1/8

FIG. 1



2/8

L1y
SUEWa5ebUS U0
9Tt — ]
\ﬁ___w_m_k‘wv .w.,_wﬁwo
ST —— 681208
7iv

[AY R 8LLC%
.a WoRI3 P35
-/

rd

JuFLRAERLT JUEELD

AURQISIA SEEO
B6.L00E

icé

|
SLCLPS

SBUILIeT BIOL

\

Fle

~—~¢1¢
—21¢

[ 56

™

1z

11¢

FIG. 2




07— |

3/8

~

=l
pe

Credit exchange

8
/__,[ Job description_/
a5

Job recording

/,——— a9
- Screening > Matching —1
i / 2
Y =| m =
Preferring ,,
30 ==
l N l 35
/ representatiou//
Lapse
71—
Gathering

72
~
= =
gl==glE
O/

32 —

|

Report

¥

LT

transferring credits

FIG. 3

b

g =aE
Fm—Y 5




478

42

421 ~ v

Estimated Number of | oo e
Humber i -
of Influgncers Followers e
P 3
f:vol RXKRARR - - s
460 ros - i
130 roax o
s 5885
% e s
- » i
N 03

< Exchange unit

10

1 :- O FRE \ 3 2 1

32

FIG. 4



M socdial media channel indication

332
value estimation
1
|
334 i v
\}\ selection

5/8

signing up

Y

Y

account’s evaluation Decline

inﬂuencer’s databases

FIG. 5



6/8

campaign | 43
A
443 i job type | 44
441
442 I
job description
a5 — |
|| Time Managernent
451 47
, 4
Select Influencers Filter your Influencers _4— £71
46 [::i::::j

o100
OO0

v

[~ Job recording
a8—"|

1
OJOR0;
OJ0N0)
OF)O

— 472

®
/ﬂl

el

jab's databases

FIG. 6



|

7/8

45 —

Y

Jjob description

v /‘ 35

represent data

F1G. 7



8/8

.
;
.
e | w ' 73
;

/
h
' - * won L] M
ses | erenn Flueress [ \;’
733
;
;
/
:

LR X

Jjob description " 751

ool | s

O | 76

FIG. 8



