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Create Questionnaire
Title
Behaviour
Select Language
Display All English Questions
Select Questions Sort Questions

When a colleague has a new hairstyle, what will be Candidate’s likely reaction?

v
“ If Candidate has a lot of unfinished paperwork near the end of work day, what will Candidate do?
“ If Candidate encounters an angry and unreasonable patient, what is Candidate's response?
How would colleagues describe Candidate?
@ What would Candidate do if Candidate lost a key?
How would you describe Candidate?
What would Candidate do if someone wrongly blames Candidate?
e If a patient have a cut, how would Candidate react?

If a patient have a cut, how would Candidate react?
WA B, REN SR RN

ptimal results, bilingual questions, English-only questions, and Chinese-only questions should be in separate questionnaires

@ Save

Fig. 7
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Skillset: Automated external defibrillation.

Question: Does Candidate know how to operate the Automated External
Defibrillation equipment?

Answer 1: Yes.

Answer 2: No.

Answer 3: Not sure.

Skillset: Sterilise equipment.
Question: How does the Candidate sterilise equipment?

Answer 1: Thoroughly.
Answer 2: Not serious.
Answer 3: Contaminated.

Skillset: Perform health assessment.

Question: How is Candidate’s health assessments of patients?
Answer 1: Mostly Accurate.

Answer 2: Mostly Inaccurate.

Answer 3: Not sure.

Skillset: Monitor vital signs.

Question: Does Candidate know how to check temperature?
Answer 1: Yes.

Answer 2: No.

Answer 3: Not sure.

Question: How is Candidate’s ability in measuring patients’ pulses?
Answer 1: Accurate.

Answer 2: Inaccurate.

Answer 3: Poor.

Question: Is Candidate able to observe patients’ respiration level?
Answer 1: Yes.

Answer 2: No.

Answer 3: Not sure.

Question: Is Candidate able to measure blood pressure?

Answer 1: Yes.

Answer 2: No.

Answer 3: Not sure.

Fig. 8a
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81

Question: What is Candidate's skill level in recording patient's pain score?
Answer 1: High.

Answer 2: Low.

Answer 3: Nil.

Skillset: Perform enteral tube feeding.

Question: Is Candidate able to perform enteral tube feeding?
Answer 1: Yes.

Answer 2: No.

Answer 3: Not sure.

Skillset: Oropharyngeal airway.
Question: Does Candidate know how to insert oropharyngeal airway?

Answer 1: Yes.

Answer 2: No.

Answer 3: Not sure.

Question: Is Candidate able to perform oropharyngeal suctioning?
Answer 1: Yes.

Answer 2: No.

Answer 3: Not sure.

Skillset: Manage controlled drugs.
Question: What is Candidate’s level of care in managing controlled drugs?

Answer 1: Careful.
Answer 2: Careless.
Answer 3: No experience.

Fig. 8b
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1400

1410

Timehatcher: Team Test Projects / J&RI2& : Test ProjectsHiBA

Please click here to participate in Timehatcher Reference Checking Projects for Team Test Projects.

New to Timehatcher? Create an Individual account using this email address tmatel@credenx.com. Remember to come back to this email to participate.
Request from:

credenxrecruiter

Credenx Pte. Ltd. (Recruit)

Timehatcher is a cloud-based reference checking software. Find out more at http://www.timehatcher.com.

Please do not reply to this message.

Fig. 14
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1900
Reference Checking Request from:
credenxrecruiter
Credenx Pte. Ltd.
Timehatcher is a cloud-based reference checking software. Find out more at
http:/fwww timehatcher.com.
Q1. When a colleague has a new hairstyle, what will be Candidate’s likely reaction?
A. Pose for Photo with Colleague.
B. Praise Colleague in Public.
C. Praise Colleague in Private.
Q2. If Candidate has a lot of unfinished paperwork near the end of work day, what will
Candidate do?
A. Work Overtime.
B. Bring Work Home.
C. Leave Without Finishing.
Q3. If Candidate encounters an angry and unreasonable patient, what is Candidate's
Fig. 19a
1900

. Helprul.

Q5. What would Candidate do if Candidate lost a key?
A. Recall and Search.
B. Call Locksmith.
C. Use Backup Duplicate Key.

Q6. How would you describe Candidate?
A. Friendly
B. Clever
C. Honest
Q7. What would Candidate do if someone wrongly blames Candidate?
A. Reason in Private.

B. Report to Manager.
C. Ignore.

1902
\ Phone No.

By using this software, you agree to be bound by the terms specified in the Accept
Terms of Use.
Accept Terms of Use

Submit

Fig. 19b
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REFERENC

SUMMARY

RECRUITER : credenxrecruiter
Project - TG100 TF100
QUESTIOMMAIRE : Test Data

TEAM_FIT

TEAMMATES

Tmate2 : 100%
Tmate1 : 100%

CAMDIDATES
Cdate1 : 100%
TEAM_CONVERGENCE: 100%

26/29

E CHECKING REFPORT

COMPANY : Credenx Pte. Ltd.
Team : TC100 TF100
Question® - 7

Tmated ; 100%

2100

TEAM_CONVERGENCE:

VALID_RESPOMNSE#:6
Q1. 1 points (B) Qz

Q4 1 points (A) Qs

Q7. 1 points (B)

TEAMMATES

Tmate2
TEAM_FIT : 100%

Q1.1 points (B) Q2.
4. 1 points [A) Q5.

Q7. 1 points (B)
Tmated
TEAM_FIT : 100%

211. 1 points (B) Q2.
Q4. 1 peints (A) Q5.

Q7. 1 points (B)
Tmatel
TEAM_FIT : 100%

Q1.1 points (B) Q2.
Q4.1 points (&) Q5.

Q7. 1 points (B)

CANDIDATES

Cdatel

TEAM_FIT : 100%
Q1.1 paints (B) az
4.1 points [A) Qs
Q7.1 paints (B)

100%
-1 points (B) Q3. 1 points (A)
1 points (B) Q&. 1 points (B)

VALID_RESPONSE®R: 3
1 points (B) Q3. 1 points (&)
1 paints (B) QE. 1 points (B)

VALID_RESPOMSE%: 2
1 peints (B) Q3. 1 points (&)
1 peints (B) Q&. 1 points (B)

VALID_RESPONSEZ: 1
1 points (B) Q3. 1 paints (A)
1 points (B} Q6. 1 paoints (B)

VALID_RESPONSE®R: 2
.1 points (B) Q3.1 points (A)
.1 points (B) Q8.1 points (B)

Fig. 21
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Behavioural Quality: Attention to Detail.

Question: Is Candidate able to spot minor symptoms on patients?
Answer 1: Yes.

Answer 2: No.

Answer 3: Sometimes.

Question: How does Candidate read through the patient case files?
Answer 1: Thoroughly.

Answer 2: Focus on Critical Sections.

Answer 3: Glance Through.

Question: When a colleague has a new hairstyle, what will be Candidate’s
likely reaction?

Answer 1: Notice Immediately.

Answer 2: Praise Colleague.

Answer 3: Never Observe.

Behavioural Quality: Diligence.

Question: If Candidate has a lot of unfinished paperwork near the end of
work day, what will she do?

Answer 1: Work Overtime.

Answer 2: Rush Job.

Answer 3: Leave Without Finishing.

Behavioural Quality: Patience.

Question: If Candidate encounters an angry and unreasonable patient, what
is her response?

Answer 1: Listen Attentively.

Answer 2: Ignore.

Answer 3: Quarrel.

Behavioural Quality: Sociable.

Question: How would colleagues describe Candidate?
Answer 1: Friendly.

Answer 2: Introvert.

Answer 3: Unreasonable.

Fig.23a
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2300

Behavioural Quality: Able to Handle Emergencies.

Question:
Answer 1:
Answer 2:
Answer 3:
Question:
Answer 1:
Answer 2:
Answer 3:
Question:
Answer 1:
Answer 2:
Answer 3:
Question:
Answer 1:
Answer 2:
Answer 3:

If a patient has a cut, how would Candidate react?

Apply First Aid.

Scream.

Ignore.

If patient choke on a fish ball, what would Candidate do?
Apply Heimlich Manoeuvre.

Call Manager.

Scream.

How would Candidate handle a three-patient emergency?
Triage and Prioritize.

Help Everyone Simultaneously.

Freeze.

What would Candidate do if she lost a key?

Recall and Search.

Scold Other People.

Use Backup Duplicate Key.

Fig.23b



