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1 REFERRAL RECRU TMENT METHOD AND SYSTEM FI ELD OF
THE INVENTION 5 This invention relates to referencing
networks, and nore particularly to a nethod and

system for managi ng a referenci ng network, such as

enpl oynent, matrinonial or dating, real estate,
autonotive referral systems pr the like. 10 BACKGROUND
OF THE | NVENTI ON Onli ne job advertising over the

I nternet hREFERRALKECRISMENICMETAOIEAND 'Y sTERF eSSt ul
in recent years. Many conpani es advertise their open

jobs on the Internet and attract huge nunbers of
j obseekers who will then apply for the jobs.
Jobseekers also register with the jobsites and |et

FIEHROF JHEIMVENTION  of i | es and curricul umvitae (cv)s be
Thi§ §REARSCeRYesle r@fgﬂzln@i}ﬁﬁ heRRIMRABHE froPd BarkiiEry th &MBethod and

However, users, i.e. active |obseekers, often identify
sys{m for awnaging g ’?T%GWW‘PVBn%ICh a§;¢§tp@vmen5mw@w@hoyéatmg,
reapﬁﬂﬁbdﬁ]t&nb@er RSl §sffndVrithe faCh jobsite, leading to

duplication in searches. Jobseekers apply nore than
once for the same job. Conpanies sonetinmes get 20 too
many applications to effectively handl e, and not

enough are of good uallty One of the reasons for
BAFH@%HW@Ipr'ﬁH,Et’NVE TN all efforts concentrate on

OnlRRISH sdwa&.nga&lérwé Mte%t% b&dHutHeA S honRaNMn Ql%%essful in

t hensel ves - so called active jobseekers. But ‘"active
recergysaisk Magy serepaniesadyepise thedtoneRdobseanidbe Interget ang aflsact huge

nunﬂ%% of ;oﬁié%kér%tvﬂ{o @iﬁ tefedpblyfrbesle %bsz%ﬂsgél?@é §iBo Rdgister with the

bt oni c. co recrui tnment web The remai ni ng
Jobsw@%aaaﬂ éettthﬁen%%ﬁﬁﬁwproﬁlﬁf apd eyricidvm vage favis bagsarrhed by
em6jer WBhpasies kind Ricngi@R). oyment , they are also referred
to as passive jobseekers", even though they do not
seek. Others in the market that could be included as

Hoviaag 'Lﬁi@ﬁseﬁe %cﬁv&b%e%ﬁelt%e@i@é!ﬁ@eﬁtﬁﬁweﬁ(n%s% ik qqeprynﬂoﬂaa
s but cou be notivated if the rig

th
svs@agbrrévém@wvwwd@tw Potiaigred WiBeachisbata, leaigun duefisatian i

seafthes. Q%%ék@r&”ébﬂlﬁrh@l%&h@rﬁ §néi§fof3@1€@hﬁ|@tj&§ Co%&ﬁ%@tsbﬁﬁe%es get
00 Eéﬁt ens_cannot tap. int passi ve untap

)ﬂ?B%HCQBO”SLE|eﬁc§°tl¥8'r¥\f@ﬁfﬂﬁoﬁ'§1 N} PEPpHAr e@Bﬁ?%ﬂL@@tyh ave

recently achi eved inproved results in recrU|tnent
rou internal referral prograns. In ty
an

POfﬂSefPéwsa<Fevsl°5@1e§h'§ thay il §§°’é’i1‘fﬂ'l99'é‘éa"%\ﬁ6 PRRRi@who
actn&blf g¢ eichrirseafch\as rﬁavam@tneaqs@tveg L swahécm:ut,@ [ob%ékfkeﬁ@ﬂ@t

|getets aid faor doing hr ough refer
acﬂ\eﬁJgE?%%e FBRP rﬂ@gt%frt@e %\"'Bfké‘ttaéf‘?"éﬁ%ﬁ5 ff ﬂteototah@s igentified by

resééh‘cfﬁﬁr&ﬂém& a6k um@mltm&nﬁmsﬁ@aﬁe\fsmhm@e@wm thd Passive
does not describe themvery well, as these

.mal?fgbrﬁ“é’ agdheioto adaetively gk f@ﬁmp'm?"ttt@ebémﬁl%@@fﬁ‘é‘i‘e@do as

pas%ﬁ/e@@t%‘ébN&s E0OSROKEH they HoWBYSJek. OMRr<LiA mv@mbrkeﬂmbt could be
dy ens are limted to current enployees and

included as candidates are missed because they are quite happy in the!r jobs but could be

motivated if the right opportunity came their way. These potential candidates are passive

jobseekers as candidates. Conventional systems cannot tap into the passive untapped

candidates.

~ Using conventional systems, companies have recently achieved improved results in

recruitment through internal referral programs. In typical internal referral programs, an
employee who refers a friend or acquaintance to start working for the same company gets
paid for doing so. Through referral programs, companies are able to reach out to the
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vast nunmber of potential candidates of passive

j obseekers remain untapped. 5 Current conventi ona
referral network systens where finder's fees are
awarded primarily exist in internal conpany or entity
networ k system configurations such as intranet
environments. In these interpal finder's fee systens,
a job placenment or vacant position is posted on the

d:ffbfétn? tchﬁIpVhS?rtrlﬁe padsie 1§dé€el¥ér§ hTiR8 (4R8N dAS AoPdsit them very

ernal finder's fee network systemthen
Wel' é!SéP%S%PQ?QMWt 8epha jabs binwait tagbe discqveredpag pamiva

jobSELKRFS. 'I%W@%F th@%vbhﬁ‘orﬂ%y%@ﬂné@%'hﬂﬂe& t@cd’n%ﬁ?érﬁé]@ﬁég%nd a

rewarded with a finder's f'ee if the candidate
vast Rempeseftnottntiakgeedidates %9@&%@@6@@@ resaaig untaprgd: t ed
States Patent Nunber 6,457,005 where 15 Hotj obs.com
Ltd. is the ap fpI icant. Qther conventional systens
Cuirerticgpeerigpalrelemeal nesirk sygems Whetindrtnises aie awarded primarily

exiStan! latd r&AIQRBIMpa AP SPERAFRARBNK sHSENT dIMRSIrA R GRMR asiHGhnet

conventi onal Sy st ens generate revenue fron1post|ng . .
envyrgg@entzh it fhege é‘t?fﬂ@'d" nerccise sudems. § job plachmentps vagaht gesition is

postdtPordgheantbinsl ﬁ'étworﬁdd!l Eé@m\lrv‘th’autﬁb'r‘fééd%%@é/s%% Hé"lﬁ!lernal finder's

systens are desig to reach "active" jobseekers and
fee cH'S“'YﬂS'E Systeithan raf%ﬁ éarﬂcaqiate HoepRense te Hiedekeplasement

advﬁﬂ@!éin@hf‘ dnd BWBEHSorthakifg thel rkRrdre IR waRfe8 Witha fméepépfe@ if the
a referral occur, there are no assurances nade to the
candidgieJisthepositin. ref erral . Therefore, there is a need
for a referral managenent systemthat addresses a
probl em associated with the conventional systens and

Ond aych dystedmisalissiodad irP0eitedBtatea Patene NEmbees) 46 Leiseshdre )
SSlve In the

the referral tem ch as obseeker
HotloiE apis oL Bitpdonieamt. e RveAe s 'e@S risfids Johsfsest com,
Jobs'ﬂb'lcbm't milrméem Ehekri @ﬁﬂﬁtjﬂfsaﬁ@dtﬁtgjh t t:ﬂ@anﬂftﬁ’r@s}bﬁﬁ komf Such
| a candi es r e refterr
con RtE LS stsrReane s [arett BUR Botner ot 8o DR deRERdent
from mepsmoue:sréeﬂ tee mhi@mgomdﬂmbﬁmm Sigh d@)ﬁ%ﬁtldn@él @ﬁstérﬂé afe

cosifFgl RGN I IS ooKiTs 210 86 SR SRS BECprTlaggnine sches of
providisg gawangs ar thetlike® thel edferirdri ShbulAa @RSrao gAY, RE arfover d
the notice in a notice

st n
assﬁﬁ?%e&a@%deE?tﬁ%égﬁpﬁae'i?fgﬁ E??‘?Eaé fromthe database and
generating a referral in response to the notice of a
vacancy by basing the 3 referral fromselecting a

TheFé?&g' f#\@]‘eels\é(' el '?od"’a AR HahSgdh Eﬁt%rn‘fﬁaﬁ‘é(d%l@%e‘é%&%ﬁ%m

noti ce, candi dat e group” sel ec
assquiated with ihﬁeftmweiktmﬁl systemsefngrtapd in casswigar papl af passive

can(ﬁlﬁét@éf lthd %?é}gdlgi(s‘%é%' hiag tag'.givér déerk@}s’ln etrrralj%\gtem for

erral or consi dera |on accepting

~ findipg randigdates fa ageth dihistinelgdesrthe t@kmwnwng 8 natmrlf §f potential

candiNEE Hrod gqyméqiefgﬁxe,t_ he referral 5 identification.

SUMMARY

In accordance with an aspect of the invention there is provided a method of referring

~candidates for a user seeking to have a vacancy to be filled comprising providing a notice

of a vacancy to be filled, assigning a notice identification and a payment reward to the
notice, and storing the notice in a notice database; accessing the notice from the
database and generating a referral in response to the notice of a vacancy by basing the
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In an enbodi nent, the nethod further conprises
authenticating that the candidate is a nenber of the
personal network of the referrer and the referra
system Were the candidate is not a nenber of the
personal network, the candidate is invited at the 10
invitation of the referrer t9 becone a nenber of the
per sonal network. Were the candidate is not a nenber

refEraltidoth $HE@hG @'caﬁd’ §$t§ Wzthtnrt?cé?r%ﬂﬁ'ted@{)ﬁp foSvidw iHet\EGaﬁHy notlce

the invitation referrer to becone menb

the gpadidatesgron S%lsﬁé%mm wﬁeperrﬁ@n% etk gf the rﬁéarrai @éﬂﬁ'ﬂ'ﬂ@ é
reférddl idi@tifidBoh &F BE r&ErrasRihi@Rg Héerefé'r'nta%Fr@or%fdeH?i%n and accepting

referral., Arating of the usér seeking to have
thevrgtexatgnd Qfen@éatm|ané@tryats®domtlfvme mh@w@fd loﬁée referrai
ideh@fcafistl may be 15 obtained. The ratings and

statistics of the referrals may be stored. The ratings

and statistics nay be accessible by the users and

In ARérhb&dimamt ﬁxe‘?ﬁetﬁ&?fuﬁbiértc%'r‘ﬂprg%alﬁtﬁérﬁircétﬁ{g thﬁqge EhRiidate is a

candi date nmay be noti f of t at us “of

megksteiiae ee@emhn@@v%h of ﬂnﬂ éefe'fﬁ%’rqfiddh?)éﬁfﬁréal éystwme\ngw e
caniiatdR rd0h hidnfsbr of the peRBRIG ok [ tAb Bsndiiatd B%\H’t@& ‘ét fiate

subm ssion, 20 In accordance wth an aspect

invifa{ipR of therfelerrer io hesome guneraberof fyesrassanst net\y@r@r lemge the

carifiAt daors nfepibed otiBB FreféRAIdyB@n %e%ﬁ@d@te‘@ﬁﬁ@ﬁ%yattﬂ% RSitation
filled comprising a notice interface nod

of the rirearitp gecgie ﬁﬁ@mw Abthg refetraleystem. J- hea@%tmcymﬂbqu@er
corﬁﬁrlsle%#mg&ﬁé’ rél&PdrPasEdoR the Widdrfe d)fQEé‘Féférfa‘F aA R fgEb“F thetuser

ynent reward i nformation; a notice database

Seegt"aﬂ? hgve the vaeaney e befileddased op erputeanteefitimrefereal may be

obtBAYITENe FANGE Shd SERIHEDSS tAE refSrrdl€ T2y b8 stdrd. €T A lings and
modul e for accessing the notice fromthe dat abase and

staliplipe may PR geecssbiely BE Usersiadd parisipants of Hie syplsm. c éhefefgrrer

andifi6 386 a4ty nt%@s’denﬁ)tm&eofrtﬁé sthal ofirfe%hgiah@%hbm&sﬁm The
candldate within a candidate group stored in a

parycipiigiahiBe gyiem sy, bemt@%?fraaq:haﬁ% @E%té'iuﬁ §f ths gandidatgy
subgfsicgni ng a referral identification to the referral;

submtting the referral for consideration; and

accepting 30 the referral and generating an

In abw‘rﬂérwétm@ﬂart aspaeddrine hbshtiBAYTERE s JroWM@da ytdrh 8f referring
ral identification. In an enmbodi nent, the system

Ga”ﬂ's9teﬁ u?rt%%ef Eeskig odaye a yaeRP (e ba (Hedermpasing ﬁ@oﬁﬁwreéface
moduls forBidiesdinEaid pravitiRgta fdfiee 6%‘%0‘3%}&0' b% fﬁlem%rss@ﬁmg a

ersonal network of the referrer nd t

not'?%ﬂsﬁ?ftfﬁt'%fy%ﬁde@rpawf EVRIF épfergnalion: r?e'Pftt'iC% a@'iahgsera‘ﬁaﬁﬂoang the

notlwhotléé/idbﬁtlfkhl%mqua‘?ﬁkﬂt fevaREBIIMafonTB MeFefredhteHB& module
ersonal ne%vvork fhe invitation of the referrer if

for qogessing e galice lom the datebase Apgigsperating %éef?féql dysgponse to the
not.wbwwé@aaéy w@agr@j 18E FéTErral Fitdh Sa&Wing atc@ndibhiB SithinCatdrdhate
Pn?g g cg]q\{f’)éte the candji date to becone a nenber of
groynored g Fﬁ" ¢ faiaRasg arglemal prosessing sipdyte fepassigning a
refeerIﬁ@érftﬁibatlofn tb bR r@%ﬂdl @albrﬂlttirﬁg tﬂ@?ef&réﬂﬁﬂ’%@ﬁm@%raﬁ&iﬁ and accepting
erral stem Arati modu obtain t

the fofarTagad GRATRIG Y Br Fision feINGe PRENeIT euArd tofherraterral

. identigdgibhal . The

35

'_ In an embodiment, the system may further comprise a candidate authenticating module
for authenticating that the candidate is a member of the personal network of the referrer

and the referral system. The candidate authenticating module may invite the candidate to
become a member of the personal network at the invitation of the referrer if the candidate
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5 rating nodul e may obtain the ratings the user
seeking to have the vacancy to be filled based on the
out cone of the referral. The rating nodule may store
the ratings and statistics of the referrals. The
ratings and statistics may be accessible by the users
and participants of the sysjem A notifying nodul e
may notify the referrer and the candidate of the

is rivt atmismidr of e ﬁé@é&hﬁ?&tﬁoﬁi@ {HeS&feftBr. ‘ﬁ_Héeca'ﬁ@irdE!eCdLﬂ%?ﬁléatmg

be notified of a change of 1o status of

mod ’\éd"%wfestb% FRRcidaig to lmome ajegwrmﬂﬂ@\re@ra*rpﬂwork at the

mvﬁRﬁWoN% rbfener flde édﬁﬁfdafeh? n@tr £PEMbel SRR BRYerRC A rating
y put into practica

|y understood and readil
mOQ'F"Pé%%Y ohig{e the ratings of frefrsran basad dhe BthM? othe referral. The

ratuﬂ? ﬁTddU!é‘ rhaf bBt&in PAFHIRhGs BRlu¥eretkiRg E&ﬁavéﬁh@m%ﬁwﬁrﬁesnued
present invention, the description belng w

baﬁeéfOé'rtB% Bulcpre ohthe ra@&ahpféwﬁw mPQ’l{J%ﬂa&ﬂ%tmrraW%g"@d
stafidties oflths tP(f,ii‘\é‘ffralg FHE PR n%é and@k@tdfics hﬁa?rb@@ceéssﬂ)lesyﬁﬂﬁ Msbf and

accordance with an enbodi nent he 1 nventi on;
parfigipants of the sYRiGR- & NRYINY eadule ey netity dieiefester and V@tC@ﬁf-’fdafe of
thelsfatl@éﬂﬁéié‘éﬁb‘itldfé SdbnBsiSATOPH FBidipar®d mbj Be hoiifRATF 8hange of
shows a flow chart of the nethod steps taken by
Staté!ﬁOEWSIC@V@F’atPﬁUBW'SéWBodl ment of the invention; FIG 4
shows a fl ow chart of the nethod steps taken by a
referrer in nbodi nent of the 25 invention; FIG 5

BREEIEOQESQRHQQN%THE@RQW@%t hod steps taken by a

In dﬁdﬁi‘ﬁhsﬂ ?ﬂic—,ﬁpr'eébrﬂl‘hv@mkﬁﬁh hé ﬁm? undtStobd ¥ putlife phactical
| ow chart of hod steps taken by the

effegk Thpis S "dl?é‘é%ﬁ fiepctiped %X/‘é’?)éi?ﬁ nPr{inaietih AT o1y ﬁreéerred

emisgtfAshtsBnthe predeReinléntiBAl the Bes@n’ﬁﬂor?’ﬁblﬁé fith Vefér@néé"@\’the
cg; ghl cah user interface (QJ) for display in the

ace usiradivs iaMigswi th  an enbodi nent of the
[ nvent| on. DETAI LED DESCRI PTI ON A system and mnet hod in

a uter interface systemfor nonitoring and
FIGy4 B0 @sclzﬂani@fb&c#i 2037 o5 PISRF [THACCPEIENGR i Ap embodiment
of tiRYisve@Wohs descrl bed. The tools of social networ k| ng
nprove online recruitnment

I ema
FIG; ?fg&ﬁ 5 S 3 Hfocr Hiegrage P 4 Bysfsnb By RGsorgaBoe Wil @réfembodment
of tHgualdriiyn;0f candi dates at a |ower price than in

di ti opal tment systens. Such an application
F'Gmﬁ%ﬂsaa e @5?@?% ighaskstons taKendieRt STBPlOYST b am Bmhad ment of
the mebtidhed froma group of nenbers in a network known

FIG, § e e B LokiBRmAdii SHPSFEN SWoaToR 1 HREoRAimeRt of the

invewtidrl; be appr eci ated that other

- FIG. 5 shows a flow chart of the method steps taken by a candidate in an embodiment of

the invention;
FIG. 6 shows a flow chart of the method steps taken by the server processing the system

" in accordance with an embodiment of the invention; and

FIG. 7-16 show graphical user interface (GUI) for display in the system in accordance with

an embodiment of the invention.

- DETAILED DESCRIPTION
A system and method in a computer interface system for monitoring and managing

referrals in a referral recruitment system is described. The tools of social networking are
implemented to improve online recruitment by incentive referral in order to produce a
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. connected to the n
"The group of candidates may have any number of candidates N 22. The data 36 of the

5 enbodi nents of the invention may be enbodied in

ot her applications. For exanple, a system and nethod
of an enbodi nent of the invention for defining and
processing referrals for other purpose other than
enpl oynent systens may be configured, such as dating
or matrinony referrals, realzestate referrals,
autonotive referrals, or any application where

betfeefqaamﬁbﬁca’mydéf& Seslpwet pﬂide&hag:n&%nﬁ;lnam&mmmo; stems. Such
acquai nted peopl e. However, the 10 enploynent referral

an Wekfé‘m%me%w&&?% SobaeAPn 8 S@J?@ésw REraRdidstes pelected from a

groUBVcﬁﬂ'hérﬁBergﬁM a REmSPE Hndh & Yhe HiIBerGe MHRYERed! iRt &thiPB8Iow to
nputer system 1In the follow ng

lﬂusc!@é% rﬁ?‘p?ﬁnéﬁd'mﬁif of H@e wu&eaméwque& 1w al?‘? FRPregiatask g other

emﬁcﬁﬁl‘ﬁbﬁﬂs%fQEé AebticH Mas e dBdded M otREASIHHERIORS. O\FOQ%Xﬁmple a
t hor ough under standi ng of the present invention.

sysighp snéninetiedopfean sﬁmquéepnf rpftihe igyentiom dofe gefining ﬁati nrﬁ@essmg
refé?fa%s%fﬁtotﬂéﬂ\b%i’ﬁds@rbtﬁ@)’[hmeﬁb%%}bﬁleﬁrst%w‘ﬁb@ bbft%ﬁﬁg&éd such as

SpeCI ic details or with equl val ent arrangenents.
datipg o mayipeceterralie real peigiariclespleyaytometivesgieraisy PE:%@V %npécatlon

wh&rBo¥errhig n@ﬂ?&m@bégf iﬁmgfé%ﬁl htwBikdR ach i@ blople. However, the
unnecessarily obscuring the present invention.

emipRyraen rﬁ@ff@bﬁ»ﬁiﬁ@ and W@m%@%lrdawowoémq@s pEthg Apgtion may

be g@ed/wﬁ Gy ﬁambﬁtb%nﬁjmdm@ﬁaﬁesfo@fany%%daeerlsrygt%m | @ tHESbilowing
be i nplemented. FI G shows a referral recruitnent

desgpipjiogy fRErthe W@moi@xplﬁn%t@eoﬂaraﬁ@élSvﬁp?ﬁﬂ%ﬁe@%@m gehtorth in

ord&f totdﬁ@\ndié‘é( eRdrbQdh derdinding &tRE blseMEBhYetiorS It 1é(\’abgs}arént to one
server 26 for running the systemvia networ

SKilpg o Hige S5 FeYE 1At TBhBTRsgBt InyRTien SEY DScRRFRG phout these

spebifit | dailkaGANGYh RARIVEICAD AANGEHERETEM 6t ru@é‘tﬁ’fc%@' well-known
server 26,28 for the vacancy position via a seeker or

Str”éWﬁ?Sow devigesrargsbown i hlogk 5'%%8%{%'“ PrdegrHo GypideEneepssarily

obst@irdy tRE ekt iRkbntidhe seeker workstation 12 may be
configured as a typical workstation having nenory 52,
processor 54, and interface 56 for communicating with

Refélifg ISEIG/ET ard ﬁxe}ﬁpfm%yﬁbmeﬂ) WBRdaT G Wﬁﬁﬁ v%s(r*l@stéh@oodlments of
network 30. The seeker _workstation nay al so

the !ﬂﬁ"%fbtloé‘y“%b%w'?rﬂwd?d 509G 4 shayea rﬂ%@lﬁﬁ?m%{nemﬁamomﬁné
Sysibhﬂ OVRrdesorabhdd wingh ibedimBht dﬂhedhﬁemhaﬁ agv.ﬁg)a réfetS®erver 28

to interac ththesstemlo It rec:late
withg,web S%'Uert#efw Ob {URBING o RUSHSTR VB e tYask @ﬂe'nstpgt%ﬁg

empi®/Rt bOE LSS deBking % fll 4 %caﬁﬁﬂ;ﬁt%‘ts arfadvehRehrRht vrélfé?éﬁ@ @8rver
dverti sement via a ge errer interface_ such

26 %Bg%ﬁeéfﬁcwwgﬁla?n ¥R 2eeker.ar emeloveniceiace 42 pRoAAatabase 14

- coniiedtedioka FéworkiBh. SEhesdckePwsREElict 2maP bé E@r‘ﬂ‘lg@reﬁf aptyplcal

q]ates 34. The grou f candi dat es
worf g A EaA ol DR RN BT SAr 360 RO BO S doRmrads with the
serv@f 26,28@hd atr@s watksiaiond vI5 &b rebwérkGan Cl'lhd eb@kéﬂ woﬂ&aaﬁ@n Afhy also

nec to the 35 network
haV%B'ﬁefPaES s 58 o Savb v ameA AT WL RS B W?Sé%tuoeranﬂay

inforiveftion drsplacyéd fd? a dsbetoqmbfrécﬂﬁitlﬁ?ﬂﬁcgty@i@ﬁﬂ 32t it %Sarpgre%;aa@ that
gro andi a es
the ‘%B? fE?taﬁmﬁ 'q ?%1 '6‘61!:{%?1 gpnfigutad ip ﬁé’f@"z’é UE"BPF A fe?eff er

‘accesa8sl thdaldesrtisdmuhtivid & rdi&eerSetgiiale sueH Ua rdThiesh wakQaibnlfs that is

i ndi cat ed bt% q(ashed box 18.
etwork 30, and selects a candidate 20 from a group of candidates 34.

group of candidates 34 is stored in a candidate database 24 that is connected to the
network 30. Also, an outside candidate 32 is shown which the referrer may refer prior to
the outside candidate 32 registers as a member of the group of candidates. In FIG. 1 the
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FIG 2A-C show the referral system 10 where the

candi date 22 is not a nmenber of either 5 the

referrer's network 18 or the referral system42 (FIG

2A); not a nenber of the referrer's network 18, but a

menber of the referral system42 (FIG 2B); and a

menber of both the referrergs network 18 and the

referral systemd42 (FIG 2C). A candidate nmay only
ref’eﬁdre1 i GASWN tayetRewitie iR grakp SHeah&Batbs BAYGRINIthy s 'a@%lainted

rer, as indicated by arrow 19 in FIG '

ngH‘? 'Hﬁ'ﬁ?tagg’éédf"%heﬁ&oxﬂérmtted to access, as shown by

block 40 in FIG 2A 10 and FIG 2B, the referral
registered with

Y, mvia internet 30 w thout havin
FIG. h?é’* &e‘#’e\” hg refrial sysiera A0 WherRhe gandigiale B2 1§ natermamber of either
thevefeni’k aetwbrip &8 §|0tﬁé|ref€|€él\&9§t5m AEQFI@WMO@Q n‘fé?ﬁﬂ&‘%i’thé

ISR LB P RO 5 SBIETal DRioak ST, 265 e mstoer of
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of THB/ for successf ul
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19 freRiGIRE. hmercaﬁwuéteqb ﬂscﬂ @@ﬁ&eda!a @@lé!@r hs §mﬁﬂ§y bIdK 40 MFIG. 2A
0 shown in | ow chart of

t hod
a“‘PS:F @M}? Fega Wétea}ﬁﬁﬁ W%Petr@gwﬁw? %a\firwzreglat@aedp%t e referral
systdie aﬁdﬂ@ﬁérh!ﬁé?@ﬂfe réefremhdtioikBes pttandl hietdbort he vacancy.
The referrer receives applications 106, and then
eval uates the applications 108 by rejecting 110,
Fon&i’)@ﬁipld &bﬂnf]@n&@ ls]!&aclng)fbf §hé®$aﬂe%4\/lédé@ef OBorhParfyXeposts an

cet t he applicant then begins
2 GERRMETLES 2 o PRI IIPEB 100G, W e iSgts & s

rem@ﬂn@dsrédxempteibfm&ml\ﬂemm arelLiesesfupefbrRfdf a édMidate. Of course,
errer e._successful  referral For each qutcone

" WB‘eDeaapPar e S (s guirsshto moglarhadvepisaineat ofhis isghown

in teepkthpdrio0cacgn thahe flendnarher Fief 8riieire th-g‘@n;ﬂ@ﬁ# régistbiaen2
I Nt erne user

and %Sﬁsr‘ﬁsﬁggﬁﬁs%%%”awm% sfailsop e \%&?nqyx Ak P@eﬁe@smes

appm‘llagsnOﬁmldtthéme@mt@dh@Bpﬁlh@tldh@h@mb@ re;@étln%l'lﬁ SHoPMgting
er

112, B Do Bl sl 1 BT i wo
1181; hed alanabias @20 aﬁdlpwnﬁéntmbzusa;éwefa&écs@mceltﬁ& emﬁbgemrpay

the [T B Sucedb MieRel R oRP BRmaREPRLGB. tiogeig 124

ma;cmqnctmecteofftm efnpleygrobandidate aekidgP&ferréM eTHel da€8 % then closed

126currently works in a simlar job. The internet user
beconmes a referrer and sends the friend or refers the
job, i.e. requests the server send the job vacancy
posti.ng of the b details to be ost d, or _forwarded

An SR Dorhat b e St aiX) Gomes adies (B iob, FF PEATEPIF & Sales

Mariagénepmtoﬁcbosmdaapth/WI@slteTh'ﬁ:sﬁ@éhﬁWrﬁh nigth®d $50 $Hdwn in flow

onai PR 4 i OB e PORBEL IR VoA {rbiamiispeses te database

154 Mh dheladvertisEhieat €361 The ms&&@@ﬂﬁ@lgﬁlﬁhk&f@hﬂerﬁm%o is part of

the y{HRR PR eI PSR L ER 8 Op RIS (o Job for

exaropladieifiead torrantlyiworisie awihigir job. Thentctemist ugdrlbe8sthad 4 foferrer

and génc}sh(ﬁe friend or refers the job, i.e. requests the server send the job vacancy
~ posting of the job details to be posted or forwarded to the friend candidate, and asks if the

friend is interested in applying. The referrer refers the candidate 158. The referrer uses
the system to send a personalized email message to the potential candidate. This email
message contains the most important facts of the job, together with a message from the
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job and, if interested, apply for the job right there.
The candi date needs to becone a nenber of the
referrer's network 160, 162 and the system 164, 166. The
candi date applies 168 and receives notification 170.
The referrer receives a rating 172. 5 The candidate is
actually very interested and7reg|sters with system
208,210 and the referrer's network 204,206 in a few

reféHrClninh GBS thﬁgxtaeﬁgél%éhcﬂ&atg &éxg&[‘%'we%g?é fg outaail%%kz];ls of the

choSen userna a passwor
jobremdhih interested rapply fmhthFlO@ right thepsf. t e qapdidateinegds todbecome a

ct
oKl bOe Pe R ek B0 A 3hE e b R TR chiabalf
apnllﬁé 168 l8nd Teeivea ndiifigatian Hilovihgasieret reneeesa eating dé2.ai I s
about hinself, conpletes profile 230, including a
resunme, and appl ies for the job 220. The application
The eansidate is acbially wery dlierpeied @nd vagisters alith systemt 208,210 and the
refé?'FH?"s'n‘ﬁeﬁﬁer Dok Qgﬁhhaefewﬁbuwﬂ SHRe by %Rc%“rigm érﬂﬁ‘i?a&c!?@sé g@elf

oster as received can 1S a ver
Ghorset? usgrnamp&nyl gipassieordc alids id shewry ist the stetrad Zqosathewn hryFIG 5.
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P, Bk 2581 e D SRR R Titon . 1o
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app'héa(}%ﬁ? k86 p@:ﬁgr %%Eg?%da A%Utﬁ rft{ él’alt? %@%rﬂﬁ&@d ARG C}hé job the

an enpl oyee or consu

Canﬁﬁéfaﬁﬁﬁrémb@twmhe idhepostst, eandemcmv;as@ mcé@catwh é24ﬁ:ofﬁb«7

Fhﬁu r d
o180 o g o R 280 TP ot IRZ VAR g
lnfom@dqgfeth@rnoapmiéev the qapdidpie q@amkera@m basis,dut aleethrough the

f g wWith or

Sy e BB R R b o IRBTZES, e ystem

notlfles when paynent is to be made and may i ncl ude

Fmeﬂikleﬁ fhe r&:'aﬁd|Ei£t@r?éﬁﬂ?)!b&lﬂ:&1 it AU RITBIE @lslubfcesglﬁl gngﬂﬁ’tér S ik nade

be appreci at ed pa e on
an %@’Qxéaerpr@@ﬁw"@nbwompamy Aéﬁ@%ﬁ éoramtaetredtwmk,eth@ refgreey receives

the ﬁ%ﬁe?ﬂfécr@%ﬁfephés)/eaﬁﬁé@& e %@Qﬁ?&ﬂ"&%ﬁ%rﬁﬁ? r%dcagﬂzdhﬁgor this

In an enbodi nent, ter al hi's fins
job. rT @Pé?‘?’@’ﬂ '%fﬁmitt%bsp@?ﬂéﬁe of dicachinainihe hapk aveglintaf éhe refatrer, of
cour@sb‘b%yﬁ\%ﬁ%@} B@Fnaﬁe With 'oF‘Qut cﬁﬁ el%%ﬁ&ﬁlb Beskdcho o@veQﬁr[ Ak lsystem

bel ow. di ment st em bene

not'f@w'wb?qyﬁ@@t ﬁut@ é? made éiug @ayh@cl l%f?tﬁomﬁ@nswl@n gotespatically.
of c@ﬁrsé%o%ld P& hsSBakhtel %ﬁéﬁ’ﬁé%ﬁerﬁ%yr @&99&’@ Jg@érﬁﬁtrons for

i ncl udi ng passive candidates may be re erre direct
examplegafier ﬁ\epﬁmg}@fee bR suesps STty Wd@@r@wpn@wm@ao@,gme k8. In
an erllRlini iR, drRyafl thid flﬁéhéﬁ ?éi’ertr&eanrd%l?béﬁér (E&RPany) may evaluate

successful hiring or after probatiohary perio g
and give\ragh gihek 8 Apfingt é%idespﬁb%d iareeie dsted beloyh or bet t er

quallty of applicants by tapping the 35 huge reservoir

ple who are not out there actively hunting for a

An qﬁ&?d'mwmf@aﬁxaﬁemeé@f ts\ihg emplpyerreruierherausedhe system taps
the ﬂdmsfr%‘l’ @é‘@?tpe‘rslbnﬁlur@tw&rl(s af¥ RRchdLEMRIdalRNhchanh Saddife

kept relative

candidates may be referrgd directly to the employer. The system may be configured such

that the reward is paid to the referrer upon successful hiring or after probationary period is
served or completed. This ensures a high or better quality of applicants by tapping the

- huge reservoir of people who are not out there actively hunting for a job, fresh candidates
. will provide a welcome improvement in quality. Also, recruitment costs are kept refatively
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| ow m ni mum because rewards to be paid start at a very
reasonabl e BHT/I NR 5000 per job and are only paid out
i f successful. The anmobunt offered as a reward can be
much | ower than the usual fee a conpany woul d have to
pay a professional recruiter, which may be for
exanpl e between 1/12th and 1,_4 4th of the job's annual
salary. The new no risk option 5 of advertising jobs
low mldﬁﬁﬁh HeBaetbWardy B BesaY SR a@% \éﬂM@ééd@SM‘ﬁNﬁ‘Q@oo per
mse a reward are free of a The reward is
Jobﬁ]d&f% aply GAIPUH Brecstfdle 49 aﬂnowﬁw@g wdjas aygwardsgan be much

loweR YrHan\tBél udul fdeld dtengahly ﬁloﬁwsﬁa@@to Py @B?%fé%'b?&ﬁé}tre&ﬁttérh\ﬁhsch may
stem eflts the job seeker/net'worker because t

be 35 G6AMBIE B 1s?e.rané* e T aidhalobisannliealesy. dbe .n%ttr@dlsk option
of ﬁﬂr@rtﬁﬁhb gdb’str@ﬂe;ﬂfﬁo a nﬂﬂuﬁiuﬁ‘i&ﬁ@c@ﬁs@j@@@d&éﬂéén{\éﬁt@ﬁét promise a
cess referred job. j obseeker/ net wor ker may

rev(a F'Eeé"’%er(?fé get s Ear 'ﬁ@aﬁéws@m{awhe% prgoessigl Therpdhprrisk

inveived inargystheysemhe can refer interesting jobs to
them refer friends to jobs that fit them earn a

reward of at |east 5000 BHT/INR for every successfully
An Eaﬁfb@ﬂthﬁ—ﬂt oﬂﬁ@ e ststh Bendtifsine fdy @ékeﬂrﬂihﬂ&héﬁoéc@&éé"ﬂé power of a

referrals to earn nore trust from1l

th
US%S[?%E%%F@%%“ R acdyaied apdmpliyated as a grinimym; ofjefQ0 EHJH@R per
sucesdsfulgfréferredjobl RGeSk r/HcdlekEFha)RSite HERIS 1BY6lE thgTﬁh@sonal

that accepted the candidate rates the |j
ctrc%eﬁgqrép opdke so Be, gan reder inipeshing Jop%{oetgerﬁowfqrﬁ@ends to jobs

thaCRIRANE RS réWdre of zhtrleéslﬂ somtr BAEASR fdritvasHubbBsully referred
stic referrals (even not successf ul

canswée', agg, sweﬁbw?tﬁ@{% ralingsBrough gpoctefartals lgesam mAER rygh em
conqmlestwr fhiuse AR AlBHNJIBKE ;bléicé“@ﬁ()ﬁafte?f% sliBged¥Rl F@&raﬂ Pds

ITF flow ch rt of FIG shows t he steﬁ%
beenﬁlé? d TR RIAPANY ¢ %%E%@%qiﬂﬁqaﬁ@d@t%@%ﬁ#wo@ "§§73§I19é|*}@3 done,

andstRé veferretGated hew IRy dMipdngtiak bR asthEPodeasliln bﬂéﬁiéﬁ) Reatistics
ut henti cates the network users

ab"ﬂgﬂﬁf@gd bé‘f%%ﬁgtssa%%%afa Qnesy slow hoysastys therfeferreg basrheen and

what gbaiits Bis @andisaté€agiaigHa200 and transferred to the
enpl oyer 266. 25 The server also triggers
notifications 268 to the enpl oyer, referrer, and the

Theanstibdl 25@shownbis 6w cha€bYFIGAE sHews fh@%tep%rb@l tnaqﬁaﬂm taken in
errer and

rati 27 er
prodetia S Sutlon e SuSaR Bher 2P Ihe vedaaigles dhpregistrations
recehyzal byaabrmﬁzm@tnemhatee Aseendtwvork &@%@5472%6 2661284, dndShdisthe
q 255 Ir].gferral ﬁcrUJ t nent eggh&/me stem 10 in

ads % S8 Mg SURMERON ShissEIv Fat %Wéﬂmeowwawr?gﬁ

Thea;ervef ako aigtgeﬁ:rnoﬁfca%ng\&('ﬁﬁﬂoahd\@hpﬁ)?éﬂ/ ]gffer?&l &9 the léal?:ﬂrﬂ%e
st.em v rererra erver/ we

fesp?&?‘(?&’r ﬁ g gndy Hﬁﬁ‘iﬁﬁéﬁk inge 278;9? ﬁe&%ﬂxeﬁ Tetagier apdthe

canditats ldesersdirgorethe finfl@utcdthe ¢TSS AFpticatiadeHen trﬁ@é?sfel rly %Igéed 272.
I ed to

Fi e [To R mPlrepborieny 4 Arobicoanih an

emboamﬂt ngthé mvanmrlﬁlvﬁigta&e%ﬂséiﬁér% with & ﬁbl@ 6&rvBX26 for running
[ | S areferrer

the SRt vit BTk A G T ferlral Beriiret sasver,coay aved Mrgber ohe
partlsrpamemetface/medw@mﬁjchra@\m@btlae ek infRiulabod as6r sabking

t d di dat
somﬁﬁ{ngrsfugg gg Sﬂ)ce @O\fagpgc}r}qleg ? mfera?crt] wit tf%:easnyste:ﬁa1 ar?d posting a

- notice and reacting to a candidate submission by rejecting, shortlisting, offering or the like,

a referrer interface module for a referrer to interface with the system to view and browse a
notice database and refer a notice to a candidate, and a candidate interface module for a
candidate to interface and interact with the system to become a member of the referrer’s
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'invit%c{!: Eoggg iir\ﬁl\hca'sgwe? aﬁg hgn Ee got oftered

candidate to interface and interact with the systemto
beconme a nenber of the referrer's 9 network and/or
referral systemand apply to the notice by submtting
candi date details, accept or the |like. The system nay
provi de nodul es for browsing and managi ng the
referrer's network of contag;s as candi dates for
browsi ng of potential candidates in the candidate

ne&¥oPk!Bnd/éY rbl*éﬁ'a&%{é’ﬁ’f gn@éﬁlystﬁqm Mﬂc@ %y%ﬁbﬁtﬁtﬁr@rcfaﬂblﬁate details,

Addi ti onal | _%/ nodul es may 5 provid
aceaph e he Hig-i Theesystens pgy peyideuadsules famrpwgnwa@ mangagipg the

refERér s MBI oﬁ&cﬁfﬁéo‘fé éé:carfdﬂféfés' f&rbcfoﬂﬁlﬁ% bt RchR Lcér’?ﬁﬁiates in the

art|C|pants inth st em artic ant aut entlcalng
Camﬁb@ﬁw group JulbR natworrban auhﬂmmaﬂ @s grferral$.cpdditionally, modules may

pro@lébhﬁ@ﬁﬁn@@nbmfée RV ERREAYS Pa‘flﬁ? i oPle%oPrratuﬁEﬁJ Hhfiic

modul e for notifying particlpan stem events

fungligns descritied wh thegrartiinantsdn e wyate, @QH@IPBBM%’@F@WQ modules
sudtPd B ¢ardRatk &Q@@H&@&ﬁﬁent:ﬁ ﬁ‘émdtlﬁﬂoﬂ‘cé HBdLRlF Bﬁslllntq

to candi date of 10 ref erra or the Il [
moglle forqstitying magticipeats of sustem Wéemiétsmap@ denaayf s;t@iwp of ezndidate

suﬂ?ﬁlsﬁbﬁc fpﬁ?rﬁ@ﬁt UpBhH WBEdbtanch Oéonﬁﬁ@rmti‘éﬂ fromde n‘ePth%Bgﬁaé{% of

such nternet or prlvate net wor Ks suc

ref%Faéafrﬂf&'PWKhE(fMI\I) or the like. In this
configuration, the system 10 may be inplemented in
such that the system 15 all ows conpanies to use the

It \Aﬁlﬂfﬁﬂp@écze&é@m@mh@ Wesddie 30 hw%lyfcoﬁﬁWﬂsé&fﬂim&nt'n’éMcﬁ‘R@Ww example
a website provi ded vi a

a o Wosts Syt ISR Pt PR SORB EHIES PetlaFoRemork (LAN) or
theakéi/ rthik b@nﬂ@%ﬁhoﬁ Qhe 8¢R6A 0N REN PP RILA sudBateR system

hown as residing.,on the referral server
alloyg COWB@U%'%#O ”Sieﬁh%feﬁ%ffal é‘ﬁ%%fﬂ‘f%r‘ﬂest heif oy cpmpany intranet system.
Als@RPRessita e belabviddteviaa ivebseiée D6 FRYhd S4tiflSariie Bahadsaeferrer
prunj cate via the network

the r ferral ver and._c
and they Gk b i5aoipd e LS ABa B8 Woh S9WoRF & SHBIR &S resing on
the sefpradilabriel 28, molve(er, fh otifere@bRtimdnts WivlillbeRkPppre s EHathe dveb
that the datab reside on the referral server

serisl May oot SHIGEHBI0 MBGHIET GuRCHET SR AR AlGBieSet Bk 30,
Sm‘lfil@%‘; the qmlsé§14w# brdhﬂbm(%\éﬁéﬁatezﬁlﬂ’msl tH&@gv&Pﬁwnlfbé a

i nde e r each vacancy regi stered user
appidiHiGBel b8 Sapbbriandy IaERo e BT AUPLH cb AN
configuratidne ld!hea\n;ﬁ Jepfe@ maghost aC\aébhstdaﬁ:m Jolﬁaﬂi/e?ﬁb@mﬁgts that specify a
. ossi DIt nvite.aor L ster ers t
fndBReRs gt et oA ctaiers oot i e SrbfTBathe Tk of
merﬁders froml veldétstotserct ettt tae afdéhdld%eérﬁcﬂﬂheﬂgslﬁ 1 InSite or

ef err seekin

id
regb B iy PEST 48 Lirco P HEE BrE B i FGAIR FeFEoe A
seleatsl tmmatésm réferral At ls@braitihb esferrald6 thd ek @@éknrfgu céhdidate

for G ypE Rl ¢ el SeheRa el el PP sppRindlg another

useptanddkesr wpﬁm;gmy fabaygb vid thedhtairds b tﬁémfo(rjnaﬁtkr)on ﬂjﬁﬁlﬁhs that
QCEeSS. e an a I N rne about the
ke frRiERipaling o b Odaiid SRM B Viglut PrBE Py taiiprsess The
partmtpentsem infomed @abpatrthe stamatdf n@ jﬂﬁé[ﬁ[ﬁh@ét}ldm Eth’E:b@ﬁr?’i:l fePnifders
n .St at us e i.cat , JOr e e,. .
are SRR aarib L oelivs Wher BEiSa chandan slatuso! g bplication, for
exaraplegivickat mdnﬁ&e%bplidatibm wherhjectéd)\oF t%ahenﬁaﬁmasrgr@ﬁ\rsw,
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gher Y {he?ob andd fi naﬂ;{(jl whzn acceptlng the

job.
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job. 35 10 Wth this configuration, the user seeking
a candi date receives assurances fromthe referra
because the selected candidate the referrer refers is
known to the referrer. This pre-established

pre-rel ationship between the candidate and the
referrer provides the user eeking the candidate an
assurance el enment automatically in addition to the

Wtﬂ‘?th% doRfiflratn; the utBescRRAY %%ﬁ&datferré@é%s dsQurfaﬁé‘és ffﬁ?r?f?\%

that the candldatels art of the referrer friends
refggehigeRuse the splested ea %/theéef@rrﬁ@r@faf%\ﬁding‘aﬂéo {he refgrrer. This

pr@@ithkﬁ}ishéd)Brearelaiiéﬁs%fb%et\%eﬁ € chididt Ed the'Al‘gféﬁ'rEF @%@ihéé’ the user

statistics of the referrer nay a e retaine
sepffing ihg sandigaie @ﬁtaﬁﬁgamcgcqlwentgutqnﬁélcalfyaa pegjtioroto tagamere referral.

The @E&Irakde “RRACTTh S h%h@ Fh'aF?mgr r aflaaté hoMart 5\‘%@ Fg?érféf%r“fn'eﬁds

the referrer is a source,

nemoav’n dBerefQserpuely e sangisiats is hw dpiiniions “fignch obthe Refeiser.
AdeR&idNg, Uefté’ﬂs'tl@é"of thé ?‘efé!'?e@ rlrnrsltyt%ﬁ’éo I:Féjl%ia?r%ottgﬁ) 1Y L WubiS Ry Yactor is

recei ves candi dates fromth stem ar e
the,“gatipg’ ¢fitae taferrer and QISeﬁrﬁ@ﬁtfcwh'@l‘smmwpf%mftheo*ﬁarrleyls a

goéd"l%fei*r%? S638E €. iIBhE PRI EorhBshidLlitT Q&Jd é%‘ﬁ@leéteg h Wlfﬁ%%h

hirin tO co anlestoamnlrrum for exan'p
Coftfksg{atlaw tﬁ@ nghqi Sasted {hei advpisoment receives candidaten from thls
sys%ér‘h &t 8 RferfaReviBPS &b RBNMR b&&rérﬁ:e%hﬂddﬁlbfr%”?%e E@s%rérﬂ:e

t he head hunter or m ddl enan, whereas t
elemepieidng tfaseal keqns theicost of higng te @U@@é@@ﬂma nw@mem éqr exapple,

thett%sﬁd#lhﬁﬁngrﬂﬁshalyl iy bétﬁr‘ééra 4 BAA 3hadrtniPEalbidsSor!ths e&ytuo%ﬁﬁch is the

th dl enen” to” use the system and
*ypscﬁ'rfae toheingad B%”tﬁ‘b?f migllemag.ovhereas the aieimuny igwerd tarkg paid out

forta@accfe@mn@férmmap By @uass@arn@uy R8s fhlaﬁ h%bf%? B0 iMiah a°'§e' | '
earn from the yer conp

Ad@v%}ﬂ% ﬁ'ée ﬁaﬂ‘#?ﬁ@ﬁﬁdpu% therﬁyﬁwa\ wisftr@rﬁaﬁﬁlré@t@s éprﬁidsﬁacultt to place
job¥\lin ihd BwakPivey hbWa@ pah b ngf’sfé’r‘ﬂﬁrﬂl@tt@ B@'Ies@Wh%Pﬂll%y @arn from

this method is designed to elininate a [ eman”

the §mpjqyar cippany: &t everine paHicipRENg i the éysltﬁm @}akﬁy B |p£<§|t which is
lowEEBeh HrSudPRdonestionRIakdthod4st this 28 ed lstdaﬁgﬁémiéaﬁim%t@éy

f r the position of the successful candi date [
TBE of FIRTOFLlitfe o5 SXERDIP 7 PRTECLY BN egNasebeuRen Zpout

5% M%%ij thRENADS] dal@) fof e d%@]trbﬁ%ﬁthb %aecefsaﬁl cé?ﬂra‘é%bﬂa flred.
f/ éﬁ%recrwtersf Addi tional ly, nde

Theligers, 5 DSITTEY Pe ik @ BRI UMPIN el mayie esahan the

conb@ﬂbhéf@% thZEb)@ rételiteRede. Adﬂ'h&hdwrihé BHErd il |Houﬁl? bonus,

ifi 5 which is determ.ned by the enploye

fewa “ﬂfgﬁie T I8/ 2GWRA O RREIFTIRRSS tA I‘T@j"'@“]“d'SWa %9 spgydfied

wh@hl@@@féﬁmnﬁﬂ Tbg%@é?ﬁbl@yér'ﬁ:o@ﬁ?@ tRERPAEBRy wHdAS o%ﬁﬂ@é fbb and may

e only rajse and not [ owered
be %\%%%41 n%me argRie ny 8%/%%’Hb%'ﬁeﬁfe%ﬁﬁwﬁ@gqf%’ﬂ%ﬁté%ﬁyl}éeeqn'h’f@éﬁed
andG@blowardt € his friends to 30 join his "network" or
group of candidates. In this configuration, the group
of candidates is a type of "social network" on the
internet, where every person invited into the soci al

In anembodikient aay peisen dambe@ouagisterstesedand ban peite bis friends to

Jom figle ﬁ&WoH(g of Br%ub %Y&Jn% o’a?es Ir’%\ gﬁis éon?&@rlal gri, t!'iua1¢ group of candidates is

a type of “social network” on the internet, where every person invited into the social

- network is a friend or acquaintance of the person extending the invitation. Additionally, if

the referrer, i.e. the “owner” of the social network, has an established social network with
a reputation and regarded as trustworthy and his ratings are good, then the candidates
will probably be as well. For example, a referrer invites some person to look at a job who
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the referrer, i.e. the "owner" of the social network,
has an established social network with a reputation
and regarded as trustworthy and his ratings are good,
then the candidates 35 will probably be as well. For
exanple, a referrer invites sone person to |look at a
job who 11 is not yet part Qf the referrer's network,
the candi date automatically becones part of the

is MRtysOpdt d)fﬁhé"féf@rf‘lé?@%@ﬁvdﬂk) ttﬁé?é’én%ﬁo%fe Mtbrﬂaﬁd&ﬁy Eé/c%hfe@part of the
Additionally, a referrer w |l invite a friend or

Mﬁhﬁﬁﬁ%@s fyregistaryitn ghe %st%‘b 6%%9;@83! Rereisriepyl oalyaavite a

frigh@tor kBQUMIRENCeQb BBPlY fR Qi8I0 BEcausd Be Sy @0&.&9&3 RS ér'il/ other
this configuration relies on real friendships and

persgnsyt TP BrosessiB &S caivigrradien rahigs on éeaéiiﬁﬂﬂ%!'ﬂﬂsea"das

reléthﬁsﬁfﬁé BétWéén ?éfé#rér'?#\d it @efrfdﬁ%teb %§ 'tﬁéaflelféfrer ah&ind ref%ﬁ@@basmafly
wor ks together to and the finders'

afefaeéeam nthahwesks igethento, 99? He J@'? érﬂﬂ)tr@ﬁ'“éﬁrﬁd‘ﬁﬁ ates forms a
friend's network and the referral fee provides the
incentive to submt strong candidates to fill the

. I i
e A AT
progiita lild istentive & aubmiirsthng caﬂditﬁt@mlfgylfy vacsm:}lmdstdaiebjr the
idate .is lik

_ el ak h

emplh. WS BABIRANS AR bR i SRR aikerelrBra e € ke

estalplished fadatioastsp,dhecaloger i mc:clrteldeto frire {lgsfeﬁlbld??‘?ebe ;?ee candidate
. |

s iy 8 33D e e b0 Bl Bl Pl B BPE A Epafha on

theposrasinblished miatwnslhlp eelmees tredt tefomer and thecdaadidateba trhst factor

o ol R AR e B LR LR g L3 e
theisgigtaimi tor essm;bla adpllcar@/mag ohedt fre dyistedebsSuthaiting mottipte s
appﬁ g%mlngcl%% '”ﬁuﬁtiﬁﬂffeﬁ@?ﬁfmg% referrers to make the

erra es the participants to interact
in order to fill the job vacancy. The 20 friends
network is necessary to avoid cheating and inprove the

In t6iY Qi/étém ﬂh@ f;ha@s FE® 5.%%ses a1 iRdaL AR %é’l%%‘?lle?s wnhékertﬁé er
ot her | e they do not know anythin out, thereb
refeéfalﬁ‘gaf‘% @0 \@t%@ewsw@ﬁﬂfaﬁs "Wa@tu& Pslgr ?cefﬁuh@ iobpagancyy ﬁhe

friemi3t netbork s ﬁé&sﬁr@@é\foﬂﬁcheg %]ﬁ%@bfe E]Hé]lt)ﬂlﬂ tﬁ’e process as

ranme ut er with xst em
Othé){wﬁgéépalﬁéfﬂ' Il ref ath%em's@%qom% @%a@.\gi@ﬂsﬁbw&yths@by
clog@iraipARB B fst¥ntdnd wu@mgv&mts e brdh A Ub A HeWandérisc ode

such as open source software, for exanple an MySQL
Thedgtiehasey an @prrogmmmd:@mﬁeﬂ thmmesystbmmlmu b8@ppreciated

IVI dual s that ar eeki n
that TR AT o st bty s b Sl s yBilees Rrgremming
codashchatesssn soacecoitharelal exXahele RANNSRIL Gatabazlor bAp.
sonmet hi ng. For exanple, by advertising, people
i ncrease their chances that 30 somsone fitting their

el o S5 o 8 SR B

Addttineailyf classnﬁaei azﬂssmslngk:alegomseume laghtiensh’ee cbilé mogjme people to

oAb ol LTI 14 BEGP o BB A g
somaonglbiting theredsh fmnlmdmavsy addihg thet refanebelomepiethel chandd ish

' 'mulﬁprﬂéé cisgesotp?erﬂlﬁot kriow other people that fit the description are brought into the
“game. The power of referral lies in people’s personal networks. Everyone has a circle of

friends and acquaintances, some have real networks of peo_plé. With this system it is
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12 possible of maki ng use of people's persona
networks to find candidates for interesting |jobs. The
paynment mechani sns will nake paynment of rewards
possi ble and are paid out to the 5 referrer once the
candi date has finished his probation period in the job
position. However, if the r,gferral candi date deci des
not to informthe referrer about his hiring, the
possitid 8fthakl&p BRAS fRBpikRGRRASS wSks tdHhdC@RBRAESs fdriintbla8ting
referral has not been a real friend of the referrer,
jobBhen this is a nmisuse of the system In the
regi stering process, the referrer may invite friends
or acquai ntances to the network, and if the referra

Thé p@ﬂh&ﬂh@chém@ﬁ§ GRSAARY payient Birewaide b&dible Snd BMAFAHEEUL to the
such that th i n.incentive for the referrer. to

refelEHORSE MegEnfIdaie as SRBRGIP GEotRH Pariod i MR PESTtiRe However,
if twea%ﬁwr@féandpatéd@.mm toGhfofrh ?letsl:‘éﬁ'r%ll‘fbitwm’ﬁisd?&g, the system
au entl catl on eeni n a ransliates I nto
denends RS Qﬁ?eﬁﬁydﬁ}ﬁ %yrhlg thestrmal PAsRReEs bR "eraég’&”ﬁ? Shithe
refdrfepthem ehiig Rl roigede ¢fshd S@edny e thé’ réds@erﬁm:tr@msartﬁe ﬁéf@f@dnay
abase. rmatj on i ncl udes

e i npu
vl sy S ARATEnGisdo (oo M0k o oF LG S T ppsesstl
the bsfeirbitis e8upirayEsuchi thataifere NP4 EENtvE H’cﬁﬁfﬁe’%‘e@erﬁ@r tdIndrhifate or refer

n t he and_reward
car el i PO 04t P aTEsced G P R PEBR eIt roMEsg
auth&Micatiady scRxningl tBat ttaRslaicB s lgbyd infdiMaferCitaandsn t he
| ocation, the required educati on and experience, the
sal ary, a description of the job and the Ii ke is

The b mdtoR s ReR Rl B b el Bta et i o 2O et in

a datelbazed Ti'Ieﬂmutrmfmrmt:owmaludesr\&ie vaeanogrdetsils Iandathee‘éwandezﬂement
‘candi date. in s, t hei,r ,can

and B B e e R0 of Bh DB e R ENGIR, P o

vactiey drarmawenfd infameatiode tAdlidata, navesdary exigentifiea a@qanapb for example

tho JHAEE N elh PR i 2R e BBk S g aliRyd B Tre
sala}rp@d&senptldnaqﬁtmlob .RDA theiike), Irs]SBrrtkged mdaql thplsgstemoria 2 Breblserver
o 880 R ABRLEE 3 BhPLG RS U T3 B o
via & hebrsetvaowkh wirefetrbrdntadbess eTheecandithhte |hp1nsrﬂte|rcu:hndlumed at a

: . e TH
1nfo%|oitﬂﬁxﬂécghn:g ?ﬁeosffegémcggrﬁ 01]; tﬁ{e %ﬁ(ﬁ%ﬁi fnir% f@'ﬁlccﬁ%% et%Xsf Wiom
expeniangs cagen cardsgdes vithe onvebsme earaf the liles, wlmlcmﬂedrlmjthe system.

e e BESLB0 eb o 4 g TUSE 5 WEBHE 4800, e or
the likewak drapbicainfser interfiace (Gldin chaly bevpaoddadhan tha firdenfcei nosduieof the

_devfc? %oﬁr% ?{d[tS%eCMB%%a th?, we%agég/eq aﬁ'ﬁg form‘?ﬂ 'tllié 8 QH rbesln

errers an oyers can see ot her re err
diffeserd fmnaaltmyberssaode&sahe ayﬁdem vfadinteartat browsels en gsersittoniputesy

mtelt?)%f Emﬁ&yaecrc%shes%eew&%r 13 of the& ssgf\%trend%scﬁ%g% r&i &%lm t‘uL, %gstér%

own respec

_ Ref@'rdjcudelrsman See afsl stetddy thé ad:smaamesﬁ databamgofsaeambsamei reward

_ infor?r%tigﬁf%rﬁ fg%"ﬁ#d g}% i@@ﬁb%ﬂé‘ffé tl-%gée?ebctedd (!a%ﬁfdla% d’r\’ic%H&Héte?,.

Additionally, other referrers and employers can see other referrer's and employer’s data

- and information. Users, which may be employers, referrers or candidates are permitted to

only change their own respective data. In an embodiment, candidates that are not
registered are not permitted to apply for a job directly without a referral, but of course, a
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j ob seeker may apply directly, as a jobseeker w thout
a referral outside of the system there will be no
rating or referral reward since there is no referrer.
The functional conponents of the systemare stored in
menory in the server, which may 5 be a conputer or

ot her neans, and the users ngy access the programon a
web server via internet browser connected to the

jobnedewerrkay dpplyditdetip @isappbrekat\dtholhatefatdlelitside of the system,

configurations of the system be envi saged, such
therg Wl rﬁ}‘%?ra[ craye é‘}/‘i?'ﬁ?eetgg%ds NREI#&lor k st ati on

in the system or a conbination of stored on sone work

stat i.ons and/ or rvers. The different segnments of .
Th?ﬁ@Ci&?fﬁS palmipaRe sl e SYRIE:AHOTBY Ky MERErY R Hcrever guhich may
be hejonpeter di fther rﬂé?ns\,/\@iﬁcﬂ<tf?ht&tbirs(}ﬁ@hédtefi?efp)‘@r@rrﬂoﬂsa W& server
. pr.ogr is operated s at each station o
via s oiBy BraSE e heBipre WS Rers AU bk Sl

 conflguratientsofahe sysyem priay bieGivisgdd, BBsh thar the yAIGRAE nidy@e stored on

at aba may, be distributed ogver the jinternet. .
ea%b\ﬁ%{?&fﬂﬁa“ fTioe sy 910+ Aracombiration of iegdongrome uork staigps andor
serverse Mhadigferens sedingss aithé piogfdneriybe taindferrbievérahe hétiork

or. t o anot her s¥stem such

t he di date, the enployer,
petySn SBisnh Bk sty he SYaleias e iR ThA PPBRtaRAd AEeach
statiordorgye ekipoeariyostonee el sbgraart ofte fregtemavhiGeipAsedseaat any
d ni strative interface that ag_ce, ses the system
parﬁ%‘g']i"t i”beniﬂrleii?mg'feﬁ dajpbasgpay bediski ﬁbtﬁé oyg{dhe internet.
adm nistrated by the users in the system there is no
ui r,e strati

req nt, of m nij on ver, it will_ be
Reffia TR fonartin Qs Rtk Blieyl ot siinfasrbintiice o a
the 26fetrer, a@m'anuisme(rj th_@renfpp]@&ﬂiﬁ to &mdtedr.sy§teini sueh by Ia?mthr@at a

or. co nds used in the.recruitpen rocess of the
corflary S PR R el Bp oot Seafa dos ~EerRieST oty Necrm)
sephﬂz:te gdngin'sga«atli:\fermﬁerraaf:qmaf daﬁe@swhé By s, AFM@ngnceﬂwata is
. ) shows e co ny e oyer or
inp {Fhg A retesty e BT eSS CRR B £ TR et Gremento! &
adnsihistrgtionh ¢lceeugaa wilewephmy ediatéiithat an administrath mayfeimplemented
o BRI b B i o358l e e imen
prosdsews thelsgstembseeker's GUI 330 to view a particul ar ad.

The jobseeker's GUJ 340 shown in FIG 11 is for

listing in different views, such as jobs by conpany
FIGv7-d shdih graphihbesek interfac&(IGUBIfercthe bygstem huddcordantewite bar

ond k0TGN SEA S, T3P BB

of cahdilatdg), THeh@UI 310 of ¢RG bd zhoves thb cvmpart)i enplaysr @ Itfitemail inbox for

oo AEF Sl TS A SR i S oot

and&p@! 1csttomsrilse jobsdakeraiGsll 3am g)s\tcl)é\? alpiah;;ﬁulthdi TH jobbenier's GUI
o refer

340sfiuh BB EFTs o b B et i, B as ool oy diew. The

jobsfaplpzlry GUiralso shotys bEltdhsktﬂ)lhfafegtbws}otatoj a)f::ﬁeﬁtﬁ gtgaﬂ ?Sﬂdbn&mmy for
for net woy k. Q . C . IS a

the joBt PR Bl dehs" Vhs nerBd EER. 36 e ralladh pORisDnbc

displaiyingitime $dtee§sﬂﬂh'9ierrkls,'stbmhrefé;rralﬁdhd $otél revardds @arribd. Stdtfstics are

also]s(iino@ﬁ,osvl\l%h s %8;9.%% ICl)(neSE reterra é a%g(ghé Irll(\él tﬁl8.91 2a sh1c>€'vs the jobseeker

- .section GUI 350 to refer a job to a friend. FIG. 13 shows a GUI 360 for a candidate to

35

~apply for ajob. FIG. 14 shows a job seeker's GUI 370 for managing a network of
~ contacts. FIG. 15 is a jobseeker's GUI 380 with the name selected of a contact within the

network shown in GUI 370 of FIG. 14. FIG. 16 shows a jobseeker's GUI 390 inviting a
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person/ candi date to join a network. The network may be
arranged such that nenbers of a network can see each
ot her's pages, and nenber friends of a network can
exchange nessage with each other. Menbers of the
network may al so introduce or invite their friends to
the network. The network sysyem also functions as a
managenent tool for 5 nmanaging the nenber friends or

peRRBhRMdidite ﬁﬁ]ﬁi@l'a‘i@ét\%rkOfThE fﬁ@t\:\%ﬂ% H’@g ke dfra eﬁéB?l’!ﬂJch that members of

managi ng networ k devi ces and
a nefyysuk caneipe QﬁChtOH’eeféPéﬁ%ﬁ aﬂsé/ mﬁgttl%&@naﬁef & fefyapkgran exchange

medSsde wilteshcWiotrr. Mé?rﬁ)%%t ofttife hdiRofid Y £8o MB¥duce or invite their
communi cate, for exa over a conmmuni cati on

friends {ioh& netwrec. He nﬁé\yg;ﬁﬁwta@@ha)rfyn@@ms abRenanaggaert tool for

mal‘l@@lﬁéfh%%élﬁ%r lePeﬁ{c%Q:lF abtehfdTRHhRlated HIGRL nedvdRL a?soshown in
nput ers, handhel d devices, wth visual displays

maﬁﬂgjl"g)ﬁetll’ﬁﬂﬁ@'él%m £89.¢390ones, cellular tel ephones,
wirel ess devices, PDAs, Internet appliances, set top
boxes, nodens, other deV|ces and the |ike, capable

The,deyiess aRGisHBSYSERIND ob dres §¥aMplaryt Methgrs @ng sevatericegncabsd with
resSé@@@ih@Eh@hl%s md\EcokfiG&ite, Q&%x%%%’%@é‘?eonﬁrﬁﬂmé‘dﬁ@mﬁbﬁvork and

communicate with each 15 ot her usi n? sui tab
mamlgglg%mnangmw @gr\qefpp%%ﬁg@gpsugqﬁ@na computers (PCs) laptop

corBR NG 2harHE ROGSiceS O Wl bRUaSY] §;§I§§Q Aot R8nitdr& SelefRGheR! cellular
nore interface nmechani sms nma mpl oyed, for

telephangs @ireleRe HavPery H%%lﬂ@wege%@ace% spleloprhaAs. dReYesns other

de\lldésaﬁbld el B@DBPAE BF pEMEHIRS theVStbE&seSRH @B dléﬂgsédhgxemplary
W rel ess communi cati ons nedi a, and the

i ke
em?@ﬁ’:’ﬁ?'&lﬁndlh? devices WO I8UBEYStRRE, iforcaxample, foay Wl@te with each

othd¥ [§hE Bhy CRITABIEI &@fob@lnﬁndlﬂldWlB&%pl‘éﬁlleHéHalﬁsm@a general-purpose
conmmuni cati ons network, I'ic Sw tched Tel ephone

comgSlsYRiEM(angTiRe yike. pPRBR &f meR leriage SICRaNISTPORERY berayaployed, for

exalrmeenwdmg Mtémeﬁbﬁeesby&nécdmm&ﬂbﬁsam Qﬁyssljl%tbl’@fdfﬁn such as
nmbi nati ons thereof, and the |ike. is to

be
volGgn 0K ERs 3 lllf’al'ket w@e@%&amﬁ%@tw@sm%gcan%g@ I+ Hccordingly,
neth&&PEC tmhp ihdGdd, | B’ &&mpM, Bwirdesd UonPrfiidations networks cellular
oses, as many varjiations of the speC|f|c har dwar
conjfaikagn Aok iTubll Hvianed | Tseaions. dlebiarky (BSENRN Fepes Deta
Net@bﬁ(s Wplﬂb)b hies lnFé?hetemﬁﬁét@ hybRE comnfinicaBéhs hotwdiks! Enbinations
devi c t he subsysterrs of the enbodi ments may be
therept, pay E‘El via one or nore programmed conputer
system or devices. To inplenment such variations as
. well as oth variations, a single co uter system
It 'Srl%;?elb@g?f?@@gé'lﬁlé'&e pELRIMERsnAs Fl%scl"l]ﬁ‘é FRoPEFL thilee Bgyres, are

for Stenphre prpob@@ AEYihAE Sardifitns BPHY Spebfic AhrdWaf: exMp! |ﬁfplément
the ther hand, two or re pro

the BSRESHESxeBAE SEPEATREA 60RO B0k GRUTPIBPEdITepIBlA of the
" devieeg afd thd éLQ)SSiﬁwn@Qﬁ ted embudifehisaiiay B8 1ﬁ1bl§nﬁﬁféﬂmleﬂbb{e or more

| es and advantage

| progjgrgfr}egsﬁamggég rﬁg?lgglg# ﬁlﬁ&géﬁq gﬁwlqr@%ﬁa% g@,natlorg s as well as other

vartétﬁihlsl a:ahgr@ l%on@[}ﬂar%?eﬁehlrk@ beprdgranified Repdrfdfth ﬁl@l‘ﬂh&%ns of one

for i nCrease robustness an

ex
or e o Hargroloe and S BEIRSTES Ch LT P EAY ERoBEs G Bgoher hand,

* two OF inlbrd’ BegREimddcdrisutér Fefedfs or Hevices may be substituted for any one of
* the devices and subsystems of the exemplary systems. Accordingly, principles and
- advantages of distributed processing, such as redundancy, replication, and the like, also

may be implemented, as desired, for example, to increase robustness and performance of

the exemplary systems described with respect to the figures.
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The exenpl ary systens described with respect to the
figures may be used to store information relating to
various processes described herein. This information
may be stored in one or nore nenories, such as hard
di sk, optical disk, magneto-optical disk, RAM and
the like, of the devices andgsub-systems of the
enbodi nents. One or nore 5 databases of the devices

Theskefiplasy Si&8s NAscHI Rith sl & 'ﬁ%l1 eygﬁ% E@ used to store
e_dat abases

tig reatingn 1o, ¥ariQsi Prgeessen deseribed fiexein.  Ehjg Hnfggnation may be

stofRERI 6He ort Bl MenRfibaYstich s elA$ disl! spRal dikk, &f8gnetd- §|5t§:el disk,
and the ljke, included in one or nore nenories, such

RAN and dhenlike rqf die dpweesqanchsnssystemsapl therembasisnentsn Qs or more

datbb@se@ﬁ.ﬂmﬁé aé\)ricéayﬁd?ﬁﬁ)sgﬁ@l@l%mbé?,ﬂstﬂffet e NigeReAon IRed to implement
ures my conveni ently i'npl enented using one or

the @péaé'ﬁ&ngqodwnﬁr% dhe d:lﬁﬂhaggs g&agtt@,@rganlzed using data structures,
sudhi 45 1eP6ras S86Ies Sarrak, gﬁe‘I&J gﬁ%ﬂpﬁé‘ \3ech IR¢L BHE Ftl’i?e like, included in one or
m cro-controll ers, , programmed according
MOfg,MEREriess SHH %@WW?{@S&!?'@Q@B@% exenpl ary
enbodlnents Approprlate software may be readily

ared b g ranmers of ordinary skill based on the
Al pe ealalﬂﬂn%i BIEeRRIAY Syptewa descihast Wity respeshitardyres may be

coriv@nléﬂﬁ}l lipBmehize @Eﬁlﬂ?pbﬁé Yor S o Fenefipuri@Bsd NIInRTRRt Spbtems,

t he &yeﬁaratlon of application-specific integrated

m‘ct'i RSP S oGy signal BFRcsRTRER MisEP-aenteoiprisoprd é*iee“'??etﬁﬁﬂﬂrﬂmmed

accefdigP WP ARe fﬁaaéﬂuﬁg‘su ot She \Widdosbd t BRI SerRSRIMERSCT iABS@priate
description preferred epbodi nents o

n the fore n
softygrg H%avp?’@s Y e kY Progiammergeol, RERasy Gl Bgsed on the
teatHiffeortké litsebsbd ekd1fplhigCdMBdREaNts ONE B8RS, tﬁ&é‘ienmy systems
ri.atjons modi fications in details of desi
may, B JPISETSI Ry BreRRRAION §f ARBISATONpRACHC BoRTatRH BiFRts or by
intePdoRAedting iaR\epBidpaBte nkbworkloAtdiRonknt Arcatst em of :

referring candidates for a user seeking to have a
vacancy to be filled conprising: 5 a notice interface

whin ¢Hére hésobeemmeﬁtsémg trg fdragjoyi ddk &rption RRierER! dthbdliments of

the PESarEveedor ot b B0 Re ki Trastaki ArBs lachreingy epnoemed

thatrménmfrld@drabﬂsmcf f[gétnﬁ'ts(]ﬁ de@ild Bi&iéd%@hldi ?onsﬂ@nbh&ﬁmay be made

ntificatiopn an r ewar information ; a

W'tr’rogr‘fs%‘?ﬂaétlng 'E%EP eﬁ%“’? Of'or accessing the notice
fromthe database and 10 generating a referral in
response to the notice of a vacancy by basing the
referral fromselecting a candidate within a
candi date group stored in a candidate database, a
referral processing nodule for assigning a referra
identification to the referral; submtting the
referral for consideration; and accepting-the referral
and generating an instruction to notify the paynent
reward to the referral identification. _



10

i5

20

25

30

35

15 2. The systemof claim 1l further conprising a

candi date authenticating nodule for authenticating
that the candidate is a nenber of the personal network
of the referrer and the referral system 3. The
system of claim2 wherein the candi date authenticating
nodul e invites the candidatg to becone a nenber of

t he personal network at the invitation of the 20

cLAghS rer if the candidate is not a menber of the
pérsonal network of the referrer. 4. The system of

claim2 or 3 wherein the candi date authenticating
niDdPUsﬁstleﬁrVdf t&8rrihh fandi@hted Rk %sérosé%ﬁﬁg W& have VB hcOb be filled
the réferral network at the invitati of the

r ef €¥MRNISINE t he candidate is not a menber of the

r ef @hbfide iRtEEE& Maduld RR pPoRE &MY Shg BAYidRRS Riticd Biea 2 vacancy to be
preceding clains further conprising a rating nodul e

25 fillse, ang assigninge nadice deatifigstiereanda paymsen ewadinfomatine
ref hbitle da@abagg For 3¥oth§ Ml otRBYnAABE |o%f1t|ﬂclaﬁorpz§rﬁ)°§é§vhﬁﬁt reward
clains further conpriSing a ratlng nodul e for rating

t hengspatideeki ng to have the vacancy to be filled

basg Féf&?ertlﬁlgrféﬂét 1R&dBe foP heddiing HlrdtRe fro%l thJ B@taﬁé{s%teﬁm

of claim5 or 6 wherein the rating nodule stores th

r at 9%@53'“@6@ refprakip sesropseto the netine of arvagangy dy bBS'HQ'H‘@ referral
Sysﬁcﬁﬁ‘s@l@clﬁgad éanala\ért@mmakeﬁd.m& lgRAD <&y ﬁlteﬁédrﬂtdaﬁ,ﬁ

are accessible by t users and participants of
sys{asshasy, a rﬁﬁ%ﬂ% 9&6@%&!@ magyle fHaseigaing naé@féaaln@er@ﬂ@ﬁtm to the
f urehipfal; SOy tRE réterndl fdridbh&ide aRsH laRd aEéHptlﬁ‘é)fHefré!ﬂeﬁgl and
the referrer and the candi date of the status of

caritfingetied 35 "ﬁtmﬁwcglsﬁp datify e paymentrawasq tor theyeierral |ic!ﬂnml@tlon

pherii @sfe'?rﬁoﬂ%ntn' Fhﬁﬁéllc%n%ﬁﬁin@Qtdaﬁhléﬁe%futk%nﬁm%%ogﬁle for
status of _the candidate subm ssion. 11. A nethod

r ef@tanigAtgHbAtdRg eandidgie i asemberciarpreanahagiwon of the

vaGaReyr bd B rblelrthedstefPPri sing: 5 providing a notice
of .a vacancy to be filled, assigni qgea notice

Pdelie PRea @fcﬁ!ﬁ'rar?ow%ﬁrelaé@ﬁ@m'qa htigaiingamerste indites the

andaflighietd bbEnd 8 niehtbdr Bf e PRFRE EALGRABBE invitation of the
accessing the notice fromthe database and generating

a refeEpr hihe Gandidaisdnaet & Hempaeofiibr pereonsl natwpEcefes refrrer.

basﬂh%%ygtaﬁ sredemhadr A viRig %@é&rﬂdl&t@atﬁﬁé]ﬂbﬂﬁfg@ndﬁtﬂ&inoltes the
candi date group to view the vacancy notice,

caﬁanﬂg@t@ B PetRNS & Megtsy of hg referia @@N%bﬁé@ﬁa}wtﬁmrﬂwe

of réfegefiefrerdafbidaRSShaH MBmBer GRS Fehdrrdl § mfl cation
to_the referral; submtting the referral fo

Soldea¥siam Jany qng obike @fﬁqeﬁlggtcl@m B#V@PF%ImPJﬁtH‘Q a rating module
gemérating@e réfmbMsdsed 6h itodtorm@bi thy rdiB@aipay ment

é.em%g%ygtgmtol}%n{/ ggg gfr t%l.e plre%ggltnb fciac[:rgé {‘u?’t?ler comprising a rating module
for rating the user seeking to have the vacancy to be filled based on the outcome
of the referral. _

7. The system of claim 5 or 6 wherein the rating module stores the ratings and

- . statistics of the referrals.

8. The system of claim 7 wherein the ratings and statistics are accessible by the

- users and participants of the system.

9. . The system of any one the preceding claims further comprising a notifying module

for notifying the referrer and the candidate of the status of the candidate

‘submission.
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12. The nmethod of claim 11 further conprises
authenticating that the candidate is a nenber of the
personal network of the referrer and the referral

system 15 13. The nethod of claim 12 wherein inviting
the candidate at the invitation of the referrer to
becone a nenber of the persq?a network if the

candi date is not a nenber the personal network.

b, THOSy s BPElaiR 9 Ghailein the pgﬁlcﬂﬁnt‘é‘&% Rotfed BIA Ehé’i‘%et&f‘ Status of
candi date at the invitation of referrer to becone

a nistsepdigateisyemissioar r al system |f the candidate is

nQt A%e@ﬁbd‘&’@fél"nr@fcahﬁilatb@ff&rar @ler §é’e"k§r@rfb hawe a VantR idWilled
of any one of clains 11-14 further conprises rating

t heCQBREN9er based on the outcone of the referral.

16. prbbiging®e fstide of 2 MBANEPR l:QJflII‘éH aés@%nﬂﬂ&j a]fﬁmf:é’ fdehfﬁ'rcatlon and a

conpri ses rati ng t he user seeki ng have vacancy
t o PRymeant rwr@)w@a ngfice, pad sigfing the r@ricq %] mc@f:@ rdafabasezs

17. a&@@srﬁ%fh'é%tlég frérh W kRp R aHE gfeHértalﬂﬁg{ a FEPA| '|r§|%%f)onse to

storin eratlnsand statistics of he referra
18. th?ﬁ‘@t"f?e"t‘fi?o‘@cé'FCY&Yat?Qﬂnﬂ'ﬁhW?réﬁ’ fromelaching agandigate within a

st %dn%td'aiésgr@ﬁ&tcﬁﬁé‘ﬁw vakSndhdibe théjéeﬁ{dﬁia?éc}ﬁ*oup selected from the
partici he system’ 19. The nethod of any one

cl at?eﬁﬁor@inqtyomfﬂ%ﬁef%lr@swg@@g Aseterrsh ideptifieationde Berraferral;

an C%ub%ﬁ)ttlﬁ@ﬁ]eqréfé%%ﬁ SorRfdetdiBnSat éb%e&fngtﬂ'i@re%ffﬂﬂ A&k Enerating
subm ssion. 20. The nethod of claim 19 wherein

not3r 'V'ﬁtﬁ-&t'f"h © 'Efﬁ'm the |PB¥{H?'§[ rgparg te H’&?rf@f?r 18f ideptdicationof

therHeangihd@becisitP™ @ifth&bomprises authenticating that the candidate is a
member of the personal network of the referrer and the referral system.

13. The method of claim 12 wherein inviting the candidate at the invitation of the
referrer to become a member of the personal network if the candidate is not a
member of the personal network.

14. The method of claim 12 or 13 wherein inviting the candidate at the invitation of the
referrer to become a member of the referral system if the candidate is not a

member of the referral system.

- 15. The method of any one of claims 11-14 further comprises rating the referrer based

- on the outcome of the referral.
16. The method of any one of claims 11-15 further comprises rating the user seeking
to have the vacancy to be filled based on the outcome of the referral.
17. The method of claim 15 or 16 further comprises storing the ratings and stafistics of
the referrals.

~ 18. The method of claim 17 wherein the ratings and statistics are accessible by the

users and participants of the system.

~19. The method of any one claims 11-18 further comprises notifying the referrer and

the candidate of the status of the candidate submission.
20. The method of claim 19 wherein notifying the participants of a change of status of

the candidate submission.



