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BRIEF DESCRIPTION OF THE DRAWINGS

[0006] FIG. 1 is an illustration representing exemplary communications between medical

service providers, medical professionals, and a temporary medical position staffing agency;
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nmedi cal service providers 102a and 102b (collectively
102), nedical professionals 104a- 104n (collectively
104), and a tenporary nedical position staffing agency
106. The nedical service providers 102 may include
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operators, doctors, physical therapists, nurses, radiologists, hospice care workers, medical
secretarial workers, or any other position in the medical care industry. The temporary medical
position staffing agency 106 may be considered a facilitator to engage the medical service
providers 102 with the medical professionals 104 offering and/or negotiating temporary medical
positions. As shown, each of the medical providers 102 may communicate with the temporary
medical position staffing agency 106 and medical professionals 104 via a network 108. The
network 108 may be a public service telephone network (PSTN), cellular network, the Internet,

or any other wired or wireless network capable of providing communications between the
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The tdlgsHogad 218 afagSisd edplehtidddd 14rdlihot@eptmes, Wrirélest telephones, mobile
telephones, or other telephone operating on any existing or future wired or wireless
communications protocol. The short-term medical position fulfillment system may provide a
graphical user interface or other interface for medical professionals 104 to interact with the

medical service providers 102 and temporary medical position staffing agency 106.

[0016] The temporary medical position staffing agency 106 may utilize and manage
equipment that provides for a temporary medical position fulfillment or staffing system 219 to

use a server 220 that includes a processor 222 in communication with a memory unit 224, storage
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[0019] The temporary medical position staffing system may further include a voice-

messaging server 254. The voice messaging server 254 may include a processor 256 executing
software 258 that acts as a controller to control voice robots VR1-VRn (collectively VR). The
voice robots VR operate to convert messages generated or received by the processor 256 from
another computing device (e.g., server 220 or web server 234) to generate and communicate a

voice message to a medical professional 104a via network 260 to the telephone 218a. The
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medicalgustiahs pascdridanms withitke principals of the present invention. In one embodiment,
the steps shown in the flow chart may be performed by utilizing the communications system
shown in FIG. 2. The temporary medical position staffing process starts at step 302, where a
request is received to staff or fill a temporary medical position having specified qualifications at
a geographic location for an offered pay rate over a time range or schedule. The qualifications
may include education, experience level, experience on particular medical equipment, number of

years of experience, specific certifications, age, gender, specific skills, physical characteristics, or
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Weekeaggg& waélﬁ@re&flﬁ ‘Sﬁﬁg waps o AiRRIININg (Ray Hatedyay %ﬁ gw-}tlhzed
Typ1cé1[}1 E'Je@bqu%st 13_%65\/@@39&13&' MedlBd 'pﬁf%de? Qsikbh h@i‘h@sbﬁﬁlfdr Bfhergency care

process starts at step 302, where a request

facility,dwie pthenithird pattabof agants mhy s@mlem@mccmeyt foed mﬁdicabmlw provider.
havi ng specified qualifications at a geographic
| 0Oa2) Anstepr3Odna clbfabasedsepayt afahalical grrofesdiomats toafind oo or more

poten ] SRIAs o B al 2R BR I B GRS AFE MUANSRUSHS dng cated within

predete@iin A Sfancd UiRESeoRfaphRAb GutiBH t@ﬁlﬂ’ﬁfe't&ﬁﬁ&arﬁﬁ@cﬁéaﬁ b6sition may be
certifications, age, gender, specific skills, physical

perforiedy g safchmiaygiot be ahlh@rﬁrqlm;mcfwai atdfesspnakinirtiatabassof medical
profesé{c}nég Ee arc‘ia&b—ggee %%f (?C}%rlﬁp B)I Iglllg Qak c&fépg?yqﬁgsz I ?12{1 ; Irr];edlcal service

providef, 56 6he @dase §§tenﬁaltcﬁmd1@£te§ﬂdﬂ'ﬁfg qudﬁﬁédtfohgfhat etk aﬁd dt@hore of the
| ocation of a facility or other |ocation gh house
¢

specifigfl qnalifigatiaps may bejientifiedand goinked dugng Bwa;ﬁwhe ganking may set a
I T A .

value ?gf?ééﬁllvg 3¢ %F{Va\?%i géepﬁ tg%tra? ?x&hxcgagé/ I fi tﬂgéﬁ%?nleeg?ﬂ)ungcatlons. For

exampde, ehie r_ankmgtnwyn;et a m?lu@bastwredu 0 and b0t eAltemhﬂmmiy ftioe raplaiyig mapy set a

a nedi ca r of essi on r wor Ki for_ a certai
value ‘a%aﬂ*t& éb ?ﬁl eto?y%@r? a\lﬁa gtae%?rﬂ&f graphnmpy ﬁgseﬂrﬁwepresent the

closen@é@amh@ mdtéle PRY n{eﬁtc‘il B%Yes@t%nﬁl@ mdy 6EERldbRLBE rthf,ofankmgs to
| ars per hour or for a certain anount of | ars

prOVIChélne medikal sguich pasmim armaﬁy way tcdes thﬁehenfgnaclmd@n@nnd candidates.
resonance imaging (MRI) systemon patients. In
afl@R3} Dig setivh mayber la'm'aedMya predeterchenalrdiktencedasedadrethe geographic

locatm% receerlvetdy ﬂgr t?le ?efmp%lrz]ir];%{e 1ca posuPo cliqurlr#lg{ng%e distance, the principals
of the present invention may utilize a longitude and latitude algorithm for a particular street
address or zip code. The search algorithm may thereafter determine the location of the potential
candidates based on street address or zip code, for example, and perform a distance calculation
between the geographic location of the temporary medical position and the medical professionals

in the database available to fulfill the positions.
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on call pay differential, evening shift pay
differential, graveyard shift pay differential, and
woeekond7ehi ft pay differential. O her ways of PCT/US2005/028130
determ ning pay rate may further be utilized.
T (WZQEAL( ¥te t36 6rfecd'f &re Dtenfglahidatet ABybeTBEAARU by the search.
oVi as a ital or energencCy care
The 1deauﬁbattoy1, mbjuunoduwetagglhg |0d spang \andderdgen tassoemyedswiihitlie potential

candidofi o AP s R Bt el R A b e lihtions and

locatel Quifting p?élﬁte@ﬁmlr{&rcﬁst&%%ftth@% d‘gamhicd@t:ﬁﬁ)mha gen%orary medical
| east a portion of the Sﬁem ied qualifications and

positipriodeddiedi Inving ealhgdmm mdlaf@dcemlsy bgwmereasediondecreased during the
t.he te

seare B ARPRH of a5 TR s g oL ERRORAY ol 5 e sppgn

to L a. nedi cal ofe35|onal i.n. t dat ahase. of .
nﬁlﬂzéﬂaﬂpﬁlefrege. R oy Mo b B (985 P HIed capgidate(s) by

using b %Iln}ihuﬂﬁ%ﬁ& fentifi& stRePthe 84t08s¢. h?hé@i#ﬁrﬁé‘tﬁlcﬁ%\iﬂéiﬁlﬁer may be
provi der, so one or nore potential candidates having

an emgih adiitesss delerhone afdressiext message ardress; ansggnt mipssaggedidfess r other
electrcg'hl’lcgr CcL I at Igg[%a‘}}] l%fg r?rcaenqs% t el%c':t?od 3299 umg%fo\%gr Io f t hf“ectromc

comm\uﬁicla.tlérhﬁafbbé @ﬂbilcagelfealﬁ’téd Bk esicardbol et ctesdt htdsage generated by
gual i fications. For example, the ranki ngzt éé set a .
an emgi} EeNeTa5RR QREEANNG OB AR ClPOONi AMeESARIE SRy 252 (O + ArfR otk electronic

commiB¥attsl R s}{@.gﬁ %e%E Qt {e %@ﬁlh%teh br Mgﬁinﬁﬁ)\‘&ggé Sf Eﬁ}‘ Hmay be

as stars or bar gra used to represent
completetys perésmedfwithoat ramah mtﬁaetmsreaiu uhaltexppmrhfysmedmail mositip staffing

sgency G " Dy o erneBles o mup ol s Bt e seEr AR Rgers 102
and mB@EtAPE BdsidrARAI0d3 BSindéfHRddt of hiRIGRFt ?Qndrﬁ')é sstdnitidily Bigher rate

to a predetermnm ned distance based on the geographic
than if a¢hird patyr @i toagorapy medisal mﬁpmnastgtfﬁne @igently) pssd mvolyed to find

. erm thed t an nci.pal s..o
medicyl! piEEiomaD e 1, SRR e B Bt PR ER S L hgnecical
profesaiog@wsllt)lnmxd ﬁfed@aps%wm@pvoafdeﬁtlroeet address or zip code.

The search al gorithm nmay thereafter determ ne the

| 02k Phe prloctR %r%%fﬁﬂ% h Rimpefdt{l hitalc8Pp RARAGInMM B shiRission of the

address or zip code or exanple, and performa

tempogiry meadical pesitéen ki the md@ma\he@wcc heoviges i tsliéroperaanedieal position
f t h e [ n h
g 48 TRl bR Sh l As Tfg o e

tempoliﬂzﬁy IntddilﬂSpésﬁlﬁBﬂhn«Pﬁe@h@@orﬁl&ﬁwe@ﬂtﬁe @dedival prof3bienils adentifiedbya
candi dates may be jdentified by the search. The
temporgyy et ica bBasiti ey ment pysteen a@gé? A disal sspaeq prgvidar. Inperforming

these Oung's%hﬂ)f ﬁ%ﬁ)ﬁ&ée@g §tbwi hFrEhs, Pﬁﬁrﬁﬂér (ﬁglén Qﬁdjl%gﬁo%ses may be

ring e search that neet at a portion
perforofed thly¢hesppedicdlisedyigpabviflerdadking ® flhd tdnymagrydnedi¢ah position and the

medicg d etéﬂeﬁr%]m g\%g tthcdl Sﬁig%ctgmggra}y r%e%cgl%r a 1%'115 location of

[0027] FIG. 4 is a flow diagram 400 of an exemplary overall process for fulfilling
temporary medical positions according to the principals of the present invention. The process
starts at step 402 where a medical service provider or customer of a temporary medical position

staffing agency may create a new order to hire a medical professional to fill a temporary medical



position to be filled. In one enbodinent, the distance
may be increased or decreased during the search to
w0 nose25@) or decrease the nunber of mnedi cal PCT/US2005/028130
professionals found in the search. [0025] An
positio%l. e&{ §t? 54 (il% io%@%ﬁ%e%}ﬂt Rﬁpdtéﬂtfa'l @ﬁrﬁﬁdat&% ﬁatggd on a search of
I dent can ate conmuni cat
medlchld)emfbi;sﬁorﬁls a‘vhﬂzltﬂdtol folfillhiee tdmbaﬂa@aﬂedld'di posmxmmqrmers&ti bgthe medical

identjfi ma e an enmni.| address, tele e address,
servicg W‘dﬁﬁsgéﬁép g%% raéggemifﬁ‘%}?% Htayﬁéé%%@ﬁé‘s é‘&i@p@g‘? anyresponses have
been r@fé?@é'd £ §d f&?gmar?qg&ﬁ@ﬁ p%ﬁﬁ@ﬁ’ |r€qu%§te& @F Brder&Pto be staffed by the

ectronic nication. The el ectronic conmmuni cati on
medicatesgribee provider elf ge mapanwd hbye keenoeaevedaib otep 406thé medical service
kfext nes§%3$8%ene ateg an emai | generator operating
PIoviGghnay Ce far server 252 (FIG 2), or
ot her el ectroni ¢ comuni catl 0 houl d_be not.e

t 19238k Hany trsponseshare been eely frran diakuotsssiqnal in gesmwe to the
notlﬁcgﬁoﬁ; N A ﬂéﬁ%}l far dihf ﬂlﬁﬁfonhﬂl@ﬁ fhd Iﬂ&ﬁf:ﬁcs%fv?% éﬁBVlder may

he tenporary posi tion staffing agency
rev1ev\( the Gandi()atesTath s@p @8t memmmﬁmmthertana (] tlbe:tandaéates dre acceptable for

.. i cal d 10
niring AN 188 ¢ 7he Tl S e fien PR "edechiony <y acept o reject
candidaftd vﬂ{o l\'r’av% wespoaddd @l thy nbifidagbn . & the tnikdiical erdick Prdvilder accepts a

(gart (e.qg., tenporary nedical position staffing
candi &eﬂ@ypcm@wmmw@@ sy tq ﬁhﬂsarhg‘bqt%tlstepﬂéfle@%ﬁymgéhescandldate of

the ac{Eﬁ%EQ b e gi%ngfrfhg {eoglg?%}’@{;ﬁé‘srlﬁ%ﬁl tﬁé&&n&@g '}Iqﬂ'rgieéric%gﬁtame atﬂ step 414

to confpi@y tidaramsdddidn. [ 0026] The process for staffing a
tenporary nedi cal position includes subm ssion of the
t FORYY Hitie tEdidagd is Besidceed Mystdp e OYBdh@ebtes @16,itk€candidate may
provider to the tenporary nedical position fulfillnment

make agoynisipfierdathemmedical enavicepiouidsntlf Hils deieranivre thal acpymteroffer is not
to be 1%?8% %:rBHlethg l(’:@lll 1I1ét8 ?t% H%r}ﬁecﬁé | s?ﬁrléeﬁﬂgﬂ a8l % dslgé;)dﬁf()?lthen the medical
posSI 0 al

at1on
servicpprolvaies rrrayairﬁply d&ntel d nesdordyr @ step@P2r Hithie cadidasd decides to make a
servi c

iticon ful fillnment system and t di cal
countew%v Qethe H’Pe({s%ﬁ] fSEPHRenRoYides at sim %qﬁeg@peapge%fcovwsr for may be
specifitl A 6 454101 édﬁn{:erﬁfer%aayaoerﬁeﬁms khethediBRYERiRMWovider at step 420

responses may be perfornmed by the nmedical service
with apmmpt tieing kend ko thg carplidaté. | The coantemder jaybd |f¢vahorp osless maney than

ofterel B medredt PSR o oA Pl e o O RS G REPE Rl e or

she fedl§ thafthe 6&6%3»6}/ ra@é/i%rt@d lowldrasEsndidate rhay afsklfdnr IB@ money if he or she
tenporary nedi cal positions according to the

wants g fry ancherisgreghatihigor phcais selectpdi{os Hhea roitionh dhp pracasscontinues at step
406 w%%x%r tth§ n(i‘édlrf‘atl %Qrvlc%rszrmﬁ[ﬂemaa "Eggr}o(ﬁgdggi ft‘{pghﬁﬁg%ﬁxﬂe%?fer@ br other

Oner o rary me
candldates to review,

[0030] Continuing with FIG. 4, the steps of the process 400 are arranged within dashed
boxes to show the stages of each step in the process. These stages may be displayed on a
graphical user interface (GUI) for a user to quickly identify the stage and status of the offering

and negotiation process while using the temporary medical position staffing system. As shown,



staffing agency may create a new order to hire a
nmedi cal professional to fill a tenporary
woremsozisposi tion. At step 404, notifications nEyI/D82005/028130
sent to potential candi dates based on a search of
' f esgd LLable t {4l :
there FELCEA SBES oie UBLE: BY Qusdndy 8 i iy Mgt to provide
infornmebn tceuser oY theteysteritin atdéfferdft@ormaatdet er m nati on nmay be
made as to whether any responses have been received
f @031 |hStagenPDisad ewTBelleE sthgd) ddictd HmelRGUKSTEEp@Vider may create a
ordered to be staffed by the nedical service provider.

new onder. fiageddfshewusanynpdifisetians ipeludipg grders, sallsgiugess, cally made, emails
Ay : st |
sent, S Al B P L T EAE s FIRRAED AL g 2fot mace

6) or dthemindizii reptespiitafivssf notifications perdpgniocbe ent be having been sent to
potification t about the.t or.ar di cal.
Pmentﬁ’ggfi“’cdi“g\‘ﬁs tp ﬁ@ife‘gﬁ tempogary pedical p Sé?éo’bglt MGPPSIHAYS 1 evi ew

the candidates at step 408 to determ ne whether any of
t W93ZhplaeeiddGis the rders pashngeriopottags whergthe medigabserviggprovider

] i i id . i sion:
may ri6y FERLEE oo eGSO LS lnBnf oA AfichiMage where
ordersnodrifirmaadnsoqueutd, andeonfdnatmins sent\maebpvewed &y the orfical service
.8 candi date, then a confirmation may be sent to the

Providehndi date at step 412 notifying the candidate of the

accegt ance. The confirmatjion may request fromthe

c9d3lidipge 43¢ 1spaawaitinggnaiheenfmatonssiage that hows apy etders that are
waitink Hal JBORAEE, AT maf Aoy, on v et ERYATS Fy o3l g pomerical
value waythea lgeaphicd wnttertodlf epresantitiom tweptiovale therumsercwith the number of

rovider. If Lt is determined that a counteroffer is

acceptﬁ%(ieslagawéxgﬁ&aﬁmﬁqlw the candidate to the nedical

service provider at step 416, then the nedical servjce

pHi9d#lieiessed? isP Rprding Reggtiation sy that dhewsihe sumpergd orders waiting
negoti%rtgkﬁ}sgg{éﬂ gl QESu&%TQE%gg?p&%%I Qafhpteroffer to the

service provi at step 416, then a new

c Ay, I f] 18 T .

CRASESRR S50 BEnAREEhpSREP sBHFRLA B R o view oo
countgp6£ists gecued} ansltcepntdeFferd deht. aA daiit; ehigdt magbe gumerital talpHaliimerical,

candi date. The counteroffer y be for re or |ess
or graptieAl yepressRtaBensp BEp Visle ttlweﬁwgﬁeﬁpﬂ%wa Qut Hiepgnding counteroffers
candi date may counteroffer for nore noney if he or she
feels that the offered pay rate is too |ow or the

R A e e By

includp os¢ b1 more Glikelgnaae fs tiartd 2 tlesneadicA sapicéPbovide tevietveand track
nmedi_cal .servi ce provider be notified of pendin .
orders RARATBR TR GReEO NG OISR 8T oY P8C8 {3t pgfing fompotary medical

positions. The GUI elements may include a push button that can be selected to display additional

stage

information related to that stage as understood in the art.

[0037] The following tables are exemplary input and response tables that may be utilized
by the temporary medical position fulfillment system of FIG. 2. These tables include exemplary
data that may be stored and representative of GUI elements that may be provided to users of the

temporary medical position staffing system.
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[0030] Continuing with FIG 4, the steps of the
process 400 are arranged w thin dashed boxes to show
wo bwesrEges of each step in the process. TheserPGL/Eg®ss/028130
may be di splayed on a graphical user interface (GU)
f 1
tﬁ{gsg ?éﬁé %lts%nggérﬁné%%illhgﬁ?%ﬂrl]é %)rr%ggeg?a\?ﬁz iad! o§fd@¥ 1‘6%%;% contact
inforniatiopoThe yorrrad |1mfai'mq£mmi m:ityoimcm&aﬁfﬁdiﬂgysmteemntm ﬁrst and last name,

shown ere e e e e nber _of sta
contach B gy [ GO0 GRS FIREFERC oMb TR APt aR roay Wilize the

electrd%ﬁ@éon@afct hitBes¥s bedBnufcAiohfi @rlifler foosreﬁ@élect[r&Qg’ ddmmuARStions to
I's a new order stage, where a nedical service

the comaowatdber mﬁyabseem@pmvr@mroo@eﬁ:mb@mget 4@14€rsatuwi;y alnwtemporary
ncl udi orders ued

medichConsitof ut FBE ST S TL S ubtea L g fofiop £ Sevstc or otner

netwotl {GRafi@: | R thetontB&! atdBe dnddibaEkervle probider (S adbess. CBLilISyet, the
made: 6) or other indicia representative of

electronig icontaeitinfimapen Maygbe vtiliedemotidy thcomest hédhe gwedical service

o B0 A0 o T, 00

Faciligmies pendi ng | M0 RessFaghtywher e the nedi cal service

First Ntn@v1 der nmay 1 eVGeywopendi ng orders and candi dat es.

Lastmhﬁge 426 1S a gﬁlﬁ}hng contl rrmtl on st age wner e

"

.
. Or Ut S CUTMrril d.”u confi rllblll Or1s SeET
Title . RO HER
————fay—be—viewed—by e e —_Serw \..c IS4 UVI gder—0633]
Addre&ﬁ' age--430-is an L fiv; T)'l'l an iExEXV
ST

shows any order "§F1Ff°n300:9rp waiting final acceptance.  To

City nmake it easy on|PAMasjser, the orders mmy be shown as a
State numeri cal val ue| Bexast her gr aphi cal or textual

Zip representation [®53¥ovide the user with the nunber of

PhoneACCept ances awal {A18ys56rpgorr nation. [0034] Stage 432 is

Extenﬁoﬁ)endl ng negot at1 on Stage that shows the nunper of

Ul UCI S VVE:lI ™™ I SuU f T rof fer
Fax O [Re beY beyle, STeiTas @ TommtET of e
E lI I UIII |JUL CIILI al el h Jt- I AYT "|‘Q"|‘ | D a
mailyondi ng counterb ica acting.c

or ders, CQWREEf fMédiciﬂlS%Hﬂﬁle PAREd &GO EOff6Fha Gt -
Agai n, these may be nunerical, alpha nunerical, or

g[(ﬁ)@b] Mle ﬁ%@%@%%k%ﬁeﬂb@ﬁé&ﬁﬁeﬁﬁ@l ﬁb%ﬁfonvi’eﬁlrkst form for a

i nformati on about the pending counteroffers stage.
medichl0888ice |mowdeh tapfnteh egfgn‘g@tagleéqscablggatpm temporary medical position

wvailabE8O 7 el 1BOROH g AR FineBfig Ry BnalF ke rcity,
registi286W of Cerfbifieti &I dedifed\0r E34uBdifolr EldGosition, the starting date, duration of the
position, the shift start and end time, work days, on call hours, workload, dress code, and
equipment, for example. It should be understood that other information related to the work
environment, desired or required certifications, or other information related to the temporary
medical position available to be filled may be included in the temporary medical position request
form. Accordingly, because this form may be provided in a graphical user interface
environment, entry of the information related to the temporary medical position may be available
utilizing software tools, such as pull down menus, check boxes, radio buttons, and other software
tools to make it faster and easier for the medical service provider to enter information into the

temporary medical position staffing system in accordance with the principals of the present
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orders, confirmations, negotiations, counteroffers, or
ot her stages for staffing tenporary nedical positions.
wab@eCds7el enents may i nclude a push button thetT/Os00028130
selected to display additional information related to
1nventIJﬁat Sﬁltl %@@ s@ﬁlebiﬁﬁf'ﬁﬁﬁél? %n‘grbet Bfierdl tin té)goc?bﬂ:s 1§ Erowde additional
g tabl es are exenplary input and respons
descnptalml m;'utthattemmyal‘ryentmq:dlpmdotby t he terrporary medi cal

£ 11 nt ot n af [l I Tlanc— tahl oc

£ QALS
Sklllmuﬁlfl UII T ul L B I | IICIIL gol CIII UI T T i_ TTCST d““”' €S

SlzeofE%FrIMQnt ative of QI 130-49%bads” t hat may bhe provided to

Registrations of t he t enpor ar &XRRAd+ Badiologwi ti on st affing
system [ 0038] Tabl e | RDMS$n WBtrasophdry i nput table for
a nmedi cal service proNMIBCBMAARTHNtcMedt act
i nformati on. The cont@vtCathfabr mati on may i ncl ude a

Start DAE! 11Ty name, cont aLg7/14/pebs and 1 ast o, ASHPARAEI ASAP

Duratibh, e, —factt L[ y adur 3da Sano ET CCLT O Hdefifite ASSignment Duration

YQ(‘(‘Q(‘ or

Shlﬁ g;li m@ﬁb I'TiIc bybl T IQ,}I LI :.Lchl 1TC CI L;Olulgr%ﬂ‘uiutgs/ ;I [PM

Shif L BREE commmonr ook VLML e o oot s RV

Work fays cal _service provi 8&H0] E\IMHB EokyussieMed o Thu o Fri o Sat

On CalHawrpiat i vel y, the teNporary nedical position staffing
Work $pat em may post commuhigbaiti on i nformati on on a website

Dress 66de0t her net wor k | ocaLato@Qodtor the contact at the

Equipfest cal service provjder to access. Still yet, the

erectT OFl;]&BEEﬁ'I e tPW‘eﬁi& Pi?s‘( ééelflvll%ﬁés't 5Fm. O

notify the contact e prow der

t t b
e A S AP A Ll e
providleﬂch en@i bffBreld Gy Yhates ablpatdntiapeamdidies tarquXEfHE| ®@frporary medical

rr;g)orary medi cal, positiqgn request formfor a nedjcal
posnl@ér h%@ltrarfewa@wlw%uckedﬁ@flarrﬁ%(%td%hr%bwrbongakl R@y rates, per

t
scan p%ag ?ﬁr)cnggﬁg(/é(mﬁ%?l’: ga(hff%%ﬁ ial r}%gaﬁ%g ﬁr?@yﬁrd’ é?ltlig g%f%éﬁér;tﬁ‘ii ga}T Bftes, and
weekenﬂ slnlﬁehifferenﬂlal pyy ratesgils addationm tise teble aeytprévidatypmabpay rates paid in
S|re ired for the position, the starting ..
the logg] e i P gL e PP sl kv il Bgsiion to be
filled. Qf‘éjlohldr'ﬂ%aunﬁ%féoﬂ 48 the@Atr§ Rrin xﬁ%lﬁ:ma‘f@éllylp%ﬁ’de OF 8 Fates that are

code, and equi pnent, for” exanpl'e. It should
not doljerg peshavo denendmg onhew thmmgdlndtsmrrperm‘ad@rdnamfor mmm‘e{ medical
posmontsﬁ% t:) 1 ﬁg?ﬁlﬁ e‘i’c':aﬁ e%f r%{es gor(%ﬁ'e ]toﬁg afe%rntlzlg}; Iaﬁf‘f; I oglség 2 fin average of

the pap Efted ih Ghie ladﬂlafe&bbﬁcdrﬂpé@ﬁoﬁdnhiy@ﬁ (erRy b@npaﬁigugzl;&d of heldial service
nporary medi cal position request form Accordingly

prowd@%aay@@er iacal. resenatesy nBEORRH BYY BNGILor & Partighlap iRe A POS! ipn.

interface environment, entry of the information

r D041 @ne embpdimentiss settipg thediay antepinsudeowtilizigblistorical pay rates
accept@X %glltl?ebgn%dical professionals. The temporary medical position staffing system may
store historical negotiated pay rates for particular positions (e.g., MRI system operator) in a
database as related to location (e.g., associated with zip codes) and collect those historical pay
rates to determine min, max, and median, for example. The historical pay rates may then be used
for display, recommendation, or setting for a message to medical professionals. While the

system may be able to collect historical pay rates, the system may also provide an override
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utilizing software tools, such as pull down nenus,
check boxes, radio buttons, and other software tools
wo ooosmks70 t faster and easier for the nedical BeET/vsmes/028130
provider to enter information into the tenporary
featurgrﬁ)e n(ra;?i:e #(%qug 1&29@ %L)f‘dg?%; ﬁ ﬂeﬁ@ﬁeén}??tglﬁ]&?%%ﬁlgﬁgy%ﬁtr%?ample, if the
medicglmervicayrovidert absoﬂutm}ynd@ds aapitra'cu?ldr positioaxed bdz)ﬁbke}.ts atage higher than the

T I R .
provid2e aafot aE&rdr’fb 3y ﬁQ}on-Eﬁp;Be@' rlaﬂels AP 1A ra% S 121 %t BY #Rmedical

rates entry ormfor a ned service prowder to
servwemcx:yrdeoatfaelowr mﬂa/yatleéha@sku&tmcpbyeﬁt rahapenthet grapbicalgepresentation

may bF’ 8Fov1ci$g§>yhlhe Csiyst%qp g%%vy g}e q1[1 g?récé'??;?%’ rt eg E&%gp c lﬁ%o%eé Ig;é/rtaln locations

or regtd@bll The Sdin€&d dimplaytetidtiQes nRbeatad fdi&l&’fféraﬁtﬁﬂ pag ¥R o different
shift differential pay rates, graveyard shift
shifts, ginfeplly @k thalikpay rates, and weekend shift differential
rates. In addition, the table nay provide typical
H%%hﬁ"hs histarigal infarmatipe oy t@rl@aed)en dmltw@zﬂ |tl¢ealocatlon at which a
med1c§Fserv1 ce o%rgyl%\éijlgegterfiﬁt%%n# ttotfilf1 oasufogl (? 8t8.gcettheg%g set may be

posi ti

vanabllehe efiBlE thefndddidalBerviat peividet tovarlyst me@vardledifs@ﬁcmm tiré &Sfind the
that are not dollars_ per hour de end| ng on how t he
P

distang fpmithe daslity ob whidhtha dmpeagy megtical @ppigen it fkihels desires. For
examﬁﬂ@ ¥ fHquﬁhfﬂs lﬁﬁa{ekl éﬁ & urall €2 ttH@Hﬁﬁhcé’ﬁXy BQ&(@[? b{e%g(p%g%d to find

ocal area”may eterm ned as an average o
medicalgrefessiondlighb caosa'#vﬂhnga) wink foolesetmiohey. Ahernytsvedy, (iBthg.facility is
es of msgl cal service %rovi gers

locate§ iR By o6 RPBUIF I GGt PO GHY BF sodspd o find medica

profesBdhhls GlAiret WwilghOfo WORI 1dr 8ss h&R4 1]l nRe &H%@i@tmthef Rmporary
setting the pay rates includes ufilizing histori cal

medwplagosntmmsa@@géwstem gy uhbzm doakaup bl ersethemddtabasd bedetermine

popul:?]tfo&d%n?lby qor 5 tér}ﬁ qr. (,ﬁ@)eua L Is%:{rcéf Ihfs%ﬁcep;@st 1A nigg tﬁe sys?em may be
set up RO SéardHonporiudatidn, of NBD,08y §E<qm GEEREAY resull 11@251 aiedlbabprodsssionals

related to | ocation ( .g., associated with 2|g codes)
havm&watcwgld@&lfedth@bécqﬂogﬁBaﬂhfépmpasary wedisalpgsigiep beipg ﬁedered by the
| i
medlcrgfa es fglegfsazé dsf 1ceeé1%¢ﬁeg ;/?c-g{ég Clg r?l%he% g?@llatﬂﬁymty may

searcl*&atntclertg oﬂmr geonmas slgpe bound thedattatlpn of the sdmp’mdny medkual gosition of
oI I hi st ori

he..sys eto
% mllF sqdius. @@%‘e etﬁ? ﬁ%i» Us,ay, 5.20 |ralée 2R SGHSR @ Hﬂ)@flé&?ﬁp@ 100,000

peoplé 0A %h}hﬁmtraﬁgerfﬁ@ Gdet &EWNICR %doieﬁ%mﬁs’taric@ noaweréx Ended.
hi storical pay rates. For exanple, if the nedica

service provider absolutely needs a particul ar

Bill Tppsiti on to be fi|lRaes a TwydiealRather t han the

Regulld storical pay r3t$sg.008y| Dgpical patige féM Jorr arhiy$4 Y00 of $65.00

On Cdlnere 1's a budget] sCylod! S| Ppfcal Pig8BEH yorlk a8HY$E60 to $8.00.

Per S@ROVI BT CaNmot AtgeaTo TOry v Mk 05! Jik 2R 38 65to $75.00.

Evenlng,'g}'nftl 'ﬁ’f pay Tate $'5)00 TPypical fange for your drea is $3.00 to $5.00.

Graveyard Shift Diff $ 4.00 | Typical range for your area is $3.00 to $5.00.

Weekend Shift Diff $ 4.00 | Typical range for your area is $3.00 to $5.00

TABLE III. Order Rates Entry Form
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service provider at a |ower pay rate than historically
set. A map or other graphical representation may be

w@emeiozisd by the systemto show the histori cal PEEYS2005/028130
rates graphically over certain |ocations or regions.

T Sl Wi t ' f i

o P SPERG. Y s ) el RO O BB or S0 i for gppmiting an
order tartble telgpolrark encdid pdgitidrhstafiingtsgstemab siafif otempbravy nredicabgosition.

based. on density of .the | ocation. at which a nedical )
Based 08 U esgNsr 60 1 HRSCH08 bR H GO IS PIAMUSE B5gS g Deggf medical

profestiBRal$ ﬁﬁ;y% Bhth@ERe PRIt IbSR thEBYsithsh. VISR BhnBlel ® medical service
enabl e fhe medical service provider to adjust the

providse arayleities elagicte cogwhurti¢ate with fivenaedina professionads fmdhave a voice

the,facility at which the tenpor,ary.nedi cal position
andiory i "tpag, FoufoliGaty ob e PR B ETEoD A, R SobivAy ghe order
inforniafioh 902#Rd indludk theinFbmatiea enteled bYithd MBEiLal¥BYidegREvitiér about the
be expanded to find nedical professionals who are

tempoygry piefiigat Rpsiiismendpay raesSMoady paisl toarmedica) erafessiomal feg working
. 3 e
e i AL R RS BRI it may
provided does pezon) suchhas asteffingl ddntigistratovydok tHeomedieslssemaoe provider to
I n, one enbodi.ment, the tenporary nedical. position .
conﬁrg&%ﬁﬁmaﬁ%t@m%s/orgﬁ ip F%‘éecaérv%taatthepwﬁ%mﬁ &ergice Biyider agrees to
be bouidbRRSRrrh LarlElofliHoRS R ABH) fe t@ﬂp&%.%‘nfe&cil%siﬁ@% Eﬂgﬁﬁlg system.

or adjusting the search di Stance. For exanpl e,

S ; 1| - i

N A R T e
medichlmposttign falfidlmengsydesi metcopdandef witlatheqmmcipbes of e present invention.

tenporary medi cal_posjtion being ordered by th .
The piogef G4P Sl it SEP 0By ERSF 3 edieal EIce P VAEanRY B selap for voice
access. OARLRGD 604,22 BeqIRsPRR Whadit ANprokds¥iolRYis S8 dH. @ A 1€ b8 medical

or other geonetric shape around the location of the
professionge meeimgrthginsedicah prifessmalbfequest of $tep pOdisigathered er identified at

burb,. the radjus, nmay . be 2 Amles to.search a
step 6785 AR HistRAS PE 55 B0 [sEaRsFaY TR M P dPgao WA 4gEIC- 2. or
storag$ @levice, WehCdy dthags davied 2d6 ShanaabmyY R otRfPANIES reservoir. The
TABLE I11. Order Rates Entry Forn{0043] FIG 5is a

identif\}@gop B resglf feoppaaatrhain eneciphodimeny the pearc&yqﬁlig@&@ista.mce between
the loAHBHbE {h'e'?&ngt?aﬁ{ rﬂgc{ic lg]p%iﬁgn m%rﬂdcaﬂggf& onB9hh ihg Qkills that
St e o) a | 1 on.

affing sy S enpor ary cal posi
meet tBase@riarstpbléthed bpclesmedica sealiecprooidebyAtdaeabawdionadining medical

service .provider, a certai.n nunber of di cal ) )
profeSﬂPB?lée,%%ﬂghm Qﬁléﬁmagaﬁym‘bml@afl&an ¥ D& Bised prier to performing

the se05 hd brierst&S inGH4PR! €, a medical service provider may
either elect to conmunicate with five nedica

DAASE SRR 2y G011 i, POALEY T8 roviers
and médien] prafessionals. The database may store longitudes and latitudes associated with each
zip code to enable the temporary medical position staffing fulfillment or staffing system. The
following function may be used to determine the distance between one zip code (e.g., the
location for the temporary medical position) and another zip code (e.g., residence of the medical
professional). It should be understood that other functions and equations may be utilized to

compute distance between two points. This may be used in the context of an SQL server user

defined function, so it can be used in the limiting criteria.
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information 502 may include the information entered by
the nmedi cal service provider about the tenporary
woredsozd57(posi ti on and pay rates 504 to be pai dp¢DUS2005/028130

medi cal professional for working the tenporary nedical
posi ti gikaTA CAMCfdRBL ERMBOEipdBULARRuOr @LEEr float,elon
seleet a2 2ef eentervay f@apy ovi ded for a person, such

as a skEfuRNAQgfladhiad strator, for the medical service
provi degcINo confirm t hat the information in the order

is corfect and that 4$3€enedi cal service provi der select

%k?%&—"f%g—ﬁ TGRS (2 8P 21 Ps 23 °condi t i oFPLRBtude,

11
IR ggo Ay "eyflcagtygseﬁ' | o0 L2100, &Y LG,
[lee 11@ £i89 & F f@ exempl ary
act|V|ty process 60 or the tenporary nmedi cal

posi tion fukfdd,| eesH -Syslienud RnacRgdaceoMiRst IR int
principl es efatnhe@],@hesenhtimuemhﬁomngﬂ'diﬁemmee&&d&ﬁﬁnc
starts*at step 602, where a nedical service provider
may be set up for voice access. At step 604, a request

for me@tdare f@feé‘é@i 6heAt is received. A list of
i S LA LR ) RSO cal, pr ofess] PaL20l
Riiey Sl lpred,or

6 i st rra e stored in a tenmporary rrermry,
such a§eﬂ{ﬁHD@ﬂRe22fln(FlG. 2), or storage device, such
as stoemge device 226 in a database or other storage

<R3 EofimiriE uhE R, FEt s EReTEep BRY e e{ Febical professionais

meetithl the dffiakpeRENDbY iR thehied] seicefpréigertis BRB IR Yo §R4ll Sddtep 606,
posi tion and the mnedi cal professionals having skills

then thermecqs{@éQO rtenﬁnszm stepr04 te subawt # Beve grdsy farademperppanedical position
to be f?)l?e[d}l 'ﬁo? e%rg nﬁr%ﬁé?? ﬁé\? ?(?eq Rgh&gaggqﬁié ég}lé galte or reduce the

essl ona S ava orary ne

certifiga®ht requizedrelyf abefficiraenanbgriof atedical mefefsmmmgetfhmd and identified
search as understqod in the art. [0045] The dat abase
in the dafgbage Gpm B pradu gsenaégeééag&ﬂwnmthe \dRutifigstiedipal professionals at

step 6@89 rﬁ{ 'oﬁ@ eIBBQchhféﬁf ?h % éut%gtf ﬁ %éfcg shge ggﬁerated by a voice

dat abase may stor es an ati tudes~asSsoci at ed
robot. wiAtdditeasty angyoc alﬂenatoveéjn atbda aneskagetie rIpCﬂmaly temdocather electronic

osi,ti taffln ful fi nt or st [ stem
messafg A AR VA GhPIRS BEA SRITES Hels LT R Feceived. IF it is
deternfih&d A€ QOPRLYREMONS B FreSQPE A& rébeivelNB d O&BHA %Jﬁ%e or all
the tenporary nedical position) and another 2|fp code
of

resporses aje rejectiongiatstap 632, therethapricess 608 renms & wem$94 for the criteria of the

tempog%g gr{ﬁglclg?p&ntg t%tb%%g g e{ll’ &)rgtggs% qﬂ%}‘ féﬁo&?i ed for the medical

Utl

servicé Ppeovilder nhdicat'ﬂgl t:hamm/phwnwsrbdponsest Wwereciretdiesd aro:tf r@lﬁeéﬁ@g that the
server user deflned function, so it can be used in the

criterip berplfqrad taimnreys the ehgnagsior gResifirsrasponse.

n_MCS Zi pCodeRadius ((r)lat float , O on
[0047] If there are one or more positive responses to the message from medical

professionals who are sent the message, then the process continues at step 614. The medical
professionals who respond are considered potential candidates for the temporary medical position
being offered by the medical service provider. Step 614 is considered the start of negotiations
between the medical service provider and medical professional. The medical professional may

enter a counteroffer at this point. The counteroffer may be a counteroffer to the pay rate, hours,
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f loat , @at2 float , @on2 float ) RETURNS fl oat AS

BEGA N /* usage : select dbo.fn_MCS Zi pCodeRadi us(
wWO289096% 0.999999, zipLatitude, zipLongi tudechUSis028130

function will return the m'Ieage di stance between the

or anyp&h&I pcaracth&&l ﬂ‘h'a@‘fg AR 140 éf'eetd‘ S hQinRa Oif is HiQhine that2 the medical

| at1t'ude and | ongitude |rst point @at2 ,
profeslsmnaltregdets drectempogiy meldicalfpositioond agsignmient At sdfm:(i lai; then the process

600 cér& Rﬁtaiu gtgagllgglos ac?c!sleCta(l &é{t@%{ogérﬂf_ t&?ig ést%@tg{e)medlcal
profes$iofAIS{c@S te dssi eﬁﬂt% 6163|t1$23'ﬂ)t}1é Eroc%&ﬁébd &in‘thhﬁes%t step 618,
f Return END 00 Contlnum IG 6A if it is

wheredbg @ﬁmcnlédoﬁh%\@nﬁtl Fﬁeaddﬁ@to @potn@tml G@lflldlqiﬁf@h@s& onal s
neeting the criteria specified by the nedical service
plOSBHAL siep 626y D negotiation svithl the atedstab perﬁib6 prahder drivdient may be

s .600 . retu st ep, 60 it a _new order. . .

negotfisf ST e ryediptedrisB8) g ateg e nt pep 45, iy ertinaion i

made WIRRL €he MBGicE dcrAES Brdvier AcEPN an‘i’&lﬁca[f%)/ofbﬁﬁn%ﬁ%n{ BR list of
pay rate or reduce the certifications required.

potentealforndidatas. Afithsemediralnssaviea prqyidst aloss nptkesent any gﬁﬁte potential
candlcﬁ?e% tlhgf ﬁ]le groc%gstco?ltlﬁlfe% ag &%p:ég%s f egpegggﬁ' fi 75 c?e?errﬁl%edt tﬁa“.atnhe medical

serv1capﬂ>fv&&i5 d@lil‘ab ® odhtisieaegbifinglwittohe pesinid careiidates] the process returns
nessage i s an automated voi ce nmessage generated by a

to stepQ4e HthgWase, thanipcess ORA retyrms iryten 604 1 e medicabiegvice pravider wants
to credi®2 REW Srde?w?tﬂ nﬁﬂ?ﬁéd’ crltt&'i(a Jo ﬁﬂP a?ﬁE@?xst cﬁ4 %%Flﬁ’l@aﬁdldates to fulfill the

nmessage. At step 610 I cal professional responses
tempotayy tnfedicabpesitgm. ar e recel ved. If it is

[0049] Ifit is determined at step 622 that the client accepts a potential candidate, then the
process 600 continues at step 626, where the system notifies the medical professional of being
accepted by the medical service provider to fill the temporary medical position. Potential
candidates who are not accepted may also be notified that they were rejected or not selected to
fill the position. The process continues on FIG. 6B at step 628, where documentation is
submitted to the medical service provider that describes the temporary medical position that was
filled with the selected medical professional. At step 630, a reminder message may be sent to the
medical professional that includes information about the temporary medical position, include
dates, times, location, directions, or any other information necessary or helpful for the medical

professional to find and perform the work.

[0050] At step 632, a determination is made as to whether the selected medical
professional showed up to work. Ifthe medical professional did not show up to work and there is
the absence is unexcused, then the process continues at step 634, where a determination is made
as to whether the client is willing to give the selected medical professional more time to arrive at
work. Because of the short timeframes of the temporary medical position staffing, it may be
possible to find a previously rejected candidate available to fill the vacant position. If not, the

process 600 continues on FIG. 6A at step 622. Otherwise, the process continues at step 630
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determ ned that no acceptances to the nessage are
received in a certain tinmeframe or all responses are
WO egoenrisons at step 612, then the process 600 pPeL/USI985/028130

to step 604 for the criteria of the tenporary nedical
whereP@dtHek Qanfn@epﬁle%g@nﬁﬁﬂ -asAnTRASANR TRYpiRBe I8N TorAext message, is

posted for the nedical service provi der i ndi cating
commuhigtated to thoselectod medppbproésssineale recei ved and

requesting that the criteria be altered to i nprove the

C0OSTRK if srdernposi bt step 635 thanthe me{d&ﬁnﬁﬂofdsﬁiohhishewad ap to work,

one or nor.e positi ses..t e Imes from
then Ueupeest CQBPECLFERGFAV ARG aBed pralFisiope B SRonfipt heor she
arrived 08 aﬂ%ﬁﬁﬁsﬁxﬁﬁ@s‘é@uféﬁepﬂbné&ﬂpo%ﬂer eldt@ofi® ‘ébﬁlﬂ{umcaltlon utilizing a

prof essi onal s who respond are consi dered potenti a
commyaicalii aeiterdiffep assprated mmmgdlmm@@slopds ¢ medibdisenyice provider

ffered by.the di cal ,service provider, Step 614.is.
may offg,cSnfiie Aiiahar B Shediost BRgsteral 5.t “Hetraih Fopmaihitation at sep
636. r@@ésssgow@ﬁlpm@uuﬂgrpo@nd nmedi cal professional. The
i cal professional nmay enter a counteroffer at this
IO[UOBQ] Dﬁhﬁ%%%c%ﬁscédoefhewléaﬁ I«avfaemaﬂ@&ftﬁé orldrsith have been
pay rate ours,or any other paraneter that is
made andthpiablatust atje IV e axgmebiry pifder listing. deishovn, Wagiordprsiisting may

includy 0 TER} ClacRhn AR Pap B BihE s6alhe nEAR R IR Shace, and

work ﬁ&ﬁ’s COftier félevandinfin®itiod kdayf 0 inallided bR R lish agtiell péuch s name of
it is determ ned that the medi cal professjonal

client a@a@p@é logpsion 9§ fagiit fer tgmperagpmsdisal Rasdien; snd telepherenumber or
other 898 0919@@&151}1?&@3% step 618, where the nedical
pr

eSSI onal 1S added to a potential candidate |.ist.

CllelitCI&ﬁﬁ]actAt Skikp 620 Ststuse gOi'dat Date WStant Dhee NMWWoxdaHours

service rrn\/l der—or—clie nmav_hae eqgotiated wW-th

S"“thgqr\%’ﬁ' t he Tod0E cal | SPBY esks ?%%QPO% énd?g@ng"% i $ \ﬁz w LM

Sammefn Ans O tI\fﬁ{I'“ et lﬁeni SRR WSC‘ ) 8/1‘2/12505"':“'0’7’3(5@/1 07:00PM MWF

I st erlt ent ates. |t the megic

Lochet E&ld CC, HTpRYcHeT 1 /0 EUOS““' 108126055 T PIFboAM- B 1o0PM  MWF
Fhe i st |ah B o 2

SingeS REY1 CE NGMIpitRehal FHRA NOf 08326 aNok/18120051€ | BRSGRE-bPboPM
candi dat esheriggen {he progess contipues at s{ep 624. |f

MWF

at step 624 1t I s determ ned that the medical service
provi der defABIE 1Y Madical Servies,Brqviderdrdgrs 1y ¢ he
pot enti al candi dates, the process returns to step 614.

dQQéalAﬁfé\BLEmes axcsuled orduhat sxayatiable for sheapedienl SFITVIGlerPéOVIdef to
roviesf R AR 1B R M AN B L e SHHE T8 palaP L b provider
may revéevel théa)tm ahdseladk fo dahcdl ke drégrpithereys madbed & ﬁ]ﬂ)ﬂ&ipb'smnn anymore
% 049 |t is determ ned at stegjngz that the clj
by sel ‘EEEBp% TR AR Rt ChPaRk PEAE dnanegethbY e [SPpoEY al POS‘“"“
stafﬁr@%@Eﬁ es at step 626, where the system not ifies the
di cal prof essional of being

Sk111/Modahty Testing
Size of Facility 150-499 beds
Registration ARRT - Radiology

RDMS — Ultrasound
NMTCB/AART- NucMed

Start Date 08/06/2004
Duration 3 days
Shift Start Time Hours 07:00 AM hour/minutes / AMPM
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accepted by the nedical service provider to fill the

tenporary nedi cal position. Potential candi dates who
wae@enmis7accept ed may al so be notified that theyr/vees/028130

rejected or not selected to fill the position. The

Shift BJCRIR LI GRET | NUES O i Gy p RS PAMpMﬂefe

UbullUIIld FOIT TS5 bu II t I 5

Work 4 . s Sn,nuK/I g q‘é i “Wed m Thu o, Fri o Sat
S der—that—deseripb re—t-efpotraty—+eat \,cu “GSl t1+6oH

On C [M—;Qur&as filled with EEE sel ect ed nedical

Work Fessional At steplgBb  a reninder nessage nmy he

Dress s@q to the nedical pka¥@©sati onal that includes

Equipmaditor mati on about the tenporary nedi cal position,

i ncl ude dat es, ti| nmes, Coradl Order di rec|ti ons, or any
ot her |nforrrat| on necessary or helpful for the nedical
prof essional to fih4BEEGY pOIrdsr Redhestwor k. [ 0050] At
ste 632, a determnation is nmade as to whether the '
gé]t@drm@nsealo prmﬁ@ggﬂ sertl tos howagdigp! perfodsidaals) the medical
h j how
profes%l T dRL 6P SRR B R0 DO B Bt B8 B ermporary
medicglopdsitivie s TABIH af1 fdvidesManexempliey eh'rsfrbﬂ aéspOfiseb SrafdRe medical
as to whether the client is willing to give the
profesgignale erctidereripéans of fhsrmaXirgefl thadiRORPTe to arrive at

RCSPOWEK because of the Snort tlﬂ@E{lB‘ of tne terrpor ary
Ul U I
Accerlr ey O fpedwa%g g*%%aon%%“ﬁd e BT PIBRE TG T VEp {rerofer
vacant not tha nroceccs 600 f‘f\hfl nues—on

Countgrj g gAlhs h&tm%ql pé)z‘gssweﬁwaw%ltte@w&otw%é@ OEBWtr?tﬁﬂB%or she
at st D’V(B%@) i R )

No Realyt ongtBw m@h@;b pmf%smlal ha@ mOt ecitrep’@slsaoreur qognteroffer

Confiraedmur|i Yat lexbe taocephed theinedicebprofedsiond] apd dfeanadical professional has
[ 0051]| dohfifrhed Secelqthisersf figdassignmesp 632 that the

DeclindBd! CAITHRIREEES pRITsionAPNR WckithddGoViPbffer. t NEN The

PrOCEeSS CONtiNuUes at Step 0634 Where the nedicat
pr of essi onal TABLECO{Responsekishand Pesdriptionsi ved vi'a an

emai |, text nessage, tel ephone call, or other

e[0©55}“ ‘Oimg Ccempmmynmdi(chloposjﬁdm ispiffme aystemmmay eaevide the medical

professi R pith ARaTOo0 SRHEE D o P GG mEB PR CAEF Y e medical

servic®probidRr (eIl tlﬁHrﬁ&ﬁ% Eﬂﬁ?ﬁswﬂaﬁto%ﬁteﬁhﬂ%hbﬁﬂ la@ounteroffer. TABLE
comuni cation at step he process 600 is conplete

VII shgws ap pgerp@lmm coup@g}jfﬁqr fowr, ivhere the cprretedter eolomntipeludes pay rates
cntereﬁreog) ﬁl%l la;% Eel ?e%l{:gr?% %V\%'fdh Si(\/ dl%ﬁrt% {hg %e(ﬂ? rg}gge%%grrlal. The

e an S an exe
countdrof$éricomnis cahpagad of et fldesrsother stpunfeldayn GUI ud@théx’rfermat that
skill or_position being soug

client_c ct. name,
enablegf*&ﬂﬁ%dwagpwg?sswaﬁléo e%t@b%unzfa?féer PAKERtGRG PR YrslFheot n@@%@ble terms.
It sho\'il.\lg Fé/ ﬁH&erﬁB&d’ TR OHRP PQQ&ﬁaBFe {eRfs UASDeORadd Bvdilable BShe medical

SucC as nane o0
professional for counteroffer, such as start time, duration, or otherwise. GUI elements, such as

soft-buttons, may be provided for the medical professional to select after entering the

counteroffer terms to submit or cancel the counteroffer.

Current Offer Counteroffer
Base Rate $69.23 $72.23
On Call $ .00 $ 2.00
Per Scan $ .00 $ 0.00
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client, nanme and location of facility for tenporary

nmedi cal position, and tel ephone nunber or other
web@ehesm ¢ emai | address. TABLE |V. Medi cal Seewmius®05/028130

Provider Orders [0053] TABLE V is a detail ed order

Evenibd'Shift Diffval | abl €gfopgThe medical Servjge @yovi der 1o

Grave SUISEIY BifgT T 2T MU ghemporary medical | gosgd ron

LW S WF-Y

ool cQryv/ oa LT oy nMa L
oL |._| yal. CTIl < cur var SQCT VI CUT J VI CT Iluy
Weekgnd St OIS or dor | 3na%al ot 1o cancatthd W der 1

b n anynore by

there is no needl®
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included in the tenporary nedi cal position staffing
systemthat graphically shows the nedical professiona
w0 povem20sh@t t he tenporary nedi cal position i s POTI/D82005/028130
filled. TABLE VI1l is a calendar portion for a single
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or shetageeestadthe &drms ef thecenpaad andisrbna dejeet gort daac el d Itisbowid dwa understood

t he nedi cal OfeSSI nd medi cal, .service provider.

that th R S Bl S0 1 g Sy st Ay Etet$ S¥pehBBod e foffgot o be

perforhf?@ i Adrhasle vdyser an accept ance of the ternms by t he
medi cal professional and nedical service provider.
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it by vt iy ”Qeeﬂ‘g The

e GO
ﬁ? “Il S ore 'ife Sy s 3¢c¥ssed by
ot h partles The nedlcal profeSS|onaI nay be pronpt ed
by a message shown in TABLAZK®€to agree to the terns
of the contract. |If the medical professional agrees
i th the [idw Gohtract fjeubuite melcRgedt pr of Esisdebnal | may
sel ect a soft-button to i ndicate that he or she agrees

t o theterms Qi e C Ject;

cancel . Tt SRAULE BS Gropurt ATPRRE Ripssab € o0 T

S8 hAnpthsrt tmlmfdimbmf zchmglng/mtthﬁpnngpkesu abtle @resapinvant®on may
ntrac |ternativ

providdifer B e i pieesionaTy G BepeghiEer P KR Yif B fuerfaoe o e temporary
medlcﬂlsﬁdsﬁwmfﬁﬁg E% sdie tIﬁE: iR erFate! rhi‘ﬁge A Galh'ik&r Cé?l@fa ra@@ﬂe 4% shown in
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TABLH VERki wlglcti héowablmm tdpshovo theirt aVlaH@blbtyt Qroeartsin ﬂWSSand over certain

hours. S%Bg %R:dlcgl pro El%gal may M ﬁlrthgogét tf?elr déSI %zrﬂl }atl:s ass!)mgted Lwth their

ava11ab111ty. This function may operate as a reverse auction type of model to entice medical

—r

O'O"*:e:e

service providers to hire the medical professionals because their rates are low. Still yet, the
medical service providers may start their search by reviewing the available medical professionals
and make an offer directly to those who are posted, thereby improving the chances of the medical

professionals to be hired.

[0059] Specific embodiments according to the principles of the present invention have
been described for the purpose of illustrating the manner in which the invention may be made

and used. For example, the principles of the present invention may be utilized in another field of
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TABLE | X. Contract Acceptance Message [0058] Anot her
enbodi nent according to the principles of the present
w0 poentdson may provi de for the nmedi cal prof esspones®os/as130
report their availability via an interface to the
businds§, "'Ql‘ibrhaﬁé( 4e @h%ﬁéerﬁ’l%s h&ﬁs‘ilﬁm%t ﬂfelfd' NGt SHehRMbe Tlli}ﬁlerstood that the
I nterface e a cal endar, such as the one shown
implemMamatonofl dtl;lerwhnaiipna bhdwodifivetiorsang kitowaridusiaspects will be apparent to

i.lgbilijt ertain d s an r

one sk in it RE BE N B 5] R e R FhoBEiip b OGieRts deporibed.
pay rates associated with the|r availability. This
function may operate as a reverse auction type of
nodel to entice nedical service providers to hire the
nmedi cal professionals because their rates are | ow
Still yet, the nedical service providers may start
their search by review ng the avail abl e nmedi ca
prof essional s and make an offer directly to those who
are posted, thereby inproving the chances of the
nmedi cal professionals to be hired. [0059] Specific
enbodi ments according to the principles of the present
i nventi on have been described for the purpose of
illustrating the manner in which the invention may be
made and used. For exanple, the principles of the
present invention may be utilized in another field
of busi ness, such as an engi neering consulting field.
It should be understood that the inplenentation of
ot her variations and nodifications and its various
aspects will be apparent to one skilled in the art,
and that the invention is not Iimted by the specific
enbodi nents described. W claim 1. A systemfor
staffing tenporary nedi cal positions, conprising: a
dat abase configured to store information associ at ed
wi th medical professionals eligible to fill tenporary
medi cal positions for nmedical service providers; a
server in conmunication with said database and
executing software configured to: receive a request
froma nedical service provider to staff a tenporary
medi cal position having specified qualifications at a
geographic location for an offered pay rate over a
ti me range; search said database of nedica
professionals to find one or nore potential candi dates
having at |east a portion of the specified
gualifications and | ocated within a predeterm ned
di stance of the geographic location to staff the
tenporary nedi cal
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position; identify one or nore potential candi dates
fromthe search; and initiate a comunication to the
wonweozosmor e i dentified potential candi dates bRCT/ESI095/628130
communi cation identifier stored in said database
associated with the identified one or nore potenti al
We claiiidi dat es, the conmuni cation including a description

0 i ] [-c.l acat | f.ered pay

L ORS00 AR BB DR RES
padithbas@icondiguiiddao stysd iaformation shisogated withaieaichl profyséibedls eligible
conprising. a website | ocated on the I nternet having an

to fill genovary siedigrbeostians deramedipalseivics MeYiferss ser vi ce
PE 815k cbinfiticafiod, BRI o lox bl fink SPRRER! dnfigured to:
nmedi cal position. 3. The system according to claim1,
wher ei rectihe a sgpestffrad aquedicdl iserxtdeprnevidaus atafba tingerargmedical

to co nicate.with j d.dat abase tq.search for

AR B e e GuTihe G 420 GeomrPONS e dgern efed pay rat
NS itk fahge;speci fied qualifications. 4. The system
according to claiml1l, wherein the search for specified

qual i f seeechi sk database ofsmedica eprofsssionsls tnfindionatas mpretpotential
S&In;allc% 5 %g\%?rlg ! %aﬁﬁ%}a)%%r}c Sf t%lg )s([ge%{flﬁeﬁgq%gliﬂc?a{tﬁgs and loa?tﬁ% within a

par ular I Ca ul pnmen ystem accor

t preddtainiindd dwieiceiof thBezedgaphie bedtica estaffathe temporary medical
prof essi onal includes the software being executed by
sBeS'%erver establishing a | ongitude and | atitude

assoct @kt br hidfe BAONARM AR B Rlrch g

t emporary I ca t1on an ongi t
of a pmitetd & abmomndiatian & thé.ont loe meys identified potdntng chdidates by
. claimb5, wherein.establishi the | ongituyde and. .
using f gomryglsanian lsaifer Hid i datsbase prsotipled oM e dfepifigd one or
more ﬂo@erﬁﬂaﬁéaﬂﬂ_ﬁateg\ﬁﬁé &in!i}nhﬁ@at%hfihé’l@diﬁg 4 &sEHﬁtIdﬁfo tlfe%ﬁ'ti&lxlfg%’graphic
‘to determ ne the distance between the tenporary
locatiane dffergH ppy #Ate.iand tiarecrapgs efith¢ tempozaslimedical pesitiony t he

search. 8. The te rding .t.o claim erejin

2 PR G U W ERANLASRL N Bhalfe £ s g 1B lorerner

havingheael, €6 loededlihsiean der Diyiedibil sdivitOproeRies totdntes @efbahdtog about
for a potential candidate. 9. The system according to

the te’Bﬂ"_ﬁf“ﬁh’%e,dl B°R t he software is further configured to
3. aTIhéjﬁfstem according to claim 1, wherein the specified qualifications cause said server to

communicate with said database to search for potential candidates having education and
experience matching the specified qualifications.

4. The system according to claim 1, wherein the search for specified qualifications
causes said server to communicate with said database to search for experience using
particular medical equipment.

5. The system according to claim 1, wherein the search for a medical professional
includes the software being executed by said server establishing a longitude and latitude
associated with the geographic location of the temporary medical position and longitude and
latitude of a potential candidate.

6. The system according to claim 5, wherein establishing the longitude and latitude is

based on zip code.
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the predeterm ned distance if the search is
unsuccessful . 10. The system according to claim8,
wobmse2037¢ he software sets the predeterm ned dPGL/ESES/028130
based on popul ation density at the geographic
7. | PR&LYsRIMN adecbrdid R QYidt SIWREEATIEH PGwale &R bonRBGES S
said server initiates the communication by causinhg at
deternhipaghte distencefbetwrenitied temmioragy tisdisel prsiion andtpeteapihloraadidate
d 'g‘f@” mai |, text nessage, instant nmessage, and posted
uring e S 15" The system according to clai m 11, wherein

8.  SThélsyxedny Bécotdihg tad1gitn | NehG SRR YoTRak O} flkthdtQUhfiAMBRD set the
intervention. 13, The system according to claim1l,

predetgaingd distapee by, Mhighrte resinqt gearehing s affofantiebcandidatecei ve

a : CQLL r . ti .
0. CRuESASRLATGRAL TN SOLLEH o ARSI b o st
the predee@mihadglistancelifthensdadch ishmewicasstille sof tware is further

configured to _provide communi cati gns unti | )
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distanBBGUsE@b MAsh el S8k fPlofitfonPy the potential
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1. pidbe systam accordivg rodain brwlkeeingaiflisbivedingtiates thé dorammuniegtion by

.t he nedi cal. . service provider. 15. The system according
Causmlgé‘?&qagti%ef,fﬂ?ﬁrfrgﬁgwwgﬁﬂ €§8ttware is further configured

t 8 tei@thoh&1€alR @bhafleRt MBHELE, Adtdhk HleSdalz6,And PBES nle8dapb] Ve
to the geogrvagghl c location. 16. The system according

12. + $he pystam accoydiag o daignl Y versie paifl servelr infiates dbneqrgimpaigation
. or nore potential candidates as a
Wltho%g}uéﬁaﬂﬁntte%ﬂg&f o

or t nporary medi cal position based on the
13. sPkesysteptlacpoading tocaltinphswiedéin tiesoffievipois dutheredhfigired to receive
position and the qualifications, of the one or nore
an acqgpiRBsHh AP uRIgTRAIcH frasths patearalicAndifige eéfhgwé_geééd AT
14, ”?Bﬂ%gtefr@kc%kﬁﬁ%{&%ihe@%@@fn {H%%?t@/larqu?ﬁﬂtﬁe‘?@énﬁﬁﬁﬂé&jto
met hod conprisinhg: receiving a request at a conputing
provid¢geomnauniatishairtil acgetmpionabstweetihe pbteptsli dandidateand mgpdical

srvi SRS R b Rl o g BB PRl Rorary
medicBFiRRRROr e FRAIPeiny QT MAthALSwIDYy theen i Wrv 28 provider.
device to find one or nore potential candi dates havi ng

15.  ailh¢ system accprsting torcleim §trehesqie dhefsofarpialfithar gonfgrreditacset the

LR R L

16. Pp®Ok¢ st according to claim 1, wherein said server is further configured to rank the

one or more potential candidates as a match for the temporary medical position based on the

specified qualifications for the temporary medical position and the qualifications of the one

or more potential candidates stored in the database.

17. A method for staffing temporary medical positions, said method comprising;:
receiving a request at a computing device to staff a temporary medical position having

specified qualifications at a geographic location for an offered pay rate over a time range;

searching a database of medical professionals by the computing device to find one or

more potential candidates having at least a portion of the specified qualifications and located .

23



identifying a potential candidate by the search; and
initiating a communi cation to the one or nore

wo deebedsred potential candi date by the conput i PQI/US2008€28130
by using a conmuni cation identifier stored in the

withindB} 2848 A& @ShALSST thd gébgtr%ﬁnd Q%Idnftb QA FANAL ?e'?ﬁdo?éry medical

candi date, the conmmuni Cat’l i ncludi ng a descri pt
positigf, t he tenporary nmedi cal position, geographic

|Ocat¢ Off g@Fmg%%$$€%ﬁWST§C fﬁgenéﬁﬂgg ;ggotgsng

t Qntﬁ‘dtﬁg £ o]aﬁmm@h o tHe@nk BF BloYERch@fidBSIteritial B81ARIa0 Bfthe
by an entry fromthe medical service provider via an

compusigrdgvice bphuaiigial capineunigatiqn mgﬁﬁrestor@dam the dgtebase associated with

the 1dé?1%tfmﬁﬁotentl %31 car-ll_&]gate ;-1 cgmx%glgca& b@h | ng%%%éosnm‘ﬁﬁel n

Sp ecl

tempoBRf hikhio@gpcﬁsﬁwiﬂgedgﬂa;ﬂﬁ@loemtﬂf bﬁ'&féd pal rate, Bdit@dd range for the
prof essional, 20. The method according to claim17,
tempofgsy medicakRasition ng for specified qualifications

18. | e HABRISEAGRL I chRh 1P AN Bt dhe fé@@i%dj GSst 'i‘?g’é Bited by an
; i ekt Igepiteg by

experience using part |cu1ar i cal equil
entry frerhbeimadicarsdiviigg irovidemaviamad entryfeemedvailstdeathiwnlgsitedocaged on a
di cal professional includes establishing a |ongitude
nm“'ﬂ%d | atitude associated with the geographic |ocation

19. Oofhé hRthHo8ABIrdinhY Rt Al @@&éﬁ's@ﬂcl@lﬂ f&ﬂb%%lﬁ@dj@uiﬁﬂﬁatlons
latitude of a potential candi dat e. e met hod

includgg searaltinggedueatisinzanghezperiane Pl meéls;alatrpfegﬁpmj a
20. lﬁg?%}ntg{flgﬁ afdl dmgtt(# E:llﬁgrﬁ 117 ge%glg\%ﬁ hl%ll I?o gmﬁleg éuaflmgtlons

accor

include®sbacohingofod p &1 atid raa;hdldaned hidasy d:l@bll‘i@lcb hlemg@agichlad éhedied!
. latitude of the geographic |ocation of the tenporary
eqQUIPHEY| cal position and | ongitude and latitude of the

21. e%é‘ﬁﬂeih%ﬁ%@co‘i‘&’ihg% bl%lq%?r\ghé?ﬁhge&%lﬂgg dhPGcd! @%%&i@xal

tween the t according to c
includémcslt:kbélshlng la'ﬂmngﬂudg aad katude ngsoctatedpritid Bteeyengnapliic location of the

tempofgsy aikdica) PAsiAR R et E and, BlinEEREE PRECHRAGES: o ai m
22.  2%he ol AEcor@RBRd Slatg 280l MttihRetabihilY £RREREIE ##@Jatitude is
based.on zip code.

23. The method according to claim 21, wherein searching for a medical professional
includes using the longitude and latitude of the geographic location of the temporary medical
position and longitude and latitude of the established potential candidate to determine
distance between the two.

24.  The method according to claim 17, further comprising a setting the predetermined
distance by which to restrict searching for a potential candidate.

25.  The method according to claim 24, further comprising adjusting the predetermined
distance if the searching is unsuccessful.

26. The method according to claim 24, wherein setting the predetermined distance is

based on population density at the geographic location.
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di stance if the searching is unsuccessful. 26. The
nmet hod according to claim 24, wherein setting the
w@emdersroi ned di stance is based on popul at i onP@ETS1005028130
at the geographic location.27. The nmethod according to
hai oAt ina i he At LR
27. 718 olbloa JLIRHRET: bhirh 12, VAt S P Bation includes
sendirtgedt égqabtoome of dlhd follewmig: , t ext nessage, instant nessage,
an ost e(ii nes,%age. 28. The net hod accgrdi n(;fq to claim
2tElepRARs eAlh emalls PP eR§agon RS R hRG TR R N O ROTIE BEFTeet med
28.  WrhORKhol UEBIdInB & EMBR L7 ORherd®- iniliBEn B RBANAREQARBh Nperformed
to claim17, further conprising in response to the
withoetdwmaniistatveoton.r ecei vi ng an acceptance or counteroffer

of., t he  of.f er ed. ate.fromthe candi.date. 30Q, . The
20, P Ib BRI GER ARG 1 SPED 47 BT (TR RLIE B SrpPn A de
comm@AidhiidH irdt@ivil 1 RébsteneUFIERFePBSthE Bffeted pay rate from the
_negotiations between the nedical service provider and

Candlcb‘éﬁ-enti al candiate are conplete by the potenti al

0. 3L SN G BT R R B
commaiicafldis uidl hepdtiataarbdiwenitioe wiedicah séiicd provider and potential

.conmprising setting the offered pay rate based on )
candigte gr@&Pmegqge bythegofeatia sapdidats aeﬂ%tlgg S FaAgAting terpeefaTygRedical

positictfor the BodiBSIRGn AHA S Wihdrwk! @i m 17, further
conprising ranking the one or nore potenti al

31. cEhdimgthod scamdimgratiaim fldy futther cosmpismarsgttimgdhe affered pay rate

positi on. base n t speci fi e ualifications for the
based £8 i‘ﬁf&)?rlflag/ra%d ?lgg © B{}E? _tggoc%ap&ﬁcdgf %bonq ual i fications of
32. g'lfﬁe gféﬂloﬁracm}ﬂi@igﬁ@Eﬁﬁh 13| fueBerotgirRfgShaKifgl tHelbnle 2 more
at abase.
potential candidates as a match for the temporary medical position based on the specified
qualifications for the temporary medical position and the qualifications of the one or more

potential candidates stored in the database.

25



