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Kiat 5 Background of the Invention 1. Field of the Invention The present

i nvention relates generally to nethods of conducting business using the
Internet. More particularly, the present invention relates to a system and
met-hod for 10 managi ng anqsdistri tin egglogee benefits from an

enpl oyer. 2. Description ofP¥MeFIRe ﬁé@jﬁﬁﬁiNﬁ ¥84EMcor por ati ons, the
hiring and retention of enpl oyees hggﬁg%gggp such a large adm nistrative
task that a human resources departnent is required to nanage all of the

di fferent enpl oyee issues. One reasbre WmBiconpani es face so many probl ens
15 managi ng enpl oyees can be traced qa%qg.gver-increasing conpl exity of
conpensati on packages that are beimf $¢¥ed to enployees. In addition to
a salasy, many conpensati on packages include a nunber of benefits, many of
whi ch have becone standard in the past few years. Traditional benefits

i nclude insurance, sick | eBackgnemndofithednyengiothowever benefits such as
stock options, pension 20 plans, wellness or health funds, educational or

t echnol og ZLl ces, and flexible work hours have becone connnnp!ace.
One undes¥r Hﬂg%@?h%ﬁvmﬁﬂomaving so many benefits becone standard in

cor porate conpensation packages is that both enpl oyees and hunman resources

personnel haveTheResuR igh&Hio P8l dleallf (& BR¥NoR UF Bh&ldifk iniSiaByr (g of

the Internet. More pai'ticularly, the present invention relates to a system and method for

10 managing and distributing employee benefits from an employer.
2. Description of the Related Art

In most corporations, the hiring and retention of employees has become such a
large administrative task that a human resources department is required to manage all of
the different employee issues. One reason that companies face so many problems

15 managing employees can be traced to the ever-increasing complexity of compensation

packages that are being offered to employees.

In addition to a salary, many compensation packages include a number of benefits,
many of which have become standard in the past few years. Traditional benefits include
insurance, sick leave, and vacation days, however benefits such as stock options, pension

- 20 plans, wellness or health funds, educational or technology allowances, and flexible work
hours have become commonplace. One undesirable effect of having so many benefits
become standard in corporate compensation packages is that both employees and human
resources personnel have been weighed down with the heavy administrative burden of
managing all of the different benefits. This is particularly true in large corporations,

25 which must invest heavily in human resources.

Some employee benefits, such as vacation and sick leave accumulate over short
periods of time, i.e. one vacation day per month of employment. Other benefits such as
wellness funds or technology allowances are often granted in a lump sum or renewed only

once per year. Because both vacation and sick leave do not typically involve any type of

1



managi ng all of the different benefits. This is particularly truf5 hEBafgy
corporations, 25 which nust invest heavily in human resources. Sone

enpl oyee benefits, such as vacation and sick | eave accumul ate over short
periods of time, i.e. one vacation day per nonth of enploynent. O her

benefits such.gs_wellness funds o technol o | | owances are often granted
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transaction, the number of days accunulated and used is relatively easy to
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unwilling to go through the troublesome process of making a purchase, retaining and
submitting the receipt, and then waiting for reimbursement. In cases where allowances
expire at the end of the year, companies often face the problem of having a large number
15 of employees trying to utilize their benefits before they expire, creating an administrative

headache for the human resources department.

Another problem with giving a specific allowance for short periods of service is
that the employer will incur high costs maintaining and making so many frequent changes
to each employee’s account. Therefore, most companies opt for granting a larger

20 allowance on a yearly basis at the beginning of employment or the beginning of each vyear.
However, giving a yearly allowance also creates problems, particularly if an employee is

fired or resigns before the year has been completed.

For example, if an employee is given a yearly wellness allowance of $500, which

he spends immediately upon the start of employment and resigns shortly thereafier (i.e.

25 within a few weeks or even a few months), the employer will have lost the entire $500,
which was intended to be an employee benefit for a full year of service. Furthermore,
employees who have the intention of resigning will usually attempt to maximize the use

of all of their benefits (i.e. using any unspent money or perks and taking all remaining

leave) before tendering their resignation.



Anot her problemwi th giving a specific allowance for short perifidsFé8 Zii7
service is that the enployer will incur high costs maintaining and naking
so many frequent changes to each enpl oyee's account. Therefore, nost
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maintain employee accounts or benefits allowances over the Internet.



ri sks posed by resignation by making smaller contributions for s &egfﬁlﬁgi
periods of 10 service. It is also desirable to have a nethod and stieny <
that allows enployees to transfer their benefits from one enployer to
another. It is further desirable to nanage and naintain enployee accounts
or benefits all owances over the Internet. 3 EB 205? Summary of the

| nvention The present inventiSmmmhlg ofthedmead$oy provi ding a benefits
managenent system It should be appreciated that the present invention can
be inplenmented in nunmerous ways, including as a process, an apparatus, a

system a devi cd€opregeniginkeaion Bllsdhase areeilnhynpiovediegrisobenedits saphganhrnt
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!Dnvent i onf}’\{'gtgérlét ﬁog{oﬁ (IJ(irj RPNy 1a§e%lt}}a¥/htg% FIPEN FGOTYE §a0 ‘hffel'qu?rﬂ%ﬁe‘? A2l udes
regi st eri n@nafolRNPAyRY GRIAREEOHNE phbddis, inl Appaidh€ 20KBRHN SdevidSSEMdIRLIN a
web site over the Internet. An enpl oyee account is attached to an
enpl oyér, Seprehinvergivedapodinentaofthaprssertomentionar ddsaitedplelyee account
t hrough the 10 flexible accounts system The enpl oyeﬁ t hen Lrakes a pur]E:hase
froma sales a rvihce. provider, whi.ch r.eceives t urchase ice from
t he enpl oyee aglggﬁgten}bﬁg%‘%ﬁ °¥ e PROpAN AeRUa. &, Fishod fok ngﬁ@“%ﬁ?ﬁ’d?ee
may I equegiroddato Urtitahethb® Mdihdy rdli e aléthSloysy SdceMAVE! 2 ARLbIIYRHARE to
make the purchase. Alternatively, the sales and service provider may

pr ef er abl pystemdhipugh rewebrsits dver thealnterhets Andersployéa ecopnutvisdatackslctuats by
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enpl oyee account is coupled to the flexible accounts web portal and used
by an enplpespdders whirhikeecgives the purchase price from the employee account through the

~ flexible accounts system. The employee may request a voucher from flexible accounts
system over the Intermet to make the purchase. Alternatively, the sales and service
provider may preferably receive the funds into a sales and service provider account by

15 making the request to the flexible accounts system over the Internet.

In another embodiment of the present invention, a flexible accounts system is
provided. The system is centered on a flexible accounts web portal. An employee
account is coupled to the flexible accounts web portal and used by an employee to make a
purchase from a sales and service provider. The system also includes an employer

20 account coupled to the flexible accounts web portal, which may be used to access the
employee account and deposit a sum of money in said employee account. To make a
purchase, the employee may receive a voucher to be redeemed with the sales and service
provider by requesting a voucher through the flexible accounts web portal. The sales and
service provider may also complete the transaction by requesting a transfer of a purchase

25 price of the purchase through the flexible accounts web portal from the employee

account.

In YGt another embodiment of the present invention, a method for transporting an
employee account is provided. The method begins by determining whether an employee

1s employed with a first employer. If the employee is not employed with the first



purchase froma sales and servi cé provi der. The system al so i ncl
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be used to access the enployee account and deposit a sum of noney in said
enpl oyee account. To nake a purchase, the enpl oyee may receive a voucher
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Other aspects and advantages of the invention will become apparent from the
following detailed description, taken in conjunction with the accompanying drawings,

15 illustrating by way of example the principles of the invention.



the second enployer. .. O her aspects and advantages of the inve ,q,ryziy\niglﬁ?
becone apparent fromthe follow ng detailed description, taken ithd ©& &
conjunction with the acconpanying drawi ngs, 15 illustrating by way of
exanple the principles of the invention. 5 FEB NIP Brief Description of
the Draw ngs The present invention wll be readily understood by the
follow ng detailed descriBitiebDédsoriptionofttherDrawingde acconpanyi ng
drawings. To facilitate this description, [ike reference nunerals
designate like structural elenents. 5 Figure 1 is a block diagramof a
flexi bl e accourfthe Bipsanerinyentiao corldldiec ecadily hangerstoodnbp diberefollowing detagedsent

i nvention, SI’:cir%%g 2 1S a stcreen.tshtt of a PorteFit system.at a.lregi tration
web page glgscription] {1, cUFRCHQR Hith nBC o ASSHIPHBARE ofrap) Spr es@nfiifEnititon.
Figure 3 ldesoaigaaﬁ,qma r%%c@ﬁuﬁeﬁ%rdﬁiéhﬁteffﬂ@Tsﬁﬁ&t@ttal dchep®, Wweb page in
accordance 1 the present invention. Figure 4 is a

wi th one enbodi ment o
screen shot of a PorteFit systemat an |IDL/EMP web page in accordance with
one enbodi nent Fegure has pbleskmiiagramenta dexiblFiagemuatssyismansscedancshwith ofic a
PorteFit SY$L &r{r%eag EIE’ IDLéF{orte eave web page in accordance with one
enbodi nent™ P EHE" Br EEBRTT ARERE®Bn. 15 Figure 6 is a screen shot of a
PorteFit systemat an | DL/ PorteVoucher web page in accordance with one

enbodi ment of FHi@rPEs @derdeRVepiot bOR. PATBU Ssténd &t @ r8HERR0BNSHY p&fe B in
PorteFit systemat a SSP/pronotions web page in accordance W ?h one
enbodi nmenfcerdange with@se smbpdiyant pbthe present invention.

Figure 3 is a screen shot of a PorteFit system at a home web page in accordance

10 with one embodiment of the present invention.

Figure 4 is a screen shot of a PorteFit system at an IDL/EMP web page in

accordance with one embodiment of the present invention.

Figure 5 is a screen shot of a PorteFit system at an IDL/PorieLeave web page in

accordance with one embodiment of the present invention.

15 Figure 6 is a screen shot of a PorteFit system at an IDL/PorteVoucher web page in

accordance with one embodiment of the present invention.

Figure 7 is a screen shot of a PorteFit system at a SSP/promotions web page in

accordance with one embodiment of the present invention.

Figure 8 is a screen shot of a PorteFit system at a SSP/Point-Of-Sales (POS) web

20  page in accordance with one embodiment of the present invention.

Figure 9 is a screen shot of a PorteFit system at a SSP/e-Report web page in

accordance with one embodiment of the present invention.

Figure 10.1s a flow chart of a method for making a purchase using an employee

account in accordance with one embodiment of the present invention.



Figure 8 is a screen shot of a PorteFit systemat a SSP/Point-Cf-gglggg M7
(POS) web 20 page in accordance with one enbodi nent of the present )
invention. Figure 9 is a screen shot of a PorteFit system at a SSP/e- Report
web page in accordance with one enbodi nent of the present invention. :
Figure 10. is &: r f th fQr king a purchase usin n

el oyee accon it i1 38 2o el B 4 o ol AN ERRG L Scifnl'h

i nvent i onacrdunbERIAMAE erdbogiticht dlltHeprésehd iavegioart of a nethod for
transporting an enpl oyee account in accordance with one enbodi ment of the
present invention. 7 F F E B 20U7 Detailed Description of the Preferred
Enbodi nents A nethod and apparatus for efficiently nmanagi ng enpl oyee
accounts is provided. In the follow ng description, nunerous specific
details are set forth in order to provide a thorough understandi ng of the
present invention. It will be understood, however, to one 5 skilled in the
art, that the present invention may be practiced wthout sone or all of ,
these specific details. In other instances, well known process operations
have not been described in detail in order not to unnecessarily obscure
the present invention. Figure 1 is a block diagramof a flexible accounts
system 10 in accordance with one enbodi nent of the present invention.

Fl exi bl e accounts system 10 i ncludes a web 10 portal 12, which is
connected through the Internet to a nunber of clients, including individual
(1DL) enployees 14 and their enployers (EMP) 16. Flexible accountss system
may al so preferably be connected to a nunber of additional clients such as
sal es and



service providers 18 (SSP). Although only one IDL 14, EMP 16, and SSP 18 is
illustrated, it will be understood by a person of ordinary skill §%& ftiié ¢
that many IDLs, 15 EMPs, and SSPs may be serviced by flexible accounts
system 10. Wb portal 12 is maintained and supported by a web server (not
‘illustrated) and nanaged by a flexible accounts nanager (or agent) 20.
Each of clients | DeffiledWstiptiondfiiie Peferved dnbiodlin@iltsne to the web
site supported by web portal 12. The web site, which has been naned
PorteFitTm requests entry of relevant information for each client. 20

Fl exi bl e accou#t Beimdagd rppoatub éor ¢fEvicethsmanaging fwploee asrounis éy pvisdeach
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accor danc gnopinidh HaersBHARE sBAL pREcAtNRvARESS € M wilVE Bhd@foodZaBWR T &rald Sk Web
page 22 allows new custoners Po regi ster categorized by éntity type. For

exanpl &, akllEh thhatt, et 26 preseet myembn maydbespractinedi withdve pefie psalt of these | DLs
woul d registe | icking an EMP tab . __The PorteFit systemthe
Foauest s PO 1 PR aEL Ko REor e OPEAR b o aBeunt

agent who geeahsd ff Getdil'd e 138 tPuPRESSHY obdchfNhe ?P&eﬁriﬁﬁnﬁﬁﬁ. benefits
I nformation given by the EMP into the PorteFit system Simlarly,

i ndi vidual enployees 8 0 5 FEB 20 7 and sal es and service providers may
register with PgureFis afbjoakl diggramgofonflexibieeicofuntd systeand 026 aeerddBSP withbs 28.
Figure 3 is a of a PorteFit emat an | DL hone b page 30

. t
7 ecor B3 CEOU MG AE e e G- RS St v BhcER b v
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register as well in order to start ‘accessing and using the benefits
al | ocat editdyvidied (BN aygoyeeafltend seit @uplogers Ggf@l 1ontFdexible accounts system

may also preferably be connected to a number of additional clients such as sales and

service providers 18 (SSP). Although only one IDL 14, EMP 16, and SSP 18 is

illustrated, it will be understood by a person of ordinary skill in the art that many IDLs,
15 EMPs, and SSPs may be serviced by flexible accounts system 10.

Web portal 12 1s mamtained and supported by .a web server (not illustrated) and

managed by a flexible accounts manager (or agent) 20. Each of clients IDL 14, EMP 16,

and SSP 18 may register online to the web site supported by web portal 12. The web site,
which has been named PorteFit™, requests entry of relevant information for each client.

20 Flexible accounts manager 20 then reviews the information entered by each client and

completes registration with the PorteFit system.

Figure 2 is a screen shot of a PorteFit system at a registration web page 22 in

accordance with one embodiment of the present invention. Registration web page 22
allows new customers to register categorized by entity type. For example, an EMP that is

25  interested in distributing benefits to its IDLs would register by clicking an EMP tab 24.
The PorteFit system then requests information from the EMP, which is then reviewed by

an account agent who registers the EMP as a PorteFit client and programs benefits

information given by the EMP into the PorteFit system. Similarly, individual employees



the PorteFit Systemthrough the Internet, IDL honme page 30 offer
of options to ynanage and use his account. For exanple, C|ICkIndféﬁ§§gTﬁﬁ?
listing tab 32 woul d access a list of prOV|ders that the 10
enpl oyee can purchase goods or services fron1u3|n? the benefits :ndthF
account while . cli k|n rognotions tab 34 | st _any special deals
of fer ed by F8ISEABY TS Proydr rporeister ek Forsjhby slidine eni e ol oL
throughouqaggggJﬂy@gﬁﬁhgsy§b site, for exanple in an advertisenent banner
36. In addition, by clicking an e-Report tab 38, the IDL may access a
record of all of his account activities. 15 One of the key features of the
present inventifognres3 tshe sqreent stiok lof ayParfeFitheystebl at acbilhbmereeh phgy 80l imd t h
onpanies, they are able to take their
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will no Io motivation to enpty the account before ending

enpl oymentt "gﬁ rﬁ%ﬂ'oﬁ‘a)@ Q’f‘é‘h‘:ﬂ‘ tBe hlt%etyﬁ}f/‘%]@é’ﬂg@@ pers e gumber of eptiang ta he
benefits 'i'ﬁ’zﬁla@ﬁﬂlﬁs% minturn EMPs will therefore have the
flexibility to grant ene? s over shorter periods of time (i.e. rather
than a |l unp sum for each year) without fear of losing the entire 25 sum
due to enpl oye&or esirgpletdlokingRESPHesting tah 3ENMBalduictss Bkt oRwdvidersdbgliteat e as
much personnﬁqypt 0 manacgﬁ?ng the benefits accounts and avoid adm nistrative
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special deals might also be displayed throughout the PorteFit web site, for example in an
advertisement banner 36. In addition, by clicking an e-Report tab 38, the IDL may access

arecord of all of his account activities.

15 One of the key features of the present invention is the portability of the TDL
accounts registered with PorteFit. If IDLs resign or change companies, they are able to
take their benefits with them. While the schemes for portability are easily configured for
each IDL and EMP, the ability to retain and move employee benefits is an advantage for
both employee and employer. For example, if an IDL is always able to access unused

20 portions of his benefits account, there will no longer be any motivation to empty the
account before ending employment or before the end of the year because the fear of

losing the benefits has been removed.

In turn, EMPs will therefore have the flexibility to grant benefits over shorter

periods of time (i.e. rather than a lump sum for each year) without fear of losing the entire

25 sum due to employee resignation. Furthermore, EMPs will not need to dedicate as much
personnel to managing the benefits accounts and avoid administrative pressure resulting
from a rush to usc the benefits at the expiration of any benefits period (e.g. the end of the

year or fiscal year).



Figure 4 is a screen shot of a PorteFit systemat an |DL/EM ml@%é’dﬁ%z&@%?n
accordance with one enbodi nent of the present invention. After the
commencenent of enploynent, an IDL nay submit a request to attach his

regi stered account to the EMP to receive the corresponding benefits plan

b i cki tt .tab 42. .SimJ arl .at the 5 ¢ | usi on of e oyment,
o DL (or Jex- dABIBvoE) £ RSTUERAGH 4 hertE ST #F I DR MENBb yEt TR Rk ng o
det ach t alicddtdandesyvitt bRCEmBEEmEst SCiic rp?é%@ﬁt_sih%ﬂﬂfﬁﬁ.e Aerdfle E%rd%ﬁ&’enﬁé %gbl ect

to approval by both the enployer (in particular a new enployer)
Port eFit reamdeenent,FivdDd emay egunit & remefteto avthcl Dk regstongdtascdund o the-EMPloyer

t EVP 1 the. retention of the 10 account regardl ess of

e oyt B g e by SRR o) 925050 o
ti fi -~

Goaor T bag PAcIRGH A0Sl richf AL (or leiBictoq Thap BitailThe fRolls fofithe |

in the PolEMEiby chylghgmdetacldmhtddf i ed by t he PorteVoucher, PorteCredit, and
PortelLeave tabs. Figure 5 is a screen shot of a PorteFit systemat an

| DL/ Port eLeave b e 4 5 in accordance with one enhodi nent of_ the
present inventi .at@gaﬁqgf’%é‘mﬂuaﬂ@“?aégt r@é%]gfm"lyh'ée 6L P 1aPBIPYRLRY i s

that it i $oRfidRlealIS el finPafRBlar alrhlse;& %rﬁﬁlgﬁ%r?%ﬁ@h%‘ftgﬁ?gﬁ%fgg&’ .Tﬂef%bﬁl 509

vacation or |eave, vhich'is usua rans efit. y cl'i cking
a Port elL&avsgier abliAg acamntsDhomeyx-agders ta neebERRges whihtas nivn sgasiohi of thaﬂhnual

| eave by converting the |leave to a nonetary val ye, 20 For exanple, this
parti éﬁl araccfcﬁr_l?ﬁ%r‘ges tem"@PWtSﬁ@t%f P%@,ltﬁ(%‘?attft%é e 31‘21‘““6%9%1?1%’?? eave
s conver t8fipbatoPPhdia AECoPboiaDtSha Ehmon I AU b
request ed ang tz:i‘f:kkén,9 $1 %a%gftht??g Por?eBLOetgve a anfgle}ovm Sﬁg%legpal?%ﬁégci to
the EVP. EiraterRistaiebedaweahdDhnies mayy siayhef ubiaglbegefitdanatle MorieFangitemr ed to

the _ balance w || e..used to cal cul ate a nunber of | eave
S aggwb 52/5 bde\glhﬁﬁ{eqi By ogtgkfgp _er,vi-d'orte redit, an(ﬁj PorteLeave {abs.

Figure 5 is a screen shot of a PorteFit system at an IDL/PorteLeave web page 46

15 in accordance with one embodiment of the present invention. One of the unique features
of the PorteFit system is that it is adaptable to almost any type of employee benefit,
including vacation or leave, which is usuaily a non-transferable benefit. By clicking a
PorteLeave tab 48, an IDL may access a web page that manages his annual leave by

converting the leave to a monetary value.

20 For example, this particular IDL has a monthly income of $3,500, therefore 14
days of leave is converted to a PortcLeave balance of $2,450. If one day of leave is
requested and taken, $175 of the Portel.eave balance will be paid back to the EMP. The
PorteLeave balance may either be liquidated or transferred to a new EMP, where the

balance will be used to calculate a number of leave days based on the new salary.

25 Figure 6 is a screen shot of a PorteFit system at an IDL/PorteVoucher web page
50 in accordance with one embodiment of the present invention. An IDL clicks a
PorteVoucher tab 52 to navigate to this page, which displays the PorteCredit balance in
the IDL’s account. The IDL is then able to enter a request for a voucher that is issued by

the PorteFit system for a specified amount of money that is deducted from the PorteCredit

10



25 Figure 6 is a screen shot of a PorteFit systemat an | DL/ Po_rtg\!o?igeggg?
web page 50 in accordance with one enbodi ment of the present in é’inftlon. An
IDL clicks a PorteVoucher tab 52 to navigate to this page, which displays
the PorteCredit balance in the IDL's account. The IDL is then able to

enter ar f r .Sl he PorteFit, syste or a
speci fi edeg%{m&%%t r%e ﬁoﬁlgggclgﬁ%%ﬁelg?;ed% ﬁég?%déggre i%rtthg 65163??3@6 Se orﬂ’)gﬁy 1F
EB 2007 bategisteed Whike Pueliher nmay t hen be redeened by either the enployee's
EMP or a SSP registered with PorteFit. Although it is not necessary to

regi ster SSPs to operate the PorteFit syste havi ng a nunber of _
regi st er ed SSPSRF]%(P“%VQHF AL AGECsPYY Q) ICEpiaT {?ﬁ$§. tOB@Pfﬁatle[]llg BﬂféﬁFSS%ten’é will
be able t mkgea SAbS Gt : t Ry 0

order onl ?I}Ie or 1\;1” SI t%?%%@%%ﬁ?&?%sé%?@gﬁ&%&ﬁmf %Jfllgb%f[Jl %hgggl ﬁ‘}a&ta\?@g‘:‘éﬁgnot
require eiwliebe dds v mokatraiBacti@Vovehgik I@med €BIIY Refbabnyedd td Aateadineby

usi ng a persanal fQi/\genti‘fication nunber (Pl or other password provided by
the 1DL, tHeVIESHGPPTS Bepesek te sakedupercheset thal datistnot dequitst kijhet rcash anal DL’ s

account ths QU ' [ 0, The. PorteFit b.site alsqg allows
nmany opp’olrﬂ%i uni t iuté%?f(gér) éssg@ééd[ %E%g?ier S byélglﬁ‘gcai Ritpqpal \ﬁeémgi%tlﬂnf mn and
a speci f i qPBSPoraghaeasiw{ e villedbPRIINON thef SEP #ilEbe BHE 16 deMRY PYREGredilhe
ability to_advertise and post pronotions is illustrated in Figure 7, which
is a scredhresiyfrograndDiSpacspuptdhiogsh thedtorishievasiteavi ng an add tab 56, an

edit tab 58, and a renove tab 60 for nanaging the advertisenents. dicking
adver trse on t nEouch it Sop ool B S L cBRT R YR R At
syst em al sspeirlyl ¥s: §8RHid BMMmaage §geeifkabs® agheYorhayeial promotions for the
EMP’s employees. The ability to advertise and post promotions is illustrated in Figure 7,
which is a screen shot of a SSP/promotions web page 54 having an add tab 56, an edit tab
58, and a remove tab 60 for managing the advertisements. Clicking a promotions tab 62
15 accesses the page. In addition to being able to advertise on the web site to potential
purchasing IDLs, the PorteFit system also enﬁbles S5SPs to manage the sales they have
through the system. One of these management options is to control the different retail

locations at which the PorteFit system may be used.

Figure 8 is a screen shot of a PorteFit system at a SSP/Point-Of-Sales (POS) web

20 page 64 in accordance with one embodiment of the present invention. By accessing this
page with a POS tab 66, a SSP is able to add or remove an account for an individual
outlet by clicking an add tab 68 or a remove tab 70.. The list of available POS outlets may

be accessed by clicking a list tab 72. For example, a listing of retail outlets may include

locations at Orchard Road, Somerset, and Changi Airport in Singapore.

25 Figure 9 is a screen shot of a PorteFit system at a SSP/e-Report web page 74 in
accordance with one embodiment of the present invention. By clicking an e-Report tab

76, a SSP may access the e-Report page that tracks the performance of the SSP PorteFit
_partnership. Sales purchased by IDLs through the PorteFit are tracked by the PorteFit
system and may be displayed or downloaded by the SSP. The illustrated e-Report page

30 74 includes a daily tab 78 and a monthly tab 80 for tracking purchases based on time. A

11



t hrough the system One of these managenent options is to contr%gtpgﬁ_ 2857
different retail locations at which the PorteFit system may be used” '
Figure 8 is a screen shot of a PorteFit systemat a SSP/Point-O -Sal es
(PCS) web 20 page 64 in accordance with one enbodi nent of the present

i i on. ' ' Wwith a P b 6 SP_j | dd
or 't emove FR uB SRS A eaBiR0E mil e Spercet et cRialr uk afeSSE 68 or
a renove tAhodbh POSEab B3 tis &dniamadd t@biiﬁﬂ:li:’fﬁoﬁﬂhw @1}1&, RYPorkREitasaemSAsly By

clicking a list tab 72. For exanple, a listing of retail outlets nay
i ncl ude |aBemd topleranargrathernvarimeoerns, degebng epon tha §SBharegds. Ai rport in .
Si ngapore. 25 Figure 9 is a screen shot of a PorteFit systemat a

SSP/ e- Report age.74.in . accordanc ith one enbodi nent. of the present
Cvention. By SRR s CabE RBEGPE SR P p B SR Bn o G RES o1
page that atécuakin dcberdRedel WiIBAS 8mBbdilat SSRe Badst@Rhbentda! IGHSNBP begiad €S
purchased by IDLs through the PorteFit are tracked by the PorteFit ~system

and may bet dibdgska§fewhere aosmplozeieaccoynt: isgegSeredTiih ial flaxdtle sceaings Fsfpor t

page 30 74 inpcludes .a daily tab .78 and nt hl ¥l r trackin

pur chases A&Brggeéﬂjlf%ﬁetl%ﬁ'i??“ﬁy“i@bﬁz@ﬁéﬁfé_ ?Dg%g tp%ﬁ)]ztﬁﬁ i:d;igpl gogqynt 1s then
transact i @Rgchedad teeMPMA&mRbT AroRBP T ddpbsitedlifid th ¥inbRlyehicdoift M block
Al t hough POS tab 82 is configured to display nonthly sales, the PorteFit

syst em may8iirough therfledtitl oaasbfies sysierp. dhhenonggmiaytbiechposizdanioi the cmployed he
SSP' s _needs. Fj gur 0. fl ow cha f a nethod 84 for making a purchase
usi ng 4n é‘ﬁﬁﬂ“f}{/‘géec(ag 56@2%@1? ti”i?“&ﬁ(‘:%%é‘é’%ﬁ“th one enbodi nent of the
present invention. Method 84 begins at a block 86 where an enpl oyee
account i s regiTht @aplbyek hyahbh axé meemaﬁ@p%%ﬁh&m&@ﬂmg BI&uh&@om the
PorteFit systen) either by an IDL or the IDL's EMP. The account is then
attached flexiblreacEmmts Aystermonfbyrdirestly ivisidieso setadd dutlett of 2 hegigenstl $5%Pe Hozount
in a bloc l\froucher may be used as cash at any registered SSP, but to make a voucherless purchase,
the SSP must have an account with the flexible accounts system and Internet access.
15  When the IDL makes a purchase from a SSP in a block 90, the SSP may deduct the

purchase price from the employee account, thus completing the transaction.

Figure 11 is a flow chart of a method 92 for transporting an employee account in

accordance with one embodiment of the present invention. Method 92 begins at a block

94 where 1t is determined whether the employee is employed with a first EMP. If the IDL

20 1s no longer employed with the first EMP, the IDL will then be detached from the first
EMP in a block 96. The IDL may initiate a detach request directly from the employee
account, which will then be confirmed by either a PorteFit manager and/or the IDL’s

former EMP.

_ A block 98 then determines whether the IDL is emploved. If not, the IDL (who

25  would then be an ex-employee) may still access and use the remaining balance in his
‘account. However, if the IDL has found employment with a second EMP, then he will be
attached to the second EMP within the flexible accounts system in a block 100. The
attachment may be initiated by the IDL through the employee account and later confirmed
by the second EMP. |
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88 through the flexible accounts system The noney may be deposﬁ%eﬂf:{g%}'
the enpl oyee 10 account directly by the EMP through its EMP actdu i e
enpl oyee may then use the noney by either requesting a voucher fromthe
flexi bl e accounts systemor by directly visiting a retail outlet of a

regi stered SSP...The cher be used cash at. any reqi.stered SSP, but
o make o vouc R azw et sl e iietiEonil.of Shaved Yerotitefin oot
flexible aeaPYBhsIdEMRIEBT @1?:513 &gfgaaﬁte% eeaagc Sticelaf Wethviefort. DLrdiéRRord,

purchase froma SSP in a bl oc may deduct the purchase price

fromthe eenpiinyeaimdegyims beehuscdciontheqiirpapes heddscapisaoctlanty, arfd gurte lidndt i s a
flow chart, of a method 92 _for transporti n | oyee acgoynt in

accor danc @e\/ﬁ’rﬁ’?nb H@’e’é%bdﬂ’@ ﬁF‘E’8$i“E ﬁ}‘ﬁlgfg}?ﬁﬂeﬁ ﬁg‘ﬁl’l‘%‘g? éﬁscnfb@a ﬁ%ﬂ"?ﬁ’(’lﬁ@g i ns
at a bloc i MASS Scehibid j I i | oyed with
A f % O Ebe oSl Gciplory, IR il ‘Ebﬁ‘ggﬁ‘ggﬁl ﬁ%fy"%%’a%& (R ool Sl B e
IDL will then be detached fromthe first EMP in a block 96. The I DL may
initiate a det #o: isedpimsd idirectly fromthe enployee account, which will
then be confirmed by either a PorteFit nmanager and/or the IDL's forner
EMP. A block 98 then determ nes whether the IDL is enployed. If not, the
IDL (who 25 would then be an ex-enployee) may still access and use the
remai ni ng balance in his account. However, if the IDL has found enpl oynent
wi th a second EMP, then he will be attached to the second EMP within the
fl exi bl e accounts systemin a block 100. The attachment may be initiated
by the IDL through the enpl oyee account and |later confirmed by the second

EMP. 12 FE B 7 Qher enbodinents of the invention will be apparent to
“those skilled in the art _
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from consideration of the specification and practice of the inventi:on amns
Furthernore, <certain ternigology has been used for the purposegﬂ%ﬁ%ﬂg £
descriptive clarity, and not to limt the present invention. The

enbodi ments and preferred features described above should 5 be consi dered
exenplary, with the invention being defined by the appended clainms. What
is clained is: 13 05 FEB 2007 CLAIMS 1. A nethod for making a purchase
using an enpl oyee account, conprisi@gaf®Qi stering said enpl oyee account
with a flexible accounts system whererm said flexible accounts systemis
to be accessed over the Internet and wherein said enployee account is

portable; attaching said ee gccount to an enpl oyer; depositing a sum
of money into saird e I&Fggya%]bdﬂ%mgaﬁd W&%a% ‘{Sﬂ'& ﬁérﬁ‘i‘?ﬁ e‘;‘g‘? SRy s al es
and servi c@nipiiigder, wherein said sales and service provider receives a
purchase price of said purchase fromsaid enpl oyee account through said

f1 exi bl e accountregisipgng ppid xmployast drsduitovitimakflexgbla gsoowitasystansi wherain

enpl oyee nt.Aas recited. . in claiml, erein sai.d sum of .nmoney is
deposited%%§€ﬂ$%%%é%§?%§%ﬁy%ggdﬁﬁ? ‘?gﬁ?§$aﬁgﬁr&fﬁﬂmgg?ﬁa?$éﬁpﬁ?%sggcounts
system 3.enfploethochbuhois poedsblag a purchase using an enpl oyee account as
recited in claim2, further conprising issuing a voucher to an enpl oyee.

4. A method for aHafingsaid paplonee accqyntip 2p mplPEByee account as recited
depositing a sum of money into said employee account; and

making the purchase from a sales and service provider, wherein said sales and
service provider receives a purchase price of said purchase from said employee account

through said flexible accounts system.

2, A method for making a purchase using an employee account as recited
in claim 1, wherein said sum of money is deposited from an employer account

registered with said flexible accounts system.

3. A method for making a purchase using an employee account as recited

in claim 2, further comprising issuing a voucher to an employee.

4, A method for making a purchase using an employee account as recited

in claim 3, further comprising requesting said voucher over the Internet.
5. A method for making a purchase using an employee account as recited
in claim 3, wherein said purchase price received by said sales and service provider is

received from said flexible accounts system by redeeming said voucher.

6. A method for making a purchase using an employee account as recited

in claim 2, wherein said purchase price received by said sales and service provider is

14



in claim3, further conprising requesting said voucher over the bcqi ﬁ’ﬂetﬂﬂ?
5. A nethod for nmeking a purchase using an enpl oyee account as r ”Q}
claim 3, wherein said purchase price received by said sales and service
provider is received fromsaid flexible accounts system by redeem ng said
voucher. 6. A method for maeking a purchase using an enpl oyee account as
recited in claim?2, wherein said purchase price received by said sales and

service pr%&kféﬁ%d'ﬁomléﬁ E'?n;ﬁ%re@ adcHBAS (£ Efled 0 ?Jx&le E)Eﬂl@é%e Qagount to

a sal es and service provi count reglstered mnt sal eX| 76 account s
system 7.re@sterilheith $a0d flasikierngcamputysease usi ng an enpl oyee account as
recited in claim®6, wherein a request to transfer said purchase price to
said sales and service provider account is received over the Internet. 8.

A flexible accounts sysfnbd fspﬁ@kfng armmha@e ﬁélﬁghme&pﬁﬁeeamnmt}ea%t al; an
enpl oyee ‘account coupled to said flexible accounts web portal, wherein

sai d enpl oy@éilmcﬁ:ouimﬂrelng requise tusstsldyysaithpehiseyreie tto saidkselea apdrscﬂvas;e from
a sal es erV| ce. ovi.d%]rC anﬂ] \é{/nerel n said enpl oyee account is

port abl e; pé??’d e gsyrgFelYa BTt Tﬁﬁ}eéd to said flexible accounts web
portal, wherein an enployer nay use said enployer account to access said

enpl oyee account and deposit a sum of money in said enployee account. 9. A
fl exi bl e account®s syt rxikly aceqntseysicm, P@PHFIBE: wherein said enpl oyee

requests a vouct&eﬂemblgn&%ﬁng elb% rtgte accounts systemover the Internet to
make sai d purchase.

an employee account coupled to said flexible accounts web portal, wherein

said employee account is to be used by an employee to make a purchase from a sales
and service provider and wherein said employee account is portable; and

an employer account coupled to said flexible accounts web portal, wherein an

employer may use said employer account to access said employee account and deposit

a sum of money in said employee account.

9. A flexible accounts system as recited in claim 8, wherein said
employee requests a voucher from said flexible accounts system over the Internet to

make said purchase.

10. A flexible accounts system as recited in claim 9, wherein a sales and
service provider account is o receive said purchase price by redeeming the voucher

with said flexible accounts system.

11. A flexible accounts system as recited in claim 8, further comprising a
sales and service provider account coupled to said flexible accounts web portal,
wherein said sales and service provider account is to receive a purchase price of said

purchase from said employee account.

15



10. A flexible accounts systemas recited in claim9, wherein a §§§e§§§ngﬁ?
service provider account is to receive said purchase price by redeemng the
voucher with said flexible accounts system if. A flexible accounts system
as recited in claim8, further conprising a sales and service provider
account coupled to said flexible accounts web portal, wherein said sales
and service provider account is to receive a purchase price of said

purchase fromsaid | ayee account. 15 OR.5 FEB 20Q7 2. A flexible
accounts systenras §£5F¥é§EFﬁmHF%Fﬂﬁﬁ?Fsﬁﬁ%¢€F%C@HFdlsg' 1 seles ek

provi der a&&RdNhroh al QY r Sak | bl e
accounts we bmgofrn:toglﬁje% gdcf(g%lg ;:;\g/ et%s g‘i%g E%E%lgh g‘ggl%g‘?‘? cl:!l gé.ouéb f@%ﬁgh f ﬁaﬁgg if{?kg’)&é
account s sy vesh pezil teadcdive sidpuanchie poerein a request to receive said
purchase price to said sales and service provider account is received over
the Isternet. 10 14. A nethod for transporting an enpl oyee account in a
flexi ble benefits system conprising: determ ning whether an enpl oyee is

enployed with asfiral nesmBlokebund QY AEh RO SHLLERIPHIC LR Alrelesb T I
enpl oyee fromsaid first enployer in salg exi bl'e behefits systemiIf said
enpl oyee rwehvetsadmirdypedpiictth ssidi sdlesiand tsereielpoydder atbowde iereotined gvattiies her
sai d enpl %ee is enployed with a second enployer; and attaching said

enpl oyee @86ht to said second enpl oyer in said flexible benefits

10 14, A method for transporting an employee account in a flexible benefits

system, comprising:
determining whether an employee is employed with a first employer;

detaching said empioyee account of said employee from said first employer in

said flexible benefits system if said employee is not employed with said first employer;
15 determining whether said employee is employed with a second employer; and

attaching said employee account to said second employer in said flexible benefits

system if said employee is employed with said second employer.

15. A method for transporting an employee account as recited in claim 14,
20 wherein a request for attaching said employee account and a request for the detaching

said employee account are received by said flexible benefits system over the Internet.

16. A method for transporting an employee account as recited in claim 15,
further comprising computing a sum of money to be deposited in said employee account,

25  wherein said sum of money is based on a first number of days of leave.
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systemif said enployee is enployed with said second enployer. ZXp; oA Bretibbd
for transporting an enpl oyee account as recited in claim14, 20 wherein a
request for attaching said enpl oyee account and a request for the detaching
sai d enpl oyee account are received by said flexible benefits system over

the Internet. . A et hod, for transporting an enpl oyee account as recited
nocl o m 15, fidrt ndk TR G RS RU DR RO G oot B cREBdS ¢ e
in said erplpyR SaRICERN Y moks WNREBERN baidtors Y Ripl HRREY sdigryPRaR a1 1 St
nunber of days of |eave. 16 05 FEB 250? 17. A nethod for tfansporting an

enpl oyee &owdeyst. as recited in claim16, wherein said sumof noney is
further based on an enployee's salary with said first enployer. 5 18. A
met hod for transporting an enpl oyee account as recited in claim17,
converting said sumof noney into a second nunber of days of |eave based on

said enployee'ty. salgmei¥d orSRifdpHBALIH SARbOEEIccodrt as recited in claim 17,

converting said sum of money into a second number of days of leave based on said

employee’s salary with said second employer.
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