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Figure 2 

 

 

  

Start 

Tracking and recording actions of an expert (201) in a pre-
determined situation 

A learner (111) emulates the pre-recorded actions of the expert 
(201) 

Displaying the actions of the learner (111) on a same screen as 
the pre-recorded actions of the expert (201) 

Generating a similarity score (203) between the actions of the 
learner (111) and the pre-recorded actions of the expert (201) 

End 

Providing automated feedback (205) to the learner (111) 

Displaying the pre-recorded actions of the expert (201) 

Tracking actions of the learner (111) emulating the pre-recorded 
actions of the expert (201) 

Adjusting the training based on the feedback (205) 

Executing scenario simulations (207) for further training 
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Figure 3 

 

  

Executing scenario simulations (207) for 
further training 

Displaying the scenario simulations (207) to the learner (111) 

Generating a similarity score (203) between the actions of the 
expert (201) and the response of the learner (111) to the 

scenario simulations (207) 

Providing an automated feedback (205) to the learner (111) 

End 

Tracking and recording the actions of the expert (201) for the 
scenario simulations (207) 

Tracking and recording response of the learner (111) to the 
scenario simulations (207) 

Adjusting the training based on the feedback (205) 
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Figure 4 

 

 

Start 

Evaluating a preliminary skills (401) competency level of the 
learner (111) 

Selecting a pre-customized training automatically based on 
feedback (205) 

Monitoring and assessing improvements in the skills (401) 
competency level of the learner (111) 

End 

Ensuring the skills (401) competency of the learner (111) is 
above preliminary skills (401) competency level 

Suggesting a skill set (401) to be improved 

Providing feedback (205) to the learner (111) 

Providing training for the suggested skill set (401) 

400 


