
A method includes configuring a labor pool, the labor pool including a
plurality of human resources in a first workforce sector. In addition, the
method includes configuring a plurality of business entities operating in a
second workforce sector that is distinct from the first workforce sector.
The configuration of a plurality of business entities includes storing
job-opening information for a plurality of job openings. Further, the
method includes normalizing the labor pool to a human-capital management
(HCM) taxonomy. Additionally, the method includes normalizing the plurality
of job openings to the HCM taxonomy. The method also includes facilitating
a redeployment of at least one human resource in the normalized labor pool
from the first workforce sector to the second workforce sector. The
facilitating includes matching the at least one human resource to at least
one job opening in the normalized plurality of job openings. 


