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10 Some business entities benchmark worker rewards against various competitors in
such areas as: salary ranges, salary increases, paid/ unpaid leave, retirement programs;
medical, dental, vision care, insurance programs, alternate work schedules and the like.
Effective benchmarking requires relatively large amounts of up to date and accurate data.
For example, competitive rewards data is preferably gathered from multiple business
15 organizations via surveys and the like for incorporation into a database. In general,
surveys are quite labor intensive to administer and can include data gathered and
compiled on a local, national or global basis.
Competitive rewards data can be compiled in-house or can be obtained ftom a
variety of sources (out-sourced). A typical competitive rewards database contains: base
20 salary information, incentives and total cash compensation as well as other factors such
as use of overtime, stock plans and cash awards (like performance bonuses and profit
sharing). Reports generated from such data can contain global or national salary
information as well as breakouts based on numerous criteria, including sales revenue,
geographic region, industry type, company size and the like.
25 Often, access fo out-sourced data requires a business entity to pay a fee and also
commit at least a portion of its resources to compile and submit its data regarding its
workers. The preparation and submission of this information is also quite labor
intensive. However, out-sourcing is advantageous in that the actual compilation,
maintenance and administration of the database are handled by a third party.
30 The consistency and accuracy of the compiled data can be affected by various
factors. For example, various worker roles may not be defined consistently between
business organizations. The geographic location of various businesses may affect the

magnitude and form of worker compensation packages. Countxy specific rewards and
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Conpetitive Rewards Analysis Total Conpensation Planning Data ™M ning

Performance Based Analysis 60 To Third Party HRMS (57) Abstract: The
invention concerns a systemand nethod_gor inplenmenting and/ or

adm nistering a conpetitive rewards database (10). Menber data is received
fromat | east one nenber conputer (30) via a data feed (40). The (raw)

menber data is =YY I velBR ed and incorporated into the conpetitive
rewar ds dat abasr{g@M@rﬁpﬁ_ ; ure tool (50), preferably coupled to a
data network, vhe aveldiod teR@rdsS2) sydtémORRS akétBod OfoRdinkémédihgmand@bng of
menber data. A rewards workbench (60), preferably coupled to a data

- networ k vi admingitgring faqethpetitdle, rewards dalgbast.| Memberdahd i reasivgd dromn athleast one
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' competitive rewards data comprises a raw data format that is not compatible with a
database format for the database, then converting the portion of the competitive
.r.ewards data having the raw data format to the database format; for each of the
members, using a data mapping table to map at least selected segments of the
competitive rewards data into corresponding fields of records for the database; and
processing a plurality of the database records to complete an analysis of the competitive
rewards data associated with one or more of the members in response to a request
transmitted by one of the members.
According to another aspect of the present invention, there is provided a method
of managing competitive rewards data for a plurality of members, comprising:
obtaining the competitive rewards data from computer system associated with the
plurality of members for storage in a database, each member computer system coupled
to the database via a data feed; in the event that a portion of the competitive rewards
* data comprises a raw data format that is not compatible with a database format for the
database, then converting the portion of the competitive rewards data having the raw
data format to the database format; using a data mapping table to map at least selected
segments of the competitive rewards data into corresponding fields of records for the
database; processing a plurality of the database records for a subset of the

compensation reward data accessible by a requesting one of the members to complete

an analysis of competitive rewards, the subset comprising the requesting member’s
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10 Sone business entities benchmark worker rewards agai nst varnllac%s

conpetitors in such areas as: salary ranges, salary increases, paid/
unpai d | eave, retirenment prograns; nedigcal, dental, vision care, insurance
prograns, alternate work schedules and the like. Effective bench irking
requires relatively large anounts of up to date and accurate data. For
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busi ness 15 organi zations via surveys and the like for Incorporation into a
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having the raw data format to the database format, and wherein the computer database,
responsive to a request transmitted electronically by one of the members, is operable to

“process a plurality of the records to complete an analysis of the competitive rewards
data associated with one or more of the members.

In a preferred embodiment, the competitive rewards database contains at least one
of base pay data, long term incentive pay data and annual incentive pay data. Other data
elements can include any human resource management system data element, incentive
data, perquisite data and/or benefit plan provision data. The competitive rewards
database can also contain at least one calculated data value.

Another preferred embodiment of the invention is direct to a data capture tool
operable to adjust the mapping of member data. Preferably, the data capture tool is coupled
to a data network and is operable to provide remote access to at least a portion of the
competitive rewards database.

Another embodiment of the invention is directed to a rewards workbench

operable to query the competitive rewards database. Preferably, the rewards workbench
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Sunmmary of the Invention The invention concerns a systemand nethod for

i npl ementing and/or adm nistering a conpetitive rewards database. Menber
data is received fromat |east one nenger conputer via a data feed. The

(raw) nenber data is automatically mapped and incorporated into the
conpetitive rewards database. According to one aspect of the present

i nvention, ;t i HOVI tho pBQ Hple e Y ds
data for alsp{bgli’faﬁdi t?yé)g?t\énrl%ﬁg%%s@co re?ag)?enﬁ: o%?i ai ni ngm{?({?gst t:oofgrtpge? éﬁ?{ ve
rewar ds dapertibh @MiiEOstRmtieitive Ko LABdARROE (Al Gomdpilbd §thestiek Whrdhiati¥ingfthe
“menbers for storage in a database, each nmenber conputer system coupled to
the dat abdafereecived figm multipleanenabesipp erpreforstd ephddionentithe iswards yodthienehy e

ds data j t i ible by all, of t mbers: in th
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format thapahScftht SRMRALIDle with a database format for the database,
then converting the "‘portion of the conpetitive rewards data having the raw

data format to Ahentridahaseffler wentidnok di@cted o atdompetivvibeigirdsubitabgsea dat a
mappi ng table to map at | east sel ected segnents of the con?eti tive rewards
data into 6iEsHnaYSHEn fIE Baveor corpetidee foyardh datgbasgiubeysioah davipg seessi ng
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anot her aspect e present invention, there is provided a netho

managi ng cthepetripetitres reoveadsddatatasa Ther syatepl nmagl dltoyinofudemtikasisonecmembersi ng:
obtaining the conpetitive rewards_data from conputer system associated with
the pl ur afeRButeFsypemhavingrafatatesd splediodheidata sergmunicalions Bamit conput er
system coupl ed .t Vi a,.feed; wn th vent th
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the-porti-on of the conpetitive rewards data having the raw data format to
t he dat abadata fnetwrak ; andsis mperbbtatcaprowple regnatabbaess do mbpeaat alpeasan efithect ed
segnents of the conpetitive rewards data into corresponding fields of
records fo?"l’i"l?f'é‘twﬁgqp"%ﬁ%@ta Pocessing a plurality of the database records

one of “the menaraie, FRERET- AT el Ghanr BRSREL N Foliod slpdural 00
subset congierbld¥e duls; theGumpbtitRe roRaAS datba3. PRE:EY Ythe 8Pards workbench
is coupled to a data network and is operable to provide remote access to at least a
portion of the competitive rewards database. The rewards workbench can optionally be
operable to automate data feeds to at least one third party human resources

management system,
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conpetitive rewards data and conpiled conpetitive rewards data ﬁgl’l ved from

a conpilation of the conpetitive rewards data obtained fromthe nenbers;

and generating a report of the analysis for the requesting nenber, whereby

t he anaWRPZ19%%3r ovi des an up-to-date nmappi ng for i ndP¢EFSI26298npl oyed by

the requesting nenber to an established benchmark. According to another

aspect of the present invention, ther® is provided a conpetitive rewards

dat abase system nprising: a conputer database for storing a collection
eif s ap ofthedlrawingy e rewar ds data contributed by a plurality

of different P [ i on or-age di um
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systens, eptim assomilateditmitineminof the entities and coupled to the

dat abase via a.data .fe tQ support. the. conmuni cati of conpetitive
rewards data fgﬁguﬁe%dfagﬁflf ‘t’o‘?gr?'gs W%@FB%@P%@S&%%@PW% er

dat abas®, rew£8MMBh¢QubsPstén ULicBEIANISWitR thelifdRbhtich; Por tion of the conpetitive
rewards data received via the data feed fromone of the nenber conputer
syst ens conpr i Biggregrs Bav chajtillusyates eneration of eleanapuies syptam witkesreat ta ot

conmpat i bl ¢ My fadsaD a2 6rdbue Wt 105 Jnﬁﬁn-%i abase, is operable to use
mappi ng data to convert the portion o¥ thé conpetitive rewards data having
the raw dat a f Bignuetd it en ¢xempldnt debrasapping tabis in asevddankeewih the tnlventionnput er

dat abase, responsive to a request transmtted electronically by one of the
menbers, is operable to process a plurality of the records to conplete an
anal ysi® Qfetdileé Desuripgioh bf the Tiventiogls data associated with one or nore of

t he menbers. | preferred enbodi nent, the conpetitive rewards database
cont ai ns at Ieﬁ&@gﬂ&‘ of base pay data, long termincentive pay data and
annual i ncent i v @BAY%wing tedms Pall ShveORt e phipsHs B HiscRlickid, #de any hurman
resource rmanagement sysStem data el ementp, incentive data, perquisite data
and/ or bespefivpmaaniges setiferthelatat a. The conpetitive rewards database can

@l 50 cont Qi 6230, P0RGRL SHLAEM AR EL UG AON SapRlieT T o

enbodi nment € i nve onrs direct to a Pal operable to

‘adj ust 15 h@atabsee argorginizean éields|aécards Pma Fiss Ak ld it Heingepisceadpt ure tool is

coupled to a data netywork and.is operaple to _provide renpte access to at
£OL
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conpetitive rewards database. Preferably, the rewards workbench™ 28 February
2005 - 4aand is not limited to any particular structure or implementation.
+ Data network: means a group of two or more computer systems linked together in
20 data communication. The term “data network™ encompasses any type of wired or
wireless computer network, independent of protocol, including local-area networks
(LANS), wide-area networks (WANS) and networks of networks including the an
intranet, extranet and the Internet. |
¢ HTML: is an acronym for Hyper-Text Markup Languége, the authoring language used
25 to create documents on the World Wide Web. HTML defines the structure and layout of
~ a Web document by using a variety of tags and attributes.
* Link: means an HTML ¢lement that provides a Hyper-Text link. For example an
HTML element supporting the HREF attribute which specifies a Hyper-Text link to
another resource, such as an HTML document, image or the like.
30 e Server: means a program running on a computer that provides some service to other

{e.g., client) programs.
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I's coupled to a data network and is operable to provide renote Eg{%:rcess to at

| east a portion of the conpetitive rewards database (e. g., conpiled
statistics summarizing the data received fromnultiple nenbers). In a
pref err & eBwdi nent, the rewards workbench is opera@glfgsngsaut onat e dat a
feeds to at |least one third party human resources nanagenent system An
enbodi ment of the invention is directéed to a conpetitive rewards database
system The system may have a conpetitive rewards database subsystem havi ng
a conpeti ti veltedmenton chatatiresenmpiliva rebedrds datibiny gystat amdmsetieddasinel . The
system may, .have. mappi nq, data f aut oymati cal | I.ng nenber .data prior
to incorp W"Isgﬁwﬂln?ge S’%ﬁ@ IEBRWSJEW?F?PEWF m&&%ﬁ‘%ﬁ?ﬁ%ﬂ OFR WUVEL o ray
al so i ncl uegpudr visadta feRttanaitbaticallP AP R imeambst @R Ijmyidlﬁco?dﬂm f eed
coupled to the data comuni cations channel. In a preferred enbodi nent the

I
syst em al & Racompetivarcraids datebases olihe syesmaisingeterably saypled to 4 PETHEIASI ng of
menber gdat@qLBneheh ?éé{n&cesﬁq%agéﬁ:&gt s?&%é’{i% utdr SyshiPhRdedefed data

"
network and is operable to provide’reno e’access to afémfaeast a portion of
the conpettpmitigalatadonls dEraananinsdata drotedar ipsief er red enbodi ment of the

system provid r ewar ds rkbench s.operabl e. t ery the.c etitive -
rewar ds dat abg@g.% r%ﬁgbwpﬁgﬁgsg&ﬁ%a&gPWﬁ%% Oahem(%{]%ﬁ 0 a data
networ k arsours:s apadigehiest sySiery GIRMS). retpical nebeSHRMS igimpleddgitedavithoor t i on of

the conpetitive rewards database. The rewards rkbench can optionally be
oper abl e f BOBUFHMSP ﬂ%?%?ﬁ?@é‘aioﬁed’ré%‘mf g)gg{ute&n'\@ﬁ)epwp}e@egap% hunman resour ces

managementontiyehiidh, mafhtdneite WAl dperloR oM diefuk? DR BRVISYSHAN Reaido- S5 Bri ef

Description of the Drawings Figure 1 is a general block diagram show ng the
basi ¢ contpeswekilled srtheahput er systemin accordance with the invention;

Sioune 215 2 JhRck Sl g T e SRR SR compet v
f1 ow char inveitions Thedoepupeystmlnna odmpetitvenputes dagtmenbsystein lespect to
i EXET RN 3 R N G T N XN
Descri it | fin @ceritive phyW¥:@04nd@hnual incentive pay data. Other data elernents can include
any human resource management system data element, incentive data, perquisite data
and/or benefit plan provision data and the like. Mapping data 20 provides a mechanism
for automatically mapping raw member data prior to incorporation into the competitive
rewards database as discussed in more detail below. Mapping data 20 is generally
20 coupled to the competitive rewards database subsystem 10 as shown generally by arrow
 22(e.g, via Lan, Wan, intranet, extranet or the like).
The competitive rewards database subsystem 10 is preferably coupled to at least
one member computer system. See blocks 30, 32, 34 and 36. Data communication (e.g.,
data feeds) between member computer systems 30, 32, 34 and 36 and the competitive
25 rewards database subsystem 10 are shown generally by arrows 40. Data communications
in association with database reporting functions are shown generally by arrows 70. Data
communications in association with data capture tool 52 is shown generally by arrow 52.
Data communications between various portions of the system are preferably carried out
via a data network such as the Internet, It is understood that other data network
30 conﬂmaﬁons are compatible with the invention {e.g., Lan, Wan, iniranet, extranet or the
| like). Itis also understood that enhanced security can be provided via firewalls, secure

servers and the like.




Definitions The following terns shall have, for the purpdsEeregry 2005
application, the respective neanings set forth below. Database: neans a
collection of information stored for later retrieval. Traditional 15

dat abas &0 &¥180%r gani zed by fields, records, and fil eeCT/Ms(li2edoel is a single
piece of information; a record is one conplete set of fields; and a file
'is a collection of records. The terid+database" is used herein inits
broadest sense (i.e., a collection of information) and is not limted to
any parti cul arIndhe east ofithe Intericrydhbia remtmaticaions ofldattavasi avetigsofmeans a group of
two or nore conputer stens. | i nked. toget her, in. 20 data c ni.cation. The
term "dat é&%?%gﬁel?ﬂtwé’ﬁ{%%@%? rﬁ?fgmg%%e&eme? oy A‘T/ﬂwlsélﬁ’ggga“éorrput er

net wor k, i70denpardgiett aofire@pyH@DEonnécich betivag thogahbR toami@isysiks (LANS),

wi de- area networks (WANs) and networks of networks including the an

i ntranet, 2BKHF soTBRCtEYRIFCHRES faabepswhsysterypnd encompass tupigablsiemet or  Hyper - Text

Mar kup 4 apghaggeatihea aHISeHas S{eﬂlelcreate docunents on the

LR, bENIHAES & .
Wrld Wde Web. HTM de]H%nes t?ie structure ang fryayo t of a Web docunent by

usi ng a vari etyisomderstged taichtizer compvaedsmay b nefuiredéafolly anplédidd el enent t hat

provi- des = | nk. For e_an e t porting the
HREF attr? I%@%@%ﬁ%%%%@eﬁné?bg%h BRs) ’rl\éz’ ?%an%:)ﬁ(gpiﬁﬂ@ resource, such
as an HTMcomeetitiveeretvards dagieasogublylsem sudteas OwvallSabiers,; poliepdsvess, WMebBgr am r unni ng
on a conputer thei{m?rovi des sone service to ot h%% (e.g., .client) prograns.
28 Febr uarVPbEEPURR AP SBPIEREF [JaRrEPRaE GpSengs, FHRCOmYERHeRS concerns a

conpet i | ¥Rnh@WRdSorktalARASE SHPIER %edﬂaaﬁ%aeétheMMﬁﬁés,ation- The

@
systemis operabie to receive nenber data fromat |east one nenmber

conmput er §RaEyPEoR Arodudtend/os geewars endihe bl | Gonfiayatidneof therremiirediat a prior to

~incor por at,} ' Ay :@%[’ t ystemis

pr ef er abl g&g‘gﬁgﬁa&d& o) atgﬁ@%%l{t§&€$g rre%%ig?&ha%(%%a%?eeggg?ges managenent
syst ens ( inventioncowglikremnsy §bengilledindhe @tei ves automatic data feeds of raw
member data on regul ar is, erm " nenber c ter stem' as used
herein refers ‘%gatﬁc%g%éor&g[? lﬁﬁ?}ﬁﬁﬁ?ﬁtﬁﬁﬂ VWW&E?E%“%?E%@WE"(HRNB). A
typi cals nmFhdbéita ddpMEe tos] it plefetibBindtembd Worl @ WadOWeD Bised %smaft ovkbloe package and

one or nore conputer, The inplenentation, )
capture HR and Line Manager input on benchmark global job matches. Preferably, the

data capture tool is populated with appropriate employee data (based on data in the
competitive rewards database) according to reporting relationships. Line Managers can
then advantageously review data for each employee they supervise.

20 A rewards workbench is 60 is coupled to the competitive rewards database
subsystem. The rewards workbench is an analytic tool to access to data contained in the
competitive rewards database subsystem. The rewards workbench is preferably operable
to query the competitive rewards database and provide various reports relevant to
competitive rewards analysis, total compensation planning, data mining and performance

25 based analysis.

The data capture tool 50 and rewards workbench 60 are preferably implemented
via with one or more HTML servers hosting an Internet Web site. There are many
varieties of commercially or publicly available World Wide Web server software
packages which are compatible with the invention (e.g., Apache, IBM WebSphere

30 products, NETSCAPE Enterprise, Microsoft Windows IS Server and the like) all of
which can be implemented with commonly available hardware from vendors such as

IBM, Hewlett Packard, Compaq, Dell, Sun and numerous others that are known to those
skilled in the art.




10 configuration, maintenance and operation of a corrputer ed H

well known to those skilled in the art. Figure 1 shows a %am of

a conputer systemin accordance with the invention. The corrputer system

has a covperveive rewar ds dat abase subsystem 10 (assorisieeon t h at | east

one conputer) operable store data such as base pay data, long 15 term

I ncentive pay data and annual incent-i8+e pay data. Ot her data el enments can

i nclude any hunman resource nmanagenent system data el ement, incentive data,

ger quizg ite da'([jMede’tdﬁvﬁﬂanm’kﬁ:Eés]? theldam caite kel Woﬁ%&dﬁﬂ&kbé}ﬁh Bd)lrig I\/gppi ng
ata p i des. a nechanism for automatica i ng raw nmenber data

o prior to g’é’?‘ﬁﬁ yd{spgﬁetwmk@r?qqgu%ﬁﬁ@f {90t hgwn }‘é\}!ﬂ?‘gg’tg%?’%%éaas di scussed

in more dﬂét@fbllk (08, AWInRRR| TWo &tahére 28wtk &eﬂaer(egl ¥ néWokQiideSshgt 0 t he

conpetitive rewar ds dat abase subsystem 10 as shown nerally by arrow

22(e.g., 9evieeandhcompetitive iqwadhdatabagsubsydiem 16} asrdwlqwdgleyem FRe conpetitive

rewards d st one nenber
conput ?r 2%95 géesoi‘ﬂ%%%?%c s e]ﬂfh&ggﬁgﬁg m&é, g[%%aﬁgss%ge m%guon (e.g.,
‘dat a f eedsjredédinamumicatier, ndmhpnﬂa&rcommmamnsaud 1B2)ikedA Tgpichl 8@warkd t he
conpetitive 25 rewards t abase re sho erally by arrows
50, Dot o POARIR GBS ehdh AEE RIS It R e RDGAPYEBBRE | ng. 1 unct | one
are showndgeegy, pérbahaldigitll iskibemis (PD AR BRowsSIHEHE] Tk} patRrsion ARIKOCI ati on with
data capture tool 52 is shovvn eneraIIy by arrow 52. = Data_comruni cations

bet ween vHEVGkOpessIingdeyicesal wec ludedueisensaitvaredr dedibe Jororaviding® out  via a
data ngf WlKinfiGh: A3 eﬁ%ﬂ%mﬁgﬂg&%ﬂ% fyith &e%?féﬁ:&ﬁ&a%%nﬁé}ﬁg e Pt her dat a net wor k

30 configurations are co the 1 nvention Lan
i nt ranet , Méscosofiriuternet Explrger, quts@eype @mnmmucatos,cmunhtewsarwdhet Ifice)- enhanced

security can Vi secure [y i ke.
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dat a commmaﬁlatiame aibtwtend YOwomnamwe&ean(Hsquirotommmﬁbsﬁm@one@lmr k nodes

~-pri-of- to reac the desir ti nat| rows 40, 52 and 0 do not
suggest aﬁﬁ’ﬂ” v ’b‘ﬂﬁpg}e&gq"m@@ﬂn]g@gl n@énsatbf?é ekl bes ARGt Er systens

and thg CQuiRRE {dd. SIS RBhaIRR: E&%YP&%B@%I?%‘;%EB&@&:& ypi cal

I nternet 5 communi cations (a connectionless, best-e fort;q&ﬁacket based

systen). fattefl decimalaptptionhiohds usd fsoute dptp betweensthefigriasa Kisplior ed to ful ly
| pl ement léndt%%emgﬂ Baf RhirA2R nPEINR Sink DG iTE RRGEAL GBI She SMSHERR w00 32, 34

and 36 an
in accordance with the invention.

Figure 2 shows a block diagram of the competitive rewards database subsystem
20 10. Competitive rewards database 12 is generally operable to store data acquired from
the member systems. However, raw data from the member computer systems must be
~ mapped, in accordance with mapping data 20, prior to incorporation into the competitive
rewards database 12 as discussed in more detail below. Computer(s)/server(s) 14 are
generally operable to communication with the member computer systems via
25  communications hardware/software 16. The interconnection of computers, servers,
communication equipment and the like in accordance with the invention is well within
 the grasp of those skilled in the art. For example, the competitive rewards database
subsystem 10 can be implemented via a Lan, Wan, intranet, extranet or the like.
Figure 3 generally illustrates operation of a computer system with respect to
30 member data feeds in accordance with the invention. Preferably, each of the member
computer systems 30, 32, 34 and 36 are configured to automatically transfer raw data on
a somewhat regular or periodic basis (e.g., daily, weekly, monthly...). In the alternative,

the competitive rewards database system 10 can be configured to poll each of the




conpetitive rewards database subsystem such as firewall s,z'srlg)%btr%arrg,zo%sol I cy
servers, Wb servers; application servers, enterprise nmanagenent systens,
data comuni cations 10 channel s (e.g. comuni cations equi pnment, |eased data

lines a@@h ol | ke), switches, encryption products pogiinzges eways and the
|l i ke. Configuration of the required hardware and software to inplenent
data conmmuni cation in accordance witlgthe invention is well known to those
skilled in the art. A data capture tool 50 is coupled to the conpetitive

rewards d %ﬁﬁm@g@%{g@ Ravt datd B ARG RN £y 8RkmhRaRhef erably an

“I'nt er net ased "smart" tool to capture HR and Li ne Manager
input on petehhinckdipk bhtalot Jimbedigttds FTRIGIRHERLNEWS MNTRIAMAILTSht ur e t ool

i's popul ata&ijﬂlgﬁ\%@ appropri ate enpl oyee data (based on data in the
conpetitive r fds database) according to reporting relationships. Line

Managers can Tirdnveatdotacoh@gpbis ligegraionevithdglaality of paptietayBiRdfee t hey
supervi se 0 A rewards workbench is 60 is couplged to . the.co titive
v 45> EpdpagEe SOPHRYRE A W%Q?Vé\ﬂ/élﬁfg?e%&?k‘%gaﬁgﬂnﬁts%??@&ya%i c tool to
access t 0pfiahgy Ha9 AsadiR&akd i Wore€ RRES dnipeiiBreroMRIS Gt Madcalng e UbSY St em

"~ The rewards workbench is preferably operable to query the conpetitive

rewar ds d&eabigwes hand Zoblock b Thedriemmppeepslly sopdlpteyeash dateclemppat i t i ve
rewar ds agal ysi 3 . | ], ) erf or mance
25 based Saary iR willkBtesf GEREISAHLA KeBiien il Sl MmRREeR O are
pr ef er abl yaw dgtd magbe diictiydopiediint the wempstitiveresvatd§ Natakase. v@thsr foosms nfy an
Intern b si.te. There n arieties of ¢ rci,ally or publicly
avai | aﬁf eyi\%tf?‘i" aatWﬁEQ?/‘éﬁlS@&ﬁvs@n%eé(ﬁ%%?%d’ %5&@%@@% T tr'%ascorrpat i bl e

wi th the hesegnty forcobatibility ARdGhefornhdBbf 116 bénhrtitie: BOafds asdslabs , OVETSCAPE

Enterprise, Mcrosoft Wndows ||S Server._and the |ike) all of which can be
i npl ement &% T d#a sararBed { 1averrd whecompettisrevadsiiabatidor s such as 1 BM

Hewl et t Packar o, 08RG an Btk lar0rBRY QMIER AN 18 (iScoribiliei® known to
et T o ARG ' Regplary gk S PR 126202 - 8

Menber s wirghpingdato2@c Bdsgenetlly uiaierstood fratmaw mayater 802 Gomeaumids’s wor kbench 60
R
(e.g., a esdewdbRa HRMISeh@bg recdeMncadianifotnapatrelbtcd & a eopghs deplaatabase
subsyste n}nla? %re?e?reéj (iensﬂg:oldlcge%g %E’ ghie rr]av‘vle (ria{%a is mapped to a corresponding field in the
. competitive rewards database. In an alternate embodiment, some of the raw data can be
omitted from the competitive rewards database (e.g., employee name, social security
20 number and the like).
Some portions of the raw data are simply mapped into appropriate locations in
the competitive rewards database. As stated above some of the raw data may be
translated, scaled, re-formatted, re-calculated and/or adjusted as necessary for
compatibility with the format of the competitive rewards database. For example, some
25 HRMS may specify a given employee position by a text string (e.g., ASCII code). The
competitive rewards database may be advantageously implemented with a plurality of
numeric codes (i.e., job codes). Translation of text strings to mumeric codes as well as
general implementation of a data mapping table in accordance with the invention based
on the foregoing disclosure is well within the scope of those skilled in the art.
30 In operation, each of the member computer systems transmits raw data to the
competitive rewards database system. The raw data is mapped and re-formatted as
necessary and is incorporated into the competitive rewards database. Data capture tool

50 can then be used by members (¢.g., HR Managers, Line Managers) to view portions




5 "coupl ed" so long as data comruni cati on between the dev%gc%%br?agy%%osssi bl e

(e.g., hard wred data comruni cation, w reless data conmuni cations and the

| i ke). Typical network processing devices include, but are not limted to,

per sonalyg@itydi ers (portable or desktop), personal gégudodhkedssi stants

(PDA), Browser phones, 2-way pagers or the like. Network processing

devi ces al so include browser softwaregor the |like for providing a 10 user

i nterface and enabl i ng comruni cation with the external data network (e.g.,
M crosof t s C ' L Bdts rs or the
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bl ock diagram of the conpetitive rewards database subsystem 20 10.
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data, and generate other custom real-time analyses on the competitive rewards database.

20 The generation of various reports and analysis based on competitive rewards database
information is well within the scope of those skilled in the art.

In a preferred embodiment, the rewards workbench provides for the formatting
and export of formatted member data for submission to surveys. This information can be
automatically transmitted to a third party HRMS. See Figure 1, reference number 80.

25 Rewards workbench 60, advantageously provides direct access to a robust data
source to conduct a wide range of sophisticated analyses. This improves efficiency of
survey submission process by leveraging initial benchmark matching and validation

‘efforts (using the data capture tool). Rewards workbench 60 also allows electronic feed
of competitive rewards data to other specialized human resources systems.

30 It is understood that some of the data pontained in the competitive rewards
database is not available to all users. For example, each member preferably can access
all of data contained in the competitive rewards database derived from their raw data.

Fach member can also access a subset of the data contained in the competitive rewards
' |
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protocol, including but not limted to HITP, FTP, GOPHER, NEV\S,arKII\ITP

MAILTO and the |like. The invention contenplates integration with a
plurality of proprietary HRMS. 5 Each nenber conputer system may have a

di fferemoeavosgdat a format. Preferably, each nenber pevusmgan:ated data map
stored in the conpetitive rewards dat abase subsystem See Figures 1 and 2,
bl ock 20. The data map generally corngélates each data element in the raw
data with corresponding |locations in conpetitive rewards database. Sone of

the raw dahisd@yivi@frtinlofit ¥mb@Rivedath (0, dohgileDyiadstidstsint@ariAvhes dat abase.
“"Ot’her portions of 10 the raw data may be transl ated, scal ed, re formatted,

re- cal cul detagpcaived Gom myltipls wembess). Hewe%e&aaad}wﬁml eRBlOFEEmeS SRRl i t h t he
format of ¢ gﬁyqﬂ%&%'ﬁ&s\éﬁam@t%ﬂﬂﬁg%ﬁ%&% ﬁ&i%de&ﬁﬁaﬁl@fﬂo@ﬁ%a i's mapped,
it is store n the conpetitive rewards database. Figure 4 shows an

exenpl ar ynpmbt:nsohl geheral, decess t@rmplpbargaﬂaa&ﬂeetrl@tpdlmeptﬁdémr@dmphﬁme Wﬁhppl ng dat a

a(l?){?vs " tgﬂ%a %l %Xer nggt Od th corr%g EEF{Eb '""géff léasé)@ngwrﬁgﬂ?gr mippl ng

for an ex gieripilel ﬁﬁde&ﬂlw'olfmh’ﬁiaﬁaéleisas end e mledsd of@llaladmhgeslaaftmvmbuson related to
a single e Io¥,ee. ) IS a preferred enbodinment, all of the raw data is
mapped to¥ degOedti ng field in the conpetitive rewards database. In an
al ternate embogine s inPiBn Bfs bEéhQieéoﬁUecﬂﬂit@a&&ﬂpﬁaﬁs uftHiddf&sbdf r om t he
conpetitive rewards database (e. n(P oyee name, social security 20
number angmborimertyé)willbe wbvipisrte ﬂ’@?@f@f imanpskilh in thearsthal varigionpinthaapped int o
appr opgas a t at ed above
o of? ¢ Rt Al nd b AR iy i § Bl 88) B3 Eich ey

re-cal cuI bt gnzlctwndibﬂnemsﬁthaiasdpwﬂicalb@ssﬂne@héran Ac@mdmgly,bﬁuk inventiat h t he

format of .t C ef..ti.ve rewards.d se. S 25 HRVE may
specify a ‘f_f&%‘éﬁﬁ%‘#’%‘ff@g DS FEqRagid H@L’Qqﬁee?fm&‘i ?cﬁﬁe @%lhvenﬁ% code). The
conpetiti uaiﬂegwmé&lgﬁi@g&bﬁs@mﬁay be advant ageously inplenented with a
~plurality-of numerie codes (i.e.; job codes). Translation of text strings
to nuneric codes as well as general inplenentation of a data mapping table
in accordance with the invention based on the foregoing disclosure is well
within the scope of those skilled in the art. 30 In operation, each of the
menber conputer systens transmts raw data to the conpetitive rewards

dat abase system The raw data is mapped and re-formatted as necessary and
i's incorporated into the conpetitive rewards database. Data capture tool
50 can then be used by nenbers (e.g., HR Managers, Line Managers) to view
portions 28 February 2005
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popul ated with appropri-ate enpl oyee data according to reporting

rel ati onshi ps. The Manager can then review data for each enpl oyee they
supervi se. Preferably, nenu-driven optibhs are provided thereby enabling
the Manager . to "tag" enployees - by function, discipline, |evel, and scope
- and flagégpgﬂgﬁ_perforners. Preferably, on-line help is available to
gui de mana rough the matching process. In a preferred aspect of the
i nvention, HR and Line Managers can review and update the mapping and
conpetitive rewards database information as part of on-going HR processes.
Thus, the inventjion ag\agheD EQUalaMadh® \CoRPpetifvt Bivd@s dah cfoPaPpluRditPfof 10
enpl oyees to benchmarks established by all nenbers of the conpetitive

rewar ds, - de¢mlbraseoswsisiem (e.g., function, discipline, level). This
pronot es Manager acceptance of market data and ensures robust, )

hi gh- qual i ty datoktaimagdicenpstikye rraréndaa dpny eamprisiestemgiasspcgated with

conpr ehensi ye analytic topl erable to access data contained in the
Compet i ti vl e mgphes (of Sloyased, 3 fhabases cp ChSPRBURE fystan
preferabl y ROLAR) feldian GUSY o Bh6 YBLERSE R EANREh BFAELLG S8 ARd-RLAD
provi si ons, conpare nmenber reward val uestto sSpecific conparator groups,
devel op negleah arsefrgsEmnedutiaideslibRBy B0 GREBRMbEIYe rewar ds dat abase, nodel
and devel op base pay structure, analyze cost inplications, conduct data

m ni ng anal yses inthemrhethatsa gtion dbdhe competigenenaid datah@imprised oraw dath-ti me
anal yses on the conpetitive rewards database. 20 The generation of various
reports andoummpd|thasiis nplacpmpatiblecwitipe tdetabsss foonatrigs theadatdbasee thanndoovertingon i s
well wthin the_sc%g%H§I t hqse 5kg%¥§gii the art. In ﬁﬁ?referred

‘enbodi ment 1h¢ PRPRRE FELOMRCREHIEH tybavimg therRy dagy iornat tadhe diabasspor t
of formatt nmber data for subm ssion to surveys. This infornmation can be
autonatical?gp%Tansnitted to athird party HRVS. See Figure 1, reference

~-number 80.- 25 Reuwarfs WhkBRbA: ?gsingdg:,’m@dgﬁe ﬁ?@ﬁ{é&g' %1?1@2%@6& 1dhdt %gﬁecféﬁcess

to a robust data source to conduct I'sticated anal yses.
Thi s i npr ogegmeédtf of Henaynpefitive tweeds G4th Mits Soabspdhdiag Felddyof RYAIGrBe
initial benchmark matching and validation efforts (using the data capture
tool ). Rewantbasspadbench 60 al so allows electronic feed of conpetitive
rewards data to other specialized human resources systems. 30 It is

under st ood t hat PEeseesieg atheralityt of therilatabatdracprds He comphie ioni apalysisidrthe

dat abase i s not .avai l atg & fo all u ers. For exar‘rpl e, each nenber greferably
can access competitive rewards data associated with ‘one or more of the ' members in response to a

request transmitted by one of the members.

2. The method of claim 1, wherein the competitive rewards data comprises
at least one of fixed compensation data and incentive compensation data for individuals

employed by the members.

3. The method of claim 1, wherein the step of obtaining the competitive
rewards data comprises transmitting the competitive rewards data from each member

~ computer system via the data feed to the database.




all of data contained in the conpetitive rewards dat abasezsdg?tl’r?/e 2 (r)som

their raw data. Each nenber can al so access a subset of the data contai ned
in the conpetitive rewards 28 February 2005 WO 02/ 19091 PCT/ US01/ 26202 -11
dat abase derived from other nenber raw tata (e.g., conpiled statistics
summari zing the data received fromnultiple nenbers). However, i ndividual
enpl oyee nanes, ;soci securi nungper,s, .personal .data, billing ...

i nformation are ot ﬂjﬁﬂén%{ﬁ/%f{ P’gﬁllagnggVmeﬁeéﬁ%hen%tﬁ%@fgg%amn%gﬁe‘foa[&},’eugg%ess to
menber data_j r G I ' 0\ i ti.onal ,
‘federal s? %‘{V%dg?g&l oca?‘é?‘g‘g%f@??‘gﬁ%@r&%&m‘@é@ :ﬁ‘r#%%‘pac{ ® rd g‘ltd g%é% éc? new
data, the @Rk cOhpéatet istenPibo thO'@attidsa of 8lpRASEE basi)d the rel ease of data
with respect to various geographic regions). Wile this invention has been
described with an enphasis upon preferred enbodinents, it will be obvious
to those of ordinary skill in the art that variations in the 10 preferred
devi ces and net Bods rhig meshedeficlaim 1t rediergin thesstemoé ebiwining e emepdtiiyent i on

may be practiced otherwi se than gs specifically described herein.
Accor di ngl yeWHs datp fareach ghfhe megy T %hodi fi cati ons enconpassed within

the spirit and scope of the invangi S I he |
foll ow. 28 Febr g4t ngzgdg)tn-l%s%ﬁﬁl %}g%nql% d&tﬁﬁé%éngodg?%%ftﬁgeﬁgg%@g&ﬁcghgg{eﬁi ve
rewar ds datsfQE; aaqpl urality of nembers, conprising: obtaining the
conpetitive rewards data from conputer systens associated with the
plurality of nemgbssitot the polbige sighald trdadnaifiBpehe eanpetiterewardo dptatfeom syst em
coupled to the database via a data feed to support collection of the
conpet i ti véhe membetsconypaten systera vist the dafe ferddd tha dedabessi bl e by all of the
menbers; in the event that a portion of the conpetitive rewards data

- conprises a raw data format that is not conpatible with a database fornat

f t he dat ab , th i h i f th itiv d

?m?mh ﬁgin he aw o ety 1o el @'s?@@"mqﬁme i toirﬁﬂr%sé%ﬁ L?“?Lef
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the conpetitive re 0 corre ndi ng records ftor the
without manual intervention the selected segments of the competitive rewards data

associated with the member into the corresponding fields of database records;

storing the database records in the database.

7. The method of claim 1 further comprising the step of generating a report

relevant to the analysis of the competitive rewards data.

8. The method of claim I, wherein the analysis provides an up-to-date
mapping for rewards data of employees of the requesting member to an established

‘benchmark.

9. The method of claim 1, wherein the analysis comprises a comparison of
the rewards data for the requesting member to a benchmark derived from the

competitive rewards data maintained by the database.




dat abase; and processing a plurality of the database reco?@Eelreary @@t ete an
anal ysis of the conpetitive rewards data associated with one or nore of
the nenbers in response to a request transnmtted by one of the nenbers. 2.
The nethod of claim1, wherein the conpktitive rewards data conprises at
| east one of fixed conpensation data and incentive conpensation data for

i ndi viduals enmployed by the nenbers, 3. The nethod of claim1, wherein the
step of obtainid§- t hdheonghed of wlaim, byhereingke Analyws Frewdes ip‘in’?ﬁ?‘?sflpﬁg t he

. conpetitive rewards, data .f.rom each nmepber ut er t Vi e ta
" feed to thd@% e&b"é@é.%gblké'b%fy 430 e-*ﬁ”ﬁ%@héﬁﬁ%‘?%% FYics aa:‘;“?n %l,g‘?
- wherein th . tal ni Y V@h% e
conpri ses F%‘E‘m%ﬁ?ﬁ’?%g t % {(::Eg’r]%%)tgts ?t%i ?S{/EE%E)@\%E}{%% %gta fr{)l%ﬂggc%wa%n%%?

conput er sygbaMet Oyihepldaliaheshe inbeRer i odi ¢ basis. 5. The nethod of claim
1, wherein the step of obtaining the conpetitive rewards data for each of

the nmenbers conprises: sending a polling signal fromthe database to one of

t he nenber conputer systens; and responsive to the polljing signal,,
transmitting thdlcompaeimethed of waimsl.duberein, e anplysis rEpvides BEmsavesHg yst em
at abase. 6. The

i he d feed . he . hod. of cl ai i h
\é:a? at ngpp?&’glen%@gﬁv I&gﬂ}ﬁ’r‘ﬁ’é - 10 fompgrs H@u?fa?ggé}ﬁg%ﬁtﬁﬁ rg\g%%dén dl&?s%"\gﬁ{ Irfirrl%t t ﬁe

correspondi i gbglzg; LBNMALLd Nt ervention the sel ected
segnent s ofogﬁ%ﬁg%ﬁn%gﬁolgﬁsﬁggp?%ﬁm%r agllat agl%agsoci ated with the nenber into

the corresponding fields of database records; storing the database records
in the database. 7. The nmethod of claiml1l further conprising the step of
generating a rep@rt Thelmethod dfoclbine 1avdieysn shefantlyels caluwat fhei requestngr ds
data. 8. The nethod of claim1l, wherein the analysis provides an up-to-date

nmappi ng f omanehear s deaelap omagkgiibagade soppensation etpliersrgen glaipe rhssed tQ dhe
established benchmark. 9. The npethod _of claim 1, wherein the analysis
conpri ses §°%ﬁtﬂa%fswﬁfda?lataﬁ%w@a&wa§ Oa&tpafff%rojf ]ilFemF@gﬁrésti ng menber to a
- -benchmark -derived fromthe
13.  The method of claim 1, wherein the analysis allows the requesting
member to model and develop a base compensation structure by evaluating the

competitive rewards data submitted by the plurality of the members.

14. The method of claim 1 further comprising the step of exporting
competitive reward data maintained in the database in an electronic format on behalf of
one of the plurality of the members for use in a survey submission to a party that is not

one of the plurality of the members.

15.  The method of claim 1, wherein one of the member computer systems
can access on behalf of the corresponding member only a subset of the competitive
rewards data maintained in the database, the subset comprising the member’s
competitive rewards data and compiled competitive rewards data derived from a
compﬂation of the competitive rewards data obtained from the plurality of the

members.




conpetitive rewards data naintained by the database. 28 FELYPAPEY 3005 - 14
10. The nmethod of claim1l, wherein the analysis provides the requesting
menber with an ability to evaluate the preval ence of reward practices and
pl an provisions based on a robust datalset conprising the conpensation
rewards data submitted by the plurality of the nmenbers. 11. The nethod of
claim1l, wherein_the _agnal ysi ovi des the requesting.. menber w.th the
ability to conpgﬁe v&ﬁﬁeg%ﬁpacgéﬁéyptf@@ﬂ?ﬁﬁaﬁﬁémﬂgP 1tye HW@F@rQﬁ%M“SneS of
t he menber shegi {1 | SO p T : [
_mherein th§mgﬁg§§2%gk% I%&gyfh%§r@agg§#iﬁgg%%g%ﬁg%m@ggB%géﬁ%%gﬁgfgg }based
conpensat i QRcdnfi{@pS dRa.dat a based on the conpetitive rewards data
submtted by all or a portion of the nmenbers. 13. The nethod of claim1,
wherein the analysis allows the requesting nenber to nodel and develop a
base conpensation structure by evaluating the conpetitive rewards data
submitted by thd7pl urldei mgthofl efhelainenbewkereingtheTpempatitivedrevfards| database
further conprising the step of exporting conpetitive reward data

mai nt ai ned “PHPFAE %anam@éal%faaqs‘d@we‘@ﬂ%m c format on behalf of one of the
plurality of the nenbers for use in a survey subm ssion to a party that is
not one of the plurality of the nenbers. 15. The nmethod of claiml,

wherein one of tge ”ﬁﬂ@%ﬁaﬁ&ﬁBPEﬁﬁn§¥§%ﬁﬁﬁaa%%&,_ ﬁﬁé%x@ﬁmﬂ@ﬂﬁhﬁe?ﬁmahe
correspondi ng nenber only a subset of the conmpetitive rewards data
mai nt ai ned nefivdrk éhaladldbasie nidmbesd! s BivecRmtd abdigs tet Ivasteposioncdnpet i tive
rewards data and conpiled conpetitive rewards data derived from a

conpi | at'i orcompetitinve reovapdst dathbase,riewmethbledtt adjosit the meabpingin theecquipetitivet y of
the nmenbers. 28 February 2005 -15 16. The nethod of claim 1l wherein the
conpet i ti véSVadRA¥a dat abase conprises at |east one of base pay data, |ong
termincentive pay data and annual incentive pay data. 17. The nethod of

claiml1 wherein the conpetitive rewards database conprises at |east one

o ~cal cul-ated dat a yal Ugye method of claim 1, wherein a rewards workbench, coupled to a data

network that allows the members to have remote access to at least a portion of the
competitive rewards database, comprises an analytic tool operable to query the
competitive rewards database and to allow an electronic feed of competitive rewards

data to at least one third-party human resources management system.

20. A method of managing competitive rewards data for a plurality of
members, comprising:
obtaining the competitive rewards data from computer systems associated with
the plurality of members for storage in a database, each member computer system
-coupled to the database via a data feed;
in the event that a portion of the competitive rewards data comprises a raw data
format that is not compatible with a database format for the database, then converting
the portion of the competitive rewards data having the raw data format to the database
' format;
using a data mapping table to map at least selected segments of the competitive

rewards data into corresponding fields of records for the database;




18. The nmethod of claim1l, wherein a data capture tool, c%%g?be 30%5 dat a
network that allows the nenbers to have renpbte access to at |east a portion
of the conpetitive rewards database, is operable to adjust the mapping to
the conpetitive rewards data. 19. The-hethod of claim 1, wherein a rewards
wor kbench, coupled to a data network that allows the nenbers to have
renote access t . t rid f titig ase,
Compr i o5 an_ andTortrE s aBg e aRo e Fes BT kT of B Rl R

dat abase angdwh@ ftd QWeRAbIEHY Gl le@itisting 886 oPTheGREMS:S td ¥SnpleaitalydRis to at
| east one third-party human’ resourceS managenent system™ 20. A nméthod of
managi ng campkeiitive/ eewadar e siabet t@npdsipg uhal reduestifig m@Entielss competiitvesi ng:
obtaining the conpetitive rewards data from conputer systens associ ated
with the prwemkidetp aofl complied compntitive sewigrds data dedwrdafvers @, cosypdlations abhe
conputer system_ .coupled 1o the database vi data feed; in the event that

a
a portion CPMPREHYGIEHEIdsGaipebianed em dhe mewBasrades a raw data format that
is not conpatible foroat for, the d%tabl%se t hen gonyerting
e F‘E\‘Rffda

i.1.h b
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segnents of the etitive rewar ata 1 nto corresponding fiel f

records fomémhiserdatmbagdishatBodnehntdt y 2005 - 16 processing a plurality of
t he dat abase records for a subset of the conpensation reward data
accessi ble by a requesting one of the nenbers to conplete an anal ysis of
conpetitive rewards, the subset caonprising the requesting nenber's
conpetitive rewdrds gt mcthed €bnglaine 2 oWpesein ithe qoamhgge dswardgefatged
froma conpilation of the c etitive rewards data obtaiped fromthe
rember s aRATBENS: 4 1Y S EHORE arY daed GG Gra% GpphBRPE s Rt Benber
wher eby t he, s; i i -1 a-date mappi ng for individuals
enpl oyed b?n(%lﬁ@ﬁ%lé%h@?s{eg‘g&gﬁ%ﬁﬁg}r‘éjﬁgﬁgﬁgéstabI i shed benchmark. 21. The
met hod -of -cl ai'm 20, wherein the conpetitive rewards data conprises at

| east one of fixed pay data and incentive conpensation data for the

i ndi vi dual s enpl2@yed Ty meethdd of clhine 20ewhears. the step of obtaining the competitive

rewards data comprises transmitting the competitive rewards data from each member

- computer system on a periodic basis via the data feed to the database.

23.  The method of claim 20, wherein the step of .obtaining the competitive
rewards data for each of the members comprises:

sending a polling signal from the database to one of the member computer
systems; and

responsive to the polling signal, transmitting the competitive rewards data from

the member computer system via the data feed to the database.

24. The method of claim 20, wherein the step of obtaining the competitive
rewards data comprises transmitting the competitive rewards data from each member
computer system at predetermined intervals without manual intervention via the data

feed to the database.




22. The nethod of claim 20, wherein the step of obtaini ngz§ﬁeebncl%8?5|ti ve
rewards data conprises transmtting the conpetitive rewards data from each
menber conputer systemon a periodic basis via the data feed to the

dat abase. 23. The nethod of claim 20, whkrein the step of obtaining the
conpetitive rewards data for each of the nmenbers conprises: sending a

pol l'ing signal fy.omthe database t of the nenber. conputer systens,
and responsive rz(r§ t hé* B%PP?@@%%%@? fgg"{’e'?‘aﬁ?@weﬂ’icﬂﬁlppﬁlggconpeti tive rewards
data from the ng e WELT o5 ¥R AR oR LE Ahase.
24. The nmethod of c é]i m%g%, V\/ngr él;%n '?ﬁe&sfggﬁo(ﬂqgﬁ%rgfﬁﬁn r?stuﬁé % et ?ti ve

revards datrgwssaita$8atribhRASY 4 Slundity} HEdicerRetititey ahé axabas ntkdidinkd 6m each
menber conputer systemat predetermned intervals w thout manual

i nt er vent i arstarage mbdunhatcecssibiecdtl ¢ach blfichedkatiesaand 28 February 2005 -17 25. A
conpetitive rewards database system conprising: a conputer database for
storing a col | ec Plorrlisy of coember eenpies SYiicren gsek i aspagsated svilly @se it the

contri but ed a plurali.t f different entjties, the database.mai ntai ned
o & ot or dgBtRHA AR ab 4l CREbEe Rt A B (et T AR G0E AEAR &R (y o
menber Comﬂﬁgétét;{e%ﬁ%s dgﬁ%@gﬁ@@g@ﬁ%ﬁtg&sgne of the entities and

coupled to t ase via a 0 support the conmmuni cation of
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conput er dat abase, responsive to a determnation that a portion of the
conpet i ti vehe evmpeltivdadevarddcéity adceived Viaethdalat feddirbimoonone thd nidneberenber
conputer systenms conprises an entity-specific raw data format that is not
conpat i bl e comptier aystkmaasprises anentityespetifie ramtdatratoemai avperddisbmpaidlase
mappi ng data _to convert th ortion of the conpetitive rewards data having
the raw datdrdfahase @mﬁéﬁtﬂéﬁ%ﬂ&%@s@f%Pﬂ%{ﬁ‘?leé%aswmp& dptgdo eemmﬁtgf-

dat abase, responsiye to a.request . transmite electronically b ne of the
rerbers. | OOPDrAniE PrSrEECEERed RN IR Gr Pl RERAl S S dufiRere an
~anal ysi-s ofg, fmanpetitive rewards data associated with one or nore of the
menbers. 26. The conpetitive rewards database system of claim 25, wherein
each wherein the computer database, responsive to a request transmitted

electronically by one of the members, is operable to process a plurality of the records to
complete an analysis of the competitive rewards data associated with one or more of the

members.

26.  The competitive rewards database system of claim 25, wherein each
member computer system is operative to transmit the competitive rewards data from
each entity at predetermined intervals without manual intervention via the data feed to

the computer database.

27.  The competitive rewards database system of claim 25, wherein each
member computer system is operative to transmit the competitive rewards data from

each entity on a periodic basis via the data feed to the computer database.

28. The competitive rewards database system of claim 25, wherein the database

is operative to sending a polling signal to one of the member computer systems; and




menber conputer systemis operative to transmt the corrpe%F?l{/rgar?'«g\?\%Sr
data from each entity at predetermned intervals w thout nanual
intervention via the data feed to the conputer database. 27. The
conpetitive rewards database system of- B aim25, wherein each nenber
conputer systemis operative to.transmt the conpetitive rewards data from

AR T R X

 Computer oy SraNE IR (At EAAT0 oBaffih YmBhaittorb Bt Sl HERRET

signal , thqedmmcﬁgjﬂﬁé{tcﬁfabggé?t emis operative to transnit the
conpetitive rewards data fromthe nenber conputer systemvia the data feed

to the conputer database. 29. The conpetitive rewards dat abase system of
claim25 further comprising ~a data capture tool coupled to the database
via a conput er A8t worllee competibicaripgdy dalebass systerp of glape 25 tfifleer comprisisg dat a
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conput er ne or transmttin o*access conpetitive rewards
data mai nt ahNods alnclibie for QAP YE fic eRBiOr kK and for generating anal ysis
reports related to an analysis of the conpetitive rewards data. 31. The
conpetitive rewards database system of claim25, wherein the conpetitive
rewards data conprises at | east one of fixed conpensation data and

i ncentive conped8at i dhe dempetitoie rewetidy detabiss systen of eldin 25 firthemeptprising

a rewards workbench, coupled to the database via a computer network, for transmitting

ds

a query to access competitive rewards data maintained at the computer network and for

‘generating analysis reports related to an analysis of the competitive rewards data.

31.  The competitive rewards database system of claim 25, wherein the
competitive rewards data comprises at least one of fixed compensation data and

incentive compensation data for individuals employed by the members.






