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based and non- perfornance baseG%E{UﬂIGﬁ"JhN,éPrT&@Eare attracti ve to both the
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BACKGROUND OF THE INVENTION
20 1. FIELD OF THE INVENTION
[0003] The present invention relates generally to computer processing systems for
equity and performance compensation plans and, more particularly, to a system and
method for storing and managing information in equity and performance
compensation plans.
25
2. DESCRIPTION OF PRIOR ART
[0004] For many years publicly-owned companies have provided compensation to
employees in the form of options to purchase shares of company stock at discounts
from market price, as performance based incentives and restricted cash bonuses.
30 Performance based and non-performance based equity awards are attractive to both
the employee and company for many reasons. For example, employees prefer stock

options since the option is a form of deferred payment that provides certain tax



WO 03/ 098395 PCT/ US03/ 15534 benefits and allows the enpl oyee to control
the time that the inconme is accrued. Conpanies find options attractive

si nce thewopposs3ehity to buy stock in the conmpany provi destasds/1isenal
incentives to enployees to work harder for the benefit of the conpany
(e.g., and increase the value of the conpany in trading markets). 5 [0005]
As nore abehefitr endt cHpasites camptbyeesd opotel thet tina thatr thiedoreme dopanees

sel ect coppensatian.in.the form of 0, i ons,
conput er EB’F’Q&%’*S% %H& 0?9%1?%?‘%& tWéatsmrrcgﬁfééggﬁé%{chﬁﬁggwgl 8%@%%?}1%6{%&0;%9 BI ans
have becopRvides dddapna0inceaonp| t8xemloyeeprto pesrkniwmdgefoe rthe dbnetjuoft theand
performance 10 conpensation plans, an equity and perfor ce conpensation
syst em nueempInydE:g dug ineyease thewhicot the .n?P@erng&glﬁg%F%&ee and pl an) such
infornption as option grants, vesting periods, exercise methods and dates,
and expiration dates. [0006] Equity and performance conpensation plans and
syst ens t [G05rAsageres ach mats cotrpasicaraed ainghoyssspritltat pticdiencaapamasi es and
enpl oyees within the conpanigs reside in nore than one countr 9.,
differi ngsilﬁﬁticgmpé’flﬁaaﬁnglgﬁ et@ﬁmé)rfd’/e TG ANAds %‘@gﬁﬁ?cé&?l’gm“?’ ‘é‘i’r”é\u 1 egal
requir ema?fo%_es(s?ngg systOMD aheN nPnaf@suci uRy N&impeapaiohl Eﬁns refei bRkt s) vary
fromone Jurisdiction to the next. The inventors of the present invention
have founthcaeasingherconfpletef | diosnotopsr | mandgsmabi | 9ft \edvity col gprfosnanceequity

20 and, performance c ensation. syst.e dl . [ties. [0007]
Accor gQ ngFWp?Wgﬁ?rhv@ﬁ or §'h§ ueltyfeaa i }%@ﬁﬁ%%@gﬁlgéﬁﬁgtﬁﬁf@ Sﬁ%{r fgﬁ% npr oved
equi ty ane¢hd@afigaryadiERate QBRE MBAtichensplsyeenandnsitn)esvph ayformaticaf 44 gptemt and
reliable method for storing and managi ng i nformation in equity and

per f or man&enss; vewingPFEads, sxerpapsthade Hn%g%‘ e ghd eXRIFASPR 43550 gr aphi cal
information of enployees participating in the plans. OBJECTS OF THE

| NVENTI ON [ 0005] Accordingly, it is an object of the present invention to
provi de af0006pBEouitg andPetfatmanpeosagensgionys trenaransystamshthdt fromage swdbng and

managi ng i nformation within equity and performnce coppensation plans. 2
ng g plans are also compchated wﬂen cgmpame an emg?oyees Within™ the comparties

reside in more than one country (e.g., differing jurisdiction for tax and/or security
regulation). Often, legal requirements (e.g., ownership, tax, and other reporting
requirements) vary from one jurisdiction to the next. The inventors of the present
invention have found a number of deficiencies in the ability of conventional equity

20  and performance compensation systems to handle such complexities.

[0007] Accordingly, the inventors have realized that a need exists for an improved
equity and performance compensation system that employs an efficient and reliable
method for storing and managing information in equity and performance
25  compensation plans such as, for example, biographical information of employees

participating in the plans.

OBJECTS OF THE INVENTION
[0008] Accordingly, it is an object of the present invention to provide an improved
30 data processing system and method for storing and managing information within

equity and performance compensation plans.



WO 03/ 098395 PCT/ US03/ 15534 [0009] It is another object of this invention
to provide a tinme sensitive systemand nethod for equity and perfornance
conpensatworn3fpbssns that provides visibility to novenent eCTamed/issspants
within multiple jurisdictions and to enploynment status of the participants
during periods of interest. 5 [00010] Further objects of this invention

wi |1 becoi®909bktas apptacenbjestr efnthis inyertinndier BrOVIER ORMEHENHHESYREIN #/8 ensui ng

o} oct & cPBRaTHIE A Dy TEyR A bl s FAF pRRE ASRIRL 5T

i nf or mat | ABvéMerR Qi gayti@pshtpethar Makige Goisdnsad hahtqbmpbynithestatwstdfod

i ncludes storing information _records including participants in the

conpensat thepapicimatsheangmeripds NSty hi story over partici pant - specifi ed
tinme eri ods, one or nore compani es sSponsoring one or nore comnpensati on

pl ans,” and 15 jurisdictional requirenents and restrictions applicable to
parti ci pafito910conpaRingkerasigects ofrfien sanention pyiflriecofin emersnirasend &toa iancl udes
conpany-i nposed yequi rements an restrictions of the plan for granting,
vesting a?falsgﬁ?@t’&Pgﬁ'%ﬁlbe%gW%ﬁ?@g?ﬁ%m} FEESY onal  data includes a history

of one or nore jurisdictional requirenents over jurisdictionally-specified
ti me periods. i event, the nethod 20 includes

In response to a triggerin
retrieving participant, coﬁ@kﬂéﬁRﬁggFéﬁﬂgpﬂyﬁgaﬁ@Nional i nformati on records

correspon the tri [, [ i FCi 'S

¢ esi dbhoy 13Y s 08 Aaralr gL QAP RpiaDRePY by 35eh R Endfid 7 oRAs 2
triggeri ngn®veifaghy BosHRlaiongnWeddity smimparfymemde jconipsdsatibh oplans. y Theposed
requi renents and restrictions, in accordanc mﬁhgfa plicable tine_ periods.
25 [ 0012] methognenglyfedi FaHRg tq«f@‘nﬁﬂioagé?‘?%gs elps 1ng RATPEIRRRI ¢ lrbyﬂﬁ

parti ci Paph,Gra REPTALRC oAR @Bk RBIBAY, oS! BPer0bafoiahicigifleaC iies
determ ning tncone realized by exerci'sing the option and determ ning a tax
i nposed opetidiz, bealor 2rotei ongrmBids ysponIiNg exienyy WOrehpempensatpyy plans.panet ' s

SEEHTE LN S NIRRT LS R N
compensation plans. The company data includes company-imposed requirements and
restrictions of the plan for granting, vesting and exercising options. The jurisdictional
data includes a history of one or more jurisdictional requirements over
jurisdictionally-specified time periods. In response to a triggering event, the method

20 includes retrieving participant, compensation and jurisdictional information records
corresponding to the trigger, comparing portions of the participant’s residency history
and the jurisdictional history, and satisfying the triggering event by complying with
company and jurisdictionally imposed requirements and restrictions in accordance
with applicable time periods.

25
[0012] In one embodiment, the triggering event is a request by a participant to
exercise an option and the step of complying includes determining income realized by
exercising the option and determining a tax imposed on the realized income by
retrieving within the participant’s residency history each jurisdiction of residence and

30 time period of residence and retrieving within the jurisdictional history of each

retrieved jurisdiction tax rates applicable for the time period of residence.



retrieved jurisdiction tax rates applicable for the tinme period of

resi dence. 3 WD 03/098395 PCT/ US03/ 15534 [0013] In a second enbodi nent,

t he tine wermog3eyvents nay be used as a basis of determ RCA@SHy1IFBL
potential inpacts of equity and perfornmance conpensation plans on conpany
expenses. A "what-if' scenario may be nodel ed using future assunpptions of
parti ci patR01abhi kisegondoerghedimento ithmn timsl pesiodpoeRis entake deediét rdwsksofnel | 5

| paif! 1 PLOFTICBE e
conpentat I anuicr b8 ATEAEEL fi R A A ot R e R e R

a erse Ime p used to review
hi storicabn espiny ergenséansactwhasifivi ¢denpiceanse tecoodrbed asing fgsel t  of
mai nt ai ni ng the gl obal . .enpl oyee record (e.qg., an audit of tax |liabilities
as a resuPSugpiigns ofpasicipatd mteiydo Saves matediia WB’@%%&F?@%‘PP BYBR EF
DESCRI LTI (N ﬁ@%ﬁ@w | NES ERAds Theodistad ukes asfhigdvaat aeeenahndde

present inve be better understood when thé Detailed Description
of the PrefmpensdtidEnplas. n€otersply ¢imeedrion events swdiedised b Tavicohisionical on wit h
the figures provided erein: 15 [0015] FIG 1 isS i Jfil.ed ck

di agr am oFVﬂR%Q?i%ﬁP%?@ﬁg%ﬁ Wbtﬂéﬂfg?%e‘[n?%cgﬁ?]ﬁ riict Eeéuft frﬁn%%{egfa{lé ng gltrel)lb81

accor dancempidye 8@r& 1O di aeAIditOdf taREliapilRRENE d Revelloif afff; glbBA ldphplbydsS. 2A- 2C
depict portions of information records including participant, conpensation
pl an and mebildginsyiteraquise®a, in accordance with one embodi ment of the
preseng i nvention; 20 [0017] FIGS. 3A-3C depict portions of information

records of FIGS. 2A-2C in accordance wth one enbodi nent of the present
i nvention; [0018] FI G BRIEF RESCRANION OF I THE DRA WANGSf novenent of a

part 1l pafl, S 0Pl Sable ComersatLon BLan. SYerls g L e o0 of
gor respongiag Hf %@ailea5Die§c|rf}5ﬁBﬁ abt e Prefeht PrbadithehR028)en FhGowbigdepi ct's
participant residency information report in accordance with one
enbodi mentoundidérbdinproagmetion withrihé Hgures provided, wherein:
15 [0015] FIG. 1 is a simplified block diagram of a data processing system constructed
and operating in accordance with one embodiment of the present invention;
[0016] FIGS. 2A-2C depict portions of information records including participant,
compensation plan and jurisdictional data, in accordance with one embodiment of the
present invention;
20  [0017] FIGS. 3A-3C depict portions of information records of FIGS. 2A-2C in
accordance with one embodiment of the present invention;
[0018] FIG. 4 is a graphical illustration of movement of a participant and applicable
compensation plan events during time periods of interest;
[0019] FIG. 5 depicts a participant information record corresponding to the
25  illustration of FIG. 4; and

[0020] FIG. 6 depicts a participant residency information report in accordance with

one embodiment of the present invention.

[0021] In these figures, like structures are assigned like reference numerals, but may

30  not be referenced in the description for all figures.



[0021] In these figures, like structures are assigned |like reference
nunmeral s, but may 30 not be referenced in the description for all figures.
4 WD 03/ 0WB8395943¢5T/ US03/ 15534 DETAI LED DESCRI PTI ON OF THECPREPERRED

EMBODI MENTS [0022] FIG 1 illustrates a data processing system 10
configured and operating in accordance wth one enbodi nent of the present

i nvention to i DBrAfERD DESGRIRTION OESHEBBEFEBRFThEMBODINIENTSt or i ng and

managi ng |nf ion.in ui ty, and perfornmance,5 i . The
yst om Tolqte] BResP ntededis sHeCBBr RS aRRC o AoREERET IR (Phengrs 1]

dat a pr ocgssalandOwithGnt @8Hoaindnh Pihe Pessemandhtidndo anplomepiitecidypies,as40.  The
i nput device 30 includes, for exanple, a keyboard, nouse, .touch-sensitive

screen, étssubedhpreinstir gorise agdrmapnaging, BHOTIEHAN 1 RIGLY JadiReciormghce

i nputting infornati 0 t r [ LouWied VA @8ta40

i ncl udes, C?%Peng%gorlrlpﬁgflg'a%?gﬁtg@ e&cg%g%racaftoaz%g%%? %r@la&gir? nter ora ot her
convent i og@te SMt Phd dgtepraessol @0 indodds\anrngpuridvice 86 end iangutpub fleviemtd.on to
users of the data processor 20. |In one enbodi nent, the .data.processor 20
| ncl udes, THE K ARpre30 OB dREFAEBI GEY PO RO PR P 5 P RE e
conputi ng % }MC PinphPBbEtesCRMIpuing iRESTRRAGH t¢leiea

assi st ant e’(eg?%l?%tr tﬁ[e ?f%‘%rﬁelﬁtgﬂlgor?genbodﬁsnents, tnr%e i nput device 30,
out put dedataerd@ssor h€hel atipup dedes 40 inchgles 5o esampleop e@EVie® & single
formfactor, .such as in the

data pY oc&EIFPLFPHNES 08 eﬁg%gﬁfelﬁ?a I[?Iag)glgg !g\l?}%soﬂ%?] F?J%EL&%)Q@ Bre[é%%ﬁ%]as Tge

M Cr opr 0C ggsRhatRMto BB BFDe ARY pfRestdr DAVIMGhe drdtfodtmanpite, dakGibcddddd and/ or
20 non-vol atile nenory conponents for storing_application_progranm ng | ogic

(APL) 26, 20dn¢lagtse Somprame, rapeinenad cempyien Worki g B Bettaby 6PmPHEECPY 22.
As shown i,n . FIG, 1, r j : t e st ore 50.
The data SF8Fe Slgtl)l asst%fraggjpd(?tr%%?{m t%lﬁ%%%}’ %ﬁ%\’/ﬂw# 8%%3?%%1 %&1} (gPtAgind%% ?1Il<?z ed

duri ng opé# aérhesmbbdintvatse titiihputaledice p8y dupputeaciee 60 apé Hsatatapropdssers20 | t
shoul d _be appreciated.that the data store 5Q 5 be an e of storage
devi cé3su@k BSorpogted ihAIele T fTERT fic 1&&1}135%/ agﬁxe%?ﬁbqr%ﬂg%ﬁovo?r}ﬁsi | e
device fopptioring digital data. Wile shown in FIG 1 as a system

standal one system it should be appreciated that in other inplenentations
of the present

[0023] The data processor 20 includes a central processing unit (CPU) 22 such as a
microprocessor and a memory device 24 having, for example, ROM, RAM and/or
20  non-volatile memory components for storing application programming logic (APL)
26, variables and/or parameters used during operating of the CPU 22. As shown in
FIG. 1, the data processor 20 is coupled to the data store 50. The data store 50 stores
information, shown generally at 52, utilized during operation of the equity and
performance compensation plans. It should be appreciated that the data store 50 may
25  be any type of storage device such as, for example, a magnetic, optical or other non-
volatile device for storing digital data. While shown in FIG. 1 as a system standalone
system, it should be appreciated that in other implementations of the present
invention, the data processing system 10 includes a plurality of client computer
systems coupled to the data store 50 over a communication network such as the

30 Internet, an intranet or extranet by one or more server systems.

[0024] In accordance with the present invention, the data processing system 10
manages operations of equity and performance compensation plans such as, for

5



i nvention, the data processing system 10 includes a plurality of client
conputer systens coupled to the data store 50 over a conmuni cation network
such as twe 038®B3bnternet, an intranet or extranet by one ®CTRSOE138f ver
systens. [0024] In accordance with the present invention, the data

processi ng system 10 mnanages operations of equity and performance
conpensat éxampdd, aindividich steck pption Hlan® 08/@e8E9MNPETYoNEEBIeES 5 GENAlY np| e,

i ndi vi dual st.ock optjon plans for one ani es. : ral |

Speaki ng. Mgty |SOLdBepne, Sl 1) FBRE SERRARLES WERRIR e oy
parti ci pagiridiphtivel MiFu@lagss Ravidgrepuneasdior Amabatghfsubuptions ghtedect stoot i ons  of
sel ect stock and of a plurality of distinct opti onpfl ana%l%,hat (%i ctate an

i ndi vi duadnds of iagiplusality &f diséineti SpliRy PSS rthelpfichre anpindiudualp Fighif dyat o
processi ng s 0 [ : b GB8isSto Bh
exarrpl%z, %ier%rg&égg%%l?ﬂétgog@' gggfle%agyzg@g?t%g&te ﬁ%ggdg%égé?ﬁ 6ngﬁgsor 20 receives
updat ed i fifnerdmet évent tigers. t Fot example) tihpredethenided pegody ef Gite, Mredatapdat ed

information may pertain to, changes i.n it | ans. managed. b h at a
A o S A B B L A BB s

Addi ti O!’]a'llr#&ﬁ ed Bod3kRn LAapPreasiaser chilgdsemetiey plasahRdagddl by fed tawm from
conpletio OF tas?<s such as, for exanple, an exercise of an option by one
of the pl prcgaitg systeant @ aidoypartieipanssf Geeedrious ppossAddiiopally thefain, "t he

follom ng terns ve t.he fol | ow ni . ] i ant. An
option’ i sp@c?ﬁs%%tr(?"%ﬁ?scﬂ% aéedgﬁngg%gaglt grfr}nglﬁe%]rélﬁ%tg%érg} ct)%skg %ﬁllégg’ogra
security (emihle, BRI T8 Gkliodby andéRteprnpartiibaptd €., (@ onploye).st ri ke
price). Options are granted to eligible enployees on a given date (e.g., a
grant date). The options have a limted termand, if not exercised, expire
at the engd, of t\h (81Tl L ASHnS bk on date). 20
[ 0027] 2. ?Q;Qg? } oArsﬁlﬁ%ézg&gf\}\lfa&lg.%%\g%ﬁe g?f r?g%g%&lgward ing aarlngglrslt to purchase a
predet er mi ned nunber of shares of a security (e.g., conpany stock) at a
predeterm ned price or, at _a price that is ti to a market index.(e.g. the
xer ol e Bipes” 1 & rbign 6ehe. BovoRibHels” P rtarte P RRRTE GBI RD: ar o
granted tQq,ebiohblerL%ranRbayets. 0Rompsiy &bcidat & pi@legrmitedgiirat(c.datee) . The
options have a [imted term are o _

strike price). Options are granted to eligible employees on a given date (e.g., a grant

o

date). The options have a limited term and, if not exercised, expire at the end of the

term (e.g., at a predetermined expiration date).

20
[0027] 2. Performance Award. A performance award is a right to purchase a
predetermined number of shares of a security (e.g., company stock) at a
predetermined price or at a price that is tied to a market index (e.g. the exercise price
is tied to the Dow Jones Industrial Average). Awards are granted to eligible

25  employees on a given date (e.g., a grant date). The options have a limited term, are
vested and eligible for exercise upon the satisfaction of a performance measure (e.g.,
the stock price reaches a predetermined value) and expire at the end of the term (e.g.,

at a predetermined expiration date).

30 [0028] 3. Vesting Period. Granted options are exercisable at the completion of a
predetermined time period (e.g., a vesting period). Typically a vesting period is at

least one year after the grant date of the option.



vested and eligible for exercise upon the satisfaction of a performance

neasure (e.g., the stock price reaches a predeterm ned value) and expire

at the ermooB/ogdsesterm (e.g., at a predeterm ned expir atipom/usas/eyss+ 30

[0028] 3. Vesting Period. Ganted options are exercisable at the conpletion

of a predeternmned time period (e.g., a vesting period). pically a

%S'([) |3 ?89@%05@%&740aEX7ﬂCMSMWS-yeAﬁ empticay 1% fypiepllynexcagped £§ PHEDFtion. 6
S03/ 15534, ..[ 0 j t [ S

typi cal | yPECEIE EF <t3? "p%‘)e/isﬁrélieag I%%h rf{él]:nu e(?%}%: %@nl?%_%@ﬁﬁeﬁg?asrgﬁ Ekrg |lE}|loelri ce)

for up toophen RUSH @at Ofhe Shascas exprasingdtht nogttiva owpt itlen vsdatyinhaecurite. per son

exercising the option owns the underlyin ity...Opti '
ot hotls. { PIieRIeRsrci AT BOLX TER, 3 Ak PP TL S PG REHEY. 5 and

an effgct !S%{c? l &f@&%@?h@ﬁ&%ﬁ% Qfe dMBe URESTiNE BQuBBCHEdr le¥efsb @b pay @i se to

pay the rike pric ater nethod is generally referred to as_a
" cashl ess'strikeetice.s @herbdtéradethbé isegeseralliecforred tacdsminasilessy exergipp msflead

exercising the gption). does not actually.bu and. sel 4 t her,
in the cagﬁ?aé‘é% ﬂf?elf% Pa’?th@‘gpa?l’tlﬁff}'epeaﬂ(te}l?%géit ee%&\l/ﬁiljtdo\?\gbg&dg&ﬁ%&eb eener
di sbur sed ,f,5 Qi MeREEKS Rathel [iAREAGELIOS thethed, thé partitihit redeikestwhanlnoaldf t he
10 security less the strike price). For transactjons that include multi

j uri sdi ct henabesrs disbersed &rog 2 taypaht transprion (eesi P dgir parkpievaie ngﬂée
jurisdictions. duri L1ne. Rekd : r: Gl h
Lyt onp 10 seuai 0 ee Bk PRl el Rap s A ;e Athed Ml TR EARKShA e 22
needed, of(e.%nea Srti¢TPAR rhdiding dh bt on nsqe furisdictions dsrisgie tings perfat fromxanpl e,
tax rates. I5 [0030] 5. Incone. Upor] exerci se, arti.ﬁi ants.reali as
conpensat igs#ntt ie thes srergigch dhaewstcnh 19peyabirie 4t RIBH ﬁgF?Rﬂrﬂ%?gé rd)

price and;ar legﬁ%%'tfa(ff-oﬁe aPTeb&d, 68 oFe orPmbR JurfiBLKEL-syRIME s SXY &, SBr dat e) .
In sonme jurrsdictions the realized conpensation i's taxable, ordinary

i ncome ancxaimplet taerrstest is not taxable. It should be 20 appreciated that
the system 10 supports such nulti jurisdictional rules. [0031] In
accordance with one aspect of the present invention, the data processor 20

?Rgl Lgfngﬁtbémt or ¢ 5Qc6AOPEURLE &xRrditeNRiridiphriRagRei &f oompéiisatiord 2he
spread between an option grant (or performance award) price and an exercise price
(e.g., a fair market value on exercise date). In some jurisdictions the realized
compensation is taxable, ordinary income and in others it is not taxable. It should be

20  appreciated that the system 10 supports such multi-jurisdictional rules.

[0031] In accordance with one aspect of the present invention, the data processor 20
and the data store 50 cooperate to store and manage information 52 including
participant information 54, equity and performance compensation plan information 56
25  and jurisdictional information 58. The participant information 54 includes, for
example, individual biographic data of employees within one or more companies
utilizing the data processing system 10 for equity and performance compensation plan
monitoring. The compensation plan information 56 includes, for example, company
option plan requirements, current stock prices, and account information. The
30 jurisdictional information 58 includes, for example, current tax and reporting
requirements. As shown in FIGS. 2A-2C, it should be appreciated that the data store
50 may store the aforementioned information 52 as individual record types (e.g., in
separate tables), one each for the participant information 54 (FIG. 2A), compensation

7



participant information 54, equity and performance conpensati on plan
information 56 25 and jurisdictional information 58. The partici pant
i nf or mat iwo 034943p€| udes, for exanple, individual biograp®Ct/utas/s564
enpl oyees within one or nore conpanies utilizing the data processing
system 10 for equity and performance conpensation plan npnifori n%& The

conpensat ipd#n phigsmiatienr Hat(FHa. 58)i aed usasdicigral esbpmaton cofmdhy- i on

pl an requifene r ' i j e 30
Purtsa ot 1aRaRA Nt s SHEp Bler EhARE k£ ey 885 pE SBHALINALIR pilon BE
reporting oncalti reesmnitared As tiehdatnstore F. GB.sh@uld 28p Lietapphmidtetl thet, appneci at ed

that the data store. 50 may stqre the afar ti .. nf i
i vi dualcm@eaet s asiaag S0 1 rpiisa ol G TTALY GOy S bt BAR RO e
par ti Cispant @ifn%rtﬂﬁ@'ﬁiio%éﬁoﬁéa {Bforaflion 6@MPENsation 7 WD 03/ 098395

PCT/ USO03/ 15534 “plan information 56 (FIG 2B) and jurisdictional
information 58 (FIG 2C). Alternatively, one or nore of the record types

be i i t hi. ' f. d i the d
ctore 5o, TPPEENSE Rlpstived sMERa At abf ReBine PO R gh 8% Al Mool st o
store 50 iiafdRaRbh DEhedfons (BleUr @hplbyeedf phficiialifgah dheter bese etaiby @aad 5

including the aforenmentioned information 52. [0032] As illustrated in FIG
2A, the pararfosinpags cOmienpaion; RIANSSIMonyieed dasthe SyHem gt ¢ ong eMbeHBEMon of

persong (&g a!n?%?f%ﬁ)l%t 3 54 Ghides e ipg?f?:t nP ndRECa&d é'gs'lt dd@Ohtact

'gart?ci
per f ormance conpensation plans nonitored e system 10. I n one
enbodi mentinfokfhatibe (@ar télehoanhumbée). nht aceordadcd with ubkepresént ipentips, thant ' s

nanme, address .and contact info tion.(e.qg., teleph nunbers). An
accor dancd’a\ﬁl‘flﬁal}tﬁégoﬁmég%t54i IHG]:%‘H% Bﬁ?mécﬁ’ég Hstpty g&ﬁgﬁﬁe iR B’FH‘?Q%‘i (}:lr?r54
i ncl udes aﬁ}){&?ﬁ)’l&%ﬁ@Xeﬁﬂ&Egg%sst &8 ikdiGieR 3 blubdiRRRE -priFPrplacﬁgf%méﬁdeﬁcBe

resi dency ory 60 1 ncl plurality of prior places of residence
(e.g., resledpmesiddnded togssideweV)NMndalates dawdich the phiticipantwgsidad ef edcp it

resi ded at _each of 15 the.prior, placgs.of. resiu 5 (18, 0, i.pni_ng or

" FROM Pdat B° é’ﬁ’d’rﬁacgﬁd’&ﬁﬁslg@ce "(‘T‘%"‘ adg?géﬁl?mgl\sord g@ﬁ\? bggtebaeqdo% Qﬁcﬁé& i%rrlvent ors
have found<tdraiata)) ASawcaibed belsiv BirGHvenid:s havey/ fousd itlp an taadiiratt @esidisicy e
conpliance to various jurisdictional requirenents (e.qg. differing tax and

reporting hisqui isdmaRtigyt to ZDsyroo9Eplipreeda éfagﬁwriﬁ%igﬁién%i FRAIUFERPRIS{E#-hi st or y
60 i ncl Udegiﬂ%ﬂné 'E'CQ(' aﬁlﬁtréﬁ)cﬂtiﬁé requirements).

20 [0033] In one embodiment, the residency history 60 includes an indication of
employment status of the participant during periods of time defined, for example,
within each of his/her places of residency. An accurate indication of an employee’s
employment status during to one or more vesting periods may be needed when
determining whether the employee may exercise an option in accordance with, for

25  example, company-defined rules of its plan. FIG. 3A depicts exemplary participant
information 54° for a participant named “JOHN DOE.” Residency history 60 for Mr.
Doe includes an employment status field 64 having values of, for example, “active”
indicating that Mr. Doe was an active employee of the company during a first time
period (e.g., from April 1, 1972 through July 7, 1997), not an employee (e.g.,

30  inactive) during a second time period (e.g., from July 8, 1997 through September 8,
1998) and an active employee during a third time period (e.g., from September 9,
1998 through the current date). As illustrated in FIG. 3A, a current date may be
represented by a label such as, for example, a value that would generally exceed

8



enpl oynment status of the participant during periods of tinme defined, for
exanple, wthin each of his/her places of residency. An accurate

i ndi cat i onowB/ogs3oenpl oyee' s enpl oynent status during to @GO&/USH3/NBEE
vesting periods may be needed when determ ning whether the enpl oyee may
exerci se an option in accordance wth, for 25 exanpl e, conpany-defined
rul es of hteeppibkndatdslsBeh anthdeplust 9IOEINAr Mltpmetelys ithsagirrent Adte mavthcon 54

for a participant named "J DCE.." Res{ denc IS . % » e

i ncl udes &ﬁ“"é‘ﬁ%&ﬂy‘ﬁ@fﬁ 83s%"a O Qlfeé%SL85F%élp\?1§I %égé%ga?a? o?‘ﬁé%r'rp 1’5?
"active" oAl pabbp@claftdlthifa nkaSerElpa, Athéncatibiyeencdic vahes amypany
during a first tine period (e.g., fromApril 1, 1972 through July 7,

1997), nobeandasttpleqyate tq @ cgrentdate; nacti ve) during a second tinme period
(e.g. ,Sfrom July 8, 1997 through Septenber 8, 1998) and an active enployee
during a third tinme period (e.g., from Septenber 9, 1998 through the
current ?q%@z)éf] mi i%}k:mwsaﬁtesl bite FérfboddAenta of uthree requiat endregerfremance
represente y a | abel such as, for exanple, a val ue that.woul d.generall

eg g /egg/ 98 CHDPOBRE OB B Y 113@1?1%@3?@5§§§ﬁ°‘%égﬁf%?@sa%?rb§a§ 6%“’&% 1ngl’hégval ug

" K t he.: CYf T, t; a ind I vat ue
(e.g., bl znﬁ}u%érg\! a f%ﬁ%%) Eogetaﬁf acl%g{ﬁg ilg}ﬁggzdu?ﬁlegsrégg}ljﬂruﬁgen?‘wyl tall shoul d
be appr ecipatfermirvatcomprmsation pbih teinghmanagedby itee daiel pracpssineusistent 19allues may

be coded to equate t current .date.. 5 [0034] FlLG ' S ne
oo lfaniooge odas; B Cé?m?aﬁ%ﬂ%?ﬁ?ﬁﬁ}élgg My heludey ff’%%"éﬁl@%’ {esBifin?lC | 56,
As shown, J,RR:cafRRARAL PR cPinting] WsahFBdndaskefsing bpfidigesOnd embediarept e, a
set of conpany inposed rules regarding equity or erformance co nsati on
|tolhan bei ng)fmmélba}ﬂan@ammf@f_ﬂpﬂt@ééésisﬂguﬁ%ﬁide‘ﬁ\ﬂ_ - 3Bn Aoshgne lgﬁédi ment ,

e conpa i.mposed rul. . szl X2TRLa o 1etd d/ or
requi remeg%és tggrcoﬁﬂpgﬂ%alilﬁé,pq%}éélif?%#ggn%é g)%%fm Sl r?gaggt&i%%lgﬁ dgﬂgéepr%gdi ment
of the conpewaakhaallphano,ioption hin equikthenitsshonugneallgdt 72 afd G4, 38 a As
shown in FIG 3B, the conpensation plan information 56° may include a
descrilpt i owrgnt Qt‘PFé‘HﬂOSr?G-shom generally at 70, option plan requirenents
shown generally at 72 and 74, and a 15 current stock price 76.

[0035] As shown in FIG. 2C, the jurisdictional information 58 includes a set of
country-specific rules regarding equity and performance compensation plans
applicable to individuals (e.g., employees) within its jurisdiction. In one embodiment,
20 the country-specific rules include, for example, various requirements and/or
restrictions imposed by the country on one or more features of the equity and
performance compensation plan. For example, the country may impose requirements
and/or restrictions on a grant, vesting or exercise of options within the compensation
plan. In accordance with the present invention, the jurisdictional information 58
25  includes a tax history 62 such as, for example tax rates and brackets, during
predetermined time petiods (e.g., tax rate & bracket 1 to tax rate & bracket M). The
tax history 62 includes effective dates for the tax rates and bracket (e.g., a beginning
or “FROM” date and an ending or “TO” date). FIG. 3B illustrates one embodiment of
jurisdictional information 58 wherein the history 62’ of an exemplary tax rate &

30  bracket (e.g., US Federal Income Tax) in a first bracket is shown.

[0036] It should be appreciated that perceived advantages of the present invention
over conventional equity and performance compensation managing systems includes

9



[ 0035] As shown in FIG 2C, the jurisdictional information 58 includes a
set of country-specific rules regarding equity and perfornmance
conpensatwon3pdsans applicable to individuals (e.g., enpl ogeaspy/wsshin its
jurisdiction. In one enbodinent, 20 the country-specific rules include, for
exanpl e, various requirenents and/or restrictions inposed by the country
on one or tieoaddifiemtodire sinef dintrasiog uiot grewinusly ptaticoravlgeey eedrperssiatiosnl pl an.

For exanple, the c tr i Mpose. r.equi{f e S r i.cti;ons on a
grant, veélifPﬂ’@QH’tn gﬁ%r E’%/aé'g%éf’e g%te?’lc‘}ﬁ%lywo?lﬁi n%%%em&@‘ﬂng@ﬁsf g{l?%énc{ I%I g}%n In
accor dancgoi¢enfiohd)8y#RE@S € Fbr é}i’é&&ﬁjl'é,ib?raccdrblel}j 1efleciigein ennbydens @sidandyon 58 25
includes a tax history 62 such as, tor exanple tax rates and brackets,

during prademlesmen statwe Within agumber gf vestie peatods gng e RITPPHINEMS % rat e
& bracket .M. Th t. o) ; s W f ] ax
rates gnd 1%%%%%% t() é%s.dfl]&g&lg%éfogﬁlla{ﬁ%? Bﬁ%ﬁgﬁ%ﬁﬁl&%ﬁ%ﬂ%@% dg%n i %gceér "TO
date). Fl itlBRriddidiohilatadase (@ghadt madt repbrtinguregsiféreitonatn ibaf wormt i on
58' wherein the history 62' of an exenplary tax rate & 30 bracket (e.g.,
US Feder areadiysnd esvVelnmgt i rst bracket is shown. [0036] It shoul d be
appreci ated that perceived advantages of the present invention over
conventional equity and performance conpensati on nanagi ng systens i ncl udes
9 WO 03/ 098335 HGT/AUS0$hiGaEgillusthtesaadiveinent dshownt gererallhehsiogh of gan

previqusly static residency and jurisdictignal _ i ti QfF have
pr evi gﬁsl VXEHPF @ 1cgp£ﬁggnqr9ﬂ%¢e|, e%?le °Pn toﬁlea %a?)én\%gn |éﬁ@?& g%é‘%ggn% For
exanpl e, RyrBaaMcattyd) @fd.ast 1 Deary, aopdopeRias dispesitiemoy an aptiore (g.0y ment
status within a nunber of vesting periods and by conpari t is]Hg

i nf or mat i &4 July, 2001)s dibetlifetirap of teaphen jsgHusgiagsd &CBPWQEBBHE(??’}QEPP ®Yeri ods,
conpliance . W-fh purisdictipna ates.(e. o : E\N :

requi remerﬂlg)a @aﬁk géll%’gér%g ﬂeﬁggﬁé‘ghdﬁgﬁgg&@ P?/%ﬁt 3&‘1 %ea%}grc{l%g%%t%k)ﬁ? C{:} ° 4

gr aphi cal lijlustiakedsinrEIGe 4, My Boe mésides in Belgen drah [1yOcobet 0198t 1@nMaroh,

| i ci pat | | - Judi i . of i
Cor T gar T FiRanisctangs Ay L yFaio 000 56 a0 derehgg afof ghe i e keBBECT: on o
an option J(aﬁu%X’ZOOaﬁo%@lﬁ ri296d. - FIths ddpid B?Erti_‘éfpahhﬁlf&ﬂidti@ﬁ rédord Kiust r at ed

general ly at 0 and includes a plurali tg/ of milestones 112-122 (e.qg.,
vesting pewnimesipnding ©Xds.cDee daskeyn inBIGS. 4 and 5, Ms. Doe’s residence history

includes time residing in three jurisdictions (e.g., Belgium, France and UK). During
at least one period of time while residing in France, shown generally at 130, Ms. Doe

20 was not employed, (e.g., inactive during period 132).

[0038] In accordance with the present invention, the system 10 captures Ms. Doe’s
movement 100 and the lifetime of the option 110 within a participant information
record 54 (e.g., record 54” of FIG. 5), a compensation plan information 56 and
25  jurisdictional information record 58. The data processor 20 retrieves these
information records from the data store 50 and provides the information to systems
and/or personnel calculating, for example, taxes owed by the participant to one or
more governmental agencies within one or more jurisdictions based on taxable events
(e.g., grants, vesting, exercise and disposition milestones 112-122).
30
[0039] For example, in response to Judi Doe’s request to exercise an option (at
Milestone 116), the data processor 20 retrieves Ms. Doe’s residency history (e.g.,
participant information record 54”) and provides the information (e.g., via a report
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illustrated in FIG 4, Ms. Doe resides in Belgiumfrom1l October, 1998 to
15 March, 15 2000, in France from 16 March, 2000 to 31 Decenber, 2001 and
i n the UwDroanegBos January, 2002 to 30 April, 2002. FIG 5Ppdepisot/s55a4

participant information record 54" corresponding to Ms. Doe. As shown in

FIGS. 4 and 5, Ms. Doe's residence history includes tinme residing in three
juri sdi cti2fs dessriped Baow) Uy Elcalation apfl ey, owed-i ndp the ¢adadationndhper i od
of tinme while residing,i ranc r .20 was
not enpl oJBtﬂml(aﬁ% = ef’aﬁ%a{é?cf\s/%c ofgl?tl %%g%qe}?ig%ggf%{%d€&%§\?&I@l@earceggr% ellﬁce Wi th
t Ee IO_r ]gzserBelgira?lemhd Phancd e agysibe Y ifleregtpiuch essiddncy Bad/os emplvyarenstatt®0 and
the lifetine of the option 110 within a participapnt information record 54
(e.g., redBrybspertigentiprsleteyminingsdehon tha X6riss| i§ llowahls feAcooRians Wil 25
jurisdiscti [ [ r f ] Qressakp LldikLygs these
i nfor maStCi o%@gggﬁg@og?%%ﬁ’eﬁggtf% giﬁgﬁ%&g%q%%g C%E]ovi ges t%g %nf cl)r rrgls on to
systens adilited).pdhs gnoedssaral (cudxatretrigyesf the relesoplities carapansatomeplaby(e.ghe
partici pant to one or re governnent al agencies within on L.__nor

j uri sdi ct | SRP B Ritp seisfian QLS g topi I Em i B Bsulehd e anc
di sposi ti ofyamiid §8LQNRSisdibhordd 2inforafhtibh ORbrdE058)ex ampd g)laﬂ Rules SN sayt 0 Judi
Doe's request to exercise an option (at Mlestone 116), the data processor
20 retri eviessdistiobetlss pres¢atennesd idstherdaty progessor pa deteanpan tvhctes Mt i on

record, H4") and provides f.he.in i . vy .
03/ 098395 Ié??r? 6%‘5??&@5%’?&5%316&; Aot ac‘%gﬂ’bé?%é‘gv‘ﬁedf o e ekeiPe |tlso %ﬂlgff’%ax es
owed. In t{hen ¢ad Abtadpriobetsort D@ caictfatssnie itanesi ducefoaldaali alisslittiont dndt time

determ nations are nade that Ms. Doe resided in el gi um and Fran for a
peri od of PeitogrE:, tax qutd te Helgwmyand Farnse, ERsYb ek Povies, erﬁﬁ?ﬁégo
pertinent Pl . jgse is allowable in accordance
wth 5 con%%%@tgﬁlgn%%?ggb%?%%?E%t'b%?a)?gﬁgﬁl ating taxes owed due to the
exercise (if allowed). The processor 20 next retrieves the rules of the

ti o tion.pl i nf ' 56 . th
o st GR4P] Areebinds: ghe RBRTsER oG B B sl ta O ST o
i nformat i ORREREQ AALREY -of e Hreddht Mkl @SioANENRBYe chl!iﬂa@%L&T tomgtlantelltes are

conpared and the data processor 20 determ nes whether M.
' mandates of local jurisdictions and, by maintaining these records within the data store

50 the inventive system 10 is seen to provide historical evidence of tax rates, tax
brackets and participant’s movement that can be retrieved and included in system
20 reporting. FIG. 6 depicts one embodiment of the aforementioned report 200 for
providing the residency information for analysis. In one embodiment, the report 200
includes calculations of the time the participant resided at a particular residence (e.g.,

anumber of days 210 and percentage 220 information).

25  [0041] It should be appreciated that a company may analyze employee residency
history records 60 and/or corresponding jurisdictional history records 62 (e.g., via
various reports 200) to anticipate expenses and/or deductions associated with its
equity and performance compensation plans. Predictions and forecasts (e.g., so called
“what-if” scenarios in the art) may allow the company to maximize advantages to

30 itself and/or its employees by providing incentives for employees to take certain
actions under the plan to achieve the aforementioned advantages. Additionally, the

reports 200 may be used to review historical events and transactions with precise
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10 Doe's request to exercise the option can be approved. If the exercise is
approved, then the data processor 20 cal culates the taxes due for each
jurisdi ctwosasssoiine period (e.g., tax owed to Bel gi um &aa/uSoxmses4 i f
any) and/or provides the report 200 to systens and/or personnel conputing
taxes owed. 15 [0040] Accordingly, the aforenentioned tine di nensioned
i nf or mat i crecurecy peli mepukired maietpiming thg résidangy end pirisgisiiop dddeny eRFdNPY on
i nprove acc r%cge ofC 1(‘:,ogpl iance to mandates of |ocal jurisdictions and, by
mai nt ai ni Mgt He SPYUYSPds within the data store 50 the inventive system 10
is seen to provide historical evidence of tax rates, tax brackets and

participant's novenent that can be retrieved &ij i ncluded in system 20
report i ng. [0R$23 Whilgethec fvesies e rJf@nfm‘bfm?tﬁ a@&r%ﬂ%‘?’& i eH%P%%Bgt 200
for providgi -he . i i i : i ; hment ,
the r opor (T F0G e f SSLEF BEY phIO KR B PobRiB M 1B b B A T e
at a partiitlufteated esi demoectioa. gvith Erefomet e embbdidegnss, 2 iGnyndaparawentage 220
information)...25.[0041] . shoul d be app i,ated. that a co ny_ . anal yze
enpl oyee rBSfifieaicns, s &‘fltﬁtﬂ? "rvé‘geél? (5%%Qékﬁlﬁgrlnggpr%@%?‘?'dﬁ%g‘%]%ﬁr‘?'l@ﬁéti onal
history regonfmgbioh8nd spiri¥ bl scoBE 0P ise MOBRIdNS RROhvEMioaNnt iladsnak o B¥penses
and/ or deductions associated with its equity and perfornmance conpensation
pl ans. Pr eldinded tmthegmecisodesidsosmebodology or eenstragtion gihderth pbovgcasndichos in
the art) may. allow the ny_t.o. i m adv £ 0,30 J |f s.and/ or'
its enlé)? oy‘é%?%%s Sln v?%‘?aﬁgﬁ %r?c aG‘EIIr&f’t ]in\g%)ée c;[§ abeeng]‘cg%gg&ﬁ%ﬁt%h%esclcﬁ teO gi trkll@
actions ungesntidae plan to achi eve the aforenenti oned advant ages.
Additionally, the reports 200 may be used to review historical events and
transactions with precise 11 WO 03/098395 PCT/ US03/ 15534 accuracy as a
result of maintaining the residency and jurisdictional history records 60
and 62, respectively. [0042] Wile the inventive system 10 and net hod for
storing and nanaging 5 information in equity and perfornance conpensati on
pl ans has been described and illustrated in connection with preferred
enbodi nents, many variations and nodifications, as wll be evident to
those skilled in this art, my be nmade without departing fromthe spirit
and scope of the invention. The invention is thus not to be
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limted to the precise details of nethodol ogy or construction set forth
above as such 10 variations and nodification are intended to be included

wi t hi n t hwossopsdf the invention. 12 WD 03/098395 PCT/ UBO3/uBBY 8434 WHAT | S
CLAIMED IS: 1. In a data processing system (10), a nethod for storing and
managing information in equity and perfornmance conpensation plans,

conpri si nGVHABISOCLAGMIERY B mat i on records (52) including data (54)
representing participants in the conpensation plans and their residency

hi story (60) over participant-specified tinme periods, data (56)
representing one or nore conpani es sponsoring one or nore conpensation

pl ans, wherein {the qgmpamy ?@e@slﬁ%s@stén'ﬂ‘{l@)dﬁﬁn&ﬁ)d@ﬁﬂystdtﬁfgo@ﬂdmaﬁmrem?nts
and restrlctlons (72,74) o t he an for granting, vesting and exercising

10 opti ong fo%ng%aﬁﬁlgesgtﬁﬁ%& g&ff&ﬁﬁﬂé I G600l f1%hs] MrhSigigg: i onal

r equi rerren S an ns app Icable to al’tl CI ant s, corrpanl es and

conpensati on plans erei.n the 58

hi st or§ (62) ofSIGHiS Borstign fﬁ‘i"?@dﬁ@ :‘.‘é‘fl 6? I(Qtse i “ygggmg
jurisdictionally-specified tinme periaods; %nd |n response to trlﬁgfrlng
event (1164 the epmpenspiien plans ped B@Htrefléﬂl)cy 8O %fal?t’%ﬁp%f%é)’e%{
jurisdictional (58) information records corresponding to the trigger,
conpar i ng tpoe penerds, ditat(he) rearaserdingaone’ @ mersi qdEPeyich SBANSPIINE 609 ORI he
jurisdictional history (62), and satisfying the triggering event by

conpl yi ng duinipensaRAPpIaNs, (Whereifd theabompaityi sdiac{S6yniatluges opopad-ingepsed enent s
and restrictions in accordance with applicable time periods. 20 2. The

met hod as &&ﬁlréxﬂélﬁ§1aﬁdlre@irﬁhahsl(7zvv}ms @itk {alﬁﬁ fbof brafIed, REstaNeHd dx@rdsing equest
(116) by a participant to exercise an option and wherein the step o

o1 PSSR AL ey B SRR RGA Rt o

restrictions applicable to participants, companies and compensation plans, wherein the
jurisdictional data (58) includes a history (62) of one or more jurisdictional
requirements over jurisdictionally-specified time periods; and
in response to a triggering event (116), retrieving participant (54),
15  compensation (56) and jurisdictional (58) information records corresponding to the
trigger, comparing portions of the participant’s residency history (60) and the
jurisdictional history (62), and satisfying the triggering event by complying with
company (72, 74) and jurisdictionally imposed requirements and restrictions in
accordance with applicable time periods.
20
2. The method as set forth in claim 1, wherein the triggering event is a
request (116) by a participant to exercise an option and wherein the step of complying

includes:

determining income realized by exercisiﬁg the option; and
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determning a tax inposed on the realized incone by retrieving within the
residency history (60) of the participant each jurisdiction of residence
and tinme wermoe3sdf residence (60", 130), retrieving w thiPOCTIUSE3/15534
jurisdictional history (62) of each retrieved jurisdiction of residence,
tax rates applicable for the tinme period of residence 5 (62'). 3. A system
(10) for stori régteminipg falfkniginonehPrdhe serlized drpems, by selricpae withiathe
conpensation plans, conprising: a data storage device (50) for storing

i nf or mat i oesideryridgoy52Y) ofibk pditisgpadheash judsdi@ion of egrideven pihgmgaetipdi pant s
in the conpensation plans and their residency history (60) over

parti ci pandf- fRiehdd €60°1 i1160), Pty wiihim thd Girisdepioasichistong (62 obreanhr e
conpani es sponsoring one or nore conpensation plans, wherein the conpany

data (56)rel by ARRICAPR BN YesldTRAS Bk hRE uppIRIBRIBr MRAnSSdTdddireidencd2, 74)
of the plan for “granting, vesting and eXercising options, and data (58)

represgnt i(%?, differing 15 jurisdictional requirenents and restrictions

appl i cabl e 3 partici pants, conpanies and conpensation plans, wherein the
jurisdictional data includes a history (62) of one or nore jurisdictional
requi renents over jurisdictionally-specified tine periods; and a data
processor (20) coupled to the data store (50), the data_ processor (20)
accessing the dhata stopsteps)0) fon siaggonyk mapaging dnfpyaation; v venty @ede), and
retrieving 20 participant (54), conpensation (56) and jurisdictional (58)

i nf or mat i operfoemenckscovtpenssivompdinagednaprisiieg: t ri gger, conparing portions of the
participant's residency history (60) and the jurisdictional history (62),
and sati sfying 4 bgatstorggeddvig @0Pfir siytingCimfirimpgtion radoids Gaypaindiandata

jurisdictionally inposed requirenents and restrictions in accordance with
appl i capl ecslyh pEByrB@HiBH Partibthants in the compensation plans and their residency history
(60) over participant-specified time periods, data (56) representing one or more
companies sponsoring one or more compensation plans, wherein the company data
(56) includes company-imposed requirements and restrictions (72, 74) of the plan for
granting, vesting and exercising options, and data (58) representing differing
15  jurisdictional requirements and restrictions applicable to participants, companies and
compensation plans, wherein the jurisdictional data includes a history (62) of one or
more jurisdictional requirements over jurisdictionally-specified time periods; and
a data processor (20) coupled to the data store (50), the data processor (20)
accessing the data store (50), in response to a triggering event (116), and retrieving
20  participant (54), compensation (56) and jurisdictional (58) information records
corresponding to the trigger, comparing portions of the participant’s residency history
(60) and the jurisdictional history (62), and satisfying the triggering event by

complying with company and jurisdictionally imposed requirements and restrictions

in accordance with applicable time periods.
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