; ~e3e|pi 5 BENEFI TS MANAGEMENT SYSTEM by Inventors Lee Wi Bin Ng
Lye Am’guﬂﬁ@wﬂmm of the Invention 1. Field of the Invention The present
i nventl generally to nmethods of conducting business using the

| nt er net .*é¥ee particularly, the present invention relates to a system and
met hod for to managi ng and di stributjng enpl oyee benefits from an enpl oyer.
2. Description of the Relat &NRF{TSM%@%&NMEQIF&%S, the hiring and
retention of enployees has becone SU@hnge,jtg,rsge adm nistrative task that a
human resources departnent is requir to manage all of the different

enpl oyee i ssues. One reason that corfparWeisBihace so nany problens 15
managi ng enpl oyees can be traced to {he_eyer-increasing conplexity of
conpensati on packages that are bei ngN%i\y y@& to enployees. In addition to a
sal ary,s many conpensati on packages include a nunber of benefits, many of
whi ch have becone standard in the past few years. Traditional benefits

i ncl ude insurance, sick | eavBackguound=nf the Baventiobwever benefits such as
stock options, pension 20 plans, wellness or health funds, educational or
technol ogy, al | owapces, and fl exi bl e work hours have become conmonpl ace. One
undesi r abl & Eteldetthednyentiony so nany benefits become standard in corporate
conpensati on packages is that both enpl oyees and human resources personnel
have been wei gh 1 : } i : ipg all
of 'the. i 1 or ont P ner thicibRFIERRA [ BLIBK KEcolhpE: Qi iRE gD Do,
25 whi ch nthstintemeesMdne panticylarly, the prasentasvention selatSe e a apgiémn\aad nvhef fars,
such as vacati on and .si.gk.l eave accumnul ate over short periods of time, i.
e. onel&ac@anagngand distFbudng emplpyeehsn 1 agtHRIOY#enef i t s such as

wel | ness funds or technol ogy all owances are often granted in a | unp sum or
renewed oM YypROSRtRE opihdReldBSFAYSE both vacation and sick | eave do not
typically i nvolve any type of financial transaction, the nunber of days
accurul ated and used is relatively easy to cal culate and track. However,
many ot her benel mestseasporagonse tHenlising apd uetsntiomaf employeesclasdieogme such a

al  owances, are nmuch nmore djifficult to manage. For exanple, if a co ny
O ant o o Sl EHoaEEn hale Siirpo iERREo Srbyait & PRl ehateR gt
Sporting omedgifRfent Ayl ichudl NBAYGEABHPhat ebfpidi& &ftR! QY gfingloblegshuman
resources manager nust conplete a tedious process. Each enpl oyee nust

i ndepehienmbayagimk emphwegsucanhbes gscddetoothe avet-micreasigg avothpaxityi dft dongpensation
receipt to %:Re co}rlg%%ﬁiAt tIhe sane tinme, a human resources nmanager nust
keep trackP¥ragasd ngeiferedia cnaploy¥ieSed t o each enpl oyee, deduct the
purchases, wite a check for to reinmbursenent, and replenish the account
the follow ng ypaladitfdaao @fsafalle nfth9 BbBPBn Wi Ipatkh G ifdMedAd hAWBRGE Behetitd, Nat
enpl oyees are often unwilling to go through the troubl esone process of

maki ng a pmeshaSwhichdrasue heeeneagiahderdhimi the ipag feweeansc dirplitionah benefidninghidei ng
for reinbursenent.. n.case wher e Ilwnce%exB' re at thq( er}d of the year,
conpani es GPPIERCH SEE '$AYE PoBF BRI RPNy S P90 Géuﬁ%%gf’c options, pension

20 plans, wellness or health funds, educational or technology allowances, and flexible work
hours have become commonplace. One undesirable effect of having so many benefits
become standard in corporate compensation packages is that both employees and human
resources personnel have been weighed down with the heavy administrative burden of
managing all of the different benefits. This is particularly true in large corporations,

25  which must invest heavily in human resources.

Some employee benefits, such as vacation and sick leave accumulate over short
periods of time, i.e. one vacation day per month of employment. Other benefits such as
wellness funds or technology allowances are often granted in a lump sum or renewed only

once per year. Because both vacation and sick leave do not typically involve any type of
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15 of enployees trying to utilize their benefits before they expire,
creating an adm nistrative headache for the human resources departnent.
Anot her problemw th giving a specific allowance for short periods of
service is that the enpl oyer vvi 'l incur hi gh costs mai ntai ning and maki ng

so many fteque changes.to eq oyee's . _There ar nost,
compant edGHEAI SRSEARL: WG WETET SEaRss Ao B s IRV BN 18 ¢ ne
begi nni NGealy1RTRh@WFBR! BEwWéRE, ﬁﬁﬂj{ e BeRbfite 2Gbh USaNelInEyRMBEatioBAlY ioRg @
yearly all owance al so creates problens, particularly if an enployee is
fired or tedmoyzgyaltieWamces,tanenyaehmdnaélfﬁeéhtoanmaget ed. For exanple, if an
enpl oyee is given a yearly well ness al | onance of $S00, which he spends

o558 w thi n AR L bPORRER e SO IS el e B TR o 1 i
the entirg, %@&illas% hﬁdhlﬂggoe,d@t &"ﬁjﬁéhlﬁloclﬁ’@ nitth R YR RRNGhpIbydeCindant ul |

year of service rt hernore, enployees who have the intention of resigning
will us uaﬂdnyanatctsewpes tnTAnageri muztecompletese teflioad Iprodess.heEachbempldyes niust e.

ander | ngndREPReTCRRS HRbsces FRfcee GEATERE ARG POOIFPASES et (OGhF ot ogy"

adds insyl Enlﬁaﬂy' Dt e/ sanf 1i1REP4 RURAS rebbc &by, ef‘ﬁ‘hsﬂiﬁe}ﬂ tfa'@ﬁ off fRSarfdurin

enpl oyee, | so the loss of the full am)unt of any allowances granted to
the enpl mfeenonpyr tllattedatd yeaok cemployesyptedvet sthe yparchidses g/mmta adheckvafoc es
based on a full year af sierwﬁlF. The {Eﬁi n1 reason that enployees use all of
5 t hel% H@H’é‘?‘}rfeém(’)’éfaé‘ &enlendsythe agequat the fpllowBE BeHef i t s are not portabl e and
cannot be transferred or forwarded from one conpany to another. In view of
the foregoing, hé o'fsthgﬁﬁbﬁléﬁlkewﬁtﬁ’ g AR Rd 1Ry Shidjeds abd lofefNt | Y

manage and di s urse from enpl oyee accounts so that "enpl oyers may
reduce thmwillmgstopgm titotgh thestrgptdesonme frpcesalaf n"galsnmlal mxrclwc;tnetetuung a@nd for

smal ler ti ds 0 ervice. I.s,al so de ve a nethod
and syst cHPTHERE T rreipb s dfEb Y e PhAERBEReRT Beder RSP ABA

rm' oyer é,@u%mﬂseernd dflthd ?ea; %Hﬁﬁlegi B8Rk BRL ehd SobRAPSEhARLE IMkgY Iﬁin'iber

enpl oyee accounts or benefit’s all owances over the Internet. 3~ Summary of
t he | rventf empldyees myingetntutilive theiri tenefits before they expies dseabing pn adingiistytiae
benefits rraa %ggen ?1 stem It should be appreciated that the present

i nvent i onN@&#F °‘i‘&?ﬁ feequices Bs ways, including as a process, an
apparatus, a system a device or a nethod. 5 Several inventive enbodi nents
of the present [ lh@¥waldd BPShRIMBAsRRITseRhceige
present |nvent%ﬁﬁaﬁﬂgg?ﬁﬁgﬁ?%ﬁﬁéﬁgﬁglgegm chase 1s provi ded. s'CI:'heC@rrlet hod
i ncl udes thegthe empioygr will ot lngk eostcmaintdining tahd makh@spbhmyefo&q(uamttehmgest em

throughavveb site over thelnt ne An enpl o acco i S.. atta hed to an
enpl oyer , OWFRBHSTRIONeHS FSEUNL a ‘?I g% Wﬁﬁrergo g‘ﬁp t

through tHGwanle bh s&eﬁlﬁ)aagca@mtb% it Tem Wbpﬁh@%egl%ﬁtg'mlé% Year.
purchase froma salés and service provider, \hich receives the purchase
price froHoWheereglpingweyaadg(aliuwandel‘aismqhatemlaroblemsl, béarticuledy ifnarsersployesntss The
enpl oyee uesb &qcher f om fl e>i| bl.e accounts system over the

| nt er net dr?éR 1805 ¢ 8\5? & hag F@}?ﬂi‘i“? ¢€fly, the sales and service

provi der may preferably receive the funds |nto a sal es and service provider
account by 15 pgkiagh léwféneaﬂﬁspeet@ iR of YRty Wefinde GABWaRceSHYTO0) RKRA t he

Internet. In another enbodlnent of the present invention, a flexible
account s kg speads immediatelyephn thestat of employmephanst redigos sbpﬁlyéhﬂrbaf@r &ksount s

web portal | oyee accou coupl,ed t the l.exi acc

por t af’ anyit g’e%?eg@ e‘?ﬁﬂVSS}@gfteYVom%fﬁé g" %&rév 41#8?{? ° g?g(ge\“ ce
provi der. whhg WsSﬁa?eﬁu@d &bt Bk le Hﬂ)%’ireé"?)eﬁém‘ @varfuﬁ@eﬁcspwmsomhﬁ&lﬁ&e the

fl exible accounts web portal, which may be used to access the enpl oyee

account aetdpldgq:nsswho baweuthe m‘temma;f resigming ovild metadlyeattenpt daintaxinTige thekesea

pur chase, may receive a voucher to be red th t.he sales
and servi Eg‘]lg Pg\g{)eéfel}/ engfits, @ g, LuRg ARy UNSPERCIRRSY B Bk a{uﬁgaﬁqge\é\l}l BFed0Eount s
web port aj hefsratdd ﬁtrfjgjthéi?rrééi tigh.ovi der may al so conplete the

transacti c?ﬁv%y reques(t3 g a tragthgfler of a purchase 25 price of the purchase
t hrough the flexible accounts web portal fromthe enpl oyee account. In yet
anot her enbodi nent of the present invention, a nmethod for transporting an
enpl oyee account is provided. The net hqd begl ns by determ ning whether an

enpl oyee is enployed with a first enpl c?yer I f the enployee is not enpl oyed
wth the first 4
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enpl oyer, then the enpl oyee account is detached fromthe first enployer in
the flexible benefits system The nethod then determ nes whether the

enpl oyee has found a second enployer. If the enployee has started a new

j ob, then the enpl oyee account is attached to the second enployer in the

or of erabl y 1 ecols SR s FRHERT DAL B AL DL B IR P etePe. e

net hod f oWhé E@ARERQE bhIYOthe NGHs Q8 cAGSIOKR] Butiyo Mk I6sshef the 6dl hotintasTSA! t
| eft over vacation or |eave. A sumof noney is preferably deposited Into

t he enpl o3llsavagesso granteda e theo smplayiee.s partiowlpdy bsrausayemplpyére sypicpldy tgranfer

with the fijrst enpl oyer well as the | gv.ee' s s r iLth the first
el oyer , AR BrBeR B St of erkdF PR TR 30 s pRE all o
when i4 imeidt berefifdbéerd i ¢l tRdIPiheYBdnefitkh SreMBHE YortEie AndOcdfoCoBVert ed
into a second nunber of days of |eave based on the enployee's salary with

t he secontgansfeptedye forw@rdedfrans peecampany tadnethtrages of the invention will

beconme apparent fromthe foll owi ng detail ed description, taken in
conjunction with.the.gacc anyin r aw,n 15 | tratin f
cxampl et ho prirabsREBEGRERRRE {3 NS navedy 8o ki ien 3 iRl
Drawi ngs rhigager#defiéburdtVRnls Gom\ehploRee h&AThts Yo URStEERHIBPSHs Byayt lRBudeOthk OW Ng

detail ed description in conjunction with the acconpanyi n]g drawi ngs. To
facil it at@skstiosediby cesignation byl mikang emelermeoatrihutions fer srealleg timeepériods of

Syt ot ealebrim e derndiEhdronfngs BRI ALEATU B rmGlt [N Gur < 2

i's a scrempiriabitf rémPoid efbloysy 8 afdBer. 2 If R0ftHeRdesiFablé o Hﬂﬁﬁé ZnliN
accordance with one enbodi nent "of the present invention. Figure

is a
screen shoringdin gmployee&icounty or beneéits allomanesswovbr thadmseinat. accor dance 10 with
one enbodi nent of the present invention. Figure 4 is a screen shot of a
PorteFit systemat an | DL/ EMP web page in accordance with one enbodi nent of
the present invention. Figure 5 is a screen shot of a PorteFit systemat an
| DL/ Port eLeave web page in accordance with one enbodi nent of the present
invention. 15 Figure 6 is a screen shot of a PorteFit systemat an

| DL/ Port eVoucher web page in accordance with one enbodi nent of the present
invention. Figure 7 is a screen shot of a PorteFit systemat a

SSP/ pronoti ons web page in accordance with one enbodi ment of the present

i nvention.




Figure 8 is a screen shot of a PorteFit systemat a SSPIPoint-Of Sal es
(POS) web 20 page in accordance with one enbodi nent of the present
invention. Figure 9 is a screen shot of a PorteFit systemat a SSP/e- Report
web page in accordance with one enbodi nent of the present invention. Figure
10 is a flow chart of a nethod for making a purchase using an enpl oyee

account in accordance w th onSuaimaevgitheofnvdigiomesent i nvention. 6
Figure 11 is a flow chart of a netho or transporting an enpl oyee account

in accordance with one enbodi nent of the present invention. Det ai | ed
Descri ption of Thﬁepﬁseﬂenwaatldﬁnﬁﬂdithﬁwt weeds ript hmi'lct-mgi aaperafist msanhgement

efficientl rrana | oyee acc ts. is rowded In the foll ow.ng.
Geseri ot oHstERn gl Bl e e ET it oint huBleRt iERtiop it Eq PRSP iR e a
t hor ough %Hﬁéréﬁsa{?vq é_)gné}udlh@%s R SOELNE, éxﬂ&;?ﬁ&?dtﬁ’é“ -a é;!steYM ' 'd&@c@&%%ﬁ’&ﬂ
however, to one 5 skilled ih the art, that the présent invention may be

practi ced Sévetadutvestivieernbodarhénte bf tHeqsesestpewxftlon adedectilsed Hetovat her
i nstances, well known process operations have not been descri bed in detail

in order not to unnec arily obscure t.he present nti elis a
b ook i agr am o SherranEM Rt he At ot Brealionos iethadiior diakuie P Tifhesrds
enbodi ”Eﬂt;tn%ldte@eTHé ﬁ&ﬁ{&l xh&ﬁ@é’s%%l@tgri?%%'e&hfoy@@ Q&Bﬁﬁtswﬁhlﬁtfﬁmbl@adceﬁﬁtk'dl?s a

web to por 12, which is connec rough the Internet to a nunber
clients, isystendihrgughnaliwebdsitel oYdrDhy Ietepileby s emploeynfd atdvant iscatpiched ks af EVP)

16. Fl exi bl e accou st.em may al so_pref erabl onnected to a, nunber
of add t | CHAHIOUT, BAID G2 AR 3195" GhEHoBEY it &b Pg[oder ccomny g e
Al't hough gﬂt b188cduhts s%temglr\'@?eléngl@% tﬁé? maRed §phllché‘s%tff(ﬁﬁ 8Qateh EmD(IY_V'sérjche

under st ood by a person’of nar In t e art that many |
EMPs, and IS‘SPklena\yhlbb reexivascihd foyclase prisk dram chel rengpleyest @codi. tthghmhet al

12 d and t b web t illustrat

rensgod by GRS et HBRBhs Fhe b il e ioh kA s ot
14, EMP 164 to Sjk.e p y web
portal 12. y‘f‘% %Pg%flgw tltgﬁlln%ﬁs }beogbﬂcﬁgsr?ed tgqult eF‘Tq%’ i Srazéqéugg{ E&glr?tp ry of

rel evant imbeidenagpréforabbarcheiet itlenfund? intb| aesaldsl mdamvawpmvnrmnagm%yt hen

reviews the information eﬂ ﬁred by each client gl}?d conpl etes registration
with the PorkiBgthe regusskio theflgxiple azcmgltSasyg@me@f?r dptegheta PorteFit system at
a registration web page 22 in accordance with one enbodi nent of the present

invention. Regi g Lk enflJdiR@@%2he present invention, a flexible accounts system is

provided. The system is centered on a flexible accounts web portal. An employee
account is coupled to the flexible accounts web portal and used by an employee to make a
purchase from a sales and service provider. The system also includes an employer
20 account coupled to the flexible accounts web portal, which may be used to access the
employee account and deposit a sum of money in said employee account. To make a
purchase, the employee may receive a voucher to be redeemed with the sales and service
provider by requesting a voucher through the flexible accounts web portal. The sales and
service provider may also complete the transaction by requesting a transfer of a purchase
25 price of the purchase through the flexible accounts web portal from the employee

account,

In yet another embodiment of the present invention, a method for transporting an
employee account is provided. The method begins by determining whether an employee

is employed with a first employer. If the employee is not employed with the first



al l ows new custoners to register categorized by entity type. For exanple,
an EMP that is 25 interested in distributing benefits to its IDLs would
regi ster by clicking an EMP tab 24. The PorteFit systemthen requests
information fromthe EMP, which is then reviewed by an account agent who

registers the EMR as, a PorteFit cli.ent. an rogra benefits i.nformation
i ven by THECKTRIeR T eRElcwe: wieefnt € JeBhit BRIy aticnet fubth Pk oy ees
8 and sgnefitsaistedme MeCRRO6 et icteriies WAk e Mhploydohdsabitd P¥ecohd cki ng
onto one of IDLtabs 26 and SSP tabs 28. Figure 3 is a screen shot of a

Port eFit eyslown 3fthaemployee harstartedn nEagieb3then thezmydextgmceount istattacked to

enbodi nent _of the esentinvention..Once the EMP is registered, 5 .the

Por teF 1 5g Steehil erBipvaT Mo TPRPL EpeqRavinp. RoTbist Or BB tefhiBEder 1o
start accgs gké?&aﬁlg‘i‘edéweﬁQaryttH@ﬂE’ﬁBEfHehéﬁ@E&s@&%?& thY Ik&tRetePl Oyer. After an
IDL is logged intdo the PorteFit Systemthrough the Internet,117L honme page
30 offers a nunber of options to manage and use his account. For exanpl e,
clicking a SSPThd mefhog forahangporting khpinyee secoantsinsty adso e wseidde trsnspoetiethe to
enpl oyee can purchase. goods, or services .fromusjing th enefjts in the
Scoount VR RERIEP P o ' U BhaGnEs TR flatorted) THpALF SAlRYEF S

of fered byschitft basEQVHS fivst nglﬁisil&t o 5 8F le‘i@@lefft Med Withthe ?iré?%nfﬂ)ilﬂlgf gy el

t hroughout the PorteFit we , Tor exanple in an adverti Serfent banner

36. | n adakithe emplolyye’s kalatyiwith the fiestRaypdayer.t Bhe B8neyt ey thed be tmysfecetwih a
record of _all of his account. actjivities. 15 One of the,ﬁf features of the
prescl i G SHPIOYRC AECAUREVHER it Althehpd I¢ the ecpts, craplodtiny Lhe ek BREaIsR; ¢ h
PorteFit. j R ' +hheir
bener 1 t s 51 T e T o ot e RaRar ERREINAEE badel R e SR B el
for each thBkecond eflpRyyet.he ability to retain and nove enpl oyee benefits is
an advantage for both enpl oyee and enpl oyer. For exanple, if an IDL is

al ways abl e to_access unused, 20 portions.of his benefits accouni, there
1T mo  onger OREY Gapeliobic, SvBHEEL b A I ERibE el BREOBE CBPEoBntpRhe

enpl oy Menfo 8%l i&thited B&cRPHorD taltddCiny EtfjuRE6R Usith Ttﬂ'éead(c%ﬁ%aﬂﬁné QrdviAded, he
benefits has been renoved.” In'turn, EMPS wll therefore have The

fl exi K | i dlpstraingrignwaybefresinple the pringples ofthe perentiols of tine (i.e. rather
than a lunp sum for each year) wi thout fear of losing the entire 25 sum due
to enpl oyee resignation. Furthernore, EMPs will not need to dedicate as
much personnel to nmanagi ng the benefits accounts and avoid adm nistrative
pressure resulting froma rush to use the benefits at the expiration of any
benefits period (e.g. the end of the year or fiscal year). 9 Figure 4 is
a screen shot of a PorteFit systemat an | DL/ EMP web page 40 in accordance
w th one enbodi nent of the present invention. After the comencenent of

enpl oyment, an IDL may submit a request to attach his registered account to
the EMP to receive the corresponding benefits plan by clicking an attach
tab 42. Simlarly, at the 5 conclusion of enploynent, an IDL (or

ex- enpl oyee) nmay detach the account fromthe EMP by clicking a detach tab
44. The attach and detach requests nmade by an IDL nay be subject to
approval by both the enployer (in particular a new enployer) and a PorteFit
manager. The seanl ess transfer of |IDL accounts from ex-enployer to new EMP
as well as the retention of the |0 account regardl ess of enpl oynent status
permts great flexibility to structure enpl oyee conpensati on packages to
the benefit of both IDL and EMP. As will be described in greater detai

bel ow, an 1DL has many ways of using benefits in the PorteFit system
identified by the PorteVoucher, PorteCredit, and PortelLeave tabs. Figure 5
is a screen shot of a PorteFit systemat an |IDL/PortelLeave web page 46 15
in accordance with one enbodi nent of the present invention. One of the

uni que features of the PorteFit systemis that it is adaptable to al nost
any type of enployee benefit, including vacation or |eave, which is usually
a non-transferable benefit. By clicking a PortelLeave tab 48, an | DL may
access a web page that nanages his annual |eave by converting the | eave to
a nonetary value. 20 For exanple, this particular IDL has a nonthly incone
of $3,500, therefore 14 days of |leave is converted to a PortelLeave bal ance
of $2,450. If one day of l|eave is requested and taken, $175 of the
PorteLeave bal ance will be paid back to the EMP. The PortelLeave bal ance may
either be liquidated or transferred to-%.neM/ENP, where the bal ance will be
used to cal cul ate a nunber of |eave days based on the new salary. 25 Figure
6 is a screen shot of a PorteFit systemat an |DL/PorteVoucher web page 50
in accordance with one enbodi nent of the present invention. An IDL clicks a
PorteVoucher tab 52 to navigate to this page, which displays the
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Al though it is not necessary to register SSPs to operate the PorteFit
system having a nunber of registered SSPs is advantageous for all parties.
Both IDLs and SSPs 5 will be able to nake transactions over the Internet.
IDLs may be allowed to order online or visit the SSPs in person to nake a
purchase that does not require either cash or a PorteVoucher (as described

above). Instead, by using Bri@fm?igﬂidﬁmﬁthieqai'hﬁ'@ngslnber (PI'N) or other
password provided by the IDC, € W € aple 10 deduct PorteCredit
directly froman IDL's account through the PorteFit web site. 1o The
PorteFit web siTthe ptesentainvemt®nnwsily top pendily nurideesoddo by SEPsfollowady eletailsd,
especially, if. a specific EMP and a specific SSP ggree on speci al. prqonotions
for the EMSSIIRURBI Jyconjunehien Wit the AecomprayIngs %avrvagspos?op?a&ﬂﬁﬁtﬁo Sis
illustrat L IO i i / pronot i ons web
page 54 h?&f’énrg’dg’h’g%ﬁdﬁ etFeé ﬂgglél,ﬁﬂlg%ﬁse |ng91 % gg&gé?}ggg%fl Sl%?’gﬁ@i/e tab 60 for
managi ng the advertisenents. Cicking a pronotions tab 62 15 accesses the
page. Isn addit iRigured ibeibigckadibgramoofadflexible secamts dystevein sicomlanee with ent i al
purchasing )DLs, the PorteFit system al so enabl es SSPs to nanage the sal es
t hey have W%thoﬁglesi?%%eﬁﬁm’@‘?@nof t hese managenent options is to control
the different retail locations at which the PorteFit system may be used.
Figure 8 is a t.epb) i Qi

(PC5) web 20 pagEies i sorden o il Chontordy o6 2 o RedirioR, Wi prac 2 B

i nvent i on.acByrdaweevith oy dnhcslipeag ef thet presenPidSentain. 66, a SSP is able to add
or renove an account for an individual outlet by clicking an add tab 68 or

a renove tab 70.. The List of availabhl 3 utlets may be accessed. b

i cking a1 <t FieE v & peencdhish pf & Bofefi syt a6 BBy Tyl AL peSHigte

i ncl udg | oGl b EmBddikeatiatk fraas: inveAdset . and Changi Airport in

Si ngapore. 25 Figure 9 is a screen shot of a PorteFit systemat a

SSP/ e- Report web page 74 in accordance with one enbodi ment of the present
i nvention. By digakishgs ansceccRegiot toft aPoelit sySSR atagn ADESIIPt Web pagepor t
page that tracks the perfqgrnance qf the SSP PorteFit partnership. Sales
pur chased 35§CPHIE W %oﬁgm%r“?gﬁﬁm%?%mtvf’g%d by the PorteFit system

and may be displayed or downl oaded by the SSP. The illustrated e-Report
page 30 74 inclpg@e Risdedckeentshbt dBa PBHeMt BRMnDhiyar BDLPBrtEDavk vAbiiaBs in
purchases based on tinme. A 11 POS tab 82 displays all transactions that
wer e made agrordangsedilf one enahaslitens of ithet pregent inwe88M. Al t hough POS tab 82 is
configured to display nonthly sales, the PorteFit systemmay be altered to

of fer ny ot heg. vari.ati ons dependisn on, the SSR.s,n s..Figure 10 is a
Flow cliart of S IREERIS P aern R A RBaHE B B IR sk oS B coun
I n accor dafesdihdeRvieencshmsydinBitlof e pré®nPmee@Yn. | Nnventi on. Met hod 84
begins at a bl ock 86 where an enpl oyee account is registered with a
flexible accounts system (preferably the PorteFit system) either by an IDL
or the IDL's ENPgWehkeiss saemy shos of Rdlerighit sysiem at@ SHRIprovmtions e nsge Abney
S caenos! L Efoddih® o BhANESCALT el dly ABREK B8 Lhrough the [ ext bt e
accounts sys?em € noney nmay be deposited rnto the enpl oyee 10 account
directly by the EMP through its EMP account. The enpl oyee nmay then use the
money by eit herFigeg8eistai soteen shatusthacRorfeFiargyttam dt lacsSSPPinrOfSalet PO Bivetn or
by directly visiting a retail outlet of a registered SSP. The voucher nmay
be used® asPagsihacgerdspce with pae embedinept ofihe pregentiENHOR oucher | ess pur chase,
t he SSP nust have an account with the flexible accounts system and I nternet
e ey 1 perrlie d o TBleR soblf fIRRErh LA A SeP/@RUIAC lieBbhagh e SSP
may deduct the ptirchase price tromthe enpl oyee account, thus co Fetl ng

t he transaxtodanceRviguose émbodimentfdf dve prbsent inventdonret hod 92 for transporting
an enpl oyee account in accordance with one enbodi nent of the present

invention. Method 92 begipns af a hl ock 94 where it is _deter.m ned et her
the enpl oyee i sM8HSIQied e Rhagt of et O s & RAFchags PRing: g CEIDES

enpl oyed w g i EMRn . 1 .ached fromthe first
EMP in a bcgéé‘ﬁ&g'g?&%%hﬁ&tnggpgrggﬁg}e}g‘gﬂtg&e%g%&%‘%gg% directly fromthe
enpl oyee account, which wll then be confirnmed by either a PorteFit manager
and/or the IDL's former EMP. A block 98 then determ nes whether the IDL is
enpl oyed. If not, the IDL (who 25 would then be an ex-enpl oyee) may still
access and use the remaining balance in his account. However, if the IDL
has found enpl oynent with a second EMP, 6then he will be attached to the
second EMP within the flexible accounts systemin a block 100. The
attachment may be initiated by the )DL through the enpl oyee account and

| ater confirnmed by the second EMP. 12 O her enbodi nents of the invention
wi ||l be apparent to those skilled in the art fromconsideration of the

o Y " . a .



CLAIMS 1. A nethod for maki ng a purchase using an enpl oyee account,
conprising: registering said enployee account with a flexible accounts
system wherein said 5 flexible accounts systemis to be accessed over the
I nt er net ; attaching sai d enpl oyee account to an enpl oyer; depositing a sum

of noney into e u d ng.th urc rom a. sal es
and servi ce or JuRtTE T A ARMAEER Y L aRRo R Bepet il B cORISec et L &
purchase pict&@ate witl Shdimsduisentiorem d;%@éeﬂtﬁw%tﬁihee account |0 through said
fl exi bl e accounts system 2. A netho maki ng a purchase using an

enpl oyee account as recited in claiml1, wherein said sumof noney is
deposited from an enpl oyer account registered wwth said flexible accounts
system 15 3. A nethod for naking a purchase using an enpl oyee account as
recited in claim2, further conprising issuing a voucher to an enpl oyee. 4.
A nmethod for making a purchase using an enpl oyee account as recited in 20
claim3, further conprising requesting said voucher over the Internet. 5. A
met hod for nmaking a purchase using an enpl oyee account as recited in claim
3, wherein said purchase price received by said sales and service provider
is received fromsaid flexible accounts system by redeem ng said voucher.
25 6. A nethod for naking a purchase using an enpl oyee account as recited
in claim2, wherein said purchase price received by said sales and service
provider is 14 transferred from said enpl oyee account to a sales and
service provider account registered with said flexible accounts system 7.
A method for making a purchase using an enpl oyee account as recited in 5
claim6, wherein a request to transfer said purchase price to said sales
and service provider account is received over the Internet. 8. Aflexible
accounts system conpri sing:




a flexible accounts web portal; 1o an enpl oyee account coupled to said

fl exi ble accounts web portal, wherein said enployee account is to be used
by an enpl oyee to nake a purchase froma sales and service provider; and an
enpl oyer account coupled to said flexible accounts web portal, wherein an
enpl oyer may use said enpl oyer account to access said enpl oyee account and

deposit a 15 sum Qjetﬁﬂ@ﬂ}’DbS‘cﬁ%ti&IﬁﬁflﬂwP@'emu@mlﬁ)diﬁléh@(i bl e accounts
systemas recited Tn clarm§@, erern sald enpl oyee requests a voucher from
said flexible accounts systemover the Internet to nmake said purchase. 20
10. A fl exi bl eAacdbertharsl appstatus fas effecintlydnimagoigainmlyeevikerumtnisprodiias and
service ovi accqunt. i.s to receive .sai d purchas rice by redeem ng the
vouchor ot SSlayRg S5Cpliom OB BouPedrials MEREr o B TaT o RO o
syst em asybRGbh GHddrafdiak BF & Bfve IR Bt $ill BemdBsRRD42 F\th O
providerqéccog%t cgugfégéto §§%§k% egf e accéunfsrhes porta égﬁﬁere?n sai d
sal es sandskslrdvindlee t,ahatdbe presan umtentisn tmay be peicticedwithowtisane gorailed tidse sai d

purchase from sai d, enpl oyee account. 15 12. A flexible accounts system as
Peci ted | wegiis; datals.  h tEfr‘rnugsamaeSsavék kaawn SUPGEsE PRSFASIPNS diava diob kN s t o

access saidlaiblaNeRI4 GRUPholb pIHAAsRl hiELEXHR SeaRE Bl RoneD portal to

recei ve sal d purchase price. e accounts systemas recited in
claim12, wherein a request to receive said purchase price to said sales
and service priigumel isacblodhtliagean ef eifleatbloueroutisesystamerhit accdfdadel. with met hod

for transporting.an e oyee account in.a.f]lexible benefits system
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individual (IDL) employees 14 and their employers (EMP) 16. Flexible accounts system
may also preferably be connected to a number of additional clients such as sales and
service providers 18 (SSP). Although only one IDL 14, EMP 16, and SSP 18 is
illustrated, it will be understood by a person of ordinary skill in the art that many IDLs,

15  EMPs, and SSPs may be serviced by flexible accounts system 10.

Web portal 12 is maintained and supported by a web server (not illustrated) and

managed by a flexible accounts manager (or agent) 20. Each of clients IDL 14, EMP 16,

and SSP 18 may register online to the web site supported by web portal 12. The web site,
which has been named PorteFit™, requests entry of relevant information for each client.

20 Flexible accounts manager 20 then reviews the information entered by each client and

completes registration with the PorteFit system.

Figure 2 1s a screen shot of a PorteFit system at a registration web page 22 in

accordance with one embodiment of the present invention. Registration web page 22
allows new customers to register categorized by entity type. For example, an EMP that is

25  interested in distributing benefits to its IDLs would register by clicking an EMP tab 24.
The PorteFit system then requests information from the EMP, which is then reviewed by

an account agent who registers the EMP as a PorteFit client and programs benefits

information given by the EMP into the PorteFit system. Similarly, individual employees



said flexible benefits systemif said enployee is not enployed with said
first enployer; 15 determ ning whether said enployee is enployed with a
second enpl oyer; and attaching said enpl oyee account to said second

enpl oyer in said flexi bI e benefi ts systemif said enployee is errpl oyed with
sai d second .e thod for transport ac t as
aci tod | ORI AL S R B T LS. Vb OHEH oK g BR oG cL A O o
account angyod SRVEH tah958.t he det aching sai d enpl oyee account are recei ved
by said flexible benefits systemover the Internet. 16. A nethod for
transporting an enpl oyee account as recited in claim?15, further conprising
conmputing a surligirerforsey sereerhshaf e @sPoreal it systsai et mrﬁDb;lemmwdmtpngq 3@%n
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each IDL and EMP, the ability to retain and move employee benefits is an advantage for

i

both employee and employer. For example, if an IDL is always able to access unused
20 portions of his benefits account, there will no longer be any motivation to empty the
account before ending employment or before the end of the year because the fear of

losing the benefits has been removed.

In turn, EMPs will therefore have the flexibility to grant benefits over shorter

periods of time (i.e. rather than a lump sum for each year) without fear of losing the entire

25  sum due to employee resignation. Furthermore, EMPs will not need to dedicate as much
personnel to managing the benefits accounts and avoid administrative pressure resulting
from a rush to use the benefits at the expiration of any benefits period (e.g. the end of the

year or fiscal year).
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employment, an IDL may submit a request to attach his registered account to the EMP to
receive the corresponding benefits plan by clicking an attach tab 42. Similarly, at the

5 conclusion of employment, an IDL (or ex-employee) may detach the account from the

EMP by clicking a detach tab 44.

The attach and detach requests made by an IDL may be subject to approval by
both the employer (in particular a new employer) and a PorteFit manager. The seamless
transfer of IDL accounts from ex-employer to new EMP as well as the retention of the

10  account regardless of employment status permits great flexibility to structure employee
compensation packages to the benefit of both IDL and EMP. As will be described in
greater detail below, an IDL has many ways of using benefits in the PorteFit system,

identified by the PorteVoucher, PorteCredit, and PorteLeave tabs.

Figure 5 is a screen shot of a PorteFit system at an IDL/PorteLeave web page 46

15  in accordance with one embodiment of the present invention. One of the unique features
of the PorteFit system is that it is adaptable to almost any type of employee benefit,
including vacation or leave, which is usually a non-transferable benefit. By clicking a
PorteLeave tab 48, an IDL may access a web page that manages his annual leave by

converting the leave to a monetary value.

20 For example, this particular IDL has a monthly income of $3,500, therefore 14
days of leave is converted to a PorteLeave balance of $2,450. If one day of leave is
requested and taken, $175 of the PorteLeave balance will be paid back to the EMP. The
Porteleave balance may either be liquidated or transferred to a new EMP, where the

balance will be used to calculate a number of leave days based on the new salary.

25 Figure 6 is a screen shot of a PorteFit system at an IDL/PorteVoucher web page
50 in accordance with one embodiment of the present invention. An IDL clicks a
PorteVoucher tab 52 to navigate to this page, which displays the PorteCredit balance in
the IDL’s account. The IDL is then able to enter a request for a voucher that is issued by

the PorteFit system for a specified amount of money that is deducted from the PorteCredit

10
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ough it is not necessary to register SSPs to operate the PorteFit system,
having a number of registered SSPs is advantageous for all parties. Both IDLs and SSPs
will be able to make transactions over the Internet. IDLs may be allowed to order online
or visit the SSPs in person to make a purchase that does not require either cash or a
PorteVoucher (as described above). Instead, by using a personal identification number
(PIN) or other password provided by the IDL, the SSP will be able to deduct PorteCredit
directly from an IDL’s account through the PorteFit web site.

The PorteFit web site also allows many opportunities for SSPs to advertise,
especially if a specific EMP and a specific SSP agree on special promotions for the
EMP’s employees. The ability to advertise and post promotions is illustrated in Figure 7,
which is a screen shot of a SSP/promotions web page 54 having an add tab 56, an edit tab
58, and a remove tab 60 for managing the advertisements. Clicking a promotions tab 62
accesses the page. In addition to being able to advertise on the web site to potential
purchasing IDLs, the PorteFit system also enables SSPs to manage the sales they have
through the system. One of these management options is to control the different retail

locations at which the PorteFit system may be used.

Figure 8 is a screen shot of a PorteFit system at a SSP/Point-Of-Sales (POS) web
page 64 in accordance with one embodiment of the present invention. By accessing this
page with a POS tab 66, a SSP is able to add or remove an account for an individual
outlet by clicking an add tab 68 or a remove tab 70. The list of available POS outlets may
be accessed by clicking a list tab 72. For example, a listing of retail outlets may include

locations at Orchard Road, Somerset, and Changi Airport in Singapore.

Figure 9 is a screen shot of a PorteFit system at a SSP/e-Report web page 74 in
accordance with one embodiment of the present invention. By clicking an e-Report tab
76, a SSP may access the e-Report page that tracks the performance of the SSP PorteFit
partnership. Sales purchased by IDLs through the PorteFit are tracked by the PorteFit
system and may be displayed or downloaded by the SSP. The illustrated e-Report page
74 includes a daily tab 78 and a monthly tab 80 for tracking purchases based on time. A

11
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Figure 10 is a flow chart of a method 84 for making a purchase using an employee
5 account in accordance with one embodiment of the present invention. Method 84 begins
at a block 86 where an employee account is registered with a flexible accounts system
(preferably the PorteFit system) either by an IDL or the IDL’s EMP. The account is then
attached to the EMP. A sum of money is deposited into the employee account in a block
88 through the flexible accounts system. The money may be deposited into the employee

10  account directly by the EMP through its EMP account.

The employee may then use the money by either requesting a voucher from the
flexible accounts system or by directly visiting a retail outlet of a registered SSP. The
voucher may be used as cash at any registered SSP, but to make a voucherless purchase,
the SSP must have an account with the flexible accounts system and Internet access.

15 When the IDL makes a purchase from a SSP in a block 90, the SSP may deduct the

purchase price from the employee account, thus completing the transaction.

Figure 11 is a flow chart of a method 92 for transporting an employee account in

accordance with one embodiment of the present invention. Method 92 begins at a block

94 where it is determined whether the employee is employed with a first EMP. If the IDL

20 is no longer employed with the first EMP, the IDL will then be detached from the first

EMP in a block 96. The IDL may initiate a detach request directly from the employee

account, which will then be confirmed by either a PorteFit manager and/or the IDL’s
former EMP.

A block 98 then determines whether the IDL is employed. If not, the IDL (who
25  would then be an ex-employee) may still access and use the remaining balance in his
account. However, if the IDL has found employment with a second EMP, then he will be
attached to the second EMP within the flexible accounts system in a block 100. The
attachment may be initiated by the IDL through the employee account and later confirmed

by the second EMP.

12
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1. A method for making a purchase using an employee account, comprising:

registering said employee account with a flexible accounts system, wherein said

flexible accounts system is to be accessed over the Internet;
attaching said employee account to an employer;
depositing a sum of money into said employee account; and

making the purchase from a sales and service provider, wherein said sales and
service provider receives a purchase price of said purchase from said employee account

through said flexible accounts system.

2. A method for making a purchase using an employee account as recited in
claim 1, wherein said sum of money is deposited from an employer account registered

with said flexible accounts system.

3. A method for making a purchase using an employee account as recited in

claim 2, further comprising issuing a voucher to an employee.

4. A method for making a purchase using an employee account as recited in

claim 3, further comprising requesting said voucher over the Internet.

5. A method for making a purchase using an employee account as recited in
claim 3, wherein said purchase price received by said sales and service provider is

received from said flexible accounts system by redeeming said voucher.

6. A method for making a purchase using an employee account as recited in

claim 2, wherein said purchase price received by said sales and service provider is

14
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with said flexible accounts system.

7. A method for making a purchase using an employee account as recited in
s claim 6, wherein a request to transfer said purchase price to said sales and service

provider account is received over the Internet.

8. A flexible accounts system, comprising:
a flexible accounts web portal;

10 an employee account coupled to said flexible accounts web portal, wherein said
employee account is to be used by an employee to make a purchase from a sales and

service provider; and

an employer account coupled to said flexible accounts web portal, wherein an
employer may use said employer account to access said employee account and deposit a

15 sum of money in said employee account.

9. A flexible accounts system as recited in claim 8, wherein said employee

requests a voucher from said flexible accounts system over the Internet to make said

purchase.
20
10. A flexible accounts system as recited in claim 9, wherein a sales and
service provider account is to receive said purchase price by redeeming the voucher with
said flexible accounts system.
25 11. A flexible accounts system as recited in claim 8, further comprising a sales

and service provider account coupled to said flexible accounts web portal, wherein said
sales and service provider account is to receive a purchase price of said purchase from

said employee account.

15



10% U& ()- 10% U& ()- L!10% U& ()-10% U& ()- 10 U 10 U 10 U<10%

U& ()-ff,g6ggggdEbCO! 1 10% U& ()- 109% U& ()-#10% U& ()- 10% U& ()-!10%

U& ()-L10% U& () - g&hhhi]ii dEbCO!! (10% U& ()- ~$&10% U& ()-"10% U& ()- "10%
U& ()- s 10% U& ()-10% U& ()-ij Wjj AKDKEKFKdE: / 10 U 10 U<10% U& ()-s310%
U& ()-31!110% U& () -

12. A flexible accounts system as recited in claim 11, wherein said sales and
service provider account is to access said employee account through said flexible

accounts web portal to receive said purchase price.

13. A flexible accounts system as recited in claim 12, wherein a request to
receive said purchase price to said sales and service provider account is received over the

Internet.

10 14. A method for transporting an employee account in a flexible benefits

system, comprising:
determining whether an employee is employed with a first employer;

detaching said employee account of said employee from said first employer in

said flexible benefits system if said employee is not employed with said first employer;
15 determining whether said employee is employed with a second employer; and

attaching said employee account to said second employer in said flexible benefits

system if said employee is employed with said second employer.

15. A method for transporting an employee account as recited in claim 14,
20 wherein a request for attaching said employee account and a request for the detaching

said employee account are received by said flexible benefits system over the Internet.

16. A method for transporting an employee account as recited in claim 15,
further comprising computing a sum of money to be deposited in said employee account,

25  wherein said sum of money is based on a first number of days of leave.

16



010% U& ()- +10% U&' ()-9*$10% U&' () - FkGkkkk: I'11xY:/ 10

U3l - 109%&' ()-3!'109%& ()- f #10%&' ()- 10%&k ()- !109%&k' ()-f10%& ()- 10
Ulk:ITIxY:/ 10 U3l-10%& ()-3'109%& ()- f #10%&' ()- 109%&' ()-

F109%&' ()-<10%& ()- Normal" "Heading 13]c" "Heading 23]c" "Heading 33]c"

“reading 43]c” ifead| g5 6o CHRARLAD A%KpipERALIR FPKEied SREMAAE ¢

"Headi ng 93] c"A "Def'a ragra

: 1CLUWMY bRiahdreint said korm{ Ofongy i diktlyNDasdd 8n an employee’s salary with said first
#$&~' ) *+x- YO24{ 7=AFMKQVYZ\ V] __ xabdef gi Fkl | OPQRSTUVWKYZ[\]"_"abcdef ghi j kl mo
pgr st uvwxyeaipYRss New RormanAri al Courier New'h Root EntryWr dDocurnent p
I"#B9& ()*+,-./0123456789: ;
<=>?@A\BCDEFGHI JKLMNOPQRSTUWKYZ[\ ]~ " abcdef ghi j kl mopqgr st uvwxyz{| }

5 18. A method for transporting an employee account as recited in claim 17,
converting said sum of money into a second number of days of leave based on said

employee’s salary with said second employer.
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