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METHOD, SYSTEM AND APPARATUS FOR ASSESSING WORKPLACE
SAFETY TECHNICAL FIELD 5 The present invention relates to
methods, systems and apparatus for assessing safety and in particular for
assessing workplace safety. BACKGROUND ART 10 Many workplace
sites, including construction and manufacturing sites, oil drilling rigs and
so on involve the use of equipment, to6ld and machinery to be operated
by several workplace personnel, or "workers". Such workplace
environments involve potential safety issues relating to correct use of
equipment, 15 tools dMETHODINSWSTENDARIB PR/ARAF £quipment

maintenance, to pr tinjur k V. ies have
devised systems tﬁ@&&%ﬁﬁw W@%ﬁf%%%?to prevent
accidents and injury to workers. An example of one system is the "Safety
Traini Ciag(saerv i rogram", or "STOP(tm) " by E. I. du Pont de 20
Nfﬁéﬁ? ngﬁl%y (DuPont). STOP(tm) involves training workers to
carry out daily audits of their workplace using a standard "observation

ihe cuceTonG SHEIRHRE GA/PELH 5 ELIEHS A A1 ARRBdETFRseesing

qugstipasdmap e Ai@riechioessiitdhecsrsraidicsatijpment and environment

of the workplace in question, however they include 25 questions relating
to reactions of people to specified situations, use of specified personal
PRMRCHUE ROUBRNERR Positions/locations of workers in relation to

Many workplace sites, including construction and manufacturing sites, oil
drilling rigs and so on involve the use of equipment, tools and machinery to be
operated by several workplace personnel, or “workers”. Such workplace
environments involve potential safety issues relating to correct use of equipment,
tools and machinery by workers, and correct equipment maintenance, to prevent
injury to workers.

Several companies have devised systems to assess and audit the safety of
workplaces to prevent accidents and injury to workers. An example of one system is
the “Safety Training Observation Program”, or “STOP™" by E. I. du Pont de
Nemours and Company (DuPont). STOP™ involves training workers to carry out
daily audits of their workplace using a standard *“observation checklist” questionnaire
which may be filled out by a worker. By answering the questions, the worker carries
out a safety audit of the workplace. The questions may be adapted to suit the specific
equipment and environment of the workplace in question, however they include
questions relating to reactions of people to specified situations, use of specified
personal protective equipment, positions/locations of workers in relation to
machinery, whether tools and equipment being used for a particular purpose are
appropriate for that purpose, whether correct procedures are being followed, etc. The
results of questionnaires filled out by several workers are then collated for later

reporting and, where applicable, action for improving workplace safety.
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machinery, whether tools and equipment being used for a particular
purpose are appropriate for that purpose, whether correct procedures are
being followed, etc. The results of questionnaires filled out by several
workers are then collated for later 30 reporting and, where applicable,
action for improving workplace safety. - 2 - SUMMARY OF THE
INVENTION According to a first aspgc‘t of the invention there is
provided a method for assessing workplace safety comprising the steps
of: 5identifying a personality-type of an assessor making the assessment;
CRUNEIAIR ¥ @PrketBafUENTESNNENt step comprising the steps of
observing and recording, in association with the identified
personality-type, information indicative of whether a worker adheres to at

least on\peertiterwinditstvaniet safibtyipventddutbetbés wakieledafatythod for
assessment ste beiré% é)erformed Se%%ratelﬁlg% at least 10 one other

W%%Fé@%‘é’gf Ak %8?1?‘8(&59 oheiR °the at least one other

assessnmgeitFancepwEeediassgssifanasiesanekdignasedtesmeort;
workplace equipment adhere to one or more predetermined equi mer}t .
i g e Sepygt observing

safety pSPARIR AT @ YIRSKENISATETY SRoReSieaha BHeaMRERsI

aspEeoRMINGLER SRTNENES A ReStRPSI NE®PeSDARBHAIYHES ¢OF6HmELith
association with the identified k‘gqlersonalit -type, information indicative of

wHEHRY YR O LHBEIRGHB MR IGHERE S KL et ARERECLeIRETUAER, Wosker safety

pisdetaimingd RaremanitgaRbipMaMmeietking phrittmhbesepieaegnised least
that the general population can generally be divided into two

pAPSoYRREMOpEIace sdfishY e SIReHreliBminantly task-focussed and
people 2@ﬁﬂbﬁaﬂ?f~? Preslaeift M oRRIRISIOSHSREHe IR s B43RI Yhether
(6]

a person is task-tfocussed or people-focussed will influence him in

aS58 iR EE Werkh P OrEP RS fesikpment adhere to one or more predetermined

equipment safety parameters.

Optionally, the at least one other workplace safety assessment step comprises
the steps of observing and recording, in association with the identified personality-
type, information indicative of whether the one or more workplace equipment items
adheres to the predetermined equipment safety parameters.

It has been recognised that the general population can generally be divided
into two personality-types — people who are predominantly task-focussed and people
who are predominantly people-focussed. Furthermore, whether a person is task-
focussed or people-focussed will influence him in assessing a workplace for potential
safety issues. For instance, people who are predominantly task-focussed tend to
concentrate on issues related to equipment, while people who are predominantly
people-focussed tend to concentrate on issues related to workers and how they are
performing their work. The invention therefore addresses this issue by separating the
assessment of workplace safety by providing a method where equipment safety is
assessed separately to people safety. The applicant has found that this approach may
help to reduce bias in workplace safety assessment. This is by ensuring people of
either said focus apply balance between people safety issues and equipment safety

issues when assessing workplace safety.
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safety issues. For instance, people who are predominantly task-focussed
tend to concentrate on issues related to equipment, while people who are
predominantly people-focussed tend to concentrate on issues related to
workers and how they are 25 performing their work. The invention
therefore addresses this issue by separating the assessment of workplace
safety by providing a method where eqU%‘ment safety is assessed
separately to people safety. The applicant has found that this approach
may help to reduce bias in workplace safety assessment. This is by
ensuringdptiopkd [9f tithefaaidtfocud atpp iy iadanckdredsieyapeeptesadaly is

issues and equipment safety 30 issues when assessing workplace safety.
R S rob AT, UL Al R bl one o
asgasplhentsiap isImsoreadiop B fustidathoreonsdemand setmiataenrecorders.
related tg the at Jeast one gther workplace safety assessment step js

ecorde S BID IS OSbE AR TR USRI BT Rt e o
agsesssing pesiendittheypeashadlepmpiisebtiea stasr aidrass@ssingnd/or a worker
pers nallé)f/-tkj%e of at least one of the one or more workers and/or a

wit QI”B o iﬂﬁtn?éj'method. Optionally, the method comprises the step
of providbigisraivia fite the twar kemphr do dieistée it risiaividoedialal eoansandrker,
relating to the worker's personali%-téze. In accordance with another

alpetidifa BrULbRIIRVEltaR R ALUReHOrGIe UK fRigOonality-type.

workplaqg sedetiapReRith aHo &SIt feiaseesrinovVamishl pass RrECESystem for
comprising: a first data recorder configured to record results of a

WIESF Iagr0r kRIace SaTE R CURRSISENy the steps of assessing whether a

worker aéjgygji@ﬁ]t@pg@,@gm@mmg@@@gg@@@@%ﬁy@ocedures, the
results being recorded in association with a 15 personality-type of an

assessof MRk ASESORfigHredig record results of a worker safety assessment

comprising the steps of assessing whether a worker adheres to one or more
predetermined safety procedures, the results being recorded in association with a
personality-type of an assessor making the assessment; and

a second data recorder configured to record results of assessments made by the
assessor in respect of other workplace safety information.

Optionally, the step of assessing worker safety comprises recording on the first
data recorder one or more indicia regarding the personality-type of a worker carrying
out the worker safety assessment step. The step of assessing equipment safety
comprises recording on the second data recorder one or more indicia regarding the
personality-type of the assessor carrying out the equipment safety assessment step.
Optionally, the step of assessing worker safety comprises recording on the first data
recorder one or more indicia regarding the personality-type of one or more of the
workers whose procedural safety is being assessed. The method may further
comprise the step of processing the acquired worker safety data to determine whether
a set of workers having the same or similar personality-type work more or less safely
than a set of workers having a different personality-type.

The first and second data recorders may be machine readable. Optionally, the
method comprises the step of acquiring data from the first and second data recorders

for processing by a computer processing device.
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a second data recorder configured to record results of assessments made
by the assessor in respect of other workplace safety information.

Optionally, the step of assessing worker safety comprises recording on

the first data recorder one or more indicia regarding the personality-type of
a worker carrying 20 out the worker safety assessment step. The step of
assessing equipment safety comprises'r%éording on the second data
recorder one or more indicia regarding the personality-type of the

assessor carrying out the equipment safety assessment step. Optionally,

the step Opthesaibgitig wztked ssifeifaromgp hyesplacaliting wortkeSiksiclatarker
recorder one or mare indicia regarding the personality-type of one of more
of Y B a2 WekER S arety T eing atepecule oie o iRt
méatd vstioed@amg re tbin g naokhiveg ssing ibeatgafuey wssisisaietya
data to determing whether a set of warkers having the sarfne or similar.
LSRN B2 ABRORHRRE BRR ol Bh M ton SPaVoLnEr ERge the step
diffesesicpsirgpimalityeiyipel data td beofiist avdiiscaenshtiaty epersleiforody the
be machjne readaﬂbfe. O ti%nall , the 30 gnathod comprises the step of
aPGRPRR) BaREPRS B 1he YR ﬁﬁo@@c@ﬁar 8941 d8Rers for processing by

a compubitipreess st eeviedity-d/pes mannenaiboteenMmebhothik orientated

performed by a _Iuralii)g of workers, each worker recording data relating to

t
WHREPSRREnAeLY éﬁﬁeﬁ%@@sg@&%i@@%%%f%@tﬁﬁswa%gr%%a?aaﬁty-type&

and fECCEQiﬁﬂ;éb@Iﬁgf Wﬁ@%rtwm@mﬁhﬁﬁmmﬁ@@pmamed, the data
respective one of the second data recorder. The method may further

cGRISERY P BRPEE O Hr SMESUMLCAREPE Agthrserd A pfdbIa&Rawlsdoe to
wWRigthte ddavingnphaetronf the feessprall ﬁé’ﬁéﬂﬁt&‘#@dl@é@,ﬂﬁb\ﬂent safety
cluae

recorded the data. Optionally, the personality-types may in one
ol SHEROfREOBIET SR dSHSiker personality-types and one or more people

orientategnienkay PRESAOALY T¥RDRa Ry AP8ESHIRY N1 BHAS Y OFABT Sk

task-focussed or people-focussed, the data 10 collected by the person in

qAESHETeEAN KR HSECNRH I NSE SN EhROKABMIFERE 6 RPHIRIH RGBT KRy
bigs J6RRNiHHRyRRESOrEAHAE BRErREH 3B i BE BRAI ESHRIMRRURSector

people safety Iissues. Optionally, the worker personality-types may

iNRARADYHY-BINSBRE FRERPIH SRS TRRIRIY pYRsorl it)erpperlAb wrelast

MR RRARAERHRIBH RIS PErRARANYHIeeHd NS RIBRRIAET pe.
worker personality-types may include director personality-type and
conscieﬂ%bﬂﬁﬁﬁﬁf%ﬂ/&@%’ﬁéﬁﬁ@%@%@@%ﬁ%@ﬂ'ne whether workers of

one personality-type are more or less likely not to follow correct workplace safety
procedures than workers of a different personality-type. This may help in training of
workers, where workers of one particular personality-type are trained differently, with
different emphasis on determined workplace safety procedural matters than workers
of a different personality-type. This may further reduce incidences of breaches of
workplace safety.

According to another aspect of the invention there is provided a system for
assessing workplace safety comprising:

a first data recorder configured for recording results of whether one or more
workers adhere to predetermined safety procedures; and

a second data recorder configured for recording results of assessing other

workplace safety information.
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personality types include influencer personality-type and steady
personality-type. The personality-type data may also be used to
determine whether workers of one personality-type are more or less likely
not to follow correct workplace safety 20 procedures than workers of a
different personality-type. This may help in training of workers, where
workers of one particular personality-tybé are trained differently, with
different emphasis on determined workplace safety procedural matters

than workers of a different personality-type. This may further reduce
incidencthefystemainey cdmmike featisafetyb @h/Aag drdingtitnalhptmerpreferred

aspect of the invention there is provided a system for assessing workplace
si%wrgm}]p&lgiﬁl&qve deéwéf:(égfgt%g SHREF onfigured for recording results

of whethEhosgemmee fvahse  aphiseeatcopipatetarioessirgpdietice configured to
procedures; and . a second datg recorder configured far recardin

GO Pl QT e 3 SRREN SIS LSRRI FrdPilgGResing. - The ifputer
systeessingydeonprisg Ratpris anbndyifotbeanpiigtatfizndmieteued data
features of the above described r‘%ethod aspect. The s¥éséem may

fUGRRIE Bim AHE Y P S RS RS AR X ALEO FRYTTHEWTed L RIRFESS ARa
frapauhedisatancteeddededals iRaghialjosrerocassinof theeeRaRUS Hpes of

processing device mag comprise a_scanner for scanning the first and
e llg%

sERNPIHELR YL TR ded WsHRGte | BrGODYNIY AERAEESIRGJeYICS BiY be
cepfifiyipette piecessiHeasquiritea shata tarorpuide fieswipmeigries st data

one or more of the personality-types of the workers who recorded the

dERSOFFRES LB RRSTRAFEH S WOEISG TS S8 B 6T QPSP tavdRg Hae same
a@%ifﬁﬂa\”@él@fnﬁﬁf?%ﬁ@@iffﬂﬁb vphierliaral, fatadsta Lo esderirkers

compare the worker sa eg data of a first set of workers having the same

oPKNER PerRRbiYy s IieretHAAIBRKEIs S 3RERf WRIKSFa second set of

workers HigyingtaRe seenadi aby pecaitieremalpdhiniiist peiseERIK8ES cards for
The first and second data recorders may comprise respective data cards

foPARKALMINGGUERaIfdata. 15According to another aspect of the
inventiomieraiisyRECMeR’ a8 @of the invention there is provided a set of

workplace safety data recorders comprising:

at least one first data recorder configured to record data relating to the
assessment of whether one or more workers adhere to predetermined safety
procedures in association with a personality-type of a respective assessor making the
assessment; and

at least one second data recorder configured to record data relating to another
workplace safety assessment made by the respective assessor(s).

The second data recorder may be configured for recording data relating to the
assessment of whether one or more items of workplace equipment adhere to one or
more predetermined equipment safety parameters. The first and second data
recorders may be machine readable. Optionally, the first and second data recorders
may be respective first and second cards configured for the manual recording of
information thereon.

According to another aspect of the invention there is provided a computer
program or a computer program product, stored on a computer readable medium,

configured to cause a computer to process and/or analyse the information recorded on
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workplace safety data recorders comprising: at least one first data
recorder configured to record data relating to the assessment of whether
one or more workers adhere to predetermined safety procedures in
association with a personality-type of a respective assessor making the 20
assessment; and at least one second data recorder configured to
record data relating to another workpla(:@ safety assessment made by the
respective assessor(s). The second data recorder may be configured
for recording data relating to the assessment of whether one or more
iteinefiedt\wodkg aeeoad uigneeb ediine reftor e e @bdbenorel grienl edethm By e
equipment safety parameters. The first and second data recorders may be
m%eﬁr e?e'Ha aé%etﬁgghally, the first and second data recorders may be
respective first and second cards configured for the manual recording of

in ion_t ordi r aspect of the invention
th%%@p%%&%%@tb%&ﬁr%ﬁ%rﬁw Bﬁggomputer program product,
stored on a computer readable medium, configured to cause a computer

t dior analyse the information. don -6 - the first
anclor <BUORH A RORUTEEHS PL 1B VUL VP A e oy of

deganipkslomstorhasheehds i e REcSHRFURANY r&Ninbs!in RIBMYINGS 5

Preferred embodiments of the invention will now be described, by way of
example SHES WP e ALR S0V dIAgraMSMh SERSiA G A3 SARGE T e hich:
Figures tayipctammd oy doaimnmet Sienant an Sebasigiertit of data cards; and

Figure 3 is a schematic diagram of an embodiment of a computer system.

DETAILED DESCRIPTION OF THE PREFERRED EMBODIMENTS

A preferred embodiment comprises a method and system for assessing
workplace safety for helping an organisation reduce or prevent workplace accidents
and injury, and downtime associated therewith. The method and system is
particularly useful in work environments where heavy machinery is operated, such as
in a manufacturing plant or on an oil platform, and where there are several workers
who may or may not work in shifts. It is important and good workplace practice in
such environments to ensure a formalised safety assessment program is in place to
reduce and prevent workplace injury and accidents. The preferred embodiments
make use of the above mentioned inventive realisation that workplace safety can be
better assessed and managed if different personalities of workers are acknowledged
and utilised in assessing workplace safety and in using the assessment results to
improve workplace safety.

Referring to Figures 1a to 1c, the preferred method comprises three main
stages, each shown schematically joined in Figures 1a to 1c by dotted lines. Firstly,
referring to Figure 1a, at least some and preferably all workers are assessed 100 for
their personality-type using a personality indicator test. Personality indicator tests
which could be used with the preferred method include such tests as those based on,

or influenced by, either wholly or in part, known Jungian personality types (“thinking,
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Figures 2a and 2b are schematic diagrams of an embodiment of data

cards; and 10Figure 3 is a schematic diagram of an embodiment of a
computer system. DETAILED DESCRIPTION OF THE PREFERRED
EMBODIMENTS A preferred embodiment comprises a method and

system for assessing 15 workplace safety for helping an organisation

reduce or prevent workplace accidents and injury, and downtime

associated therewith. The method and system is particularly useful in work
environments where heavy machinery is operated, such as in a
mizslifgckensig gkt incwatings1)oiOolatdiramp kel wiobrestsare idesthesapplicant’s
workers whg may or may not work jn shifts. It is jmportant and good
oo eU e B Al bt B B AR ey
asiepesdieynbpdifiaonisitufnians tThetstisaredaedentmingpiaorighting of an
and accidents. The ?referred ergif) diments make use of the above .

A DA 00 ST B AP BB Wl el iop e, irect

agsanaadiendrmandgedif sliderant perianatiiesakeoskersotrand people
acknowledged and.utilised i _assessirr;ﬁ workglace siafetly and in us&Fg tt]e_
aSsk: CHRBARL D 28 AR EAB AL S UG RAOPTE OrfeBRhg1E analytical -

Fraiirs: ldetailba, dhe tRsrigrieedaraethnisk coRIRiise fdb tReMaAle S tgemasapbople
shown schematically joined in Figures 1a to 1c by dotted lines. Firstly,

Aty e ERTTHRAE ROl el I 38 e URIGR M el e e pair of
agneResathAQ oK thelr (MRIRANANN-4YRR-UrittAdesasahiiiprigaianégstir of

Personality indicator tests 30 whjch could be used with the preferred

B RERTIES DR th&SI BEIANRR HaRRAP O THIER NRIGIHR! Bih drach of the

WhRHYseH NdIRERs KB gvRN AN PereFoAtty YRRS keiiakido tofatd&MiBs) on
sensing and intuiting™). One example of such tests includes the applicant's

"E0EIpIRIFON pR1Sd AR ARy et R Re At dBM pe dhat Anpisssivarkers can see the

bWY.iPWtﬂ%t@ﬁ%mﬁm@rﬁ'ﬁﬂéﬁbj%ﬁﬂﬁ_e TARIBRIiRILERE E@IG@F&rﬁ‘ff@t
the weighting of an individual's personality in terms of four personalit

trEROUFR HRGFCAHTBE WREER'S BHeHMTINR BRI KM ARt lofiachiateepnd colour to
NGRS Erel 6 AkeBOSIRBIRIRRAMRRPR S AURARIAYEE:IBU RBPHHYS, -iBHEI difthorkers,

team player and people orientated; and analytical - thinker, detailed and

tdsRipiRbelaal intHedgmotenrsindicita silrs dhe RRinektaskoare e IsaDR! By

demiaan BRLAT RGN IR o PRUGHIL/ JASHIC BHIORRIFAF tPAIE O Pecome

and analytical (indicating a "task-orientated" personality), and the pair of
more evident in the following description, this embodiment utilises the knowledge of
the worker’s personality traits and the indicators in assessing and improving
workplace safety. Also, as will be understood, in an alternative embodiment, indicia
other than colour may be used to indicate personality traits, for example, unique
symbols, alphanumeric symbols, etc may be used. Also, alternatively, in place of two
colours, the label may only comprise one colour (or other indicia) to indicate the
worker is task-orientated and one colour (or other indicia) to indicate the worker is
people-orientated.

Once workers have been assessed for their personality traits, they are trained

102 in how to use the method of the present embodiment. Referring to Figures 2a and
2b, this involves training workers how to use a first data recorder in the form of a first
data card 104 for recording data regarding worker safety in terms of workers’
adherence to safety procedures, and how to use a second data recorder in the form of a

second data card 106 for recording data regarding equipment safety. In this
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10 influencer and supportive (indicating a "people-orientated” personality).
Each of the assessed workers is given indicia in the form of a marked

label to locate visibly on their person, such as on their hardhat, or

shoulder, so that their co-workers can see the label. In this embodiment,

the markings on the label include two colours: a first colour to indicate the
worker's predominant personality trait; aRd a second colour to 15 indicate
the worker's second dominant personality trait. For most, if not all workers,
their label will include colours indicating either the pair of task-based
persbodilityritaite dirstalatarsaricicatioarttagediirofrpeopietivaseal fidgt Seckdity1 08
traii%_As will become more evider]é in the following desgri tion ﬁl(? dina th
eI G YRR AT AR R SR R ES N6 ket S5 ARG HSHAP ety Ggding the
theeivehaditgrsfithapsesaingvarkimgireyassee dyarkpiabe ¢abetionXse, aih

will be understood, in an alternative embodiment, indjcia other than colour
RIS R T CUER ) AR AR ERAAREL Eid Ly shBeion 108

aliplRYeEGIE BOTIMS, PieaTay the KsessifdsNomteioatvehd, detmiReRd as their
two colours, the label may only comprise one colour_?dor other indicia) to

inCAEMRePHTEANRIHRE PYiRe SIS A I P ERSI BTN B IO [Rbitq5g g and

ingieatadioe gorkenisse®Rg ala o e eflides SPRCErUYQEkBFEiRG ReIRONality
assessed for their personality traits, they are trained 102 in how to use the
i HSPE ALY bkt Wﬁ%‘i@@ﬁé%@%ﬁ?@%ﬁ@lﬁ REPRIS Y PBUMA co-

iNY@h@pstHadliBE peprieRm ANk UsRRdisbratrpraerigive dae BTmefraup will
first data card 104 for recording data regarding worker safety in terms of

wBrRKESRS ey e Herempiet g dReGasroE Xt urbs cap WerkeoWRaESA sdeibflabel on
datgirgRpssieinitaa g wLRTRSRoNG HA5e, SaicrAQfitasy BROFEIDEI AR the

regarding equipment safety. In this - 8'- embodiment, the first data card
104 RRE R fPATReBad Y tIYAS Of Hiefaltda add 1orhtiMy tistae Rgireant, the

CRpMeHEMtN ASSESRIMERioR $86PEEREURMOLLOFRRARIBRHE e above four

personality of the primary worker being assessed; and a third section 112

witle iR Snatingie e dRteiRATRRN I Sk erSseid By Isrse el BPHector”
firshreGiAioy AAR SveludnsdatayaraiiingAnagr iR berRssaamiRaerker
to record detalls such as their name, personality type (in the form of their
twWAsTBPaalmitYRAt CHOUREYEseRE Ik A8 aRdNHGaleT efieTReREEME” personality

SeGHON-4h0, IANLAS GRBACOLT FHAIRY dpeReRRNGINAP! SRR ARG K/ BE. The
théir co-workers theyare assessing (for example, a group of coworkers

Ay eepteid AhingP BPAISRS SeNgrehausstipnsprgsedingitevoiite sYareigrotipg
V‘(beélé?%% COORIGRESHID GHBRGHN SRR ARt vk BRERVOTKET #EYS @

visible label on
questions provided in the third section 112 which require a positive response, the

worker assessing the worker safety marks the relevant circle to indicate there is a
safety problem or potential safety problem. As will be understood, more or fewer
questions may be included on the first data card 104. In this embodiment, the second
data card 106 comprises an equivalent first section 114 to the first section 108 on the
first data card 104 and a second section 116 comprising questions relating to the
safety or otherwise of equipment and tools. In the embodiment illustrated in Figure
2b, eight questions are provided (four actual questions are provided in the illustrated
example, with symbols “>>>>" given to illustrate space for four additional questions)

for a worker assessing worker safety to record the safety or otherwise of either items
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their person indicating their personality-type, this facilitates the recording

of the primary worker's personality-type on the first data card 104. In this
embodiment, the four letters in the second section 110 relate to colours
which indicate the above four mentioned personality types. "R" represents
red, as an indicator of the "Director” 15 personality type. "Y" represents
yellow, as an indicator of the "Influencer®personality type. "B" represents
blue, as an indicator of the "Supportive" personality type. "G" represents
green, as an indicator of the "Analytical" personality type. The third section
152 exprippiise D sesal Agrestidruregesdiod move hefsvarkguedti@imgmay be
observed, coyld get hyrt, depending gn thei rent work practice. For

D G5 O RS TRBELATH 112 which require

positive Regponseidifguerkr aaseRsingiiedonker sséetf matkmdsecond data
relevant circle to indicate there i afety problem or potential safet
RGO MBS R AR R ST By Nl G LRrecE g bR SRRacel,
ohthedigsldesaafaty dGAeinchim RO fhimenis tTehoraney stateangit Lo
comprises an equivyalent first section 114 to the first sectiﬁ{é 108 on the 25

iR AR AT Kel P AT LY R RACILIG RN 18 OIS tGL AU IR L ARG o
tadbR aafetyeuediaiimisesafeeppipanest anddaelaehtstheremizesimentis carried

illustrated in Figure 2b, eight questions are Bsrovided (four actual questions

R PSRl AR IR U AT ke RTKBIvarkplace Rightiee and

illgsteRtenSRAeE d06 16 Q%iﬂ@%hmmﬁdﬁi@n@@%ﬂfm%@%am 104.
worker safety to record the safety or otherwise of either items -9 -

f
o QU BAVSH K55 HASABSRANRRA R4S BRI S OTbl08 GBI A0 sy levant,
bapipidpddn e seaandarpine tdGahine SRI¢dR6iNd, ORERITHIGA questions

Figure Ib, a worker equi é)ed with a set of first and second data cards 104,

108, o RIS R AMEULB s T R TBle YRR CiafandhA sRegpgcdata card. As
SSRRBEClHae M RRRIRTR AR aHsHhGU G SRR IR AloBO B oY 118

are carrying out predetermined worker safety procedures and in terms o
whidiép 8BRAPHNSHRBHBMANCHEEnd SR pRediaR Melitfed safety parameter

requiremgnts, The-asseRSRENLIR SBCHRE @i ByHRa wOrke! inaRsiian by

observing 118 worker workplace practice and following and recording 120
reRspEEUsddh weldsiesatatytRseRseiatiis darepd 0a sapREledaisisensisigtation of

h . . _
Rl s A S e
qabevierdi\en the @@umigbiaat@f é@ﬁﬁqrw;taé%bmgplamm@é@annddwaénm@é

Seht Igi’rrl.(‘éﬂ{% gaﬁ@ ol 'He%ﬁlﬂlb‘?%ﬁﬁ%%?(ﬁ’ %H%‘f%né’%!ﬁﬁmﬁéf w%?e“%‘é%‘@ ﬁg%‘?form

the'worker workplace practice 118 prior serving equip
1¥xEionide thés saparsBINalisg G egshicadifisddiang rkecontiatapartentingo4,

19\% ‘i’a\%e%léf’e&f&é&Q&%ﬂtéhe workplace safety assessment is forced to

separate his consideration of worker adherence to safety procedures and
of safetyQsfceqiiganatinnssikexpiined aitoaresqyilmneticl bdiandlbobizeople 122, the

tagkaenIAlRg BROR'E Y Sensideiaon ol caupmeEnt SalBYR MG have

people-orientated people toward the way people perform
safety conversation 125 with the co-worker(s) being observed in relation to the first

data card 104 to discuss both safe and unsafe observations, or he may have a safety
conversation 126 with co-workers responsible for the equipment which is the subject
of the second data card 106.

Once the worker has completed his assessment of worker workplace practice
and equipment safety, he gives 127, 128 his completed cards 104, 106 to a designated

authorised co-worker. As will be understood, more than one or all workers in a given
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20 their work, this separation helps to reduce bias by workers when
performing workplace safety assessments.  Once observations are

made on either equipment 118 and/or people 122, the observer using

either the first data card 104 or the second data card 106 may have a

safety conversation 125 with the co-worker(s) being observed in relation

to the first 25 data card 104 to discuss &R safe and unsafe observations,

or he may have a safety conversation 126 with co-workers responsible for

the equipment which is the subject of the second data card 106. Once
theonkpleee Inaesy penfiptet eloehisove s nitestl ok thodkameguiisp @cad prectiose

and equipment safety, he gives 127, 128 his completed cards 104, 106 to

a' 1%%%&%%&%@%‘%&% OQWB%&%? &sn]vsil\fv%k%ﬁderstood, more than

one or aff weabiestéa aagisene sibgly wobgataceamesd asdayrtsteralaayeptical
descrihed meIhorﬂ tre lga _okad hoc time intervals, as deter ine%b

R INRFEY GF dridBrk PLICN So B0 RGP HRY AER P pdivare on
SR8 BeA L6 NB A RIRNARTES OPS[RAIseS A0 MR G eNi6As 1 SiRdeie: (Whisn 6£€106 are
Figure 3) to a computer 134a,b,c. Software on 5 the computer 1

1pu . 34 .
ddicpred P’é@%ﬂi@é%%ecﬂﬁegf%ﬁs%ﬁ%%@ ¢ gardp 4 09005 anfh guestion
foisRABMIReRRA, 2S@HRYWIRES IO BseitnuE e thavilietie e r fis JHdderiGSdanient,

guestion format in mind, determines the responses to the questions. In ]
oRBLUSHEBARRGH: MR eR AR B SUEWES dD Al Fo Uy E‘bﬂa’%ﬂ@'l’ﬁé@o‘fes’pec“ve

USRsHEer daigRiBY hhSeFRSRERY PPAOTHEIENSHIRS @InsRSE OIE A RAgge of
written on the cards 104, 106. An image of 10 each card is held in the

cERBURRIESITRSH IR R CRAAUEE SITBEMSRY TordaiakeqetissHmdlihy fua
softwatinaltey the SARNMB L AbEIRCREIRIM BraRdRIRRIRt SRR Aled 136 via a

network, such as a local area network (LAN), wide area network (WAN),
tHE MRt eUER 7S 8l oRALRRR APBMOTS G-Cdhrilide Arer 18EVQHKAM/AN), the internet

eTPROGTRRE MBETBADR W EbARA SECRAYIRIHSA AR dHEPARIGRY: and

the scanner may be configured to scan both 15 sides of the cards at once

toSPEANRE e A0S ﬂ:ﬁﬁjarér@ﬁ%ﬁdk@dlﬂ@ semen ey Resconfigygegiitpisean both
ugheesipect MriebeyR-Ees TERE Methariand SYSERMBREPS scan the cards.

implemented at several workplace locations of an organisation. Therefore,
it may bé&\b¥atlpeoupeesBROEh itiglakey eriesriibedanathnd e dréypienemay be

SERAPMRBRRCAS B3 FREHEI RENRAR6 RO F&H%Fg%ﬁ%&iﬁiﬂ.“ﬁ*ﬂ&éfbm?it may be

organisation to centrally assess the 20 workplace safety of their

otisafibE0ibA il ctovidlieaching dakp Reter HYNRO kAR SoareMagnpIecess to a central

R ' t j N RIRC

B e e e
piuoidracefatitybtherspansisstioneatch wielstionwarkplaeay werkplace, for
pr. \él Ere_to a user, such as a 25 manager of the organisation, in the form

of a table or graph, as desired. From this, the user can review 142 the

data reIa‘ﬁefgrrdm:h@\Etgﬁmé,cmlsaﬂa_l!p@tﬂedsi&t@ﬂkéi’srbasmﬂssedp?&@mml central
e M R e S O R
conljsEtdel dasparses rdezhdy qaléstiorkevbinavinay thendzapeopéded takitysgrpsuch as a
Inn%%%g\:f\é?%‘f%% Hf‘g%rn%%ﬂon, in the form of a table or graph, as desired. From this, the
user can review 142 the data relating to the workplace safety of his workers based on
procedural adherence by workers and on equipment. Furthermore, the software is
configured to allow the user to review portions of the data, such as the compiled data
recorded by all workers having the same personality-type. In this way, the user can

identify if one personality-type group is more aware of some workplace safety issues
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30 identify if one personality-type group is more aware of some workplace
safety issues than their co-workers. Also, the software is configured to
allow the user to review collated equipment data and collated worker
procedural safety data for each location to determine whether one location
has more or less potential for an accident or worker injury in terms of
equipment safety and/or worker proced&r]al safety. Once the data 5 has
been reviewed 142 by the user, feedback 144 can be given to one or

more or each location of the organisation for improving the safety at those
logatiahsirandiorReos.emisolsheaistiarcasttonfanaddaoketbiothe user to review

S e B S R e

Fiouteeriaianaviethbnemddechiarknbd 4nbes dkQdas potomipde foeateatdidef or worker

then be.possible for the user to monitor the impact of the feedback or of
MR ARSI BT SUHBIRTL SIB A HHR SHB RS B GOSN 1 lata
da% D@@ﬁ@é@ib%@llglzhﬂyﬁmtwénriﬁdﬁtﬂh%@dbﬁftﬁlhf?@%h@@%o one t())f r?lore or each
implementation. The steps.illustrated in Figure Ic have been brie

AR P B oSO PR R AN G 38 GBS
anspréeentiniplictedorer eentiabAd earrey eF infppsarasaiog O45CaRNeHI be
data. Referring to Figure 3, this may be achieved in several ways. Firstly,

fOPEREHRNE W ERhE SRS B AL DHe WG kMY iR RERIEF and
CQIIBEEAEIERAY BrtrtaRshaloReHARIMSI RIGOrBY 1SCaDN e, 18RAaeTBEdback 144 has

computer 134a. In this case, the computer 134a itself will contain the

sORGTRERlMRREdsEMg LIRS BessRls e fdrante Memia tha ek ef the
USEIIRHERTBREY Y R AR ISR RG RS CRRIIBFStAS RRo6eREIA £ PNORI@ Bview 142

134b,c, the organisation may comprise a first location with one scanner

18P 6aR AR HBFoLsg RoHARR KB eBnH 8t thrdbapk iR lptesnketien7
to a centrab GRBPHIBS I H ARfFPIRIRRR BaHAN GG REGNIVN terms of a

location, there may be more than one scanner 132c and associated
CERPRIST BYACBIRRIEIBE JistanNDAINCOPVALAR 30k nseArE BRtiak se.aegntral

C%H?ﬁﬂﬁ?ér]fﬂpﬁ%ﬂ@&fﬁd%fzsﬁ:éHHécPBE‘ﬂa?cFﬁ%%Wﬁ\gi% mERIe, 1BTs &) be achieved

central server computer 138. In this embodiment, the data processing 140
mgPOE MG e lIBHBNE PRORICON It doPrpgRISaL Bd)an ene ¥EEeie| the

SCRYRhSOANR U hAAREr D DE SRR FERUCECAMRMIRI b ARRETEDY ARy

the desired outcome of the organisation. For example,” where a user at

ofieseseiohRsuch dysieesodhecamereByatraliuiel campjibsheetyare for
%s%%&ﬁﬁﬂf%%@@@éﬁfgfr Wit OGRAN ’1'ﬁfrl§é/t tﬁ HRpTUATRIBGvely, as

r
data to be processed at his - 12 - location. If desi e processed data
midstiaiecBospannpid 4320, caldecommuitars ddfuce thsepi@ani S8 ofo Maykemprise a

&ﬁs?)’o@&%ﬂ%iH?SHé%Eﬁn%F%@%E%HB’?: M‘{EF be %ﬁ’lﬁﬁor‘?%nected
y e

nown computer network con |gurat|ons m e used for t process,
rébiongufiedicteyneloldiltmal esiteal carapuied tRadosdpla pessassintifilbetc. At

RSN henEE IR0 Hos ORI Al USRS SR B Rbuter

as an addition to escribed proces
134c connected via a LAN or WAN to a local central server computer 146 which is in

turn connected via the internet 137 to a central server computer 138. In this
embodiment, the data processing 140 may be performed by one or more of the
computers 134c, the local central server computer 146 or the central server computer
138, depending on the desired outcome of the organisation. For example, where a
user at one location (such as the location served by computer 134b) wishes to review

142 processed data for his location, it may be useful for the data to be processed at his
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140 and review 142 steps, the software may be configured to weight the
collated recorded data depending on the personality-type of the workers
having recorded the data. In this way, more weight can be applied to
equipment safety data recorded by 10 task-orientated personality-type
workers, and more weight can be applied to worker procedural adherence
safety data recorded by people-oriente[téa personality-type workers. In
another embodiment as an addition to the above described process 140
and review 142 steps, the data from the first card 104 can processed by
thiecatimputeddsied, The pletysddelatdetihethan ttssbelipl padtid wtathe central
personality-type ear to be mare or less safe than their colleagues in .
PTG EAP, LRA Wk B IE ST PE SR o be
traimlagtete dib2rdanbe tatlaset foeeenix pensioneadtpriypeayThisisoafdiete

PBGE TGP B IRELK Lab TP L SeBRRHe o BHOEIE Se.

caayeiiging thetfieaikigsoiesedbgohdhoye, wherein the set is preferably
containable in a card wallet. The set may he used in copjunction with the
above d&éﬂﬁﬁarﬂ%ﬁﬁ%ﬁ‘a‘?ﬂ;’r@@ﬂéﬁ? s%@&mamst. ERvETs m%%rocess
aranged ieheld ariwgdithekbravirstaayds tLoArgaeies wor e pedreditted
the second cards 106 together, separatel_;gégm the plurality of first cards

160FOTHRY SfaARPE ARG 9R e HRTRARRIHY e B BRe WATKRI 1Y 198 Wiepidsd the
altheirwenkolase torllowifpt easyershatiersipasiaiht BARISCHRE GastriRe by

of the first and second cards 104, 106 by the worker. The use of labels

tdHEREG VR BRESAIY eYRE U I SR R 8 Sl9H b EPR s ettRied to worker
restociaaanyercR sedebfdRrifRNiedortRe WPpkplRe rina @pERDAkIity-type

addition to the step of training workers 102, the workers can also be
tr¥{ABEET how to interact 30 with their colleagues dependent on their

co-workers AP BAHBYYRG R a5 s £RMRR toe-pRUHCHaENDREIBFBEMEEA0 and

having the safety conversation 125 mentioned above with co-workers in

réRiIBY dFRSlERhe)edalpEBH IR G iHERAAG erRTREPERadiRY hearsputer 138
CREVBIEMRR IARMRBRIIRER BPRyRMHEN &%&Y@éhﬁf@#@ﬁ%&@%ﬁ@&ﬁéiﬁ{&e or

for equipment. With knowledge of their co-worker's personality-type, they
caePapiraan heH P bergusakY RiaTRARARSENSE it SAFRY RIastinesly tHis

OfSorhPtRSEhHIBRYE RIYRERFa MY QKD F0PBANGE ﬂh&@d%&@Xﬁ%rsonality-

achieve a positive result in improving their co-worker's adherence

ikl dd ssartPIratitEluencCAYOKERE arlitrspsesoe, Wiilielase predentactices.
embodimeitia RariRIBhLEEIfeE AL A RHACR AL EERAUAAs 164, 106,

above mentioned work environments, it is also
comprising the features described above, wherein the set is preferably containable in a

card wallet. The set may be used in conjunction with the above described method and
system embodiments. The card wallet is arranged to hold a plurality of the first cards
104 together and a plurality of the second cards 106 together, separately from the
plurality of first cards 104. The set is provided in a convenient size to be carried by a
worker at their workplace to allow for easy and at least partially protected carrying of
the first and second cards 104, 106 by the worker.

The use of labels to display the personality types of workers has an added
benefit in reducing adverse safety incidents in the workplace. As an optional addition
to the step of training workers 102, the workers can also be trained in how to interact

with their colleagues dependent on their co-workers’ personality-types. This can be
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10 applicable to other work environments, including office work

environments, storing and packing environments, and so on. While the
invention has been described in reference to its preferred embodiments, it

is to be understood that the words which have been used are words of
description rather than limitation and that changes may be made to the
invention 15 without departing from its'ék%be as defined by the appended
claims. - 14 - THE CLAIMS DEFINING THE INVENTION ARE AS
FOLLOWS:- 1.A method for assessing workplace safety comprising the
stepsiaftarly heljfolifyirg hapargtnabityety®ofcrsatiss d250mendioimegl tigove with
assessment; 5carrying out a worker safety assessment step comprising:

o SRS 2R PRt Rt AR ML Rt Ve O R i ety
witnthestrntifizsl mensionadibtyrewitiomatidkeindinative iebpdnetblerfar

worker adheres to at least one predetermined worker safety procedure;
e T KA SN C PRFREA o BB s G ppProach
a?]mﬁi@diomwﬁh e ke 'ﬁQﬁ;aD%rékﬂﬁ@it&’sﬁMlﬂ@lW@ﬁﬁ?S@@ﬂﬂ@@%ﬁ%_@é(g
whether one or more items of workplace equipment adhere to predefined .
HHOR) P GRS AR IS oo I RS R G fRSR A mbroving
sersindcabikdtes ddieatadbte aaitplHeinaRIYTHRYERY System and storing

it on a computer readable medium;  processing both the stored

informatfoh 4HHOSHBAF IR PRI 1Y Rl PRIRR Tt ISRarHui Y usetul for

aghiglapdcpIiURYieditbn to the above mentioned work environments, it is also
applicable to other work environments, including office work environments, storing
and packing environments, and so on.
While the invention has been described in reference to its preferred
embodiments, it is to be understood that the words which have been used are words of
description rather than limitation and that changes may be made to the invention

without departing from its scope as defined by the appended claims.



outputting notification by the computing system of the determined
20potential. 2. The method according to claim 1, comprising the further
step of providing indkia to the worker, the indicia being visibly locatable on
the worker and relating to the worker's personality-type(s). 3. The method.
according to claim 2, comprising the further step of identifying :
personality-type of the worker from the indi¢ia and additionally recording
and evaluating the identified worker personality-type in order to determine
the potenti&iid CaeddS RBFINMY TR INVENTHON SR b4 RECR Ao any
one of the preceding claims, wherein the information recorded by the
assessor on the first and second computeyr readable cards comprises
answers to YBEHEEHDE R RRTHTRERt SRRE e dtigArtTes, such
that the eveltraifpngompeseStyieerofi g seeaor weki sgored

the worker in-5:1he ASSESImMAnkPasTHEBRINAM acagrding to claim 4,
further comprising the step of the computing system ap;fégng different

weightings to anSREFEPRRIREIEYHESe 8 Bt RERARG RISt HEtd8nality
types. 10 Gssddietiviethndiaddesding eelaimt b b efimpasitiuRative of
weighting ig,aapiadeJafarnalag lndicaliue ol PIOCOMUAL SRS By
people-orientated personality types, relative [5 the welgehtlng app ied for
task-orienti¥§REEeEors. 15 7_The method according to claim 5 or claim
18, wherein a posiiervisighting.sapplied tectoonapas:nRdicatived in
equipment safety. by task-orientated personality types, relative to the
eighiing e e R S M R BN e o
whether one or more items of workplace equipment adhere to predefined

safety parameters;
reading the recorded information on the first and second computer
15 rcadable cards using a computing system and storing it on a computer xeadable
medivm;
processing both the stored information and safety related enteria to
determine a potential for an accident or injury; and
outputting notification by the compuling systern of the determined
20 potential.

2. The method according to claim 1, comprising the further step of providing
indicia to the worker, the indicia being visibly locatable on the worker and relating to
the worker’s personality-type(s). |

25 |
3. The method according to claim 2, comprising the further step of identifying
personality-type of the worker from the indicia and additionally recording and
evaluating the ideptified worker personality-type in order to determine the potential
for accident or injury.

30



8.The method of any one of the preceding claims when dependent on
claim 3, 20 comprising the step of processing the recorded information for
a number of workers having different personality types to determine
personality types that are more likely to have an accident or injury and
implementing a training regime for workers associated with those
personality types. 25 9.The method accorg(ijpg to any one of the preceding
claims, wherein the personality-types include one or more task orientated

personality-t es ar d one or.more people grientated personality-types.
10.The&metho GOTC%CI#I%?%V grth ﬁ%’e"%ﬁﬁg Breriattus rsmaiRiap e

includérspraiéetarqeetedhality sysesanch donScientitussopersonalis-fyaRble cards

and thedpaapla akieridedesytarRarsaRalig %‘&?fnl INflReRser,:
persontg!li{%%/ e and steac?;s/? personality-type. "1 A&%%gt%#: orggcgnggggishBUCh

workplace CEBRRSIEHE S APATREHSLRY rEslEsiasteaT s argibe dvesker in
redordthesettswicatworker safety 5 assessment comprising the step of
assessing whether a worker adheres to one or more predetermined safety
procedures, the results beiré%Brecorded in association with a

persomality-ty5& B di dacsesliag i slaiy 4 dessosimaringthel sepefirdromputing

computestapatelyieaiftt-eanfigiiethie keaarkresriiadel 80 AqiRMeRing

safety ﬁﬁ%%?g@&}%%ﬁ@ '%isng the step of assessing whether one or more
rkplace e%% '

items of 10 w Ipment adhere to predefined safety parameters,
th&results being recorded in association with the personality-type of the

assessor; a qNRYIHIG SYSHAPNLR RIS K)Gvherein a positive weighting is applied to
nformation indicative of procedural safety by people-orientated personality types,
relative to the weighting applied for task-orientated assessors.

16 7. The method according to claim 5 or claim 6, wherein a positive weighting is
applied to information indicative of equipment safety by task-orientated personality
types, relative to the weighting applied for people-orientated personality types.

8. The method of any one of the preceding claims when dependent on claim 3,

20 comprising the step of processing the recorded information for a number of workers
having different personality types to determine personality types that are more likely
to have an accident or injury and kmplementing a training regime for workers
associated with those personality types.

25 9. The method according to any one of the preceding claims, wherein the
personality-types mciudc one or more task orientated personality-types and one or

more people orientated personality-types.

10, The method of claim 8, wherein the task orientated personality-types include
30  director personality-type and conscientious personality-type and the people orentated



a reading module arranged to read the information recorded on the first
and second computer readable cards and store it in an electronic storage
15module; and a processing module arranged to process the storcd
data and safety related criteria to determine a potential for an accident or
injury; and output module arranged to output notification of the
determined potential.. 20 12. The systefnl(g’f tlaim 11, wherein the reading
module is a card reader comprising an optical scanning means configured

to repetsdaiditwiytienuonuthefitstrantpssooniitcanstsarit: k31 ¥ hersysiamaie.
claim 11 or claim 12, wherein the results recorded by the first and second
computer readable cards are answers to respective worker and equipment

safety! que BT &Y BTG BpstaliractsmMErsiERim 13, wherein the
processingamadulenis: fertbaia8@ eookgungtria anplydifsenbreighlingstay
apswers provided by assessors having, -17 different persqnality fypes, ..
15. -ﬁ%e system according to &alm i%, V\/%ereln the processing mo u?e IS
confRjefeErBUappifebRISRdarssetbhinsg tobriag tesaded aiassaoiplipnyarker
safeptrsonality-type of an assessor making the assessment; and
a second computer readable card configured to record results of an equipment
safcty assessment comprising the step of assessing whether one or more itcms of
10  workplace equipment adhere to predefined safety parameters, the results being
recotded in association with the personality-type of the assessor;
a compuling system comprising:
a reading module arranged to read the information recorded on the first
and second computer readable cards and store it in an electronic storage
15 module; and
a processing module arranged to process the storcd data and safety
relaled criteria to determine a potential for an accident or injury; and
output module arranged to output notification of the determined
potential..
20
12. The system of ¢laim 11, wherein the reading module is & card rcader
comprising an optical scanning means configured to read data written on the first and

second cards.

25 13.  The system of claim 11 or claim 12, wherein the results recorded by the first
and second computcr readable cards are answers to respective worker and equipment

safety questionmarres.

14, The system according to claim 13, wherein the processing module is further

30 configured to apply different weightings to answers provided by assessors having



5 assessments recorded by people-orientated personality types, relative
to the weighting applied for task-orientated assessors.  16. The system
according to claim 14 or claim 15, wherein the processing module is
configured to apply a positive weighting to results associated with
equipment safety 1 0 assessment recorded by task-orientated personality
types. 17. The system according to any one bf elaim 11 to 16, wherein
the first computer readable card is further configured to record a
personality-type of the worker being assessed, relative to the weighting
applie§ 'f%%%%%“féi’%ﬁﬁe%%{’é’& personality types. 15 18.The system of claim
17" wherein the processing module is configured to process the stored

data remrdemsﬁs@m@amﬁgiEé@&%\@&}%&?&%@é%&?ﬂt LoTRye
|

worker safety data of a first set of workers having the same of similar

personATYERTE RAPPING ROSHIRE: CeHimgdes Srissseasinicdarior wokes satety
havingass@@rpersoaaiitedypedifierani-iattie fohsblyafuorkes 306 ML PY bhting
an indigﬁ}\,qg@ as ,&gﬁg%%g{e%lﬁé%fsg%l_evel for each compared set 19 A

computer program product, stored on a computer readable medium,
configured to implement the method in accordance with any one of claims

1 to 10:625 20hk Sysiemcsiasianiialnasareinbeloreleseribed:ithing module
refere @&90&%&?6&‘?& %:@Py%nﬁggl%%r%\éﬂg%sﬁg to results associated with equipment safety

10 assessment recorded by task-orientated personality types.

17. The systern according to any ene of claim 11 to 16, wherein the first computer
readable card is further configured to record a personality-type of the worker bein g
assessed, relative to the weighting applied for people-orientated personality types.

15
18 The systemn of claim 17,, wherein the processing module is configured to
process the stored data recorded by a plurality of first computer readable cards to
compare worker safety dafa of a first set of workers having the seme or similar
personality-type with the worker safety data of a second set of workers having a

20  personality-type different to the first set of workers and output an indication as to the

overall safety lcvel for each compared set.

15. A computer program product, stored on 2 computer readable medium,

configured to implement the method in accordance with any one of claims 1 to 10.
25

20. A system substantially as hereinbefore described with reference to the

accompanying drawings.



