host
conput era ahsds getsn €esimpdovsenssasgedisplaykiper sehdle vaifal tratd wan of
abstracted users by selecting an itemof skill achievenent |evel
arbitrarily 1Fwhdmfidd | cedrdibgttary swdeerf D¢ éhisodieentf tanthbe
termnals. According to this constitution, the system enables to manage
al | btemspdciskitieteves pfoeaabdeag nedornfaari dmsiiadiskeay adyseagi néers who
bel ongs to a conmpany. Also, it enables a nmnager in a conmpany to abstract
al | userimaun&at i sfiyspskdying even £t irjqui beéd | tempankur téeginetrenabl es

to abstract all users who have less skill level on required itens, so that
a conpamnbmals N Ahoeduedhbareef hatnhgyeasr sopr £m effd Ciignthpablle bhi s
specific aspect, it is preferable that the personal information of a user

i ncl udesgihisl Seheglud esk DT empal t f6dl arsyancdbai sergepr ehesabbephhgt; the
systemis linked with a user's schedul e nanagenent software, or is capable
of accepiddg ¢ hesuitpul dRFlddtallfle to the host computer, for instance
10 an engineer's terminal in a company; a terminal of a third party
connectable to the host computer, for instance a manager's
terminal in a company; and wherein the host computer abstracts
desired users and displays personal information of abstracted
users by selecting an itemof skill achievement level arbitrarily
15 and inputting an arbitrary value of the items from the terminals.
According to this constitution, the system enables to
manage all items of skill level of each engineer, for instance
all engineers who belongs to a company. Also, 1t enables a
manager in a company to abstract all users who satisfy skill level
20 on required items. Further, it enables to abstract all users
who have less skill level on required items, so that a company
can plan an education of employees more efficiently.
In this specific aspect, it is preferable that the personal
information of a user includes his schedule, more particularly;

25 it is preferable that the system is linked with a user's schedule

management software, or is capable of accepting the output result
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" fromthe schedul e nanagenent software. According to this constitution, for
exanpl e, a nmanager in a conpany can abstract a user's schedule, and

all ocate jobs to the users based on the abstracted result. For another
exanpl e, the manager can arrange 5 or transfer a project or one's post of
duty (hereinafter referred to as the "assign"). Also, the system may feeds

back a result of the user's job to the corresponding skill itens according
to an aghicgvethiolkcHaddle taebgehenthi sofeyareser Accskding achi eviehent
| evel becones 10 clearer, for instance, by adding points to the skill itens

corr espedisig tho idre, adt @wethglledj eChabygarusar a BRI PESOR 494 €NSc OF
DRAWNGS Fig.1 illustrates a flow chart for deciding an adoption from 15
appl i cant sisefri'@ 3chlddustd ,ataesl an lexpltangobisy tdi ageatsetsabdisspl ayi tige st at e,
according to a display device of the present invention; and Fig.3

i 11 ustrates e epkual . dr avknghdfhér skiakp 1l ptHe sqH g g capr ogr angadopt ed
for a network system according to the present 20 invention. BEST MODE FOR

CARRY| NG rOtfat BEe k- NVENEHEN tAsr 3Hz0dd peBt of duts phesenhaiffeent ¢ Dertsd
thereinafter described in detail with reference to drawi ngs. The

enbodi nmet ,as 2 doweyeigndpes not limt the present invention. Fig.1l
illustrates a flow chart for deciding an adoption 17 from applicants; Fig.2
illustrates anleq anat oyytdmagipmaidabadikspl sysnpt dattde aceardi fgbto a

di spl ay device of the present
to the corresponding skill items according to an achieved job
by the user. 1In this way, user's skill achievement level becomes

10 clearer, for instance, by adding points to the skill items

corresponding to the achieved project by a user.

BREAF DESCRIPTIONS OF DRAWINGS
Fig.l illustrates a flow chart for deciding an adoption from
15 applicants;
Fig.2 illustrates an explanatory diagram of a displaying state,
according to a display device of the present invention; and
Fig.3 illustrates a conceptual drawing of a skill-map displaying
program adopted for a network system, according to the present

20 invention.

BEST MODE FOR CARRYING OUT THE INVENTION
An embodiment of the present invention is thereinafter
described in detail with reference to drawings. The embodiment,
25 however, does not limit the present invention.

Fig.l illustrates a flow chart for deciding an adoption

17



“invention; and Fig.3 illustrates a conceptual drawing of a skill-map

di spl ayi ng program adopted for a network system 5 according to the
present invention. (Skill-map) A first enbodi ment of the present invention
relates to a recorded nedi um having a displaying programfor displaying a
skill-map, that is, a recorded nmedium having a programfor 10 displaying an
i ndex of skill achievenent |evel of a vocational field concerning the
skill's possessgd inarids | asf. 01 1uSAIra teORPr eXpbN@nat drable aawmgraafi el d
(a) and a field (b) , the field (a) storing a result after nunerically
eval uat iigspllay Bapts tawe, idaiBrdingkid la achipewgmael ikevelf trgubredeht the
vocational field 15 in accordance wth a certain evaluating nethod, and the
field (Iyvettddmg angumerg.calislasdasdevalauecoicepechabkidirawaehi evemant

| evel in the vocational field; the programconparing a value to be stored
in the tsadle {myp WibBpllhgival Uerddirdeatiablted( or andietdicd ayy8agem,user’

s skill achievenent |level at the tine of storing 20 the result conparing
W t hbt headqusmdingl tSt endapdeyahyein¥battienhm "user”, in the present
i nvention, nmeans a user who registers itens of skill evaluation at the

recor ded(gweidi WHmapiavi ng a di splaying program or at the display system or
di spl ayi ng nethod of the present invention, such as an engineer 25 in a
certain vocat ippFalrfi entbodieert &6 tofe pkiklentl Ant/ba tpoesesll aitkeehbi an,
mean skills 18 that are usually necessary for the vocational field that
relate derdrdis@rmedh@fcehhieAy ar diBpIBKIICR Iprdpdsad, fédordissiancag an
skill-map, that is, a recorded medium having a program for
10 displaying an index of skill achievement level of a vocational
field concerning the skills possessed by at least one user,
comprising: a table having a field (a) and a field (b), the field
(a) storing a result after numerically evaluating at least two
items of skill achievement level required in the vocational field
15 in accordance with a certain evaluating method, and the field
(b) storing a numerical standard value of each skill achievement
level in the vocational field; the program comparing a value to
be stored in the table (a) with the value in the table (b); and
displaying a user's skill achievement level at the time of storing
20 the result comparing with the numerical standard value.

The term "user", in the present invention, means a user
who registers items of skill evaluation at the recorded medium
having a displaying program, or at the display system or
displaying method of the present invention, such as an engineer

25 in a certain vocational field.

The items of skill, in the present invention, mean skills
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" a stale of one to three, four, five, ten or 'In", or the itenms are
scoring, average or percentage. It can be rated, for exanple, 5 on a scale
of one to four, such as 1 (no skill) , 2 (conprehensive wth instruction)
, 3 (conprehensive without instruction) , 4 (suit for consulting) , or on
a scale of one to five, such as 1 (no experience), 2 (less than 5
experiences), 3 (less than 10 experiences) , 4 (less than 15 experiences)
, 5 (norghdtharelbstQ1eypPeeteBs8sy foPrtid vdcsalichaAl fak1eXaRkhRatedatof
various institution. Mreover, the wording "nunerical standard value", in
the prasenRt ukByent TRAse Bl frd eQid et T N} MaBap| e roinatgarer,abn
average value for the vocational fields, and the nunerical 15 standard

val ue may e setof Uneacd siddd, i tom, Thevé npuéhedr eyal uati onealsempay be
a self-evaluation of a user, a ranked result of an exam nation, or a
resul t niwegteakihy, el tayed riye r et Hgs . progeambeAsasbawrdmekiafpe , f or
exanple, this systemis constituted 20 for rating necessary skill itens
for Bonpit ersehte ®N cheS€al Loudf AMh bE Leho iskid lgase (hahpAeherEilve a
conput er engineer, and inputting the rated value to the skill itens. The
met hod fwrtxli sptayiBgianheva omps€héneyvak uatiitbldutC et tingt bt h, t ke
nunerical standard value is not limted, if 25 it can display the

di f f er engan petmeendrivn Useigs, Besanta eval lntdormand ot e vet, asdahd agal ue.
For exanple, the method nay 19 be to illustrate with a radar chart as shown

in Fi E_- 2ind &ghom evésyal by (Wt d endars gsaplroendey) at Bonligsaphhaar 100 show
a I ankl ng

experiences), 4 (less than 15 experiences), 5 (more than 15
10 experiences), or on a score at an examination of various
institution.

Moreover, the wording "numerical standard value", in the
present invention, may be a required minimum value or a general
average value for the vocational fields, and the numerical

15 standard value may be set for each skill item. The inputted
evaluation also may be a self-evaluation of a user, a ranked
result of an examination, or a result numerically evaluated by
another program.

As shown in Fig.2, for example, this system is constituted

20 for rating necessary skill items for computer etc. on a scale
of one to ten, in a case that a user is a computer engineer, and
inputting the rated value to the skill items.

The method for displaying a level of a self-evaluation
comparing with the numerical standard value is not limited, if

25 it can display the difference between the user's present

evaluation and the standard value. For example, the method may
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of "a user with a value such as "the xth place out of n" or with a graph.
Furthernore, the nmethod for displaying nay take one 5 or nore nethods out
of these methods. These displays enable a user to conpare his present

achi evenment | evel of each skill with required level in his vocationa
field. Also, in the recorded nmedi um having a di splaying program 10 of the
first enbodi mnent of the invention, the programnay conprise a table (a f
or each deowey igliassidfdted wialy aarddahke chaklteagashpwnr éharesg.o aoj showf a

| ower cl ass such as service engineer, and is corresponding to a table (a)
t hat relwtas1ioy @ik 4 lbdrt gpuph omAeuppes otl §8spholbstehsasw @ofPpuk Ehg
business. 15 In this way, by abstracting a skill itemof a |lower class job

that corgespesds wathhatveliuansuppedsclass j1ab plldwe: ussr ofan" wirswakthy
confirma difference between the user's level and a standard item of nore

concret & japtAl sewaitHdeMidattHé mdEtRSSedy dDsPPagingiedyotake bre
experienced can be recognized 20 in a nore concrete job, so that the user

can pl andt h@sKirhdtheds Obutabeethdpe Mer@ower., in a case that the val ue has
changed by studying or leaving jobs relating to the skill itens, a new

val ue may be ThHyddtadsphtgst henskidl al tessr o tdbdpsease hitheptessht
enbodi nent 25 nmay have anot her colum aside fromthe |ast value of the
skill id@&sevaishtayee¢elpaye @adiewskalue wiitdh tdeukiast valvea. 20 Adeordi ng

to this enbodinment, transition of the user's growing skill |evel can be
di spl ayesbadisisdy. fi@18hi s enbodi nent,

Also, in the recorded medium having a displaying program

10 of the first embodiment of the invention, the programmay comprise
a table (a') for each lower classified job, and the table (a')
relates to a job of a lower class such as service engineer, and
is corresponding to a table (a) that relates to a skill item of
an upper class job such as computer business.

15 In this way, by abstracting a skill item of a lower class
job that corresponds to that of an upper class job, the user can
visually confirm a difference between the user's level and a
standard item of more concrete job. Also an item that is
necessary to be studied or to be experienced can be recognized

20 in a more concrete job, so that the user can plan the skill-
up or career-up.

Moreover, in a case that the value has changed by studying
or leaving jobs relating to the skill items, a new value may be
inputted into the skill items. In this case, the first embodiment

25 may have another column aside from the last value of the skill

items, and may compare a new value with the last value.
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for exanple, the nethod may cal cul ate the rate of increase by inputting
the first value as the area al of the radar chart and 5 inputting the | ast
value as the area a2. Also, the user may select plural of skill itens, and
the programmy display the itens conmparing with the standard value, or
in sone cases, with the last inputted result. According to this

enbodi nent, the program can display only the selected and 10 necessary
items for the auserdi(dy sy aynDeviesBpdhmnsacond remadiimnto Of thdeupe esent
invention relates to a information display device conprising: a input unit
for inpgudwingy sREOLNMEVONCaa 154 QL 39eafednsi 4 @41 B OTinMgh 1 Hembpiltdeed ,15
information; a processor for processing the stored information; a display

means f alodigimyiag the rsd eied may cdapdhDatantha resal bf processedbhy the
processor; and whereby the storage neans has table having a field (a) and
a fieldidpustide dhelrd sa) valiaei B8 theesbés & tef vhweadeal kyatat ang at

| east two itens of skill 20 achievenent |evel on a scale of one to n

requbr ediriputtienyogied | paat véiekdaknthecardane2 .with a certain eval uating
nmet hod, and the field (b) storing a nunmerical standard val ue of each skil
achi everrent | eu8lo | tHehe& swac afaiyorall fdtelpdurand otfthekdevi ¢eemdi, sphaysha
result of conparison between a user's skill 25 achievenent |evel and a

st andar ¢ mad tten By yPa 06 pS siyngh aviittendsheompaed agswi th adeosdiangatral aalisput t ed

result in the table (a) by 21 a user with the input unit and an inputted
result igr tie sloadd @als)s,. with the last inputted result. According to
this embodiment, the program can display only the selected and
10 necessary items for the user.
(Display Device)
A second embodiment of the present invention relates to
a information display device comprising: a input unit for
inputting information; a storage means for storing the inputted
15 information; a processor for processing the stored information;
adisplay means for displaying the stored information and a result
processed by the processor; and whereby the storage means has
a table having a field (a) and a field (b), the field (a) storing
a result after numerically rating at least two items of skill
20 achievement level on a scale of one ton required in the vocational
field in accordance with a certain evaluating method, and the
field (b) storing a numerical standard value of each skill
achievement level in the vocational field; and the device
displays a result of comparison between a user's skill
25 achievement level and a standard value by processing with the

processor, according to an inputted result in the table (a} by
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The di splay device conprises, in the present invention, an input unit such
as a keyboard or a nouse, an information storage 5 neans such as a hard

di sk drive, an ATA drive, a conpact flash or a flexible disk drive, a
processor that processes the stored information such as a CPU, and an
output unit such as a display wunit or a printer, to be nore precise, the
di splay device may be a information device such as a conputer system a
word 1Q precesseh and anBbA. uBYti Batabhi ngphbeepr ogsamtdescthbethbhet he
first enbodinent of the present invention into these devices, it becones
capabl e (of displaying user Is skill achievenent |evel conparing as well

as the first enbodinent. 15 Detailed description here is omtted because it

is as same agHaisFAsGs idwed dd ddpdidsd, enbodieaitesdiie 1eeortecn pedi um
and the display device of the present invention may be used by one user,

or may bg pRsEesssd kOcEUBMkdPbJ tH 8k ApBLSe , AH L hebrBEe.ionhet 6 £8§& ded
medi um having the programfor 20 displaying the skill-mp may be a nedi um

such5as e dlLXude s SKnatlDhiskadeDvBOVhar AaaDYD: ROM a Ot oip&c B OT& &M May
be used by being installed into a hard disk drive through these nedia, and

if a usar awesbxibliengiakldinte, aa B s so mathehopkoeerpeisethet fieoreacor ded
medi um may be a dedicated ROMor a CF card. In addition, 25 for instance,

t he ski lilrfieagnat S ayidrg apy agcam, nayd ben upl gadedin ian sl ket erdespland a

user may download it and install into a 22 storage neans such as a hard

di sk driwgLt Bese prdites, atsbdayphe pist bdé pdchded esivTay i oavpeogham
be a information device such as a computer system, a word

10 processor and a PDA.

By installing the programdescribed in the first embodiment
of the present invention into these devices, it becomes capable
of displaying user's skill achievement level comparing as well
as the first embodiment.

15 Detailed description here is omitted because it is as same
as that described in the first embodiment. The recorded medium
and the display device of the present invention may be used by
one user, or may be possessed in common by plural users.

Furthermore, the recorded medium having the program for

20 displaying the skill-map may be a medium such as a flexible disk
(FD) , a CD-ROM or a DVD-ROM, or the program may be used by being
installed into a hard disk drive through these media, and if a
user wish to install into a PDA or a notebook computer, the
recorded medium may be a dedicated ROM or a CF card. 1In addition,

25 for instance, the skill-map displaying program may be uploaded

on the Internet, and a user may download it and install into a

22



and an eval uation programfor evaluating one or nore skill itenms al
together, so that a user can nunerically evaluate by these 5 progranms. In
addition, the display device may conprise a nmeans for inputting the
outputted information fromthe evaluation programinto the skill-map

di spl ayi ng program through a program for ranking the evaluated result of
the evaluating programas nunbers. According to this constitution, even if
a nuner iscalralfk eved uat 406h changenhasdt diekgaesviey, the device can update the

val ue. Moreover, the device may be installed plural of the skill-mp

di spl ayi ng pr agieais abdihesdafitereay wkiilnls thilaleds takl edtiogetibarprégeandi ng
to this constitution, a prospective job 15 applicant, who wll find a job
in the faHdine, ecanukndentpeogoamde od ekahiug tapr opei @t endrabskand caampl an

the skill-up or career-up as will hereinafter be described in detail in

t he par agriapogeftherSkidd thptaadu€atreeanupuibancal (P sphavang bt bhdie20 A
third enbodi nent of the present invention provides an information

di spbayigrpgminod fier addspliayi,nghandi sgexy ddevkid Imaypchmpranmnt hexes of a
vocational field concerning the skills possessed by at |east one user,
conpri sifigr thepst €Psg other @fRipitiged aih Abk@a b8YhNG rbivelthd agvandatiehd (b),
the field (a) storing 25 a result after nunerically evaluating at |east two
itens ofpradgddm iaald eMenelilleveb despiseing pidigrawairicargl af bebdram
accordance 23 with a certain evaluating nethod, and the field (b) storing a
nuner i calostradtdairty it aleevof 1 eaedd Skéd b1 achf eviesreantal exyeingnptbgram as
numbers. According to this constitution, even if a numerical

10 evaluation change as time goes by, the device can update the
value.

Moreover, the device may be installed plural of the
skill-map displaying program of the different skill fields all
together. According to this constitution, a prospective job

15 applicant, who will find a job in the future, can know the guide
for his appropriate job, and can plan the skill-up or career-up
as will hereinafter be described in detail in the paragraph of
"Skill-up and Career-up Plan".

(Displaying Method)

20 A third embodiment of the present invention provides an
information displaying method for displaying an index of skill
achievement level of a vocational field concerning the skills
possessed by at least one user, comprising the steps of: referring
a table having field (a) and field (b), the field (a) storing

2b  aresult after numerically evaluating at least two items of skill

achievement level required in the vocational field in accordance
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“vocational field; conparing a value to be stored in the table (a) with the
value in the table (b) ; displaying a user's skill 5 achievenent |evel at
the tinme of storing the result conparing wth the nunerical standard

val ue. According to the second and the third enbodi nent, there 1is provided
a display device and displaying nethod that enable to display a user's
skill achi evenent |level at present visually 10 conparing with a standard

val ue. Reta ledddasti pionudier ey e tibd] eshdli keeagiéhe serostorenyodi nent
because it is as same as that described in the first enbodiment. (Network)

15 A di shlneyi Ngh Pragiraa@f viah&ePbeseathi sWeNt izah fedremdtisileard Ngnt bee
skill-map may be applied to so-called "network™, and it does expand in

appl i catyécihibrAIE Nies WOf keorlher L £ M "NeL uer kb, bénstbeepr esethei taBhei on,
means a systemthat conprises so-called "host conputer” (server) and 20

"term nalH" WiclH e valraah ehewhbbhe Sb¢onacepableny thukenes swthlas
public circuits, dedicated circuits, cables or radio transmssion. That is
to SBY, ddh@ef@idht endedi nenttid thee ps£SENdrihGVeEN: i pasul becoimspkaygng
program for displaying the skill-map 25 may be installed in a host

conput eny oW/ ©e anties Fival , seanbath theukqst conputer and the termnal,

each of which is in a network 24 system the network system i ncluding the
host conput er znthaieng Ofo N d&EFMAadSd the third embodiment, there

is provided a display device and displaying method that enable

to display a user's skill achievement level at present visually

10 comparing with a standard value.

Detailed description here is omitted like as the second
embodiment because it is as same as that described in the first
embodiment.

(Network)

15 A displaying program of the present invention for
displaying the skill-map may be applied to so-called "network",
and it does expand in application on the network,

The term "network", in the present invention, means a
system that comprises so-called "host computer" (server) and

20 "terminals" (clients), each of which is connectable with lines
such as public circuits, dedicated circuits, cables or radio
transmission.

That is to say, in a forth embodiment of the present
invention, the displaying program for displaying the skill-map

250 may be installed in a host computer and/or a terminal, or both

the host computer and the terminal, each of which is in a network
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By ctonnecting a host conputer and termnals with the network in this way,
the displaying programis capable of not 5 only displaying plural of the
users conparing each other, but also evaluating their skills by a third
party and managing the wusers. Also, if the user's average value is set as
the standard value, it is effective in facilitating the conparison between
the plural users. 10 In this enbodi nent, the network system may be a | ocal

area nedywidm (LAN rtwd e B anwand indANhe hbsttheorgtiweik ang anew de
area network (WAN) , the programmay be installed in a host conputer, and
t he net v kndwy berminiDEranet, an extranet or the Internet. 15 An
enbodi nent of the present invention that the displaying programfor

di spl ayi ng theykeébhneapihg adopéet kompite mein®r kerms nbher arited t €he
described in detail. [Network System Fig.3 illustrates a conceptua

drawi ng ¥ twoBKi id -trps Wy di s ayi H91 Y 086 apragephedsf eapannet ver kosyst em
according to the present invention. (Skill-map) |In this enbodi nent, host

conpBt eror £ A BLPi MGESBukll o E2théBuser¥h@ohgh ongqgt 8abhub@he¥gCcBULiONal
fields of the same 25 categories, skill itens Cl, C2, C3 ... that is

necessaryl §®redditnat Bedpniced r fdiel th s tablae thak & Patrtst ahasmbhagewngl yaked

itens of 25 the user's skill achievenent |level, a colum that stores a

st andar dig@tsle SM.sS21 fSBhe. us®f ' § her@acde killde [besst aiy theCOLHABard
value, it is effective in facilitating the comparison between
the plural users.

10 In this embodiment, the network system may be a local area
network (LAN) or wide area network (WAN). If the network is a
wide area network (WAN), the program may be installed in a host
computer, and the network may be an intranet, an extranet or the
Internet.

15 An embodiment of the present invention that the displaying
program for displaying the skill-map is adopted for the network
is thereinafter described in detail.

[Network System]
Fig.3 illustrates a conceptual drawing of a skill-map

20 displaying program adopted for a network system, according to
the present invention.

(Skill-map)
In this embodiment, host computer H comprises users Ul,
U2, U3... who belong to plural vocational fields of the same

25 categories, skill items Cl, C2, C3... that is necessary for the

technical field, table (a) that stores the evaluated items of
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" that stores the user | s average values S11, S12, S13... (Fig. 2)

Each user Ul, U2, U3 ... inputs the evaluated value which 5 is evaluated
by a certain evaluating method fromthe termnals T1, T2, T3.. . . Each
user registers their skill achievenent |level into the host conputer in

this way. If necessary, the host conmputer may have col unms on anot her
table, for exanple, to store each user |Is nane, contact addresses

(addr esghd al£phognespumerschi®Janemtinbetelaf fa | datwmm, teekl Wiarrgshoae

nunber and e-mail address etc.) , and personal information (ID nunber,
backgr ound,nganef kagxresi ense, sham.l ¥ r nake =denasdipl esedaths atlal cé neene
etc.) . |If the network systemis a network of a conpany and the users are
t he enployaes toircshencomdanys dherdwstvaaarguitsen mey2hages. 15 anpghey . table
for storing the each user's schedule. (job Matching) The skill-nmap

di spl ayi ng pr egicdmugeineat ed2t oua. net wapktsi sherefel abt¥dusetuaswiai ¢ob
mat ching, for instance, to nmatch a job offering conpany f or a user who is

findsng & el 100l B beterBinebealadtt agasethed” Fobmmekhehtegnsystent).
As illustrated in Fig.3, a displaying programof the present invention for

di spl ayimg, the ski!| - mepchuddistablieders thest KaMUbehibvelds@r 1bwhD is
finding a job accesses host conputer Hfromtermnal T1 of his own and

inputs skidd tR&€MBos25cbhdlutic® atresthDs hivgy) Ob1 £l ReldRiss Aodinenhostt is
preferable that the system have 26 a colum for storing persona

i nf or matd pu EMRalyf h ¥ &fc1aflds onpinet alaibare of ok hex 1 , adds €58 age,
t el ephone nunber,
each user's name, contact addresses (address, telephone number,

10 fax number, affiliation, cellular phone number and e-mail
address etc.), and personal information (ID number, background,
work—experience, family make—-up and present annual income etc.) .

If the network system is a network of a company and the users

are the employees of the company, the host computer may have
15 another table for storing the each user's schedule.

(Job Matching)

The skill-map displaying program connected to a network
is preferably used as a job matching, for instance, to match a
job offering company for a user who is finding a job (Hereinafter

20 referred to as the "job matching system").

As illustrated in Fig.3, a displaying program of the
present invention for displaying the skill-map is installed in
host computer H. User U who is finding a job accesses host
computer H from terminal Tl of his own and inputs skill items

25 that relates to his job.

In this embodiment, it is preferable that the system have
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" present annual income, desired annual incone, famly make-up, condition of
heal t h, background, work-experience, |license, 5 nunber of years of
experience etc. It is also preferable to constitute the systemto input
this personal information with a formof a resunme or work-experience.
According to this <constitution, the system enabl es to manage persona
information wth unified format anong the users. 10 In this way, each user
| s (] obr idondimtg for s@bréhangengousaer inFBrihbics oanbadinaent ))pskidtable,

achi evenent | evel of each skill item and personal information of each user

i s inputgrethindiatien hest tionpaher Hadrdde £81r al.ephdried ehhBekng
conpany selects a technical 15 field (main category of a job, for exanple

in Fig. Praset @S irdcdnerd€d 8ssd kimtuof j00ohé N PAREIy Wi HE-upDre
concrete kind of job) , and selects skill itenms, and decides the required
skill  agdridkivei@nt olfeviedafof, t Backelreairy, skbkk-ekeesiecand ,i nputehbese
values with their termnal Tc according to the conditions of 20

enpl By mefimbAS of | pshrat 88 eRpEr@ende gt case i¢f dlald nPsePer@bseate of
one to ten, an abstracting condition is decided, for exanple, "the user

whose ewddrigtitntoftidesydesm €&, idput st eaiersdhan iOfOrmadtiokuri BRI nNore,
it is preferable that the systeminclude 25 a searching condition of

personala | pbemmatfi oA tlatumeuids Werkt-b&petardidd .onsaetoedaphayes SHEBR as
user's age (age limt for 27 adopting) , area of the address and nunber of
years ofcaxpertencen, tHhe agditkmosnipl ébecdabogydparsonad skibimatesk.
with unified format among the users.
10 In this way, each user's (job—finding or job-changing user
in this embodiment) skill achievement level of each skill item
and personal information of each user is inputted into the host
computer H.
On the contrary, a job offering company selects a technical
15 field (main category of a job, for example in Fig.2), or selects
a lower class kind of job (in other words, more concrete kind
of job), and selects skill items, and decides the required skill
achievement level for the selected skill items, and input these
values with ‘their terminal Tc according to the conditions of
20 employment.
As illustrated in Fig.2, in a case of ratings on a scale
of one to ten, an abstracting condition is decided, for example,
"the user whose evaluation of the items Cl, C2 is greater than
6 or 7". Furthermore, it is preferable that the system include

25 a searching condition of personal information that suits for the

conditions of employee, such as user's age (age limit for
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By deciding the abstracting condition and searching in this way, users who
neet these conditions is abstracted. This 5 searching nethod is achieved
by wel | -known nethod in the conputer business. In this way, suitable user
is abstracted by deciding conditions of enployee and searching with
termnal Tc. The conventional burden of docunentary screening and
secondary 10 screening is eased, because the abstracted users suit for the

condi ti erfirRAP| ayea dOrHehgdgospamhd Makevesf yidarsopreimsabtece hat the
system constitutes for enabling the registered data on the host conputer

erasabl @ oraddmdidr add echy péeovsenentobnenasplie 1f atetde case that a user
has 15 decided a job. According to this constitution, the erased or

nodi fied user Bysapteyenyathd apstbetRgnahsiiact ssh wintdhs ¢dech 1 eg minneh 1 of
third party who wishes to find a job applicant, so that the information is

prevent eghyf r ol unBEGESS anyet eakage asdnditibasefiechbeeraetexdc! udings
uncertain information for a conpany. 20 The nethod for erasing or nodifying
t he Bat adar@elmghedhodr s bcariidvwed bomal Hkdcwwnerkblorh ith ecoompih eé r

busi ness, and a wuser nmay al so request a host conmputer operator to erase

t he dat uamdds®, notice such as e-mail or facsimle. In this case, the

data may be erased conpletely, or the user nay set the data not 25 to be
searched for jmb fhnéi Rayor JobtabpaguBeri naf ipstprotedneyd, dysietmghat is
conbi ned for another object. To put it in detail, 28 if the host conputer H
serves adrali tmdicdi 0g anglanelcheindyséenchohgt ke thr esantindiventi onThand t he

user wi sh to use anot her
conventional burden of documentary screening and secondary
10 screening is eased, because the abstracted users suit for the
conditions of employee for the company.

Moreover, it is preferable that the system constitutes for
enabling the registered data on the host computer erasable or
modifiable by the user, for example for the case that a user has

15 decided a job. According to this constitution, the erased or
modified user is prevented from being abstracted with the
terminal of third party who wishes to find a job applicant, so
that the information is prevented from unnecessary leakage and
it is effective in excluding uncertain information for a company.

20 The method for erasing or modifying the data is selected
arbitrarily from well-known method in computer business, and a
user may also request a host computer operator to erase the data
with a notice such as e—maii or facsimile. 1In this case, the
data may be erased completely, or the user may set the data not

25 to be searched for job finding or job changing in after-mentioned

system that is combined for another object. To put it in detail,
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“ displaying system for instance a displaying systemfor the career-up and
skill-up, the inputted data of the user in the job 5 matching system may be
nodi fied not to be searched or abstracted by a termnal Tc of a third
party instead of erasing the whole inputted data. This nethod can be
achieved by a well-known nethod in the technical field. Mreover, the
present invention includes a system for 10 exanple, that the host

conput eri fHeHeNAges tempuBak TCsomdds a joRr bftichahigoandt enoandratyetemt he
di splaying contents in accordance with the level of termnal Tc. In other

wor ds, tdre syst preaay the manstiidi} egndotkhieo Wlapl @yshuser s eisotatr
information if a termnal, which does not 15 registered officially, tries

to use tdiessiystang f spstamgorpanyiissemnad | #ddigpest'ihg, saynddnhef systeen may
be constituted to display the personal information in accordance with a
cont r actcddwdr— g aeed s&hout-uphethanthpugt ©ff ddwen wsethe pessadmalthienf obmat i on
between the user and the operator of the host conputer H 20 According to
t hi sScongdtddiiin®ry stdeen payswaalod infiordmabitotio Ind szausdrediblrl albet secteéd nore
conpletely. Further, the system may conprise a page having a check box of
findi ng 1y joheraithad Uzeob fmay thiadspairtyhéndatadwbthenashagkihg whbkebox,
or the systemmy be constituted to erase the data table 25 by a resetting
means i nrpesed thatat heTHser mgaewdatamisé hehikived &y ab betavkeowh
enpl oynment by a conpany, so that the user | s 29 personal in formation is
pr event egb fHdn iMnegessaeynk eakageeadf. ter the enpl oynent.
Moreover, the present invention includes a system, for
10 example, that the host computer H manages terminal Tc with a
certification etc, and alters the displaying contents in
accordance with the level of terminal Tc.
In other words, the systemmay be constituted not todisplay
user's personal information if a terminal, which does not
15 registered officially, tries to use the system from a company
(so-called "guest"), and the systemmay be constituted to display
the personal information in accordance with a contract that
agreed about the handling of the user's personal information
between the user and the operator of the host computer H.
20 According to this constitution, the personal information
of a user will be secured more completely.
Further, the system may comprise a page having a check box
of finding a job, and a user may transmit the data with unchecking
the box, or the system may be constituted to erase the data table

25 by a resetting means in a case that the user does not wish to

find a job because of employment by a company, so that the user's
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" A job offering conpany accesses the host conputer H by inputting a
prescribed password froma termnal. And the conpany 5 can pick up a user
who has required skill level by searching a user who has nore val ue of

skill level on certain skill itenms in accordance with the before nentioned
conditional search. Picking up a user in this way has a large effect on
easing the burden of docunentary screening in the past. 10 |If necessary,
the systmindmydie ie@nsiiattulondi § Praamiandirbf uies SoNed ry nlearkammrid antet a
user with a prescribed format such as resune or work-experience. This

syst em hase asmefdwedno®nN enabling a conparison of personal infornmation of
plural users, who has picked up under a certain condition, with unified

format 15 (Markefoad fiedrind\ceonghng teckRisesCamst iIHdH1 WbmpButSEr HCBR
conpare himwith another user as well as that a job applicant and a job

of f er i NgLnEWONPIANY aGie £XENBEY § W@ RE LN £86hmohher. ARdahetompadyg, a
user can pick up another user and see 20 the user's information through

sear 8hi ngart | diselp by uselreGhiongasarsiulilreidt emiandienput biyngeancaibt parily
value. In this enbodi nent, the personal information nay be, for instance,
annual EOMByhPaAsd d indréinel SPe 0N M 5D1 1dHeeBysh et rvAYndsRPl ayiseski | |
achi evenent | evel of a user with a radar chart, 25 and cal cul ate annual

i ncone aim hotcbydpayel warht heharisarofet henthiafdad charditidduy efesenge to a
statistics on the relation between 30 the area of the radar chart and

annual imcOMEh@rueUdsepan this wWhiys hedy a @auger eE@acknow Besingr kRt val ue
(annual income, hourly
burden of documentary screening in the past.

10 If necessary, the systemmay be constituted for downloading
personal information of a user with a prescribed format such as
resume or work—experience. This systemhas aneffect on enabling
a comparison of personal information of plural users, who has
picked up under a certain condition, with unified format

15 (Market Value)

According to this constitution, a user can compare himwith
another user as well as that a job applicant and a job offering
company -can exchange information each other.

In other words, a user can pick up another user and see

20 the user's information through searching the user by selecting
a skill item and inputting an arbitrarily value.

In this embodiment, the personal information may be, for
instance, annual income, position and so on. Also, the system
may display a skill achievement level of a user with a radar chart,

25 and calculate annual income or hourly pay from the area of the

radar chart with reference to a statistics on the relation between
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pay; position etc.) fromhis owm skill itens. If a user is a prospective
j ob applicant such as a student, 5 the user can utilize the system as
effective materials for knowing the practical engineer and deciding his

course in life by arbitrarily inputting skill itenms regarding to his
desired job. In this case, it is preferable that the host conputer is
installed a programf or displaying a skill map of a plural different

fields k¥esHebaasriigd dadr coOBpU ehdaaendesi Dicohdarehy utle paer cam wei gh
the state of each field. The market val ue displaying systemand the

di spl ayigid s 4§t efsir £0h 1wl hiiRomARY cher £DNDI ReGhIxagehBemel, Mioudng body,

or may be constituted separate, of course. 15 (Skill-up and Career-up Pl an)
In the saRe Wasitidsestean prem hbe skhl kkuplonteaiseer-up etc. that
mai nly inmprove his weak skill itens for the purpose of increasing his

nmarket val ue. rkhg st iGOAIEEIpsRYL €ORRAChpYLikad tcoOUPNtay abs tuddnat , have
20 a educational programsuch as a conputer 1n a educational facility,

t her gby @hdig8ErGah phanikbecrskisbtep BNd reaceekelia byr EXBE Fdmignot bRg
programfroma termnal. And the systemnay be constituted for enabling a

user to wanfpractheacondRisedd bhE CRIEEITMP hsemdwrirdndint 9 isthedyl e
fromthe user's termnal, and for 25 enabling to apply to the sem nar.

Accor di ng-gioc #4v 51 gangdiitiPri itiher eens a8getfieny ©h 3k peanmiedg]bbe
skill-up and career-up in real tinme. It is also preferable that the host
conput errd $hiBSdadé £dt is preferable that the host computer is installed
a program for displaying a skill map of a plural different fields
10 such as fields of computer and design, thereby the user can weigh
the state of each field.

The market value displaying system and the displaying
system for job matching may be combined together into one body,
or may be constituted separate, of course.

15 (Skill-up and Career-up Plan)

In the same way, a user can plan the skill-up or career-up
etc. that mainly improve his weak skill items for the purpose
of increasing his market wvalue.

The host computer may connect with a computer H' that have

20 aeducational programsuch as a computer in a educational facility,
thereby a user can plan the skill-up and career-up by executing
the program from a terminal. And the system may be constituted
for enabling a user to confirm the contents of the career-up
seminar and its schedule from the user's terminal, and for

25 enabling to apply to the seminar.

According to this constitution, there is an effect on
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"a unified program for exanple a IT test programif the technical fieldis
IT field, thereby a user can evaluated in a unified way. 5 This

constitution enables to evaluate each skill itens nore objectively and in
a unified way. (Network inside a Conpany) The displaying program of the
present invention for displaying the skill-map is usable as so-called
"skill database" 10 that have itens of skill evaluations as enpl oyees, if
the prognamniirsy itisd adit £l +ip aah@StaeeEpULpr ihnraagorpary. This enbodi ment
enabl es to manage skill achievenment |evel of each user as an enpl oyee

totally or inditvidual by grometdieletaidat nale hosaf camphiced pariysextepd for
the user, such as a 15 recruiting staff or personnel nmanager. This system

enabl es 4 gnedueatsr SHPAOY eRsr BREMpekf & TeRkkY phygranad nheskéthnical
achi evenent | evel of each enpl oyee according to each item for exanple, a

conpany Gl eddcat & iusief s thegelies uskwserrcyahlabiced dh aAauakifliked vemi s
| ess than the standard value. 20 This searching and abstracting of users is

achi Bvediy tdenseieut 16hhedabeker eo aseh Wiete aca0RPAKY 1W Sihtasmd onedecat e
t he enpl oyees, the sane systemis usable before nmentioned in "Skill-up and

Career dijfw@velfFuddern 4hihsienbadivagnt of a displaying system can
manage 25 schedul es or projects of each engi neer (project assignnments such
as assi gneMSriorichonges obmpseys to a project) by linking the 32
skill -map displaying program of the present invention with a job-schedule
managi ng progrmys ofiepthyisgr .program of the present invention for
displaying the skill-map is usable as so-called "skill database"
10 that have items of skill evaluations as employees, if the program
is installed in a host computer in a company.

This embodiment enables to manage skill achievement level
of each user as an employee totally or individually from the
terminal Tc of a third party except for the user, such as a

15 recruiting staff or personnel manager.

This system enables to educate employees more efficiently
by managing skill achievement level of each employee according
to each item, for example, a company can educate users together
whose evaluation of a skill item is less than the standard value.

20 This searching and abstracting of users is achieved by the same
method before, and when a company wishes to educate the employees,
the same system is usable beforementioned in "Skill-up and Career
up Plan".

Further, this embodiment of a displaying system can manage

25 schedules or projects of each engineer (project assignments such

as assignments or changes of users to a project) by linking the
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Di spl aying user's schedul es together with the skill-map nay be achi eved by
adding an itemof job schedule as a search 5 condition of course, but the
search of the user's information and schedul e may al so be carried out

i ndependently (limt search) . This searching nmethod is achieved by a

wel | -known nethod in the technical field. This job-schedul e managi ng
programdoes not |imt if it can carry out a conditional search and can

di spl ay skQ tihendresdidpldying geogtranl y rprakepakisentthaineerpriogt am thas a
conpany already has is applied to the systemw th adjustnent. In this way,
when a [l-sdhddulee ewmdiDpgchroyaahedf ehch sgetrem enables to pick up a
user, in other words an enpl oyee, who has enough skill level required for
the job or theipmjatding udernd ddahdmunbge tdgeflodr oridisstign dhel priopect
with reference to the schedul es of the picked up enployees. It goes

Wi t hout ngay vy ddiateddt Yo dmitagesen tand £ hob pschedhl asss ganeai Scar e
applicable to choice of personnel for tenporary enploynent agencies that

haves mMidbrsiat Sionhor hasu2de speet filte sdddtsh a5 f f e aus@NPaNYn f hiha t eguest s
the outsourcing of a certain technical skill to the agencies. | NDUSTRI AL

APPLI CABIdd J¥hdbeleeess dedomrdidfriaviolg: angepghdenttaly (i splapicagon) .25
skill-map, and a display device and a displaying nethod for displaying a
ski | | - mamidasaa henef neitdlocetbesthasvdasisy ihed 133 Mrlvowmethbd ih enabl es
to display visually a present skill achievenent |evel of a user conparing
wth a sfledidaich Vatield. This job-schedule managing program does not
limit if it can carry out a conditional search and can display
10 the result. It is generally preferable that a program that a
company already has is applied to the system with adjustment.
In this way, when a new job or a new project started, this
system enables to pick up a user, in other words an employee,
who has enough skill level required for the job or the project,
15 and to manage the job or assign the project with reference to
the schedules of the picked up employees.
It goes without saying that the job management and the
project assignments are applicable to choice of personnel for
temporary employment agencies that have much users who has

20 specific skills or for a company that requests the outsourcing

of a certain technical skill to the agencies.

INDUSTRIAL APPLICABILITY
The recorded medium having a program for displaying a
25 skill-map, and a display device and a displaying method for

displaying a skill-map, has a beneficial effect as described
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"(2) Wth a constitution that a skill evaluation program 5 nunerically
eval uates at | east one skill itemand stores the result in the table (a)
the present invention enables to evaluate skills nore objectively. (3)
Wth a constitution that each itemincludes one or nore specific job itens
sel ectabl e as | ower conceptual itens of the 10 vocational field, and the
medi um further conprises a table (a | ) which is selected and extracted
fromthediteps of skill achievenent |evel of a specific job in the table
(a) , the present invention can display a present skill achievenent |evel
of a usef1) M enc®N&Ltel WicpNAsy YAguwilll a stapdatdskal Ueathiavsepentfic
15 vocational field that a user belongs to. (4) Wth a constitution that
t he progréarahaye angsdercenpdpingswieh &r efahida ddastalvwad ue of skill items
for a case that the value of skill itenms changes, and conpare a new val ue
with thed)astwival ue, céhetptasesh itivent izonsedahl esvhduditiphayptrbgram
transition of the 20 skill achievenent |evel for a case that the val ue has
changed nuie st ddyi NOeva 1 hga¥sNgt) 0Ba skeloald ngk itla tiwerskind stenss €bhp
Moreover, if the mediumas stored the programis constituted that the
tabl e (&)edulct tdesnatagpar ede, Raw piesewf iskidnticackhevegenio bexthatn
addition to the itens of skill achievenent 25 level, and the nedi um
di spl aysskiensihéoe objebeiskilyl. achievenent | evel by conparing the new
itemwith the itens of 34 skill achievenent level, then a transition of a
speci fi c(®Kiwlthi beroaan ihaitdicsplayetl vasnablbym Therefdyse, oe usermoas know
his skill-up or career-up by study or experience visually.

specific job items selectable as lower conceptual items of the

10 vocational field, and the medium further comprises a table (a')
which is selected and extracted from the items of skill
achievement level of a specific job in the table (a), the present
invention can display a present skill achievement level of a user
more concretely comparing with a standard value in a specific

15 vocational field that a user belongs to.

(4) With a constitution that the program have another column aside
from the last value of skill items for a case that the value of
skill items changes, and compare a new value with the last value,
the present invention enables to display the transition of the

20 skill achievement level for a case that the value has changed
by studying or leaving jobs relating to the skill items.

(5) Moreover, if the medium as stored the program is constituted
that the table (a) includes a separate new item of skill
achievement level in addition to the items of skill achievement

25 level, and the medium displays transition of the skill

achievement level by comparing the new item with the items of
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" (6) " Wth a constitution that at least two skill itens are 5 arbitrarily
selectable in the recorded nedium a user can set itens that he wish to
di spl ay conparing together. Furthernore, wi th applying the displaying
program of the present invention for displaying the skill-map to a host
conputer and/or to a termnal on a network system the present invention
10 has a beneficial effect as described below. (7) Plural users are

di spl ayefk iQONpaIH iRG dreget hesve 1and eesiadesansa tilbinr 6 fpar§yecanievakuate t he
user | s skill and rmanage the users. Also, if an average of users are set
as the strandaiagh val uespllhgd viisuan 16f.f etle resf dfraci lai Lakirngaaorpawi 8Os of
plural users. 15 (8) By installing the displaying programof the present

i nvent i gykifiorugdlispl Gykagritg B¥i bkudgpoirn egpl@stene@mpiitfatinat is
connected to a personal user, the user can know his market val ue based on

a rel ati@) bgiveen askitltachbpvere devekaeh ofvhersusens iauhs theer
i ncones, and he can also plan the skill-up and career 20 up for inproving

his Bar kgtp vaddiei Bf fost evedyl e BSpeehal Fy¥contibd madcanst at Ukeonchhakethe
host conputer or another conputer includes a program such as an

educat i or@mPregiame diy sphays abspedycabmpaalinschedidthestich as a seminar,
or is acceptable for the semnar's application, the user can plan the

skill-up and ®Rbtadeeiralp Wirmaps iergriohal ddispeellivng e2pbgMlasop i thehe
host conputer on a network is installed a program 35 for arbitrarily

sel ect i NgradenKiihk eatalonat b o it ity saar<ii No-mapi3er a iy sar bbimpateky
inputting a value into the selected item in addition to the program of the
present et it af eerdisphayhng network system, the present invention

10 has a beneficial effect as described below.

(7) Plural users are displayed comparing together, and besides,
a third party can evaluate the user's skill and manage the users.
Also, if an average of users are set as the standard value, there
is an effect on facilitating comparison of plural users.

15 (8) By installing the displaying program of the present invention
for displaying the skill-map in a host computer that is connected
to a personal user, the user can know his market value based on
a relation between a skill achievement level of other users and
their incomes, and he can also plan the skill-up and career-

20 up for improving his market value effectively. Especially, with
a constitution that the host computer or another computer
includes a program such as an educational program, displays an
educational schedule such as a seminar, or is acceptable for the
seminar's application, the user can plan the skill-up and

25 career-up from his terminal directly.

(9) Also, if the host computer on a network is installed a program
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"the’'skill-map, a job offering conpany can select the job applicant 5 from
their termnal directly. In this case, there is an effect on easing the
burden of a docunentary screening. (10) Mreover, by installing the

di spl ayi ng program of the present invention for displaying the skill-map
into a host conputer of a conpany, so-called "skill database”, which can
10 manage the skill achievenent |evel of each user, is constituted, and

the congyiyaeBntevaliugt €o186tUSEI BRI E 1pEEL] &t YoRnd eaahy s@utchiagni ng
nore appropriately. Also, by installing a program for nanagi ng each user's

schedul & uRld bReakBsSk re@IPYt ehpuithe noCanpanyeCantbubnges sThedubiestomn can
easily assign appropriate 15 personnel to a new project or business. 36

CLAI M5 ik addiecondedtRedinyghaybicie pregeam fiofemit Soph &pirngi e & piey  of
skill achi evenent |evel of a vocational field concerning the skills

possessathdykal 1-8apt, HABbUSETer HONPLINPaNY: cdn & ell@litet haviongapp f i ehdt (a)
and a field (b) , the field (a) storing a result after nunerically

eval 5at if¥bmicneQast bWl nalieAs reef 19K | Inaehi everen) dirued iseqi éedetd the
vocational field in accordance with a certain evaluating nethod, and the

field (n HOMAO0Ee WEBAEEAbF Shandatflenabus @fcreastinski || achi everent 10
| evel in the vocational field; said programconparing a value to be stored

in the tale méaroveth the vast€l i inghentad s lyivgdpdiogrhayid® ehyser's
skill achievenent level at the time of storing the result conparing with
the nungyndniSt afdahlion for displaying the skill-map into a host
computer of a company, so-called "skill database", which can
10 manage the skill achievement level of each user, is constituted,
and the company can evaluate the users more precisely and carry
out training more appropriately. Also, by installing a program
for managing each user's schedule into the host computer, the

company can manage schedules or can easily assign appropriate

15 personnel to a new project or business.
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© 15 value. 2. Arecorded mediumas clained in claim1, wherein said nmedium
further nunerically evaluates at |east one of the itens of skil

achi evenent | evel by a skill evaluating program and stores the eval uated
result in the table (a). 20 3. Arecorded nediumas clained in claim1l or
2, wherein each itemincludes one or nore specific job itens selectable as
| ower conceptual itens of the vocational field, and wherein said nmedium
further conprises a table (a') whichrasmsel ected and extracted fromthe
items of skill 25 achievenment |evel of a specific job in the table (a). 4.
A recorded yTe@JIARS Gl HBM Hdv @i dndroyduichfd 5 copabheing 3d dhepkayi ng
two or nore indexes of skill achievenment |evel, each of which relates to

two or rgx exdilfif eeribveneati naaklféeldvocariochalecaedadcordermiag thai med
inclaiml, wherein said table (a) includes a separate new itemof skill 5
achi eversyitl 1\ s 4 s ©6ldli by 08t t Degatdonkenseaf, sknipriadhigvenent |evel,
and wherein the nediumdisplays transition of the skill achievenent |evel
by cbnparing theamew hbeiny thrsaid tdpmndfa fHkkld (@ghi enenentlbeve). 10
6. A recorded nediumas clainmed in claim1, wherein the nediumfurther

conpri sescx iraplherd onl tidf ©F Matuin@ti 1Ay Bgalsar'ifigpet Sl t TwoAi temsr ded
mediumas clainmed in claim1, wherein one or nore
of skill achievement level required in the vocational field in
accordance with a certain evaluating method, and the field (b)
storing a numerical standard value of each skill achievement
10 1level in the vocational field;
said program comparing a value to be stored in the table
(a) with the wvalue in the table (b); and
displaying a user's skill achievement level at the time
of storing the result comparing with the numerical standard
15 value.
2. A recorded medium as claimed in claim 1, wherein said medium
further numerically evaluates at least one of the items of ékill
achievement level by a skill evaluating program, and stores the
evaluated result in the table (a).
20 3. A recorded medium as claimed in claim 1 or 2,
wherein each item includes one or more specific job items
selectable as lower conceptual items of the vocational field,
and wherein said medium further comprises a table (a')
which 1is selected and extracted from the items of skill
25 achievement level of a specific job in the table (a).

4. A recorded medium as claimed in claim 1, which is capable of
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itens are arbitrarily selectable fromsaid two or nore itens of 15 skill
8. An information display device for displaying an i ndex of skil
achi evenent | evel of a vocational field concerning the skills possessed by
at | east one user, conprising: a input unit for inputting information; 20 a
storage neans for storing the inputted information; a processor for
processing the stored information; a display neans for displaying the
stored idifsplmtiinen taadorand es Ulddgeaxcessetiby tbripremeasolevabd adel eby
di splays a user's skill achievenment |evel at the 25 time of storing the
result o@nparidhy néldtddhecqutes i ¢al mstandarderealkueoaaaantiang fice sk d
program described in claiml1l. 38 9. An information displaying nmethod for
di spl ayisng ran-ddudere dfmedkirh | a @ichi gymweeninl evelimofl ,a vocational field
concerning the skills possessed by at |east one user, conprising the steps
of : referringwaeralineshdaivagpifd ehyl i(ra)l ek kisdgh fde newhetdm elfdsk b1 1 a)
storing a result after nunerically evaluating at |least two itens of skil
achi @venrgmidwveint eguienednigudiei asocat sanalidfémd &f sRiatcosidbancensnth a
certain evaluating nethod, and the field (b) storing a nunerical standard
val ue ofiemadh siid| achievenent level in the vocational field; 10
conparing a value to be stored in the table (a) with the value in the
tabl e (b); di splex¢iing ahesetediwki bisathiyaveneahsieveh aif t heet i seil bf
storing the result conparing with the nunerical standard

achievement level by comparing the new item with said items of

skill achievement level.

10 6. A recorded medium as claimed in claim 1, wherein the medium
further comprises a table for storing wuser's personal
information.

7. A recorded medium as claimed in claim 1, wherein one or more
items are arbitrarily selectable from said two or more items of

15 skill.

8. An information display device for displaying an index of skill
achievement level of a vocational field concerning the skills
possessed by at least one user, comprising:
a input unit for inputting information;
20 a storage means for storing the inputted information;
a processor for processing the stored information;
a display means for displaying the stored information and
a result processed by the processor; and
whereby displays a user's skill achievement level at the
25 time of storing the result comparing with the numerical standard

value according to sald program described in claim 1.
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" value. 15 10. A nediumas clainmed in claim1, wherein said programis
installed in a host conputer and/or a termnal, or both the host conputer
and the term nal each of which is in a network system the network system
i ncluding the host conputer and one or nore termnals which is connected
or connectable to the host conmputer. 20 11. A nediumas clainmed in claim
10, wherein said numerical standard value of each skill achievenent |evel

i's compuyf edn AeGRTEHaRG Ird AR AE agf meft diFalr USep1syiwEeincahdeal ue of
each skill achievenent level. 12. A recorded nediumclained in claim10,

25 wher ejyy 1hes dedé Hemahst 1a6ks deShar @ d38IchANd i 5P| @yscetRiggmahion of
the abstracted users by selecting an itemof skill 39 achievenent |evel and

i nput ti ngk A adyddeidey duatof ebbe dhesed | Ubnldie diaidrithd seeplsherhost
conputer. 13. A network system conprising, a host conputer in which said

program descr itk 4 44 ¢ i D231 Bamaen fiiesald pindfdeoae(l9y , MHeLfibld
termnals. 14. An information display system conprising: a host conputer in

whi cB said) pegrialg deseisivied aifit et aufe rl dag liynetallhediny usel eastetwbnal
connectable to the host conputer; 10 a termnal of a third party,

connect abd&md o £t d1ei hDSich iCVEHEES 1 eBd ffuBedd Ghi ige M AtSRINS field
information; and wherein the nmedium abstracts desired users and displ ays
the abstiraci&shseiSe byickl £cééPgaan évemuetiski hbtr6hi evadenhe field
(b) storing a numerical standard value of each skill achievement
level in the vocational field;

10 comparing a value to be stored in the table (a) with the

value in the table (b);
displaying a user's skill achievement level at the time
of storing the result comparing with the numerical standard
value.

15 10. A medium as claimed in claim 1, wherein said program is
installed in a host computer and/or a terminal, or both the host
computer and the terminal each of which is in a network system,
the network system including the host computer and one or more
terminals which is connected or connectable to the host computer.

20 11. A medium as claimed in claim 10, wherein said numerical
standard value of each skill achievement level is computed
according to an average of plural user's numerical value of each
skill achievement level.

12. A recorded medium claimed in claim 10,
25 wherein the medium abstracts desired users and displays

information of the abstracted users by selecting an item of skill

39



| evel and inputting an arbitrary value of the itens fromthe 15 user's
termnal or the termnal of the third party. 15. An information display
systemas clained in claim1l4, wherein said termnal of the third party
conprises a searching itemfor searching information of the users. 16. An
information display systemas clainmed in claim 14, wherein 20 information
of a user is erasable or nodifiable fromthe user' s termnal. 17. An

i nf or matd o & sty 19tateanas i spaiied g Ancd b it ddry whelned o f the hoshs
conputer has a table for nmanaging ranked information of the third-party,

wher eby #:hgn sisd exereshai cbs ghephayt2koapntcent.s of a user's persona
informati on according to the rank of the third party. 40 18. An

i nf or matipn xdinsRtwdit kS ¥ iseBnC eBRprSisigig 2 ah Bl tceopyueer Aat ahlied said
program described in claim6; a user's termnal connectable to the host
conput ergr afithm 2Asharigidy ikec Mednummhsbeaet sndeailed, used Srand rdinspeayi ng
personal information of abstracted users by selecting an item of skil
achi venesiimigyes . arbitrarily and inputting an arbitrary value of the
itens fromthe user's termnal. 19. An information display system as
clai med ig. dmi it iSrmabesei aisplagakg spets eoripriinfiergmmt i on is i ncome or
position. 20. An information display systemas claimed in claim18, wherein
at |east one id et cwsgfuted nhokmakhoBatiel predrha gabdriibeds inotlakil | is
installed in said host conputer or in another host
6 1s installed;
a user's terminal connectable to the host computer;
10 a terminal of a third party, connectable to the host
computer, and for searching the user's information; and
wherein the medium abstracts desired users and displays
the abstracted users by selecting an item of skill achievement
level and inputting an arbitrary value of the items from the
15 user's terminal or the terminal of the third party.
15. An information display system as claimed in claim 14, wherein
said terminal of the third party comprises a searching item for
searching information of the users.
16. An information display system as claimed in claim 14, wherein
20 information of a user is erasable or modifiable from the user's
terminal.
17. An information display system as claimed in claim 14, wherein
the host computer has a table for managing ranked information
of the third-party, whereby the system restricts display

25 contents of a user's personal information according to the rank

of the third party.
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conputer connectable to the host conmputer. 15 21. An information display
system conprising: a host conputer in which said program described in claim
6 has been installed; a user's term nal connectable to the host conputer; a
termnal of a third party connectable to the host 20 conputer; and wherein
t he host conputer abstracts desired users and displays personal
information of abstracted users by selecting an itemof skill achievenent
| evel anfg.trafiiyfanthtiputdisglap sashietr apypralsiecaf the itenms. 25 22. An
information display systemas claimed in claim18, wherein said personal
i nformation ofa hBetusemputbel itlesa Rl d8eysid prrpheddescrid@d An ¢hdbnmat i on
di splay systemas clainmed in claim 18, wherein the systemfeeds back a
result of: the user's job to the corresponding itens of the skill according
to a user's job 5 achieved by the user. 42
a user's terminal connectable to the host computer; and
5 wherein the medium abstracts desired users and displaying
personal information of abstracted users by selecting an item
of skill achievement 1level arbitrarily and inputting an
arbitrary value of the items from the user's terminal.
19. An information display system as claimed in claim 18, wherein
10 said personal information is income or position.
20. An information display system as claimed in claim 18, wherein
at least one item of useful information related to said items
of skill is installed in said host computer or in another host
computer connectable to the host computer.
15 21. An information display system comprising:
a host computer in which said program described in claim
6 has been installed;
a user's terminal connectable to the host computer;
a terminal of a third party connectable to the host
20 computer; and
wherein the host computer abstracts desired users and
displays personal information of abstracted users by selecting
an item of skill achievement level arbitrarily and inputting an
arbitrary value of the items.

25 22. An information display system as claimed in claim 18, wherein

said personal information of the users includes a users'
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schedule.

23. An information display system as claimed in claim 18, wherein
the system feeds back a result of the user's job to the
corresponding items of the skill according to a user's job

achieved by the user.
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