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JOB-SEARCH INFORMATION SUPPLY SYSTEM

Background of the Invention
(1) Field of the Invéntion

The present in_ventibn_ relates to a job-~search information

supply system for supplying company information to an appl_ica'n___t""

for job and for supplying personal information to a company
desiring to employ a worker.
(2) Description of the Prior Art _

Company information is frequently supplied to an applicant

for job in career guidance' books arnd on home pages.

On the other hand, personal information is frequently

"'supplied to comp"anies desiring to émploy workers thfough

personnel agencies, direct mails and by directly visiting
c'ompanies . _

However, there is no sufficient effective matching system
using two-way job-search inf_omatiqn for matching tﬁe personal
information,froni appiicants' for job and company information from
the companies desiring to employ workers with each other, thereby
supplyirig the company information to the applicants for job and
supplying personal information to the companies desiring to
employ workers. '

- When selecting company, there is an oversupply of
information due to the Internet an other magazines, and although
people have desired jobs and life styles’, many people can not
selecf desired information from an excess of information by
themselves. _

E§pecially, . applicants for job who can not clearly

determine job can not take a concrete action with respect to
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coméanies in mény éases.

Therefore, if it is possible to allow such applicanfs for
job to obtain the job-:-search information using Internet, to allow
the applicants for job to check the suitability of job to let
them know their orientation or suitability, and to supply such
iﬁformation to the companies desiring to employ worke'rs; even
people who does not have clear wish concerning job can select

more matching companies.

Disclosure of the Invention

Thereupon, it is an object of the present invention to
provide a job-search information supply system capable of
allowing companies desiring to erﬁploy workers to correctly
judging suitability and orientation of a larger number of
applicants for job, and capable of allowing applicants for job '
tounderstand their suitability and orientationand to take action
with respect .to companies desiring to employ workers.

Itis Another object of the invention toprovide & job-search
information supply system capable of informing an applicant for
job of a company desiring to emi:loy workers that matches with
information sent by that applicant, and capable of selecting
andobtaining company information conformingtovarious condition
eveh if that company was not extracted as matching company.

It isanotherobject of theinvention toprovidea job—sea&:éh '
information supply system capable of informing a company desiring
to employ workers of talent information matéhing with the need
of that company, and capable of obtaining the talent information ~
conforming to \var_ious condition even if that person was not

extracted as being matching person.
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Itisanotherobjectof theinventiontoprovidea job-aearch
information supply system allowing a company desiring to employ
workers to send aquestion or comment such as wishes to an applicant
for job of interest before conducting interview, and allowing
an applicant for job to know wishes or evaluation by the comment
from the company desiring to employ workers.

It isanotherobjectof the inventiontoprovidea job-search
information supply system allowing an appllcant for job to
understand his or her suitability and orientation and to take
action with réspect to the company desiring to employ workers. -

According to a first aspect of the present invention; there
is provided a job-search information supply system for supplying
company information to an applicant for job and for supplying |
personal information to a company desiring to employ a worker,
wherein the applicant for job is allowed to input. abil_ity
information concerning license or profeési‘onal skill, attainment
information concerning educational attainment or professional
attainment wish infb'rmaﬁion concerningdesiredtype of business,
desirable kind of job, desired scale of company, of desired
location of company, and replay information to suitability
diagnosis carried out in a form of questions. '

According to a second aspect of the present invention,
there is providad a job-search information supply systefn for
supplying company information to an applicant for .job and for
supplying personal information to a company desiring to employ
a worker, wherein a registration screen for registering the
personal information and a service screenhavingmatching service ~
and company information seardhing-service are displayed to the

applicant for job, the company information matching with the
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personal information of a registrant of himself or herself is

supplied in the matching sexvice, and a search condition is input-

in the company information searching service, thereby providing

the company information satisfying the search condition.
According to a third aspect of the present invention, there
is provided a job-search information supply system for supplying
' company information to an applicant for job and for supplying
personal information to a company desiring to employ a worker,
wherein a registration screen for registering the company
infofmation and a service screen having matching service and
personnel information searching service are displayed {:o the
company desiring to employ workers, the personnel information
matching with the company 'information of a registered company
is supplied in the matching service, and a search condition is
Anput in the personnel informatidn' searching service, thereby
providing the personnel information satisfying the search
condition. ' '
| According to a fourth aspect of the present invention,
there 1s provided a job-search information supply system for

supplying personnel information matching with company

information or personnel information satisfying a search

condition to a company desiring to employ workers, wherein the
personnel information to be supplied to the company desii‘ing
to employ workers includes personal reference information such
as ability information, - attainment information or wish

information; the personnel information is determined as anonymous

informationwhichdoesnothave information specifyingindividual-

such as name, address orcontact destination, the company desiring

to employ workers is allowed to input comment information with



respect to the anonymous information, the comment inforrﬁation
input by the company desiring to employ workers is stored, the
comment information is sent to the person who requested anonymity _
corresponding to the comment information, or acknowledgment of
the comment information is sent to that person.

According to a £fifth aspect of the present invention, there.
is provided a job-search information supply system for supplying
personnel information matching with company information or
personnel information satisfying a search condition to a company
desiring to employ workers, wherein the personnel information
to be supplied to the company desiring to employ workeré iﬁcludes
personal reference information such as ability information,
attainment information or wish information; the personnel

"information is determined as anonymous information v}hich does
not have information specifying individual such as name, address
or contact destination, the company desiring to employ workers
is allowed to input comment information with respect to thg
anonymous i_nforination; the comment information input by the
company desiring to employ workers is stored, the person who

requested anonymity c_orresponding to the comment information
is allowed to read the stored comment information.

According to a sixth aspect of the present invention, there
is provided a job-search information supply system for supplying
company information to an applicant for job and for sﬁpplying
personal information to a company desiring to employ a worker,
wherein the applicant for job is allowed to input replay
information to suitability diagnoéis in a form of questions,
the input reply information is analyzed, the analyzed result
is supplied to the company desiring to emplofr workers.
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According to_a seventh aspect of the present invention,
there -is provided a job-search information supply system for
supplying company information to an applicant for job and for
sﬁpplying'personal information to a company desiring to employ

' aworker,whereintheapplicantforjobisallowedtoinputrepléy
information to suitability diagnosis in a form of questioné,-"
~ the input reply information is analyzed, and the analyzed result™ ~
is supplied to the applicant for job. |
. According to an eighth aspect of the present inve'ntion--;
in the job-search information supply system according to any
ohe of the first, sixth and seventh aspects, the suitabilityz
diagnosis is job suitability diagnosis including suitability
and orientation 6f type of business or kind of job.

According to a ninth aspect of the present invention, in
the job-search information supply system according to any one
ofthefirst,sixthandseventhaspects,thesuitabilitydiagnosis
is self- diagnosis including personality, ability or sense of
value with respect to job.

According to a tenth aspect of the present invention, in
the job-search information supply system according to'any one
ofthefirst,sixthandseventhaspects,thesuitabilitydiagnosis
includes questions for grasping consistency or rationality of
answer, falsity or feasance of answer, or ostentation, and
analyzed result is supplied to the company desiring to employ
workers or the applicant for job.

According to an eleventh aspect of the present invention,
there is provided an information supply system for supplying
service informat:j.o_n to an individual, and for supplying personal

information to a service provider, wherein thé individual is

.

This Sheet Has Been Replaced '

\\\\\\\\\\\\\\ Il \\\ \!%\



allowed to input replay information to sﬁitability diagnosis
in a form of quesfions ' fhe input reply information is analyzed,
and the analyzed result is supplied to the service provider.

According to a twelfth aspect of the present invention,
there is provided‘an information supply system for supplying
service information to an individual , and f_or supplying pé_rsonal
information to a service provider, wherein the individual is
allowed to input replay information to suitability diagnosis
in a form of questidns . the input reply information is analyz_ed,
and the analyzed result is supplied to the indiwvidual.

"According to a thirteer_n:h aspect of the present invention,
in the information supply s¥stem according to the eleventh or
twelfth aspect, the suitability diagnosis includes 1ife planning
diagnosis, license test suitabilitydiagnosisandlivingplanning
diagnosis.- . _

According to a fourteenth aspect of the present invention,
in the information supply system according to the eleventh or
twelfth dspecf, " the  service information includés
employee-leasing information, department, course, lectufeship
and other curriculum information such as education organization
or group, introduction of sports club or culture school, system
information concerning health and welfare, wvarious license
examinationinformation,financegoodsinformationsuchassfocks
and funds.

According to a £ifteenth aspect of the pi:esent invention,
in the information supply system accqrding to the eleventh or
twelfth aspect, the suitability diagnosis is carried out
periodically or at irregular intervals, and replay information

to the suitability diagnosis is renewed.
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According to a sixteenth aspect of the present invention,
there is provided an information supply system wherein a user
is a.'_l.lowed to input feplay information to suitability diagnosis
in a form of questions, the input reply information is analyzed,
and the analyzed result is output. |

According to a first aspect of the present invention, in
the information supply system according to any one of the first
to seventh aspects, personal information of: company iﬁformation
accumulated for a plurality of years is analyzéd every year,
and the analyzed result is output.

According to a first aspect of the present invention, there |
is prévided a suitability diagnosis method for displaying
suitability diagnosis ;Ln a form of questions on a screen, a user
iséllowedtoinputréplayinformationtqthedisplayedquestions,'
whe:einthemethodcomprisesmeansforchangingorderofquestions
to be'displayed,_meanS'for linking the display order of the
questions to .question numbers of the quéstions, and means for
. linking the_replay'iﬁformation to the question numbers, and
wherein the order of questions of the suitability diagnosis are
'changed and displayed on the -screen.

In the job-search information supply system of the first
aspect of the present invention, the applicant for job is allowed
to input ability information cohcerning license or professional
skill,attainmentinformationconcerningeducationalattainment
or professional attainment, wish information concerning desired
typeofbusiness,desirablekindofjob,desiredscaleofcompany,
of desired locatioh of company, and replay information to
suitability diagnosis carried out in a form of guestions.

Therefore, the applicant for job is allowed to input not only'
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the ability information, attainment information and. wish
information, but also the replay infor;matidn to the suitability
diagnosis and thus, the suitability result can be supplied to
the company desiring to employ workers or the applicant for job.
Therefore, it is poséible to allow companies desiring to employ
workers to correctly judging suitability of a larger number of
applicants Tor job, and to allow the applicants for job to
understand their suitlability and orientatibn and to take acf:ion
with respect to companies desiring to employ workers.

In the job-search information supply system of the second
‘aspect of the present invention, a registration scréen for
registering the per.sonal information ard a service screen having
matching service énd.company information searching service are
displayed to the applicant for job, the company information
matching with the personal information of a registrant of hims_elf
o:'herself is supplied in the matching service, and a search
conditipn is inpuf in the company rinformafion searching service,
thereby prdviding the company information satisfying the search
condition. Tl_'xerefore; the applicant for job can know a company
desiring to empioy ﬁorkers that matches with information sent
by the applicant himself or herself without visiting the company,
and it is possible to select and obtain company information
conforming to various condition even if that company was not
extracted as matching company. |

In the job-search information supply system of the third
aspect of the present'invention, a registration screen for
registering the company information and a service screen having-
matching service and personnel information seérching service

are displayed to the company desiring to employ workers, the
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personnel information matching with the company information of
a registered company is supplied in the matching service, and

asearchconditionis input in the personnel information searching

sexrvice, thereby providing the personnel information satisfying

the search condition. Therefore, it is possible to inform a
company desiring to employ workers of talent informationmatching

with the need of that corporate without carrying out interview,

and to obtain the talent information conforming to various

condition even 1f that person was riot extracted as being matching
person.

In the job-search information supply system of the fourth
aspect of the present invention, the personnei information to
be supplied to thé company desiring to employ workers includes
personal reference informétion such as ability information,

attainment information or wish information; the personnel

informatibn is determined as anonymous information which does

not have information specifying individual such as name, address
oi:' contact destination, :the company desiring to employ worke:s
ié allowed 'to_ input comment information with respect to the
anonymous information, the comment information input by the
compahy desiring to employ workers is stored, the comment
information is sént to the person who requested anonymity
corresponding to the comment information, or acknowledgment of

the comment information is sent to that person. Therefore, it

is possible to allow a company desiring to employ workers to

send a question or comment such as wishes to an applicant for

job of interest before conducting interview, and to allow an-

applicant for job to know wishes or evaluation by the comment

from the company desiring to employ workers. The comment
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of the comment information is sent to the applicant for job and
thus, the applicant for job can know the comment information
timely.

- In the job-search information supply system of the fifth
aspect of the present invention, the personnel information to .
be supplied to the companﬁr desiring to employ workers includes
personal reference infortﬁafion such as ability information,
attainment information or wish information; the pe:_:'sonnel
information is determined as anonymous information which does
not have information specifying individual such as name , address
or contact déstination, the company desiring to employ workers
is allowed to input comment information with respect to the

anonymous information, the comment information input by the

company desiring to employ workers is stored, the person who

requested anonymity corrqsponding to the comment information
is allowed to read the stored comment information. Therefore,
it is possible to allow a ‘company desiring to employ worke_rs
fo send a question or comment such- as wishes to an applicant
for job of interest before conducting interview, and to allow
an applicant for job to know wishes or evaluation by the comment
from the company desiring to exﬂploy workers. Since the applicant
for job can read his or her own comment information at his or
her convenience, the applicant for job can make full ulse. of the
comm'ent. information in view of job search activities.

In the job-search information supply system of the sixth

aspect of the present invention, the applicant for job is allowed"

to input replay information to suitability diagnosis in a form

of questions, the input reply information is analyzed, the
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analfzed result is supplied to the company desiring to émploy
workers. Therefore, the companies desiring to employ workers
can correctly judge suitability of a larger number of applicants
for job. '

In the job-search infométion suppiy system of the seventh
aspect of the present :anentio_n, the applicant for job is allowed

to input replay information to su:_Ltability diagnosis in a form

of questions, the input reply information is analyzed, ‘and the _

analyzed result is supplied to the applicant for job. Therefore,
the applicanf for job can understand his .or her suitability and
orientation and take ac_tion with respect to the company desiring
to employ workers. _

In the job-ée_arch information supply system of the eighth
aspect of the present invention, in the job-search information
supply system according to any one of the first ,' sixth and seventh
aspects, the _suitability diagnosis is job suitability -diagno-sis
including suitability and orientation of type of business or
kind of job.' _ Therefore, the companies desifing to emploj wprkers ‘
can correctly Judge -suitability and orientation of type' of
business or kind .of Jjob of a larger number of applicants for

job, and the applicants for job can understand their suitability
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and orientation of the type of business or kind of job and can

take action with respect to companies desiring to employ workers.

In the job-search information supply system of the ninth

aspect of the present invention, in the job-search information

supply system according to any one of the first, sixth and seventh

aspects, the suitability diagnosis 1s self-diagnosis including-

personality, ability or sense of value with respect to job.

Therefore, the companies desiring to etﬁploy workers can correctly
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judge the personality, ability or sense of value with respect
to job of a larger number of applicants for job, and the applicants
for job can understand their the personality, ability or sense
of value with respect to job and can take action with respect
tq companies desiring to employ workers.

In the job-séarch information supply system of the tenth
aspect of the pfesent invention, in the job-search information
supply sjstem according to any one of the £irst, sixth and seventh
aspects, the suitability diagnosis includes questions for
grasping consistency or rationality of answer, falsity or
feasance of answer, or ostentation, and analyzed result is
supplied to the company desiring to employworkers or the applicant
for job.. Asaresuit,1tispossibletoknowwhethertheapplicant
ansﬁéredlwith by halves, whether the applicant tried to read
intention of question of a host and to output answer that_is
d‘iffere'ﬁt from will or idea of the applicant, or whether
consciousness or idea that the applicant tried to shoﬁ'himseli
or herself better than actual was reflected in the answer.
Therefore, the company can dorrectly judge the applicant for
jbb , 1t is possible to create awareness of answering more honestly
and serious, and the precision of the diagnosis can be enhanced.

In the information supply system of the eleventh aspect
of the present invention, the individual is allowed to input
replay information tosuitabilitydiagnosisinaformof qﬁestions :
the input reply information is analyzed, and the analyzed result

is supplied to the service provider. Therefore, the service

provider can correctly judge the suitability of a larger nﬁmber“

of applicants for job, and can judge the suitability of each

applicant and supply appropriate service.
-
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In the information supply system of the twelfth a.spect
of the present invention, the individual'is'allowed to input
replay information to suitabiiity diagnosisinaformof questions,
the input reply information is ané.lyzed, and the analyzed result.
is supplied to the individual. Therefore, a person who received
the suitability diagnosis cz;m-grasp his or hér own suitability
And orientation, and select service to be supplied.

In the information supp_ly system of the thirteenth aspect
in the information supply system according to the eleventh or
twelfthaspect,thesuitabilitydiagnosisincludeslifeplanning
diagnosis, licensetest suitabilitydiagnosisandlivingplanning
diagnosis. Therefore, it is possible tb supply or receive the
service information in accordance with the diagnosis contents.

In the information supply system of the fourteenth és_pect
in the information supply system according to the eleventh or
twelfth  aspect, the service  information - includes
employee-leasing information, department, course, lectureship
and othe.r curricﬁlum information such as education organization
or group, introduction of sporté club oi:‘ culture school, system
information concerning health and welfare, various license
examinationinformation, finance goods information suchas stocks
and funds. Therefore, it is possible to supply or receive
respective service information.

In the information supply system of the fifteenth aspect
in the information supply system according to the eleventh or
twelfth aspect, the suitabilitjr diagnosis is carried out
periodically or at irregular intervals, and replay information -
to the suitability diagnosis is renewed. By renewing the reply

information by the suitability_diagnosis in this-manner, for
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exami)le, it is possible to support the outplacement by utilizing
the accumulated suitability di'agnosis result at the time of
mandatory retirement oxr reétructuring (outplacement).

In the information supply system of the sixteenth aspect,
an individual is allowed to input. replay information to
suitability diagnosis in a form of questions, the input 'reply-
information is analyzed, and the analirzed resu_l‘t is output. By

receiving the suitability diagnosis, it is possible to supply

‘the service info::matidn utilizing the replay information, and

it is possible to support the outplacement for second life after
mandatory retirement. |

In the information supply system of the seventeenth aspect
of the invention,;' in the information supply system according
to any one of the first to seventh aspects, personal information
or company information accumulated for a plurality of vears is

analyzed every year, and the e_tnélyzed result is output. By

utilizing the information secuiarly, it is possible to obtain

more benefic_:ial information such as feature, variation, trend
Oi‘ the like of every year.

In the suitability diagnosis metliod of the eigh_teénth
aspect of the invention, the method comp-rises means for changing
order of questions to be displayed, means for linking the display
order of the questions to question numbers of the questions,
and means for linking the replay information to the question
numbers, and wherein the order of questions of the éuitability
diagnosis are changed and displayed on the screen. Therefore,
even 1f the same applicant receives the diagnosis many times, -
since the applicant can not easily learn. the questions, the

suitability diagnosis can be carried out accurately, and it is
This Sheet Has. Been Rep

-l Imtl . !lt !HI



16

possible to prevent intentional answer.

_Brief Description of the Drawings

Fig.1l is a conceptual diagram for explaining a brief
structure of a job-search information supply system according.ﬂ ”
to an embodiment of the_ present embodiment;

Fig.2is a flowchﬁrt showing a new membership registration
procedure and a job-suitability diagnosis proéedure carried out
by an applicant for job, and a new company membership registration
procedure carried out by a recruiter of a company desiring to
employ work_ers according to the present embodiment; |

Fig.3 shows an inpu-f: screen of information concerning wish
having higher précedence of the present embodiment;

Fig.4 shows a starting screen of a diagnostic program of
the present embodiment; | |

Fig.5 shows an input screen of information concerning
company culture, system and the like corresponding to matching
information for fhg applicant for job of the ﬁresent embodiment;

Fig.6 is a flowchart showirg a personal membership service
__proce_dure carried out an applicant for job of the present
embodiment; '

Fig.7 is a flowchart shdwing a company membership service
procedure carried out a recruiter of a company desiring to employ
workers of the present embodiment;

Fig.8 shows a recommendable student screen of the présent

embodiment; and

Fig.9 shows a profile screen of the applicant for job of"

the present embodiment.
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Description of the Preferred Embodiment

A job-search lnformatlon supply system according to an
embodiment of the present inventic_)n will be explained below.

Fig.l is a conceptual diagram for explaining a brief
structure of the job-search information supply system according
to the présent embodiment. _

As shown inFig.1, the job-search inforﬁati’on supply system
10 comprises a public WWW server 11, amail server 12, an analysis
seﬁer 13, amatching server 14, a personal DB server 15, a company
DB server 1l6. The job-search information supply system 10 is
connected to a communication lih_e such as the Interhet.

The public WWW server 11 includes a home page which is
necessary for app'licant for job or company desir:l.ng to employ .
workers to be newly regiétéred and receive membership services.
Themail server 12 sends or receives amail to and £rom the persqnal
members or company members. The analysis server 13 performs an
analysis of replay data of job-suitability diagnosis. The
matching server 14 matchés ‘data between wishes with respect to
companies registered by the personal members, results of the
job-suitability diagnosis, company culture, system or
fecruitment requirements registered by the company member. The
personal DB server 15 accumulates the personal information of
the applicants for job. The company DB server 16 accumulates
the company information of the companies desiring to employ
workers.

_Personal computers 21, 22 and 23 are computers operated
by the applic.ants for job, and personal computers 31 and 32 are”
computers operated by recruiters of the companies desiring to

employ workers. Each of the personal computers 21, 22, 23, 31
i\
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and 32 includes a monitor which is display means, and input means
s_uch as akeyboardandmouse, andare connected to the communication
line such as the Internet. Each personal computer includes a
printer as output means or display means if necessary.

The applicants for job can access the public WWW server
11 from the personal computers .21, 22 and 23, and can request
for newly applying' for personal membership, for job-suitability
diagnosis, and for personal membership service. The applicant
for jobcantransferareplayfileof the job- suitabilitydiagnosis
to the mail server 12 through the personal computer 21, 22 or
23, and receive a result of the diagnosis from the mail server
12 through the personal computer 21, 22 or 23. The applicant
for job can search the company information_accumulated in the
company DB server 16 through the public WWW server 11, and obtain
the company information which was data-matched by the matching
server 14 through the public WWW server 11. _ |

The companies desiring to employ workers can access the
pﬁblic WHW servér 11 £from the personal computer 31 or 32, and
request for ne_wl§ applying for company membership and for company
membership service. The company desiring to employ workers can.
send a mail directed to a student from the personal computers
31 or 32 to the mail server 12. The company desiring to employ
wbrke&:s can search a portion of the personal information
{excluding private information identifying an indiv_idual)
accumulated in the personal DB server 15 from the persor;al

computers 31 or 32, and obtain the personal information (excluding

private information identifylng an individual) which was
‘data-matched by the matching server 14.

Next, a method for utilizing the job-search information
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suppiy system of the present embodiment will be explained iJsing
Figs.2 to 9.

First, a procedure for newiy registering a personal
membership and a job-suitability diagnosis procedure conducted
by an applicant for Jjob, as well as a procedure for newly
registering a company membership conducted by a recruiter of
the company desiring to employ workers will be explained usihg
Fig.2. | |

In the procedure for newly registering a personal
membership, an applicant for job accesses the public WWW server
il from the personal computers 21, 22 or 23 and requests for
registration of new personal membership (S5101). With this
reqﬁest, a new personal membership registration scréeri is
traiflsferred from the public WWW server 11. The applicant for
jobé inputs necessary registration information using this new
' perisonal membership registration screen (S102)

' ';'he_registratibn information includes basic information
and matching information. - .
| The bas_ic information includes name, sex, date of one's
birth, address, contact destination, E-mall address, telephone
" number, name of school graduated; ‘license or professional skill.
It is preferable that the basic information also :Lndludes PR.

Thematchinginf ormationincludes desired type of business,
desirable kind of job, desired scale of company, desired location
of company, wish having high precedence.

Fig.3 shows an input screen of information concerning the
wishes having high precedence. The information concerning the-
" wishes having high precedence are matters that an applicant for

job specifies by selecting a predetermined number (five or less
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in this embodiment) of items from those set in each of coiumns
of feature of coxﬁpany, company cult_ure, posture of company
concerning education and internship system, personnel matter,
salary, health, welfare and desirable kind of job. In this way,
the applicant for job picks up higher precedence matters, thereby )
spécifying the wishes having high precedence. Fig.3 shows-one
example of each column.

When the applicant for job inputs the registration
information and then reqﬁests the registration, the registration
information is sent to the mail server 12 (S103). When the new
personal menibership ié registered, an ID and a password are sent
to the applicant from the mail servér 12.

In order to receive the job—suitabili_ty diagnosis, the
applicant for job accesses the public WWW server 11 from the
personal computers 21, 22 or 23, and requests the job-suitability
diagnosis (S201). In replay to the request, a job-suitability
diagnosis utilization screen is sent from the public WWW server
11. The ap'plicant' for job- can select whether this procedure
should be c_arried out on-line or off-line using this
job-suitability diagnosis utilization screen (S202). If the
on-line procedure 1s requested, the job-suitability diagnosis
question screen is sent to the applicant for job from f.he public
WWW server 11 The applicant inputs answers to the questions
{(S203), and requests registration (S204). If the off-line
registration is requested, diagnosis program is sent from the
public WWW server 11. The diagnostic program is sent to the
applicant fromthepublicWWWserverll. Theapplicantunarchives -
and runs the diagnosticprogram (S205) and answers to the questioné '

(S206) and then, sends the reply to the mail server 12 (S207).
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E This reply file is analyzed by the analysis servér 13,
and a result of the diagnosis is sent from the mall server 12.
The job-suitability diagnoéis'will be explaihed.

Fig.4 shows a starting screen of the diagnostic program
in step S205. |

The job-suitabilitydiagnosis of this embodiment comprises
'questions concerning. job—suitability diagnosis including
sultability and orientation coﬁcerning kind of job or job,
questions concerning self-diagnosis includingone's personality,
ability or sense of value concerning jobs, and questions |
concerning lie scale. The suitability concerning the kind of
jobo;jobmeansadegreeofmatchingbetweenapersonalityrequired
for performing thHe job and a personality of his or her own.
- Therefore, the sultability of the kind of job or the job is higher,
and he or she can work while capitalizing the personality'mpre
efficiently. The orientation concerning the kind of job or the
job indicates a degree of interest in the kind of job or the
Jjob. |
_ The lie scale is a question for finding contradigtion,
lie, vanity included in the answer.

The lie scale for grasping consistency or rationality is
a question capable of grasping whether there is consistency
between the answers, or whether the applicant answered with by
-halves. For example, a question "do you think effoft-makes
everything possible ?" and a question "do you think there exists
aproblemthat cannot solvedbyeffort ?" are given to the applicant
at a given interval, and consistency between the answers is -
grasped.

A lie scale for grasping falsity or feasance is a question
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for érasping whether the applicant tried to read intent:ton of
guestion of a host and to outp1_1t answer that is different from
will or idea of the applicant, i.e., whether the applicant is
lying, or whether the answer is factitive. For example, lie is
detected by questions "you have never to.ld alie" or "there exists
no one whom you -deié.i_['ike ", |

A lie sca__J_.a"-'=_§6r grasping ostentation is a question for
grasping whether é;ﬁgsciousness or idea that the applicant tried

to show himself _-ot'- Ii;arself_better than actual is reflected in

the answer. For exafﬁi)le, the ostentation is grasped by including
“rion-‘existing term" :Ln a gquestion to let the applicant to check
computé‘r terms t_hatz the applicant knows. .

By includintci Iie scale questions into the questions, it
is possible to énf;ance the authenticity of the personal
information of a st;’ranger, and effective information supply
system can be 'p:'co_vi_.b.ed.

As shown in Fi'§.4, in the‘diagaostic program which runs
in off —line. state ,-"tlie applicant :anuts his or her mail address,
name, organization cade, zip code and address, and answers each
question. The apblicant :anut-s the answers using the mouse or
keyboard (numeric keypad from 1 to 5). Questions are shown in
a question column one-by-one, and if the applicant inputs an
answer, a new question is shown. If the applicant answers the
final question, a job-reply file is created and stored. If the
reply file is created, a transmission command is displayed on
the screen, and if the applicant ciicks the transmission command,
the reply file is transferred to the mail server 12. .

The order of questions displayed in the question column
inn Fig.4 is alwafrs changed and displayed. That is, when the



23

diagnostic program is unarchived, the order of the queétions
is changed in a random fashion by the program. By changing the
order of the question every time in a random fashion, it ispossible
to prevent intentional answer. The on-line job-suitability
diagnosis question screen is also set such that the order of
the questions is changed in a random.fashion when the screen
1is sent. |

Realizingmeans for displaying question in a random fashion
will be explained_.

In order to change the order of the questions of thé
suitability diagnosis and display the same, the realizing means
includes means for changing the order of questions, means for
linking the displ’éying order 6f- the questlons to the question
numbers, andmeans for 1inking the answer informationwith respect
to the respective questions to the question numbers.

First, the question numbers are allocated to the questions
respectively. For example, random numbers are generated by a
random number generator. program. At th_at' time, when a random
number "5" isallocated toaquestionof questionNo.1, thequestion
No.l is input to a fifth column of the display table. When a
random number "8" is allocated to a question of question No.2,
the guestion No.2 is input to an eighth column of the display
table. Inthismanner, the questionnumbersare storedinarandom
fashion in the table which deteﬁnines the display or_def. If the
applicant input an answer to the displayed question, the answer
information is stored in correspondence with the question number
arranged in the display order. When the answer information is-
analyzec_i or output, the questiqns are again arranged in the

question order. That is, the answer information respectively
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corfesponding to the gquestion numbers can be obtained in the
order of question numbers. By changi_ng.-the order of questions
of the suitability diagnosis and displaying the questions on
the screen, even if the same applicant receives the diagnosis
many times, since the applicant cannot easily learnthe questions,
the suitabiiity diagnosis can be carried out.accurately, and
it 1s possible to prevent intentional answer.

As shown in Fig.2, in order to register new company
membership, ”a recruiter of a company desiring to employ workers
accesses the public WWW server li from the personal computers
31 or 32 and requests the new company membership registration
(S301). Withthisrequest, anew company mémbership regisfration
screenis sent fromthe publicWWWserver 11. The companydesiring
to employworkers inputsnecessaryregistrationinformation using
this new company membership registration screen (S302).

The registration information includes basic information
and information concefning company culture and system which
corresponds to the matching ihformation for the applicant for
job. . | |

The basic information includes name of company, location
of the company, contact destinatibn, E-mail address, telephone
number, year of foundation, capital, saie . the number of workers,

average age, and name of representative. 1In addition, the basic

information includes starting salary, benefits, raise in salary,

bonus, vacation, health, welfare, adoption information such as

working hours, working place, possibility of being transferred

to another place, requirement for applicant, kind of job, -

substance of job, the number of workers to be employed, department

or course required for applicant, name of school from which many
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workers have been employe'd and selection manner. Itispref érable
that the basic information includes message information with
respect to applif;ants;

Fig.5 shows an.input screen of the information concerning
qompany culture, systém and the like corresponding to thematching
information for the app]:icaht for job. As shown in Fig.5, a

company pick_f.a;' uﬁ matters that the company desire to emphasize-
from matters and posture with which the company is grappling
with higher precedehce by _seleéting a predetermined number of
items £from those set in each of columns of feature of company,
company culture, postui‘é. of company concerning education and
internship system, peréonnel matter, salary, health, welfare
and desirable kind of job. The description of each of items is
the same as those of the matching information selected by the
applicant for job as illustrated. If a particular PR point and
other PR polnts are divided, and the recruiter is allowed to
check a predetermined item, it is possible to match the posture
of the company particular posture with wish of the applicant
for job. _

_ When the recruiter inputs the registration information
and then requests the registration, the registration information
is sent to the mail server 12 (8303). When the new company
membership is registered_, an ID and a password are sent to the
applicant from the mail server 12.

Next, a personai membership service procedure by an
applicant for job will be explained using Fig.6.

To receive the per%dnal membership service, an appl_icant -
for job accesses the pubiic WWW server 11 from the personal

computers 21, 22 or 23, and requests the membership service using
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the ID and the password obtained when the new personal membership
was registered (S401). 1In ,feplay to the request, a membership
serv:l.ee screen is sent from the public WWW server 11. The
membership service includes a matching servi.ce, a global
searching service, and registration information changing
service.

The matching service provides information concerning
recommendable companies suitable for interest or orientation
of amember. Amatching degree is judged based on the information
concerning recommendable companies includes desired type of
business, desirable kind of job, desired scale of company, desired
location of compeny, wish having high precedence registered by
an applicant as pefsonal-infomat'ion , st‘:afting salary, benefits,
raise in salary, bonus, vacation, health, welfare, adoption
information such as working hours, working place, possibil_ity
of being transferred to another place,; requirement for applicant ’
kind of job, substance of job, the number of workers to be employed,
department .or course required for applicant, name of school from
which many wcrke:_:‘s have been employed and selection manner
registered by a recrﬁiter as company information, and company
culture and system corresponding to the matching information
of the applicant for job. Alloraportionof the above information
is taken into consideration, and a predetermined number of -
companies from the top ere displayed as a matching result, or
desired type of busine_sé, desirable kind of job, desired scale
of company, desired lecation of company, wish having high
precedence are used as judging materials having high precedence, ~
and only when the number of selected companies is large, companies

may be selected while taking the wish having high precedence
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into consideration. By indicating the matching degree, it is
poSsible to provide an applicant for job with information with
higher precision. Concerning the matching degree, the matching
.degree is indicated for each of main items, so that the applicant
for job can again check which item should have higher prece_dence .

If an applicant for job selects the matching service from
the membership service screen (S402), the company information
inwvhichinformationfromthe personal DBsexrver 15and information
from the company DB server 16 are matched in the matching server
14 is sent from the public WWW server 11 as a recommendable company
screen. In the recommendable cbzﬁpany screen, name of matched
company, type of businesgs and thé kind of job' are indicated in
a form of l1list. If an applicant for job requires the more detail
company data concerning the listed company., if the applicant
for job clicks the indicated name of the company for example
in step 403, detailed company data concerning the designated
company is sent. The applicant for job judges whether there is
the necessity of a literature claim 'to' the company in reference
to the company data screen that was sent (S404). By requesting
the literature, it is sent to the mail server 12 (S405). The
program is formed such that it can be judged whether or not it
accesses to the home page of the company (S406). If home pagé
of the corresponding company is necessary, home page of the company

can be read_ by indicating to that effect.
On the other hand, when the applicant for job sélects the

collective search service from the membership'service screen

(S407), the company searching screen is sent from the public’

WWW server 11. Here, the searchable collective search service

in the company searching screen is the search from the initial
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of the company name, search from types of industry, search from _
working place, search from type of job, and search from company
culture, systemand the 1ike. 1In this collective search service, .
secondary search and tertiary search can be carried out wifh
re_spect to the search result. Here, the search from the company
culture, systemand the 1like is search using items of the contents
explained in Fig. 3 and Fig.5. When the applicant for job checks
the search item in the company searching screen and provides
instructions to search (S408), the correéponding_ company
information is extracted from the information of the company
DB server 16, and this information ils sent as the company search
result screen from public WWW server 11. When the applicant for
~ job requires more'detailed company data concerning the company
displayed on the coinpany search result screen, in step 409, the
detailed'comp_any data regarding the designated company is sent
by clicking the name of the displayed company name. The-appl_’_Lcant :
for job judges whether ornot there is the necessityof aliterature |
claim to the company in reference to the company data screen
that was sent (S410). By requestin_g the literature, it is sent
to the mail server 12 (S411). The program is formed such that
the applicant for job can judge whether or not he or she should
access home page of a company (S412). If the applicant for job
desires to access the home page of the corresponding company,
the applicant for job can read the linked home page of the
corresponding company by indicating to that effect.

Also, the registration information change screen is sent
from (S413), public WWW server 11 when the applicant for job~
selects the registration information changing service from the

membership service screen. The applicant for job inputs the
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contents that should be changed (S414), and if the applicant

for job requests to register the change, the registered contents
can be changed (S415).

Next, the company membership service procedure by the
recruiter of the company desiring to employ workers will be
explained using Fig.7.

. In the company m_emberéhip séxvice procedure, the recruiter

of the company des_iring to employ workers accesses the public
WWW server 11 from personal computer 31 or 32 and'requés—ts the
membership service by using the ID and password that have been
obtained at the time of new company membership registration' (s501).
In replay to this reQuest, the membership service screen is sent
from the public WWW server 11. ‘The membership service includes
matching service, collective search service and registration
information changing service. .

The matching service is the service for allowing a company
to obtain the information concerning the recommendable student
(theapplicant for job) meeting demand and condition of the company.
Amatching deg_rée of the infoﬁ:mation concerning the recommendable
student 1is judged based on the information concerning
recommendable companies includes desired type of business,
desirable kind of job, desired scale of company, desired location
of éompany, wishhavinghigh precedence registeredbyanapplicant '
as personal information, starting salary, benefits, raise in
salary, bonus, vacation, health, welfare, adoption information
such as working hours, working place, possibility of being
transferred to another place, requirement for applicant, kind-
of job, substance of job, the number of workers to be employed,

department or course required for appliéant ., hame of school from
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which many workers have been employed and selection rt;anner
registered by a recruiter as company .info:;:ma.tion, and company
culture and system corresponding to the matching information
6f the applicant for job. Alloraportionof the above information
is taken into consideration, and a predetermined number of
anonymity inforn_\ation from the top are displayed as a matching
result, ordesired type of business, desirablekindof job, desired
scale of company, desired location of company, wish having high
precedence are used as judgingmaterials having high precedence ’
and only when the number of anonymity information is large, the
information may be selected while taking the wish hé.ving high
precedence into consideration. By indicating the matching
degree, it is poésible to provide an applicant for job with
information with higher precision. Concerning the matching
degree, the matching degree is indicated for each of main items ,
so that the recruiter can again check which item should have
higher precedence.

If a._recruit'er selects the matching service from the
membership service screen (S502), the personal information in
which information from the personal DB server 15 and information
from the company DB server 16 are matched in the matching server
14 is sent from the public WWW server 11 as a recommendable student
screen.

_This recommendable student screen is shéwn in Fig.8.

As shown in Fig.8, the student number (identification
number allocated to each person"in this system), sex, native
place, school name, department or course, self PR contents are~
indicated in this recommendable student screen in a form o_f list.

If the company desiring to employ workers requires more detailed
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personal data about the listed applicant for job, the dei';ailed
personal data (the student profile) concerning the applicant
for job is sent by checking the illustrated selection column
in step 503.

_ The profile screen of the applicanf for job sent J.n this
manner is shown in Fig.9. |

As shown in Fig.9, reference information such as student
number, sex, native place, school name, department or course,
‘self PR contents ability information, attainment information
or wish information, 1licerise, desired type of business,
desirable kind of job, ability information such as Self-PR,
attainment inforrﬁation orwishinformation concerningapplicants’
for job are s_upplied. Informatioﬁ that can specify individual
such as name, addréss; ‘contact destination is not included.

The company desiring to employ workers refers to the seﬁt |
personal profile screen and judges whether or not it is necessary
to send a ina:i.l to a particular person (S504). If the company
desiring to employ workers desires to send the mail, the company
desiring to employ workers inputs mail contents in the
corresponding column (S505), sends the mail, aﬁd the mail is
sent to the mail server 12 (S506).

If the company desiring to employ workers seiects
collective search service from the membership screen (S507),
the student (the applicant for job) searching screen is sent
from the public WWW server 11. Here, the searchable collective
searching service is a“search from native place, type of school
(graduate school, national university, private university,”
Junior college, tertiary college, college, overseas university)

license, desired type of business, desirable kind of j'ob ., company
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cultures and system and the like. In this collective éearch
service, the secondary search or tertiary search can be carried
out for the searchresult after the first searéh. Here, the search
from the company culture, system and the like is a search using
the item of the contents éxplained in Fig.3 and Fig.s--. :
When the company desiring to employ workers checks the search
item in the student searching screen and instructs to search
(S508), the corresponding personal information is extracted from
the personal DB server 15, and the information is sent from the
public WWW server 11 as the student search result screen. -Thé
student search result screén is displayed in the same manneitf_
as that shown in Filg.8. If a company desiring to employ work'ers:
requires to obtain detailed data concerning a particular person
displayed in the student search result screen, the company
desiring to employ workers checks the selection'column in step"
509 so that the detailed student profile concerning the designated
person is sent. The profile screen of the applicant for job sen_i:
in this manner is similar as the contents shown in Fig.9. The
company desiring to employ workers judges whether or not it is
necessary to send a mail to the individual in reférence to the
private profile screen that was sent (S510). If the company
desires to send a mail, the company inputs sentences in the
corresponding column (S511) and sends the mall, and the mail
.is sent to the mail server 12 (S512).

If the company desiring to employ workers selects the
registration information changing service from the membership
servicescreen (S513), theregistrationinformationchange screen”
is sent from the public WWW server 11. The company desiring to

employ workers inputs the contents that should be changed (S514),
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and instructs torequest toregister the change, and the regiétered
content can be changed (S515).
| The structure of the job-search information supply system
is shown in Fig.l and the like, the public WWW server _11, the
mail server 12, the analysis se:éver 13, the matching server 14,
the personal DB server 15 and the company DB server 16 are described
as being separated elements for explaining respective functions.
However, these functions may be achieved by one server, or the
server does not aiways need to have 'a'll" the functions. |
Concerning thé mail sent from an applicant for job (S405,
S411 in Fig.6), after the mail is sent to the mail server 12,
information that the pérsonal DB server 15 or company DB server
16 was requested to send literature is accumulated if necessary,
amail is transferred-to the corresponding company or the company
is ‘allov@d to read the mail. 1In f:his case, name of the provi_der
may be opéned or the mail may be anonymous. _
Concerning a mail sent from a company desiring to employ
workers (8506 §512 in Fig 7)., after the mail is sent to the
mail server 12, the mail information sent to the personal DB
server 15 or compény DB server 16 is accumulated if necessary,
a mail is transferred to the corresponding applicant for job
or the applicant is allowed to read the mail. 1In this case, name
of the provider may be opened or the mail may be anonyrhous.
It is preferable that analysis result of answe_:fs to the
questions included in the suitability diagnosis for grasping
the graspirig consistency or rationalify of the answer, falsity
6r feasance of the answer, or ostentation are supplied to the”
applicant for job. By diéclosing the information fo the applicant

for job, it is possible to create awareness of answering more
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honestly and serious, and the precision of the diagnosis can
be enhanced.

Further, analysis result of answers to the questions
included in the suitability diagnosis for grasping the grasping
consistency or rationality of the answer, falsity or feasance
of the answer, or ostentation can be displayed on the student
{applicant for job) scre'e__n, the student (épplican_t for job)
profile screen, or the student-: (applicant for job) search result
screen. By disclosing the information to the companies desiring
toemployworkers, itis possiﬁle toprecisely judge theapplicants
for job. -

The personal information registered in the personal DB
can be utilized for personnel data when a person is employed
or after a person was employed.

For example, the basic information can be utilized only
changin_g the changed portior_i without registering again when the
person is. employed. _ o

The information and the job—suitab;i.lity diagnosis result
registered as thematching inf ormationcanbeutilizedas matching
information when job is allocated to a worker after the worker
was employed, the. information registered as the matching
information and the job-suitability diagnosis result can be
utilized as they are. In this case, the matching information
including the working place and the desirable kind of job can
be utilized as the wish information of the recruiter as it is.
The job-suitability diagnosis result including the orientation
of the kind of job and job, personality of the recruiter, ability"
and the sense of values and the like can be utilized as important

data for realizing the right place and the right time.
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In this manner, the information and the job-suitability
diagnosis result registered as t_he matching information can be
used not only for allocating jo.b and furnove_r thereafter, but
also for skill up after the worker joined the company.

The present embodiment was explained for the matching
system between the applicants fér job and the companies desiring
to employ workers at the time of employment, but the embodiment
‘can also be utilized as entrance examination. That is, the
present embodiment is a system for supplying information to each
.other, but it is possible to primary reduce the number of workers
to be employed such that the nun'tbei‘ becomes the same ratio as
that. of the personnel distribution in each of the emp.loyment
plan job kinds in the company from the matching information aﬁd
the job-suitability diagnosis result. It is also'possible to'.
reduce the number of the workers to be employed to the number
of workers in each of the employment plan job kinds in the company,
but it is preferable that this matching system is utilized as
primary selection, and finally workers to be employed are
determined f—r_om the remaining p_e'rsons. by employment test such
as interview.

Further, the inventioncanbeutilized fora matching system
for employee-leasing. In this case, when a person is registered
as employee tobe leased, thé personissubjectedtothesuitability
diagnosis, and when employee-leasing is required, requirement
of a company requiring the employee is registered as in fhe same
manner as that of the company desiring to employ workers in this
embodiment, matching is carried out between the requirement and "
the personal information that has been already registered as

employee-leasing, and an appropriate person can'be selected and
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leased.

Further, the present embodiment was explained as the
job-searchinformation supplysystem, butbyutilizingespecially
the suitability diagnosis, it is possible to effectively carry
6u_t the matching service between department, course, lectureshipl
or curriculum such as education prganization or gi:'oup suéh as
high school, university, specialized school, and determ_ination
of educational direction of a student, department, course,
lectureship or curricillum.

Further, instead of the job-suitability diagnosis in this
embodiment, it is possible to provide various information.supply
systems oxr various matching systems by carfying out 1life planning
diagnosis, 1icensé test suitability diagnosis, living planning
diagnosis or the like.

Here, the 1life planning diagnosis diagnoses the
achievement degree or gap degree of the fine degree of body anﬁ
spirit, and can be utilized for matching the life planning
diagnosis with the labor union and personnel system or the like

as part of thehealthandwelfare, or formatching the 1ife planning

diagnosis with sports club or éultﬁre school.

The 1icensé examination suitability diagnosis diagnoses
the high license examination of the high adaptation degree from
the purpose, motivation, | or consciousness (the desire degree,
necessity degree, preparation degree) and the kind of job having
highsuitability, anditcanbeutilized formatching of curriculum
and of college or correspondence course and the like for obtaining
' vafious kinds of licenses. ' B
The living planning diagnosis diagnoses the suitability

etc. concerning the investment operation of an individual
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investor from the past knowledge and experience of the investor
and apotential characteristic (the orientation, interest, sense
of values etc.) and can be utilized for matching of the finance
goods such as the stock and funds.

_ As described above, the present invention can be utilized
for supplying information between service information provider
and receiver; The information includes employee-leasing
information, department, course, lectureship or curriculum
informat_ion suchaseducationorganizationorgroup, introciuction

of sports club or culture school, system information concerning

- . health and welfare, various license examination information,

the finance goods information etc. such as stocks and funds.

Further, it is possible to know the change of a person
to be diagnosed by pei:iodically carrying out the suitability
diagnosis, e.g., everyone or five years. The improvement degree
can be recognized even by renewing the reply information to a
plurality of suitability diagnbses instead of carrying out the
diagnosis ﬁeriodically. By renéwing the reply information by
the suitability diagnosis in this manner, for example, it is
possible to support the oﬁtplacement byutilizing the accumulated
suitability diagnosis result at the time of mandatory retirement
or restructuring (outplacement).

Further, by analyze the personal information or company -

information accumulated during a plurality of years and

outputting the analysis result, it is possible to obtain more
beneficial information such as feature, variation, trend or the
like of every year. _ |

The suitable diagnosis using questions may not necessarily

be carried out at the same time as the basic information such
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as abilityinformation, background information, wish information.
Even if the suitability diagnosis results are not accumulated,
if the suitability diagnosis is carried out when necessary, it
is possible to support the outplacément for second life after
mandatory retirement. |

| Further, the suitability diagnosis can be carried out
singularly, but if a plurality of diagnoses are combined, it
is' possible to realize matching with more beneficial self
diagnosis, information supply and service information.

As apparent from the above-explained embodiment, éccording
to the present ihvention, it is possible to provided a job-search
information supply system capable of allowing companies desiring
to employ workers to correctly judging suitability of a larger
number of applicants for job, and capable of allowing applicants
for job to understand their.suitability and orientation and_. to
-take acfion with respect to companies desiring to empioy workers.

Further, according to the invention, it is possible to
informan applicant for jbb of a company desiring to employ workers
that matches with information sent by that applicant, and it
is possible to select and obtain company information conforming
to various condition even if that company was not extracted as
matching company.

Furthermore, according to the invention, it is possible
to inform a company desiring to employ workers of talent
information matching with the need of that company, and it is
possible to obtain the talent information conforming to various

condition even if that person was not extracted as being matching”

person.
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CLAIMS
1. A job-search information supply system for suppiying
company information to an applicant for job and for supplying
personal information to a company desiring to employ a worker,
wherein said applicant for job is allowed to input ability
informationconcernipglicenseorprofessionalskill,attainment
information concerning educafional attainment or professional
attainment, wishinformationconcerningdesiredtype of business,
desirable kind of job, desired scale of company, of desired
location of compény, and replay information to suitability
diagnosis carried out in a form of questions.
2. A job-search information supply system for supplying
company information to an applicant for job and for supplying
personal information to a company desiring to employ a worker,
wherein a registration screen for registering said personal
information and a service screen having matching service and
company information searching service are displayed to 'said.
applicant for jbb, the company'information'matching with the
personal information of a registrant of himself or herself is
supplied in said matching service, .and a search condition is
input in said company information searching service, thefeby
providing the company information satisfying said search
condition.
3. A Jjob-search information supply system for supplying
company information to an applicant for job and for supplying
persénal information to a company desiring to employ a worker,
wherein a registration screen for registeriﬁg said company
information and a service screen having matching service and

personnel information searching service are displayed to said
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company desiring to employ workers, the personnel inforﬁation
matching with the company information of a registered company
is supplied ih said matching service, and a search condition
iSinput1nsaidpersonnelinfbrmationsearchingservice,thereby
providing the personnel information satisfying said search
condition.

4, A Jjob-search information supply system for supplying

personnel information matching with company information or

-personnel information satisfying a search condition to a company

desiring to emﬁloy'WOrkers, wherein said personnel information
tobesuppliedtosaidcompanydesiringtoemployworkersincludes_
personal reference information such as ability information,
attainment information or wish informafidn; said personnel
information is determined as anonymous information which does
not have information specifying individual such as name, addr_ess
or contact destination, said company desiring to employ workers
is allowed to input comment information with respect to said
anonymous information, said comment information input by said
company desliring to employ workers is'stored, said comment
information is sent to the person who requested anonymity .
corresponding to said comment information, or acknowledgment
of said comment information is sent to that person.

5. A job;search information supply system for supplying
personnel informatlion matching with compény'ipformation or
personnel information satisfying a search coﬁdition to a company
desiring to employ workers, wherein said personnel information
tobesupﬁliedtosaidcompanydesiringtoemployworkersincludes”
personal reference information such as ability information,

attainment information or wish information; said personnel
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information is determined as anonymous information whicﬁ does
not have information specifying individual such as namé, address
or contact destination, said company desiring to employ workers
is allowed to input comment information with respect to said
anonymous information} said commant information input by said

company desiring to employ workers is stored, the person who

- requested anonymity corresponding to said comment information

is allowed to read said stored comment information.
6. A job-search information 'supply system for supplying

company information to an applicant for job and for supplying

_ personal information to a company desiring to employ a worker,

wherein said applicant for job is allowed to input replay
information to sﬁitability-diagnosis in a form of questions,
said input reply information is analyzed, the analyzed result
is suppliad to said company desiring to employ workers.

7. A job-search information supply system for -supplying
compahy information to an applicant for job and for supplying
personal information to a company'desir_ing to employ a worker,
wherein said applicant for Jjob is allowed to input replay
information to suitability diagnosis in a form of questions,
said input reply information is analyzed, and the analyzed result
is supplied to said applicant for job.

8. A job-search information supply system according to any
one of claims 1, 6 and 7, wherein said suitability diagnosis
is job suitability diagnosis including suitability and
orientation of type of business or kind of job.

9. A job-search lnformation supply system according to any~

one of claims 1, 6 and 7, wherein said suitability diagnosis

is self-diagnosis including personality, abllity or sense of
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valﬁe with respect to job.
10. ‘ A job-search information supply system according to any
one of claims 1, 6 and 7, wherein said suitability diagnosis
includes questions for grasping consistency or rationality of
answer, falsity or feasance of answer, or ostentation, and
analyzed resulf is supplied to said company desiring to employ
workers or said applicant for job.
11. An infdrmation supply system for supplying service
information to an individual, and for 'supplying personal
:‘Lnfoz_:mation to a service provider, wherein said individual is
allowed to input replay information to suitability'diégnosis
in a form of questions, said input reply information is analyzed,
and the analyzed result is supplied to said service provider.
12. An information supply system for supplylng service
. information to an individual, and for supplying personal
information to a .service provider, wherein said individual is
allowed to input replay information to suitability diagnosis
in a form of questions , 8aid input reply information is analyzed,
and the analyzed result is supplied_‘to said individual.
13. An information supply system accordin'g to claim 11 or 12,
wherein said suitability diagnosis includes life planning
diagnosis, license testsuitabilitydiagnosisandlivingplanning
diagnosis. _
14. An information supply system according to claim .11 or 12,
wherein said service informa.tion. includes employee-leasing
information, department, course, léctureship and other
curriculum information such as education organization or group, -
introduction of sports club or culture school, system information
concerning health and welfare, various license examination
-
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information, finance goods information such as stocks and funds.

- 15. An information supply system according to claim 11 or 12,

wherein said suitability diagnosis is carried out periodically

or at irregular intervals, and replay information to said

suitabili_ty diégnosis is renewed.
16. An information supply system where_in a user is allowed -
to input replaj information to suitability diagndsis in a form
of questions, said input reply infoi'mation is analyzed, and the
analyzed result is output'.

17. An i‘nf'o'rm'ation supply system according to any one of claims
1 to 7, whé:e‘iri personal information or company infomation.
accumulated for a plurality of years is analyzed every year,
and the analyzed "res.ult is output.

18. A suitability diagnosis method for displaying suitability
diagnosis in a f_orm of questions on a screen, a user is all'o_wed'
to input replay information to the displaye_d questions, wherein
said fnethod comprises means for changiné order of questions to
be displayed, means for linking the display order of the questions
to question m_1mbers of the questions, and means for linking the
replay information to the question numbers, and wherein the order

o'f questions of the suitability diagnosis are .changed and

displayed on the screen.
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